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Uzbekistan is a nation in transition.
Recent rapid and wide-ranging economic
reforms have created new opportunities
for Uzbek citizens to find productive em-
ployment and decent work.

he Ministry of Employment and La-

bour Relations of the Republic of Uz-

bekistan (MELR) has sought to en-

able Uzbek citizens to earn more, to
learn new skills, to start new businesses, and
to find dignity and fulfillment in the workplace.
These efforts have included historic meas-
ures to eliminate forced and child labour in
the country, working with partners across the
Government of Uzbekistan as well as with in-
ternational organisations, enterprises, and civ-
il society groups.

These reform efforts present an institution-
al challenge for MELR because of their long-
term nature. Restructuring the labour market
in Uzbekistan will take many years. But recent-
ly, MELR—along with the rest of Uzbekistan's
Government, its business community, and its
society—has had to contend with a new kind
of challenge: an acute crisis.

This report has been prepared by MELR, in
consultation with partners including the Inter-
national Labour Organisation in order to detail
the range of the interventions undertaken by
the ministry to minimize the negative impact
of the COVID-19 crisis on unemployment and
underemployment in the country. The report is
intended to provide a wide range of stakehold-
ers with greater clarity about MELR's interven-
tions during the COVID-19 crisis and to make
it possible to understand the efficacy of those

Y36eKucTaH — cTpaHa, HaXoAfALLAACA Ha aTane
aKTUBHbIX pedopM. HegaBHMe WuMpoKoMacluTab-
Hble Npeo6pa3oBaHUA OTKPbLIN HOBble BO3MOXK-
HOCTU ANA rpa)KAiaH, HaXoAALLMXCA B NOUCKe Npo-
AYKTUMBHOWN 3aHATOCTH U JOCTOWHOrO TpyAa.

MHUCTEPCTBO 3aHATOCTU W TPYAOBbIX
OTHOWEHWI Pecnybnunkn Y3abekucTaH
(MuHTpYaa) cTpeMuTca €o3aaTb [Ans
rpaxaaH BO3MOXHOCTW 06pecTu HOBble

HaBblkW, Ha4aTb BuU3Hec, bonblue 3apabaTbiBaTh,

[AOCTOMHO NPOsiBUTb cebsl Ha pabovemM mecTe. 3Tu

YCUNUA BKIKOYAKOT B CEOA UCTOPUHECKU BaKHble

pedopMbl MO WMCKOPEHEHWUID MNPUHYAUTENBHOrO W

[leTCKOro TpyAa B CTpaHe, paboTy ¢ NapTHepamMu B

npaBuTeNbCTBE Y36EKUCTaHa, a TakxKe C MexayHa-

POAHBIMM OpraHn3aUnsMu, YacTHbIM CEKTOPOM 1

rpaXKAaHCKUM OBLLECTBOM.

MocnegoBatenbHble pedopMbl NPeACTaBNAOT
WHCTUTYUMOHANbHYHO 3HaYMMOCTb ANna MuHucTep-
CTBa TpyZda B CUNY UX JOATOCPOYHOrO XapakTtepa.
PecTpykTypu3aumsa pblHKa Tpyaa B Y36ekucTaHe
3anmMeT onpefeneHHoe epemsa. OgHako B 2020 roay
MUWHTpyAa BMECTE C APYrUMU MUHUCTEPCTBAMU U
BEJOMCTBaMW, YaCTHbIM CEKTOPOM W ObLLecTBeH-
HOCTbIO CTOJSIKHY/IOCb C HOBbIM BbI3OBOM: MaHae-
mMua COVID-19 n ee BNuAHUE Ha PbIHOK TPyAA.

JaHHbIn oT4yeT nogrotosneH MUHUCTEPCTBOM
Tpyda B naprtHepcTtee ¢ MexpayHapodHon opra-
Hu3auunen Tpyaa (MOT) ans noapobHoro onmca-
HUS pafa Mep, NPeanpuHATBIX MUHUCTEPCTBOM
ANS MUHUMWU3aUUKU HEraTUBHOIO BAUSHWUS KpU-
3uca, BbI3BaHHOro COVID-19, Ha 6e3paboTuuy u
HENOMHYIO 3aHATOCTb HaceneHus B cTpaHe. Llenb
oT4YeTa — NPeAoCTaBUTb LLMPOKOMY KPYry 3aunH-
TepecoBaHHbIX CTOPOH 6osiee YeTKoe MOHUMaHue
Mep, NPUHUMaeMbIx MUHTPyaAa BO BpeMs pacnpo-
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The situation
changing every
day requires additional
measures to ensure
employment and social
protection of needy
families. We need to
deliver all conditions for people to
work, grow rich, and live with dignity.
Shavkat Mirziyoyey,
President
of the Republic of Uzbekistan

interventions at the outset of the crisis and
over its expected duration.

The global pandemic caused by the nov-
el coronavirus has tested the capacities of
every Government around the world. The
COVID-19 crisis has emerged as an unprece-
dented challenge for Uzbekistan, combining
an acute public health crisis with a sudden eco-
nomic shock'. President Shavkat Mirziyoyev
convened a Government-wide Anti-Crisis
Commission and decreed the creation of
an Anti-Crisis Fund with a total value of
UZS 10 trillion (USD 1.1 billion). President
Mirziyoyev declared that ‘ensuring macro-
economic stability” to be the “main task of the
Government in order to compensate the es-
timated losses in the economy’—a goal that
required significant interventions from MELR?.

The scale of MELR's response to this eco-
nomic crisis was unprecedented, requiring co-
ordination with other Government agencies,
business organisations, trade unions, and
community bodies, in order to effectively pro-
vide programmatic support to organisations
and individuals across the country while also
disbursing financial assistance.

Over the first eight months of this year,
MELR provided employment assistance to
825.9 Uzbek citizens with the disbursed fi-
nancial support equaling UZS 542 billion.
By comparison MELR's equivalent program-
matic support reached 493,000 people in

MeHsLWasacs ¢ Kax-

AbIM AHEM 06CTaHOBKa

TpebyeT MpuHATUS AOMOJSHM-

TeNlbHbIX Mep o o6ecrneye-

HUKO 3aHATOCTU U coumnallb-

HOWM 3alymTe HyXXAarLmXCs

cemein. Ham HeobXoAUMO

cos3jgatb BCe ycrnoBus, 4YTob6bl 104N
TPyANANC, 6oraTenn, Xuam JOCTONHO.

LLaekaT Mup3uees,

[NpesupeHT

Pecnybnukn Y36ekucTaH

CTpaHeHns KopoHasupyca, 1 nokasaTb ux addek-
TUBHOCTb Ha Haya/lbHOM M MOCNeAYHoWMX aTanax
Kpuauca.

MmobanbHas nNaHAeMusi KOopoHaBupyca CcTa-
Nna uvcnblTaHWeM ANd KaX[0W CTpaHbl B nepe-
OLeHKe cBouX BO3MOXHocTen. Kpuauc COVID-19
Bbl3Bafl CNOXHOCTM U B Y30ekucrtaHe Kak B
chepe 3aWnTbl 340POBbS, TaK U B 3KOHOMMUKE'.
MNpeangeHT LWaskaTr Mup3nées coafan AHTUMKPU-
3MCHYIO KOMWUCCUIO 1 pacnopaannca o hopmMupo-
BaHUN AHTUKPU3UCHOrO (QoHAa obuien CTOUMO-
cTbto B 10 TpunnmoHos cymos (1,1 mMunnuapaa
ponnapoB CLUA). lNpesnaeHT 3asBun, Yto «obe-
crneyeHne MakpoOsSKOHOMUYECKOW CTabUbHOCTU»
ABNAETCA «rNaBHOW 3ajadven npasutenbCcTBa ANA
BO3MeELLEHNA BO3MOXHbIX 3KOHOMUYECKUX MO-
Tepb» — 3Ta Uefb TpebyeT MPUHATUA 3HaYUMbIX
Mep CO CTOPOHbI MUHTPYAaZ.

MacwTab pearmpoBaHus MWHTpyAa Ha 3KO-
HOMUWYECKUIA Kpuauc 6bin BecnpeueaeHTHbIM ¢
notpeboBan KoopAuMHauuu [OENCTBUA C  Apyru-
MW FOCYAAPCTBEHHLIMU YYpeXXAeHUsMY, BusHec-
opraHusauusamu, npogcorozamu U HHO ana ad-
(DeKTUBHOrO OKasaHusa NPorpaMMHON MOAAEPIKKM
OpraHu3aunsaM 1M YacTHbIM ULaM No Beel CTpaHe,
a Takxke Ang BblaeneHua GUHaHCoBOW MNOMOLL.

3a BoceMb MecsaleB Tekyulero roga MuHTpyaa
okasano nomMoulb B TpygoycTpoictee 8259 TbicC.
rpaxxaaH Y36ekucTraHa, npu sToM BblgeneHHan ou-
HaHcoBas nogaepkka coctasuna 542 Mnpa CyMoB.
[na cpaBHeHWA: B aHanornyHbi nepuod 2019 r.
SKBWBaNeHTHaa nporpamMHas nogaepxrka MuHKu-

I For the purposes of this report, the term "COVID-19 crisis”will refer to the broad impact of the virus on the global and Uzbek econ-
omies. / na yeneli omyem+ol 6powropsl mepmud «Kpusuc COVID-19» Bydem omHOCUMBCS K WUPOKOMY BAUAHUKD 8upyca Ha 2n06ansHy0

3KOHOMUKY U 3KOHOMUKY Y3bexucmana.

https.//kun.uz/en/news/2020/03/20/coronavirus-10-trillion-soums-allocated-to-uzbekistans-anti-crisis-fund.
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>/ Organization 3aHATOCTH
Provided support to the population /
OkaszaHHan ycnyra HaceneHuro
(Citizen/Ipa)kaHunH)
493 364 407 393
900 000 400 000,0
800 000 350 000,0
700 000 3000000
600 000
250 000,0
500 000
200 000,0
400 000 =
150 000,0
300 000
200000 100 000,0
100 000 50:000,0
0,0
January- March- January-  March-August
August August August 2020 (during
2019/ 2019/ 2020/ pandemic) /
AxBape- Mapt- AuBape- Maprt-Aerycr
ABryct ABryct ABryct 2020 ropa
2019 roga 2019 ropa 2020 roga (B0 BpEMA
naHaemMum)
Total amount of money spent /
06u.|,an CyMMa noTpavyeHHbIX CpeaAcTB
(Million UZS / MunnuoH cym)
154 003 132 869 513 185,6
550 000,0 160 000,0
500 000,0 140 000,0
450 000,0
400 000,0 AE000%.0
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2019 ropa 2019 ropa 2020 ropa (B0 Bpema

naHgemMum)

OF EMPLOYMNT A L0 Provided assistance to support employment

Oka3aHHasi MOMOLLb AN COAEUCTBUSA

From the Public Works Fund /
C ¢onpa Ob6uiecTeeHHbIX Pabor
(Million UZS / MunnuoH cym)

115923,6 391 866,1

January- March- January-  March-August
August August August 2020 (during
2019/ 2019/ 2020/ pandemic) /

AHBapb— Mapt- AHBapb- Mapt-Agsryct
ABryct Asryct Agryct 2020 roga

2019 roga 2019 ropa 2020 ropa (BO BpEMSA

naHgemMum)

Fund for Employment Support /
®doHp conelcTBUA 3aHATOCTH
(Million UZS / MunnuoH cym)

169452 1501245

-

January- March- January-  March-August
August August August 2020 (during
2019/ 2019/ 2020 / pandemic) /

AHBapb- MapT- AHBapb- Maprt-ABryct
ABryct ABryct Agryct 2020 roga

2019 roga 2019 ropa 2020 roga (B0 BpEMA

naxgemumn)

Number of employed citizens / KonuyecTeo Tpy0yCTPOEHHBIX rpaXKaaH

179 431
240 000
220 000
200 000
180 000
160 000
140 000
120 000
100 000
80 000
60 000
40 000
20000
0 )
January-August March-August January-August March-August
2019/ 2019/ 2020/ 2020 (during
HAuBapb—ABryct Mapr-AsrycT HAueapb-ABryct pandemic) /
2019 ropa 2019 ropa 2020 roga Mapr-Asryct
2020 ropa
(80 BpEMA

naHgemum)



— L.

\.\"5\ i - _g—

WMV AW o N

.-

eight months of 2019, and amounted to just
UZS 154 billion. In this regard, MELR doubled
its financial resource in order to minimize the
deleterious impact of COVID-19 in the labour
market.

Importantly, MELR mobilized quickly in
response to the pandemic, with 91 percent
of the financial support disbursed between
March and June, during the initial wave of
COVID-19 in Uzbekistan and the nationwide
lockdown.

Not only has the scale of the efforts to pro-
vide employment assistance been unprece-
dented, but also the mechanisms through
which MELR needed to work. The need to act
in accordance with lockdown provisions, to
maintain social distancing, and to protect the
wellbeing of its own staff saw MELR and other
stakeholders use innovative new intervention
models such as increased delegation of im-
plementation measures to local communities
andthe use of distance learning in orderto pro-
vide assistance despite logistical challenges.

Presently, MELR is planning in accordance
with two scenarios. The optimistic scenario
would see a return to the pre-pandemic sta-
tus of the labour market within the next year.
The pessimistic scenario for which MELR is
currently conducting contingency planning
reflects a protracted period of recovery, with
labour markets returning to the pre-pandem-
ic status of the labour market in two years. In
this way, the impact of the COVID-19 crisis on
Uzbekistan's labour force will have a bearing
on the longer-term efforts to provide produc-
tive employment and decent work to Uzbek
citizens.

cTepcTBa gocturna 493,3 Thic. YeNnoBeK M CocTa-
Buna 154 mnpa cymos. B cBa3n ¢ aTuM MuHuUCTep-
CTBO YABOMNO (MHAHCOBblE acCUrHOBaHWUS AN
CHUMXEHNA HeraTueHOro Bosgenctena COVID-19 Ha
PbIHOK TpyAa.

BaXkHO OTMeTUTb, YTO MUHTpyAa ObICTPO MO-
61N1M30Banoch B OTBET Ha NaHAeMuio, Npu 3TOM
91 npoueHT (WHAHCOBOW NOAAEPXKKM Obla Bbl-
[leneH B nNepuoa ¢ MapTta no WioHb — BO Bpems
nepBOi BOMHbI KOpPOHaBupyca B Y36ekucraHe u
obLeHaUnoHanbHOM 30aUMN.

BecnpeueneHTHbIMU bl HE TOMBbKO MaclTa-
6bl YCUNNIA NO COAENCTBUIO B TPYAOYCTPONCTBE, HO
N MEXaHW3Mbl, C MOMOLLbIO KOTOPbIX MUHUCTEPCTBY
npuxoannock paboTatb. HeoOXoAMMOCTb AeiCTBO-
BaTb B COOTBETCTBUMN C MONOXEHUAMM KapaHTUHA,
cobntogaTh CoUManbHYH AMCTaHLMKO 1 0OECNeYNTb
6narononyymne CBoWX COTPYAHVUKOB NpUBENa K TOMY,
4YTo MUHTPYAa UM NapTHepbl MCMNob30BanNu HoBble
MHHOBAUMOHHbIE METOAbI pearnpoBaHus, Takue, Kak
bonee WMPOKOe AenermpoBaHne O6LLECTBEHHOCTU
UMMIEMEHTALUMOHHBIX MEp M NPUMEHEHWe AUCTaH-
LIMOHHOIO 06Y4YeHUsA N0 OKa3aHuo NOMOLLM, HECMO-
TPA Ha MaTepuanbHO-TEXHUYECKME TPYAHOCTM.

B HacToslee BpeMa MUHTpyaa paccMaTpuBaeT
ABa BuAaa cueHapusa. CornacHo oNTUMUCTUYECKO-
MY MPOrHO3Y, PbIHOK TPpyAa BepHETCH K JOKPU3UC-
HOMY COCTOSIHMKO B TeYeHWe creayrolero roga.
[leccuMUCTUYECKU CLEeHapui, No KOTOPOMY Mu-
HUCTEPCTBO B HacTosllee BpemMsa cocTaBnset
nnaH Ha cny4van HenpeaBuAeHHbIX 0OCTOATENbCTB,
npegycMaTpuBaeT NPOAOIKUTENbHbIA Neprog BOC-
CTaHOBNeHWA — ABa rofa. B aToMm cnydae ycunms no
obecnedeHmto NPOAYKTUBHOM 3aHATOCTU 1 4OCTON-
HOro Tpy[a rpaxaaH AO/MKHbI UMETb AONTOCPOY-
HbI XapaKTep AN yCTPaHeHWa BAWAHUS Kpuauca
COVID-19 B Y3bekucTaHe.
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Dynamics of the Crisis

_ uHaMuKa Kpu3uca




‘ ‘ The ILO will continue
to support the
Government and social
partners in their efforts to
mitigate the impact of the
COVID-19 crisis.
Guy Ryder,
ILO Director-General

In March, as COVID-19 emerged as a
global crisis, the ILO published an initial
estimate of the impact of the virus on
unemployment and underemployment.
Broadly speaking, the more stringent the
Government response, the more dramatic
the impact on the country’s labour force.

ockdown measures, including trav-
el restrictions and quarantine rules
interrupted the supply-side of the
economy as productivity fell across
industry, agriculture, and services. At the
same time, the measures and related eco-

.. It was estimated that glo-

bal unemployment would
increase between 5.3 million and
24.7 million people depending on
the severity of the pandemic.

EE MOT 6yAeT v Brpeb nogaep-
XWUBaTb YCWIINS MpaBuTeSlb-
CcTBa Y3bekucraHa u ero coymasib-
HbIX NapTHePOB, Harnpas/eHHbIe Ha
CMSrYeHne nocnenqcTBum Kpuamnca,
BbI3BaHHOro naHgemmen COVID-19.
lain Panpep,

[eHepanbHbln gupekTop MOT

B mapre, Koraga naHpemus COVID-19 npuo6-
pena rno6anbHbii MacwTab, MOT onybnukoBana
npeaBapuTenbHble OLlEeHKW BJ/IMAHUA BUpyca Ha
6e3paboTuly ¥ HenonHylo 3aHATOCTb. B uenom
yeM )Xectye pearnpyer [lpaBUTEeNbCTBO, TeM
CunbHee BO3AeNCTBME Ha TPYAOBble pecypcbl
CTpaHbl.

30NAUMOHHbIE MEpbI, BKIKOYas orpa-
HUYEeHUE NEepeaBMXEHUs U npasuna
KapaHTWHa, BPEMEHHO MPUOCTaHOBUAM
9KOHOMMYECKME NPOoLeCcChl B CBA3K CO
CHUKEHMEM MPOUSBOAUTENBHOCTI B NPOMbILL-
NEHHOCTW, CENbCKOM X03dAicTBe u chepe yc-
nyr. B To e BpemMa 3T Mepbl U CBA3aHHAA C

‘. CormacHo  nofc4yertam, u3-3a

' naHgeMun yBenuueHue 6espa-
60TULbI B MMPE MOXET COCTaBUTb
OT 5,3 A0 24,7 MITH YenoBeK.

The Ministry of Employment and Labour Relations of the Republic of Uzbekistan, International Labour Organization 1 3



The global loss of labour
i income projected at the
outset of the crisis was expec-
ted to range between USD 860
billion and USD 3.44 trillion.

nomic uncertainty hit demand through
falling consumption and investment. |t
was estimated that global unemployment
would increase between 5.3 million and
24.7 million people depending on the se-
verity of the pandemic. By comparison,
in the aftermath of the 2008-2009 global
financial crisis, global unemployment in-
creased by 22 million.

Aside from the increase in unemploy-
ment, the ILO also warned of other delete-
rious impacts on the labour market. Those
workers who have retained their jobs dur-
ing the crisis may still face challenges of
underemployment, related to downward
pressure on wages and working hours. For
those workers living at or near the poverty
line, the combination of reducing earnings
and higher inflation, can lead to working
poverty. The global loss of labour income
projected at the outset of the crisis was
expected to range between USD 860 billion
and USD 3.44 trillion. Reduced purchasing
power among households puts pressure
on businesses and contributes to the eco-
nomic recessions that are likely to persist
even after the immediate public health cri-
sis of the pandemic has subsided.

~ [no6anbHaa noTeps 4OXOA0B,
: nporHo3npyemMas B Hauane
Kpuauca, AONXHa 6blna cocTa-
BUTb oT 860 mnpa Ao 3,44 TpaH
[0NNapos.

HMMU SKOHOMMYECKasa HeonpeaeneHHoCTb yaa-
pUIY NO YPOBHIO MOTPebNeHUs U MHBECTULIMIA.
CornacHo nogc4yetam, u3-3a NaHAeMuUu yBenu-
YyeHne 6e3paboTulbl B MUPE MOXET COCTaBUTb
oT 5,3 po 24,7 mnH 4enoBek. [1na cpaBHeHUSA,
nocne MMpoBoro GuHaHcoBoro kpuanca 2008—
20009 rr. 6e3paboTHbIX B MUpe cTano 6onblle Ha
22 MJITH YenoBek.

Kpome pocTa ypoBHs 6e3paboTuubl, MOT
TakxXe npeagynpeanwna o APYrux HeraTuBHbIX
nocneacTBmMsax ANsa pblHKa Tpyaa. PaboTHMKM,
KOTOpblE COXPaHUNM CBOW MO3ULINKA BO BpPeEMS
KpuManuca, MOryT no-npexHemy cTankuBaTbCs C
npobnemMamu HeENONMHOW 3aHATOCTM, YTO NOBAN-
A9eT Ha CHWXeHue 3apaboTHOM NNaTbl B CBA3K
C COKpalleHumem paboyero BpemeHu. [Ans Tex,
KTO HaxoAuTca 3a 4YepToin 6egHOCTU unu 61mn3-
KO C HeW, CHWXeHWe [OOXOO0B W MOBbILEHWEe
MHONAUMKM MOrYT NPUBECTM K TPYAOBOW 6ea-
HOoCTW. [NobanbHas noTeps AOXOA0B, MNPOrHO-
avpyemas B Haudane kKpuauca, AosKHa bbina
cocTaBuTb oT 860 Mnpa Ao 3,44 TpnH ponna-
poB. CHMXeHWe MnokynaTenbHOW CnocoBHOCTM
JOMallHUX XO38NCTB B CBOK 04Yepellb BNuseT
Ha BM3Hec, YTo BeaeT 3a co60M AKOHOMMNYECKN
cnaji, KOTOpbI, BEPOATHO, COXPaHWUTCA Aa)ke
nocne TOro, Kak nponaeTr MUK pacnpocTpaHe-
Hua Bupyca COVID-19.

(N
N oy

1 4 The Ministry of Employment and Labour Relations of the Republic of Uzbekistan, International Labour Organization

_ Impact on the Uzbek
Labour Market

 BnusiHne Ha pbIHOK
Tpyaa Y36ekucrtaHa



Uzbekistan registered its first case
of COVID-19 on March 15. Having seen
the impact of the virus in countries
such as China, Italy, and Iran, the Go-
vernment of Uzbekistan moved quickly
to suppress the spread of the virus.

thin a week, on March 22, the

Government had announced a

lockdown of the Tashkent region

in an effort to contain the virus for
as long as possible, with enterprises and institu-
tions obligated to ask employees to work from
home where possible orto be put onleave where
remote working was not possible. The following
day the country’s borders were closed and the
lockdown was extended nationwide.

According to the stringency index developed
by researchers at Oxford University's Blavatnik
School of Government, which enables a com-
parative assessment of the duration and exten-
siveness of quarantine measures implement-
ed by Governments worldwide, the measures
instituted by the Government of Uzbekistan by
March 27, less than two weeks following the
first confirmed case, were among the most
stringent in the world, registering a score of
91 out of 100. This highly stringent lockdown
was successful in “flattening the curve;” with
the cumulative number of confirmed cases re-
maining below 5000 for the first two months
following the announcement of the first case.

But as with other countries in which a sig-
nificant proportion of the labour force is com-
prised of individuals who earn a daily wage,
the lockdown created immediate tradeoffs for
the economic welfare of millions of Uzbek cit-

Mepebii cnyyai 3apsikeHua COVID-19 B Y3-
6ekuctaHe 6bin 3apeructpupoBaH 15 mapra
2020 r. Habnogan 3a nocneAcTBUAMU pacnpo-
CTpaHeHUs BUpyca B TaKUX CTpaHax, Kak Kurtan,
Wranua n UpaH, MpaButenbcTBo Y36ekucraHa
NpPeAnpPUHANO Mepbl MO ero rnpece4YeHuio.

epes Heaenwo, 22 MapTta, B CTpaHe 06b-

ABUNN O 3aKPbITUW FpaHuL TalKeHTCKOM

obnacTu, YTobbl Kak MOXKHO AofNblUe caep-

XXMBaATb pacnpocTpaHeHne BUpYyca, Peko-
MeHAYA NPeanpuUATUAM WU yYpexXaeHUaM nepenTu
Ha AWCTaHUMOHHYIO paboTy WK OTNpaBuUTb BO
BPEMEHHDbIN OTMYCK TeX, Y KOro HeT yCcnosun Ans
yaaneHHoin paboTbl. Ha cneayrolmii aeHb rpa-
HULb! 6bININ 38KPbITbl, N KAPaAHTUHHAA M30aaUNS
6blna BBEAEHa No BCeil cTpaHe.

CornacHo «MHpeKkcy >XecTkocTu», paspa-
6oTaHHOMY uccnegoBaTenamm LLkonbl  rocy-
JapCTBEHHOro ynpasneHus um. bnaBaTHuka
OkchopacKoro yHuBepcuTeTa Ana cpaBHUTENb-
HOM OLEHKW MPOAONIKMTENBHOCTH M MaclwTab-
HOCTW KapaHTUHHbIX Mep, NPUMEHAEMbIX NMpaBu-
TeNbCTBaMu CTpaH BO BCEM MUPE, OrpaHuyeHuns,
BBefAeHHble [lpaBuUTenscTBOM Ya3b6ekucrtaHa K
27 mMapta — MeHee 4YeM Yepes ABe Hedenu no-
cne NepBoro NOATBEPXKAEHHOrO Cny4Yas 3apaxe-
HUA, BbIN OAHUMMN U3 CaMbIX XECTKMX B MUPE,
Habpae 91 6ann M3 100. OTa kpalHe >kecTkas
N301AUNSA OKa3anacb YCNewHOoMW B «Craa)kuea-
HUW KPUBOM» pacnpocTpaHeHus Bupyca, Npu
8TOM COBOKYMHOE KOSMYEeCTBO MOATBEPXKAEH-
HbIX cny4aes ocTaBanocb Hxe 5 000 B TeueHue
nepBbiX ABYX MecALeB Noc/e BbiABNEHUA nep-
BOro cny4as.

OaHako, Kak u B Apyrux cTpaHax, rae onpege-
NEHHYIO 4aCTb paboyein cuibl COCTaBNAT Nnua,

1 6 The Ministry of Employment and Labour Relations of the Republic of Uzbekistan, International Labour Organization
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January 30 / 30 aHBap#A
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February 29 / 29 despans

March 16 / 16 mapTa

Stringency of COVID-19 Measures

MHAeKC )XeCTKOCTU KapaHTUHHbIX Mep
B 60pbb6e npotus COVID-19

Uzbekistan /
Y3bexkuctaH

April 1 /1 anpens

Iran /

/ WpaH

Russia /
Poccun

Turkey /
Typuus

Created with Datawrapper

April 15/ 15 anpensa
April 30 / 30 anpens
May 16 / 16 mas
June 1/ 1 uioHa
June 15 / 15 utoHa
June 30 / 30 nioHA
July 15 /15 wions
July 29 / 29 nonsa

August 13/ 13 aBrycTa
August 29 / 29 aBrycTa

Uzbek Labour Market Indicators for 6 months (January to June) 2020

Moka3aTenu pbiHKa TpyAa Y36ekucraHa 3a 6 mecsues (AsHBapb—uioHb) 2020 roga

All labour resources
(population aged 16 and over):

Bcero TpyAoEebie pecypcbl

(Haceneuue B Bo3pacTe 16 neT u cTapiue):

19 084 633

Economically Inactive:
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Balance of labour resources of the

Republic of Uzbekistan by provinces

OcHoBHble NnoKa3saTenu 6anaHca TPYAOBbIX pecypcoB

Pecny6nuku Y36ekucrtaH B pa3pese permoHoB

Economically active population / 3koHOMUYEeCKM aKTUBHOE HaceneHue T 5y

The Republic of Karakalpakstan /

775 407 “

Pecny6nuka KapakannakcraH | 796 504
Andijan region / 1372222
AHguwKaHcKan obnacte |8 1416 510
Bukhara region / 874 482
Byxapckas o6nactb I 891675
Jizzakh region / 587 902
Hxuzakckan obnactb 546 909
Kashkadarya region / 1304 625
KalwkagapbuHckas 061acTb 1321942
Navoi region / 448 433
HaBowiickas obnactb 457 103
The total labour resources Obuwne TpyaoBble pecypcbl B ... Namangan region/ 1193042
dMaHraHcKana obnacte
in Uzbekistan, which in- Y36eKkuncTaHe, KOTopble BKJIHO- Samarkand region / 1598088
CamapkaHgckas 061acTb 1615727
clude allmen ages 16-59 and all YaroT BCEX MYXXUYMH B BO3pacTte OT Surkhandarya region / 1117 146
Cypxaﬁ,qapbuﬂgxan o6nactb 201868 1101 588
* Syrdarya region /
women between 15-54 years of 16 00 59 neT 1 XeHLWunH B Bo3pacTe b e edlon R
i i ' 1333090
age, comprised of 19.08 million oT 15 go 54 net, coctaBnaoT 19 MAH T xertregion iy
H Mt : : Fergana region / 1601417
individuals, registering year-on- : 4enosek, 4To 03Ha4aeT pocT Ha 0,6% epratckas 06RacTs 1620 692
Khorezm region / 799 708
year grOWth Of 06 perceﬂ’[. B I_O,ELOBOM NCHYNCeHWA. XopeaMmckas obnactb | 798 990
Tashkent city / B 1273191
izens. By mid-June, the nationwide lockdown nonyvatolme exeaHeBHyO 3apaboTHyto nnaTty, ropop TaiukeHt : : ; s : | 1241115 , :
was significantly relaxed, with the stringency n30naumMsa M3MeHuna BO3MOXKHOCTU ANSi 9KOHO- © $§ $ X S $ S S & S
_ : : € S S oS S S S S KN S
index falling to 64. Around the same time, the MUYECKOro 61arococTosiHUA MUNNMOHOB Y36eK- ¥ ) 4 S © B S & R o & K
number of COVID-19 cases and deaths in Uz- CKuX rpaxpaH. K cepeavHe WIOHA HalMOHanb- 'i’ v L=
bekistan began to rise. As of September 24, Has M3onAauMa 6blNa 3Ha4YUTenbHO ocnabneHa, -
the total number of confirmed cases in Uz- «MIHZIEKC KeCTKOCTW» ynan 1o 64 6annos. MNpumep- Economically inactive population / 3koHOMUYeCKM HeaKTUBHOe HaceseHue
bekistan was 53,966 and the total number of HO B TOT Xe Nepuoj KONUMYECTBO CyYaes 3apae- “ u
1 5 ¥ 2 L
confirmed _deaths stood at 44_47 - Hus COVID-19 1 cmepTelt oT BUpyca B Y3bekucra The Republic ot Karskaliakstan 209 854
The stringency of Uzbekistan's lockdown He Ha4yano pacTu. 10 COCTOAHWUIO Ha 24 ceHTAoPS Pecny6nuka Kapakannakcran 276 598
measures offered significant benefits from oblLee KOMMYECTBO MOATBEPNAEHHBIX Cly4aes B A D fgon (B T
the standpoint of public health, but also in- Y3bekucrtaHe coctasuno 53 966, noaTBep)KAeH- Bukhara region / 211 520
) % 1 Byxapckas o6nactb 188 653
creased the pressure placed among the HbIX cmMepTen — 447 Jizziakh region 183 316
country’s labour force. With a population of XKeCTKOCTb KapaHTUHHbIX Mep, NPeanpPUHATbLIX ﬂé:ﬁigg’;f;aorzf;?g; " 226 391 S
34.19 million people, Uzbekistan is the most B HalLlen cTpaHe, flana CBOW pe3ynbTaThl B 3aliuTe KalukagiapbuHcKas o61acTs || i 501459
populous country in Central Asia, accounting 3[10POBbSA rPpaXkaaH, Ho B TO XXe Bpems Mnosbicuna (il region el
for more than half of the region’s total popu- [laBneHve Ha pbiHOK Tpyaa. Y36eKucTaH aBnseTcs Namangan region / 391 090
lation2. This | d fast i lati “ - 1 (3419 _ HamaHraHckan obnactb |f 382 646
ation?. This large and fast growing population CaMOM ryCToHaceneHHoM cTpaHon (34,19 MiH ve Samarkand region / 534 386
is an engine of economic growth for the coun- noBek) B LleHTpanbHoW A3uuK, Ha HEro NpUxoamT- CaMaPKiHAZKaR o6nactb o 505 433
try, but also creates significant demographic cs 6onee NONOBUHbI BCErO HaceneHus pervoHa. O e 356 092
i i Y, . - Syrdarya region / 88719
pressure for job creation. BbICTPbIA POCT YUC/IEHHOCTU SABMAETCA ABUraTe Cuien e e ) 58 eoc
These demographic pressures are captured NeM 3KOHOMWYECKOro PasBuTUS, HO Takxke Co3- Tashkent region / 287 504
in the regular labour force survey conducted by [laeT aeMorpaduyeckoe aBneHue Ha nosisfieHue Ta‘”"“’;;fg":‘:a"rz’;?;‘; : 2/3/67 g
MELR in accordance with the recommended HOBbIX Pabo4mnx MecT. ®eprarckas o6nacts | — 433743
standards of the ILO. The latest labour force [emorpatbuyeckoe BAUSAHUE OLEHEHO B pery- xOp;;*;:’;,fg:‘;ggg:;;; : 293 997
' i i Tashkent city / 334 856
survey was conducted in June of this year and NAPHOM MCCneaoBaHun, nposogMMom MuHTpyaa a snkcdyy - —ptrhad | |
1 https;//fcoronavirus.uz/uz. S QQQQ QQQ’ QQQQ’ Q@Q 0@0 QQQQ
2 https://stat.uz/ru/2-uncategorised/5222-0-zbekiston-aholisi-ru. ) oD o o ) &

6 months of 2019 / 6 mecaues 2019 roga B 6 months of 2020 / 6 mecsues 2020 ropa
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€€ 'his year, the President,

in his address to the

Oliy Majlis, for the first time
in the history of Uzbekistan, /

had set priorities to reduce
poverty. In order to attain (
these objectives, above all, ‘
attention is paid to improving
the national legislation and
increasing the level of employment

of the population.

Tanzila Narbaeva,
Chairperson of the Senate of the Oliy
Majlis of the Republic of Uzbekistan

reached 25900 respondents from 101 cities
and regions across the country. Based on the
gathered data, the total labour resources in Uz-
bekistan, which include all men ages 16-59 and
all women between 15-54 years of age, com-
prised of 19.08 million individuals, registering
year-on-year growth of 0.6 percent.

Of this total, 14.68 million individuals are
active participants in the economy, mean-
ing that they are either currently employed
or seeking work—this is the country’s labour
force. The proportion of the labour force
working in the formal and informal sectors
is roughly equal, with 5.50 million individuals
working in the formal economy, while 5.11 mil-
lion individuals work in the informal economy.
Uzbekistan also has a large population of mi-
grant labourers, with approximately 2 million
citizens working abroad.

The COVID-19 crisis had a significant
deleterious impact on employment in Uz
bekistan. The unemployment rate rose from
9.4 percent in the first quarter of this year, prior
to the spread of COVID-19 in the country, to
13.2 percent in the latest labour force survey,
administered in June. As in many developing

“i. - The proportion of the labour
" force working in the formal
and informal sectors is roughly
equal, with 5.50 million individu-
als working in the formal econo-
my, while 5.11 million individuals
work in the informal economy.

“ [lpesngeHT B Tekylem
rogy B cBoem [locnaHum
Onun Maxknucy Brnepsble B
ucTopum YsbekuctaHa ornpege-
NI TIPUOPUTETHBIE 3ajayn o
cokpalyeHuro 6egHocTu. pu
JOCTUKEHUN STUX LIenen rpexje
BCEro BHUMaHWe yaenseTcs co-
BEPLIEHCTBOBAHNK HaLMOHa b~
HOro 3aKoHogaTes/IbCTBa M MOBbILLEHNIO
YPOBHSA 3aHATOCTU HaCeneHus.
TaH3una Hap6aesa,
MNpencenatens CeHaTta Onuin Maxknnuca
Pecnybnunku YatekucTaH

B COOTBETCTBUM C PEKOMEHAOBaHHbIMWU CTaHAap-
Tamn MOT. lNocnegHee uccnegoBaHue pabodyei
CWbl, NPOBEAEHHOE B MIOHE TeKyLlero rojaa, ox-
Batnno 25,9 Toic. pecnoHaeHToB 13 101 ropoaa u
pernoHa no Bcew ctpaHe. CornacHo cobpaHHbIM
AaHHbIM, 0BLLMe TPyAOBble pecypcbl B Y36ekucTa-
He, KOTOpble BK/IKOYAKT BCEX MYXXYMH B BO3pacTe
oT 16 go 59 neT v XeHWwuH B Bo3pacTte oT 15 Ao
54 net, coctaBnsaT 19 MNH YenoBek, YTo 03HaYa-
eT pocT Ha 0,6% B roqOBOM UCUYUCTIEHWN.

M3 oblero yucna 14,7 MNH 4enoBeK ABNAKOT-
CA 9KOHOMUWYECKW aKTUBHbIM HaceneHwem crtpa-
Hbl, YTO O3Ha4aeT, YTO OHM NIMBO YXe paboTatoT,
numéo vyt paboTty. [ona paboyen Cusbl, 3aHATON
B (hopmanbHOM 1 HedopManbHOM CeKTopax, rnpu-
MEPHO OAWHaKkoBa: 5,5 MAH Yenosek K 511 MNH
4YenoBeK COOTBETCTBEHHO. B Y3bekucrtaHe Takxxe
MHOMO pabovmx-MUrpaHTOB — OKOMO 2 MAH rpax-
JlaH paboTatoT 3a PyOEXKOM.

Kpusuc ot COVID-19 okaszan 3Ha4yuTeNnbHOE
HeraTMBHOEe BO3JEMCTBME Ha 3aHATOCTb B Y3b6e-
KUcTaHe. YpoBeHb 6e3paboTuubl A0 pacnpocTpa-
HeHust BMpyCca B CTpaHe Bblpoc ¢ 9,4% B nepBoMm
KBapTasne Texkyulero roga o 13,2%, No JaHHbIM Mo-
CNefiHeEro uccneaoBaHusa, NPOBEAEHHOrO B UKOHE.
Kak 1 BO MHOIMX pasBMBaKOLWMXCA CTpaHax, ypo-
BeHb 6e3paboTulbl cpean MOoAOro HaceneHus
(B BO3pacTe oT 16 4o 30 NeT) 1 >KeHLMH oKasancs
BblLUe, YeM 06LLMIA ypoBeHb 6e3paboTtuubl, — 20,1%

‘i Jonsa pabodent cuiibl, 3aHATOM

B (bopmanbHOM M HedbopMmarb-
HOM CEeKTopax, NPUMEPHO OANHAKOBA:!
5,5 MJH YyenoBek 1 5,11 MNH YenoBek
COOTBETCTBEHHO.
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economies, the rates of unemployment for
youth (those between 16-30 years of age) and
women are higher than the overall unemploy-
ment rate, at 20.1 percent and 17.4 percent
respectively. Given the underlying growth of
the total labour resources in Uzbekistan, the
increase in unemployment is the result of both
job losses related to COVID-19 as well as the
growth of the labour force.

The job losses were not evenly shared be-
tween the formal and informal sectors of the
economy. Total employment in the formal
sector fell 0.2 percent when compared with
the second quarter of 2019. In the informal
sector, total employment fell 2.1 percent year-
on-year. Notably, in periods of economic con-
traction, the informal economy often serves
as a fallback for those who lose their formal
employment. The increase in unemployment
in the informal sector of the economy may
reflect the unigue challenges posed by the
lockdown restrictions and the extent of the

“i Entrepreneurs  were  the
* most vulnerable category
among the employed, with the
overall number of self-employed
citizens falling 46.4 percent year-
on-year, equivalent to 167,500 in-
dividuals losing their jobs. Over-
all, it is estimated that 671,000
people were made unemployed
due to the impact of COVID-19.

u 17,4% COOTBETCTBEHHO. YuuTbiBas 6a30Bbli
POCT 06LMX TPYAOBbLIX PECYPCOB B Y36eKUCcTaHe,
yBenuyeHne 6e3padboTuLbl ABASETCA Pe3yNbTaToM
noTepu paboymx MeCT U3-3a BMpYyCca 1 yBeNNYEeHNS
paboyeit cunbl.

MoTepa paboumx MeCT HepaBHOMEPHO OTpa-
3aunacb Ha GopmanbHOM ¥ HedopManbHOM Cek-
TOpax 9KOHOMMKK. O6LLas 3aHATOCTb B popmanb-
HOoM cekTope ynana Ha 0,2% no cpaBHEHUKO CO
BTOpbIM KBaptasomM 2019 r. B HedopmanbHOM
cekTope obllan 3aHAToCTb ynana Ha 2,1%. lNpu-
MedaTenbHO, 4TO B Mepuodbl 3KOHOMWYECKOrO
crnaga HedopManbHbIA CEeKTOP 3KOHOMUKKU 4acTo
CTaHOBUTCH PE3EepPBHbIM BapuaHTOM ANA TeX, KTO
TepsieT paboTy B GopManbHOM cekTope. PocT 6e3-
paboTuubl B HehOpManbHOM CEKTOpe 3KOHOMMKM
MOXeT co3flaTb TPYAHOCTH, CBA3aHHble C KapaH-
TUHHBbIMW OFpaHUYeHUaAMKM U MacluTabamu nage-
HUst cnpoca. MNpu aToM NpeanpuHUMaTenu ctanu
Hanbonee ysa3BMMOWM KaTeropuein cpeau 3aHATbIX
C OBLNM CHMKEHNEM YNCNEHHOCTU CaMO3aHATbIX
rpakgaaH Ha 46,4% no cpaBHEHMIO C NpedblayLumm

‘i [NpegnpuHuMaTenu cTanu Hau-
1 bonee ysA3BUMOW  KaTeropuen
Cpeain 3aHATbIX C OBLLUM CHUXKEHNEM
YMCNEHHOCTM CaMO3aHATbIX rpaXkaaH
Ha 46,4% No CpaBHEHWUIO C Npeablay-
LLIMM FOLOM, YTO 3KBUBASIEHTHO MOTeE-
pe paboTbl cpean 167,5 TbiC. YeNOBEK.
B uenomnountoramouenkn 671,0 Tbic.
yenoBek cTtanun 6e3paboTHbIMU 13-3a
KOPOHaBMPYCHOIo Kpuauca.
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“& The total number of la-

" bour migrants fell to 2.09
million in the second quarter of
this year, indicating that just un-
der 180,000 citizens returned
to Uzbekistan, likely due to
COVID-19 related impacts on
the labour markets of the coun-
tries from which they returned.

fall in demand. By the same token, entrepre-
neurs were the most vulnerable category
among the employed, with the overall number
of self-employed citizens falling 46.4 percent
year-on-year, equivalent to 167,500 individuals
losing their jobs. Overall, it is estimated that
671,000 people were made unemployed due
to the impact of COVID-19.

In addition, COVID-19 travel restrictions and
the economic impact of the virus in countries
such as Kazakhstan, Russia, Turkey, the Unit-
ed Arab Emirates, and South Korea, prevented
the usual levels of labour migration. Official
estimates place the total number of labour mi-
grants at 2.27 million in the first quarter of 2020.
Just 2,040 Uzbek citizens traveled abroad as la-
bour migrants in the second quarter of 2020,
down from a total of 232,000 individuals in the
first three months of the year. Not only were few
Uzbek citizens migrating abroad for work, but
many citizens were also forced to return to Uz-
bekistan. The total number of labour migrants
fell to 2.09 million in the second quarter of this
year, indicating that just under 180,000 citizens
returned to Uzbekistan, likely due to COVID-19
related impacts on the labour markets of the
countries from which they returned. In this way,
the impact of COVID-19 on employment in Uz-
bekistan was not limited to the impact of the vi-
rus on the Uzbek economy alone. The return of
labour migrants placed additional pressure on
the labour market in Uzbekistan, compounding
the shortage of jobs with a sudden increase in
the number of job seekers.

Moreover, households across Uzbekistan
were hit by the fall in remittances as family
members experienced a partial or total loss
in income. The total value of remittance pay-
ments made in March and April, at the peak
of the COVID-19 crisis, was USD 554 million,

“i Obllee YUCcno TPYAOBbIX MWU-

" rpaHTOB CoOKpaTunochb Ao
2,09 MnH BO BTOPOM KBapTarne
2020 rofa, 4TO yKasbIiBaAET Ha TO, UTO
4yTb MeHble 180,0 TbiC. rpaxaaH
BEPHY/IUCb B Y306EKNCTaH B CBA3K C
Bosgenctanem COVID-19 Ha pbIHKK
Tpyaa cTpaH npebbiBaHMA.

roAoOM, YTO 3KBMBANEHTHO NoTepe paboThbl cpeam
167,5 Tbic. YenoseKk. B uenoM no ntoram OLEHKM
671,0 Tbic. 4enoBek cTann 6e3paboTHbIMU 13-33
KOPOHaBMPYCHOro Kpuauca.

Kpome TOro, orpaHuyeHue nepeaBu>KeHus u
SKOHOMWYECKMe MOCNEeACTBUS BUpyCa B TaKux
cTpaHax, kak KasaxcTaH, O6beanHeHHble Apab-
ckue 3mupartbl, Poceusa, Typuusa n HOxHaa Ko-
pes NpensTcTBOBaNM OObIYHbIM YPOBHAM Tpy-
Aoson murpaumn. o oduumanbHbIM AaHHbBIM,
obliee Yucno TPYAOBbIX MUMPaHTOB COCTaBWMNO
2,27 MNH 4yenoeek B nepsom keBaptane 2020 r.
Tonbko 2 040 rpapaH Y3bekucraHa Bblexa-
M M3 CTpaHbl B UensAx TPyAOBOW MuUrpaumm
BO BTOpoM kBaptane 2020 r. no cpaBHeEHWIO C
232,0 TbIC. rpa)aH, BblexaBlUX B NepBble TPU
Mecsla Tekyulero roga. JInb Hebonbloe 4uc-
NO rpa)kfaH Bblexano 3a rpaHuly B nomckax pa-
60Tbl, @ MHOrMe 6bINN BbIHYX/AEHbI BEPHYTHCSH B
Y36ekucTaH. ObLiee 4ucno TpyaoBbIX MUrPaHTOB
cokpatunock o 2,09 MmnH BO BTOPOM KBapTane
2020 roga, 4TO yKasbIBaeT Ha TO, 4TO YyYyTb MeHb-
we — 180,0 TbIC. rpaxaaH BEPHYNUCH B Y36eKu-
CTaH B cBA3u ¢ Bo3gencTenem COVID-18 Ha pblIH-
KW Tpyaa CTpaH npebbiBaHWA. TakmMm 06pas3om,
BnuaHune COVID-19 Ha 3aHATOCTb B Y3bekucraHe
He OrpaHu4MBanoch BO3AEeNCTBMEM BUPYCa TOMb-
KO Ha 9KOHOMWKY CTpaHbl. BosBpalleHue Tpyao-
BbIX MUTPaHTOB OKa3ano AOMOMHUTENbHOE [aB-
NeHne Ha pblHOK Tpyaa B Y36eKuncTaHe, ycyrybus
HexBaTKy paboumx MecT pPes3kum yBenndeHuem
Yymcna ulyLnx padory.

bonee TOro, AOMOX0381CTBa NO BCcemMy Y3be-
KWUCTaHy nocTpafdany OT COKPAaLLEHUS AEHEXHbIX
NnepeBoaoB, MOCKOMbKY YfieHbl CeEMel 4acTU4YHO
AWM NONHOCTBK NoTepsnu Aoxod. O6was cymma
JEHEXHbIX NepeBoAoB, OCYLWECTBNEHHbIX C Map-
Ta No anpenb, B caMmoM nuke kpusmca COVID-19,
cocTtaBkhna 554 mnH gonn. CLUA, 4To nokasbiBaeT
3HaUYNTENbHOE CHUXEHUE B FOAOBOM UCUYUCNEHMM
Ha 31 %.
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Paid Unemployment Benefits

Bbinnaumneaemble nocobus no 6espabortuue

Unemployment benefits by province (January-August 2019) -
left column

Unemployment benefits by province (January-August 2020) -
right column

Moco6ua no 6eapaboTuue No pervoHam (AHBapb-aeryct 2019 r.) —

neBblil cTonbew
Moco6ua no 6eapaboTuue No peruoHam (AHBapb-aeryct 2020 r.) —
npaebiil cTonbey,
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reflecting a significant year-on-year decline of
31 percent.

Encouragingly, remittances have rebound-
ed, with the June total reaching USD 621 mil-
lion, marking an 11 percent increase when
compared to the same month last year. As
lockdowns eased abroad, migrant workers
were able to return to work, and may in fact
have increased their financial support to
their families in Uzbekistan, helping to shore
household purchasing power. However, the
quick rebound in remittances, did not alleviate
the need for an intervention to support return-
ees. With just a small portion of Uzbekistan's
migrant labour force having returned, the la-
bour market will remain vulnerable to situa-
tions where further lockdowns or prolonged
economic recessions in key countries forced
more Uzbek citizens to return home.

The economic pressure on employers
also compounded the risks for Uzbek work-
ers. The COVID-19 crisis exacerbated the root
causes of forced and child labour. These in-
clude “poverty, limited access to decent work
opportunities for those of legal working age,
social marginalization, discrimination, the lack
of universal quality education, the prevalence
of the informal economy and weak social di-

. Encouragingly, remit-

" tances have rebounded,
with the June total reaching USD
6271 million, marking an 11 per-
cent increase when compared
to the same month last year.

OBHagexueaeT nOCAeayroWmnini pocT AeHex-
HbIX NEPeBOAOB, 0OLLNIA OOBEM KOTOPbLIX B UHOHE
poctur 621 mnH gonn. CWA, 4to Ha 11% 60nb-
e Mo CpaBHEHUIO C TEM e MecsiLeM NpPoLLIoro
roga. o Mepe ocnabneHnsa KapaHTUHHbBIX OrpaHmn-
YeHU 3a pybeXXoM MUrpPaHTbl CMOMN BEPHYTLCS
K paboTe 1 hakTU4eckn ysennumnu duHaHCcoBYyHo
noaaep>XXKy CBOUM CeMbsiM B Y36eKucTaHe, 4To
YKpenunno nokynaTesibHyt0 CNOCOBHOCTb AOMall-
HUX x03a1cTB. OAHaKo 6bICTPOE BOCCTAaHOBNEHWE
AEHEXHbIX NepeBOAOB HE YMEHbLUMNO HeobXo-
AUMOCTb NPUHATUA Mep B NoAAepXKKY penaTpu-
aHTOB. YUuUTbIBas, 4YTO NUlWb HeboNblaa 4acTb
TPYAOBbLIX MUTPAHTOB BEPHYyNach AOMOM, pbIHOK
Tpyaa Y3bekncrtaHa ocTaeTcs yAa3BMMbIM B CNy-
Yae AafbHenwux orpaHuYeHnn Unu 3aTsaXHOro
OKOHOMMWYECKOro cnafja B KAK4YEeBbIX CTpaHax,
4YTO 3aCTaBUT BOJMblIEE YUCNO FpaXkaaH CTpaHbl
BEPHYTbCA.

OKoHOMUYeCKOe AaBfeHue Ha paboTofaTenen
TakxXke ycyrybuno puckun ans paboTHUKOB. Kpuanc
oT COVID-19 060CTpun OCHOBHbIE NPUYUHBI NpU-
HYAUTENBbHOro W geTckoro Tpyaa. K HMM OTHOCAT-
csl «6efHOCTb, OrpaHMYeHHbIn AOCTYN K AOCTOMN-
Ho paboTe Ana Ny TPYAOCNOCOBHOrO BO3pacTa,
MapruHanuaauyus, AUCKPUMUHALMS, OTCYTCTBUE
JOCTyna K Ka4yecTBeHHOMY 06pa30oBaHuto, Npeos-
napaHve HedopmanbHOW 3KOHOMWKK W Crabbli

‘i OBHafeXkmBaeT  MocnefyroLLmni

“ pPOCT JEHEeXHbIX NepeBoaoB, 06-
LM 06BEM KOTOPbIX B UKOHE AOCTUr
621 mnH ponn. CLIA, 4yto Ha 11%
60sIblLe NO CPaBHEHUIO C TEM Xe Me-
csiLEeM NPOLLNOro rofa.
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The story of a labour migrant who could
not leave the country to work this year
and was employed by a mahalla

Mukaddam Aldiyarova,
Tashkent region “Quyun” mahalla:

‘ ‘ My husband and | were planning to

leave Uzbekistan in the spring to
go work in Russia. Last year we worked
in Russia as labour migrants and liked the
working process there, so we had decided
to return. However, we couldn’t depart be-
cause of the pandemic. So then we were
having trouble finding work and | asked for
help from the Government employ-
ment service, which contacted
with the chairman of mahalla
and responded quickly, and |
was employed in sanitation
and improvement works.
The work conditions were
good and | am satisfied
with my salary. This was
proof that our country is
not indifferent to the lives of
people and the concerns of it's
citizens.

The story of a women
who was employed as a caregiver

Yarkinoy Ermetova,
Tashkent region:

“ I currently live in a dormitory.
Through the Government employ-
ment service | secured work as a car-
egiver and take care of two elderly la-
dies. | am very content with
the help | have received.
| mean, a lot of old aged
people need help and
someone like me should
take care of them. During
the pandemic many peo-
ple struggle with differ-
ent problems, and |
saw how the Gov-
ernment tried to
support the pop-
ulation. The ma-
halla responds
to our re- :
quests very 4
quickly. el

McTopus xeHWwuHbI (TPYAOBOIH MUrpPaHT), KoTopas
B 3TOM rofly He CMOrfa BbiexaTb U3 CTPaHbl
Ha 3apaboTKu u 6binia TPYAOYCTPOEHa B Maxaiio

Mykaapam Anausipoea,
TalwkeHTCKan 06nacTb, Maxanns «KytoH»:

‘ ‘ Mbi ¢ My»emM BecHoV nnaHupoBanu yexarb
B Poccuio Ha paboTty. B npowuiom rogy pa-
60Tann TaM Kak TpyAoBbl€ MUIPaHTbl, 1 HaMm ro-
HpaBuscs paboynii npouecc, noaToMmy
pewunnn BepHyTbcA. OpHako He
CMOI/IN BblexaTb MU3-3a NaHAeMuUM.
Torga y Hac BO3HUK/N MPo6aemMbl
C MOUCKOM paboTbl, n 1 obpaTu-
nacb B rocyfapCTBEHHY CNyX6y
3aHaTocTu. lpefAcTaBuTesin Cyxobl,
CBA3aBLUMCh C Npejceaartenem Ha-
e maxasnnv, NoMoran ¢ pelue-
HUeM BOrpoca, U MeHsl NpuBJIeK-
M K onnaynsaembiM pabotam
no 6naroyctpo#cTey. Ycnosus
paboTbl MeHs1 yCTpanBaroT, 3ap-
njaatoi [oBOJbHA. 3TO cTasno
[oKasaTe/lbCTBOM TOro, 4TO
Haluei cTpaHe Hebe3pas/imyHa
. )KU3Hb No4ed, n 3ab0Tbl rpax-
® | AaH Yyepes cryxby 3aHATOCTH.

UcTopus XKEeHLLUHbI,
KOTOPYIO HaHANU B KayecTBe CUZenKu

fipkuHon EpmeToBa,
TalkeHTCKas o6nacTb:

‘ A ceiyac xuBy B obLyexutun. Yepes ro-
CYAapCTBEHHYIO CRY)6Y 3aHATOCTU MOsy-
yuna paboTy no yxoay 3a ABYy-
MS MOXW/IbIMU KEHLYMHAMM.
OyeHb pgoBosibHa. MHorum
MOXUNbIM ~ JIIOAAM  HY)KeH
yXo4, U KTO-TO BpoAe MeHs
MOXET O HUX M03aboTUTb-
cA. Bo Bpemsa naHgemun
MHorne 60prTca C
pasHbiMu npobrema-
MU, U A BUAEnNa, Kak
[lpaButenbcTBO
nbiTaaocb noa-
AepxaTb Ha-
ceneHne. Ma-
Xanna o4YeHb
6biCcTPO OT-
BeyaeT Ha
Hawu 3a-
npochl.
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alogue.”” MELR has been working closely with
local stakeholders and international partners
to eliminate forced and child labour in Uzbek-
istan, with a particularly focus on the use of
forced and child labour in the country's annual
cotton harvest. The COVID-19 crisis might un-
derscore the importance of these efforts.

In this way, COVID-19 and its related eco-
nomic disruptions had a complex impact on
the labour market in Uzbekistan. The increase
in unemployment was driven by numerous
interrelated factors and therefore the interven-
tion by MELR and other Government bodies in
Uzbekistan would need to deal with the crisis
across numerous divides. Importantly, the in-
crease in unemployment witnessed between
the first and second quarters of this year
would have been higher were it not for the
relative success of a broad package of inter-
ventions implemented by MELR in coopera-
tion with a wide range of stakeholders. These
interventions needed to address challenges
both in cities and rural communities, for work-
ers in the formal and informal sectors, for vul-
nerable workers such as women and youth,
and for non-migrant and migrant workers.

It is difficult to know what the impact of
the COVID-19 crisis on the Uzbek labour mar-
ket would have looked like absent the robust
interventions. But it is notable that the unem-
ployment rate in Uzbekistan of 13.2 percent
is similar to rates seen in many developed
economies in the same period. This suggests
that, at least in relative terms, efforts to mini-
mize unemployment were successful.

counanbHbI ananor»?. MUHTpyaa TecHO COTpYA-
HW4YaeT C MECTHbIMW 3auHTEPEeCOBaHHbIMU CTO-
poOHaMU U MeXAyHapoAHbIMU MapTHepamu B Lie-
NSAX UCKOPEHEeHWUst NPUHYAUTENbHOrO U AETCKOro
TpyAa B Y3bekmcTaHe, 0cobeHHO B nepuoj coopa
xnonka. Kpuauc ot COVID-19 MOXET yCUnuTb Bax-
HOCTb 3TUX Mep.

TakuMm 06pa3oM, KOPOHABMPYC W CBA3AHHbIE C
HUM 3KOHOMMUYECKME COOM OKazanu KOMMIeKCHoe
BNUSIHWE Ha PbIHOK Tpyaa B YabekuctaHe. PocT
6e3paboTuLibl Hbifl BbI3BAH MHOXECTBOM B3auMO-
CBA3aHHbIX (HAKTOPOB, MOSTOMY BMELIATENLCTBO
MUHTPYZa W ApYyrx rocyfapCTBEHHbIX OpraHoB B
Y36ekucTaHe NoTpeboBano NpeoaosneHns Kpusuca
Yyepe3 MHOrOYUC/IEHHblE pasHornacusa. BaxKHo OT-
METUTb, YTO POCT 6e3paboTulbl, HabNoAaBLUMIACS
MeXZJy NepebiM 1 BTOPbIM KBapTanamu aToro roga,
6bin 6bl BbIle, eCNK 6bl HE OTHOCUTENBHbBIM yCnex
LUMPOKOr0  CnekTpa [AelCTBUiA, peannu3oBaHHbIX
MUWHTPYAa B COTPYAHWYECTBE C LUMPOKUM KPYrom
3anHTEPEeCOBaHHbIX CTOPOH. 9TU Mepbl HEOOXOANMbI
ANS pelweHuns Npobnem Kak B ropogax, Tak U 8 cenb-
CKOW MECTHOCTU, ANA paboTHUKOB (opManbHOro u
HedOopManbHOro CEKTOPOB, AN YA3BUMbIX PabOTHK-
KOB, TAKUX KaK >KEHLLIMHbI U MONOAEXb, @ TakxKe Ans
KOPEHHOro HaceneHusi U TpYAOBbIX MUMPAHTOB.

TpyAHO NpefcTaBuTb, Kakoe BO3eNCTBME OKa-
3an 6bl Kpuauc COVID-19 Ha pblHOK Tpyda Yabe-
KUCTaHa 6e3 pelnTeNbHbIX Mep BMeLIaTENbCTBA.
MpuMeyaTenbHo, YTO YpoOBeHb 6e3paboTulpbl B
CTpaHe, cocTaBnsatowmn 13,2%, aHanorvyeH noka-
3aTensiM, HabnNtoAaBLUMMCH BO MHOMMX PasBuUTbIX
CTpaHax 3a TOT e nepuod. 3TO rOBOPUT O TOM,
YTO YCUAMA NO MUHUMM3aUMK Be3paboTuLbl Bbinn
ycrnewHbIMu.

2 httpsy/fwww.ilo.org/wemsp5/groups/public/---ed_normy---ipec/documents/publication/wems_745287.pdf.
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At the outset of the COVID-19 crisis,
the International Labour Organisation
recommended that Governments around
the world to minimize the rise of unem-
ployment and underemployment in ac-
cordance with four pillars: stimulating the
economy and employment, supporting
enterprises, jobs and incomes, protecting
workers in the workplace, and relying on
social dialogue for solutions’.

he interventions pursued by MELR are
aligned with these four pillars. Concur-
rently with the imposition of the na-
tionwide lockdown, MELR organized
itself in order to be able to respond nimbly to
the challenges posed by the COVD-19 crisis,
creating new internal teams that would devise
and implement the crisis response in cooper-
ation with partners across the Government of
Uzbekistan as well as with international stake-
holders. From the outset, the leadership of
the Ministry understood that a broad package
of interventions would be needed to address
challenges for workers in cities and rural com-
munities, for those in the formal and informal
sectors, as well as for vulnerable workers such
as women and youth.
The interventions undertaken by MELR re-
flected four imperatives:
® Protect Workers: Protect the rights
of workers and limit the spread of the virus
in the workplace
® Sustain Jobs and Incomes: Help
employers to retain workers and support the
unemployed

B Havane kpusuca COVID-19 MOT pekomeHz0-
Bana npasBuTeNbCTBaM NO BCEeMY MUPY CBECTH K
MWUHUMYMY pOCT 6e3paboTuLibl U HEMONHON 3aHA-
TOCTU B COOTBETCTBUM C YE€TbIPbMS OCHOBHbIMU
Hanpas/fieHUAMMU: CTUMY/IMPOBaHUE IKOHOMMKMN U
3aHATOCTU; NOAAEPXKKa NpeanpuATUr, paboymnx
MeCT W [O0XOA0B; 3aluTa paboTHMKOB Ha pabo-
YyeM MecTe; UCMNOJIb30BaHUe COLUanbHOro Anano-
ra Ans noucka pelueHun’.

epbl, NpeanpuHuMaemble MUHTpyaa, CooT-
BETCTBYHOT 3TUM YETbIPEM HaNpPaBneHUsM.
OAHOBPEMEHHO C BBEAEHWEM OOLLEHaUMO-
HanbHOW M3oNALUMKM MUHTpyaAa OpraHv3o-
Basio CBOK pPaboTy Tak, YTOGbl UMETb BOZMOYXHOCTb
ObICTPO pearMpoBaTh Ha BbI30BbI, CBA3aHHbIE C KPU3n-
COM, BbI3BaHHbIM COVID-19. bbinu co3gaHbl BHYTPEH-
HWEe rpynnbl, KOTOPblE pa3pabaTbiBatOT U peannsyoT
MEpbl pearupoBaHua Ha KPU3UC B COTPYAHUYECTBE C
MUHWUCTEPCTBaMW 1 BeJOMCTBamMu Y36eK1cTaHa, a Tak-
e C MexayHapoaHbIMK napTHepamu. C camMoro Hava-
Na PyKOBOACTBO MUHUCTEPCTBA MOHUMAIO, YTO NMOoTpe-
ByeTcs LLUMPOKMA CNEKTP MeP ANS peLleHns npobnem,
CTOSILLMX Nepel TPYAALUMMUCS B ropodax W CefbCKow
MECTHOCTW, Nepes paboTHUKaMu opManbHOro U He-
(hopManbHOro CEKTOPOB, a Takxe nepes yAassimMbIMu
pabOTHUKaMM, TaKUMW Kak XEHLUMHbI ¥ MOMOAEXKb.
MeponpuaTus, nposedeHHble MUHTPYAA, OTpayka-
FOT YeTbIpe npuopuTeTa:
® 3awwuTta paboTHUKOB — 3alyuTa npas paboT-
HWKOB U OrpaHu4YeHue pacrnpocTpaHeHus Bupyca Ha
paboyem MecTe.
® T[lopnep)xka paboynx MecT U AOXOAO0B —
nofAep>ka npeanpuaTUiA, CTUMynupoBaHue cnpoca
Ha paboyyro Cuy U paclumMpeHue couuanbHON nog-
JOEepPXXKW HaceneHus.

*ILO June Monitoring Report / floknad MOT 3a uioHe.
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i, Additional resources for
1 the Public Works Fund

were drawn from the
UZS 10 trillion Anti-Crisis Fund
established by the Government
of Uzbekistan in response to
the COVID-19 crisis

® Create New Opportunities: Provide
grants, subsidies, training and temporary
public employment

® Unify Communities: Build resilience
by working hand-in-hand with communities

In each of these areas, MELR was able
to mobilize additional financial support, prin-
cipally disbursed through the Public Works
Fund and the Employment Promotion Fund.
Additional resources for these funds were
drawn from the UZS 10 trillion Anti-Crisis
Fund established by the Government of Uz-
bekistan in response to the COVID-19 crisis.

MELR was also a key counterpart for nu-
merous programs launched as part of the
Multilateral COVID-19 Socio-Economic Re-
sponse & Recovery Offer, a set of programs
launched following a request for interna-
tional assistance by the Government of Uz-
bekistan. As part of this set of multilateral
programs, the ILO provided rapid support to
MELR to assess the impact of COVID-19 on
Uzbekistan's labour market and to provide
technical assistance in the expansion of the
Public Works Fund?. The International Migra-
tion Organisation provided rapid support for
a similar assessment focused on the coun-
try’s labour migrants, which enabled the re-
patriation of Uzbek migrants stranded in the
Russia and Kazakhstan.

UNDP funded the preparation of a policy
paper assessing the needs of workers in the
informal sector of the economy. The World
Bank provided USD 95 million in funding to
the Ministry of Finance, Ministry of Health
and MELR in order to provide for social pro-
tection measures. Multilateral partners who
engaged with the Government of Uzbekistan
including the UNICEF, the European Bank of
Reconstruction and Development, and the
Asian Development Bank, among others.

s [lonofIHUTENbHblE pecypcbl And
7 9Tux dhoHaoB Ha cyMmmy 10 TpSH
CYMOB 6bl/it NPUBNEYEHbI U3
AHTUKPU3UCHOro ¢oHaa, cosgaH-
Horo MNpaBnTeNnbCTBOM Y36ekmcTaHa
B paMKax pearmpoBaHusa Ha KpUauc,
Bbl3BaHHbIV KOPOHABUPYCOM.

® CospaHue HOBbIX BO3MOXHOCTEA — Bbife-
NeHWe rpaHToB, cybcuanii, npodeccnoHanbHoe 06-
yyeHue n obecrneyeHue BPEMEHHON 3aHATOCTM Ha
o6LLecTBEHHbIX paboTax.

® YKpennewue coLuanbHOro aguanora — rnosbi-
LeHune aoBepus 06LecTBa, NoaaepXXKa Mep no npe-
OAONEeHMIO KpUsunca.

B KaXaoM 13 aTux HanpasBneHuit MUHUCTEPCTBY
yOanocb MoBunnM3oBaTb AOMONHUTENBHYHO (UHAH-
COBYIO NOAAEPXKKY B OCHOBHOM 4epe3 PoHA oblile-
CTBEHHbIX paboT U PoHA coaencTeus 3aHATOCTU. [1o-
NONHUTENbHbBIE PECYPCh ANA 3TUX (POHIOB Ha CyMMY
10 TPAH CyMOB 6b1/M NpUBNEYEHDBI M3 AHTUKPU3UCHO-
ro ooHAaa, cosaaHHoro MNpaBuTensCTBOM Y36ekucra-
Ha B pamMKax pearpoBaHuUs Ha KpU3ucC, BbI3BaHHbIN
KOPOHaBMPYCOM.

MUWHUCTEPCTBO TakKXe CTano K4YeBbIM
napTHepOM nporpamm, 3anylleHHbIX B pamkax
MHOrOCTOPOHHErO MPEANIOKEHUA MO  CcounanbHO-
9KOHOMMYECKOMY pearmpoBaHno WU BOCCTaHOBMe-
Huto oT COVID-19, — cepumn nporpamMm, 3anyLieHHbIX
nocne 3anpoca 0 MeXAyHapoaHON NOMOLLM CO CTO-
poHbI [paBuTenbeTBa Y36ekuncTana. B pamkax aToro
KOMMeKca MHOMOCTOPOHHUX nporpamm MOT oka-
3ana onepatuBHyro nogdepXkky MUWHTpyda B OUeH-
ke BogpgeiicTBusa COVID-19 Ha pbIHOK Tpyaa Y36eku-
CTaHa’. OHa oKkasana CBOEBPEMEHHYH MOAAEPXKKY
B aHaNOrMyHON OUEHKe BO3AENCTBUSA NaHAEMUN Ha
TPYAOBbIX MUMPAHTOB CTPaHbl, YTO MO3BOMNAO pe-
NaTpUMpPOBaTh Y36EKCKMX MUTPaHTOB, OCTaBLLMXCH B
Poccuu n KasaxcraHe.

MPOOH npoduHaHcpoBana noaroToBKY MNpo-
rPaMMHOMO [OKYMEHTa C OUEHKOW noTpebHoCTel
paboTHUKOB HehOpPManbHOro CekTopa 3KOHOMMKMA,
BcemMupHbIi 6aHK npegoctasmn 95 MaH gonn. CLUA
MuHucTepcTBy (UHaHCOB, MUHUCTEPCTBY 34paBo-
OXpaHeHuns U MUHTpyAa Ans obecneveHns Mep coum-
anbHOW 3aWmTbl. MHOrOCTOPOHHWE NapTHEPbI, Takme
kak KOHUCE®, EBponeickuin 6aHK pPEKOHCTPYKLUMA U1
pPasBUTUA, A3MATCKUIA BaHK Pa3BUTUS TaKXKe B3aumo-
neicTeoBanu ¢ NpaBuTeNnbCcTBOM Y36ekmcTana.

?  https;//mehnat.uz/en/news/a-meeting-organized-to-conduct-a-joint-evaluation-of-the-public-works-program-in-uzbekistan.
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Personal Remittances received by Uzbekistan
for 2018 (left column) — 2019 (right column)
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Since the start of the fight £

againstthepandemicandits |
consequences, the preservation |

of jobs, incomes of Uzbek (U

families, and strict compliance
with the labour protection
standards have become the most
important priorities in the work of the
Government.
Nozim Khusanoy,
Minister of Employment and Labour
Relations of Uzbekistan

MELR's collaboration with international
organisations was undertaken at a greater
scale and at greater speed than ever before,
representing a significant test of the institu-
tional and administrative capacity of the min-
istry. It is hoped that the experience of this
crisis, and some of the innovative approach-
es to social protection that were introduced,
may help create a more resilient labour force
in Uzbekistan.

PROTECTING WORKERS

Looking to the experience of countries
such as China, Italy, and Iran, which faced
significant outbreaks of COVID-19 before Uz-
bekistan, workplaces were identified as key
vectors for the spread of the disease. The
State Labour Inspectorate, the body of MELR
that ensures employers comply with laws
and regulations pertaining to decent work
and occupational safety, has worked closely
with the epidemiological service of the Min-
istry of Health of the Republic of Uzbekistan
in order to communicate protocols relating to
sanitary standards and occupational safety
while also monitoring for adherence to those
standards.

Where possible, employers were encour-
agedto allow employees to work remotely. For
those companies and organisations that were
deemed essential, guidelines were provided
on how to maintain social distancing among
employees and the general public. In addition,
guidelines were provided for the provision of
personal protective equipment to employees
and for the regular and effective sanitation of
workspaces. Employers were also informed

C camoro Had4ana
60pb6bI C NaHaemMmen
M ee nocrnejcTBusamMu
coXpaHeHue paboymx MEcCT,
JIOXO]0B Y36EKCKUX cemel
n cTporoe cobnarjeHue
HOPM OXpaHbl TpyAda cTa-
N Ba)KHENLLUMMU ripuoputeTamm B paboTte
[lpaBuTenbCTBA.
Ho3um XycaHos,
MWHWCTP 3aHATOCTU M TPYAOBbIX
OTHOLWEeHU Y36ekucTaHa

CoTpyaHM4ecTBO MUHTPYAa C MeXAYHaPOAHbIMM
opraHuMsauMaMm OCyLLEECTBNANOCH B PaclUMpeHHOM
MacLuTabe v ¢ 6onbluelt CKOPOCTbHO, YeM paHbLLe, YTO
ABUMOCH CEPLE3HON NPOBEPKON MHCTUTYLMOHANBHO-
ro U agMUHUCTPATUBHOrO NOTEeHUUana MWHUCTEP-
cTBa. OXXnaaeTcs, YTO YPOKK, 3BNEeYeHHbIe 13 3TOro
Kp13nca, 1 HEKOTOPble U3 HOBATOPCKWX MOAXOAOB K
coumanbHOR 3aluTe, KoTopble 6bliu BHEAPEHDI, MO-
ryT NOMOYb co3faTb 6onee yCTon4MBbIE YCNOBUA Ha
PbIHKe TpyAa B Y30eKucTaHe.

SALLUTA PABOTHUKOB

Ecnn nocMoTpeTb Ha OnbIT Takux CTpaH, Kak Ku-
Tawn, Mitanua n MipaH, KoTopble CTONKHYUCH CO 3HaYK1-
TeNbHbIMK BCMbiwkamy COVID-19 go Y3bekucTtaHa,
3alMTa 340pPOBbsi HAaceneHus Ha paboymx Mectax
cTana KAKYeBbIM BEKTOPOM H60pbObl C pacnpocTpa-
HeHneM Bupyca. [ocyaapCTBEHHAA MHCNeKUMs Tpyaa,
opraH MUHTpYyAa, KOTOpbIii 0becne4YmBaeT cobnoae-
HWe paboTofaTeNsiMm1 3aKOHOB U MOCTAHOBNEHWI, Ka-
CaroLLMXCA AOCTOMHOrO 1 6e30nacHoOro Tpyaa, TecHO
COTPYAHNUYAET C 3NUAEMUONOTNYECKON Cny>Xbon Mu-
HUCTEPCTBA 3/1paBOOXpaHeHns Pecnybnuku Ysbeku-
CTaH Ans nepefayv NpoTOKONOB, KaCatoLLMXCS CaHu-
TapHbIX HOPMAaTUBHbIX CTaHAAPTOB M 6e30MacHOCTU
TPyAa, a TaKke KOHTPONS Haj COOMIOAEHUEM STUX
CTaHAapToB.

PaboTogatenamM pekoMeHAOoBanoCb npeao-
CTaBWUTb COTPYAHWKAM BO3MOXHOCTb paboTaTb
B AUCTaHUMOHHOM pexxnme. [N K4eBbIX KOM-
naHwit n opraHndayunii 6oinu pazpaboTaHbl pexo-
MeHAauuu No CObNIAEHMIO COLUManbHOM ANCTaH-
U1K MeXAY COTPpyAHUKaMKM 1 HaceneHunem. Kpome
TOro, 6blAM BHeApPeHbl MHCTPYKUMM No obecne-
YeHWIo pabOTHUKOB CpeAcTBaMu  UHAWBMAY-
anbHOM 3alnTbl W perynsipHon n ahOekTUBHOM
nesnHbeKkumn pabounx MecT. PabotopaTeneit
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THE STORY OF
A YOUNG ENTREPRENEUR WHO
WAS PROVIDED A SUBSIDY
TO CONTINUE HIS BUSINESS

UCTOPUA MOJIOAOIO
NPEANMPUHUMATEJIA, KOTOPOMY
BblJIA BbIAENEHA CYBCUAUA
HA NMPOAOJDKEHUE EFO BU3HECA

Kamron Olimjonoy,
Tashkent region:

KampoH OnuMpaKoHOB,
TalkeHTCKas 061acTb:

‘ ‘ | went to the Gov-
ernment employ-
ment service and asked
help to register me a
sole entrepreneur. | was
in trouble with the
registration of my
firm because |
did not have
enough money
to pay. Before
that | had taken
aloan from bank,
so it was total-
ly difficult to find
money at that time.
Then labour offices
helped me with the
payment  through
the provision of sub-
sidy. Now | am going
to open my own vul-
canization centre.

‘ ‘ Sl ob6patunics B rocyAapCTBEHHY CHYX-
6y 3aHATOCTM U MNOMPOCUA MOMOYb
3aperncTpupoBatb MEHS Kak
WHAUBUAYaNbHOIO Npes-
npuHumMartens. Y MeHs
6b111 nNpobsieMbl ¢ peruc-
Tpayunen Moen
¢pupmMbl, MoTomy
YTO He XxBarasno
AeHer Ansa onna-
Tbl. [Jo aToro 6pan
KpeauT B 6aHke,
Tak 4To B TO BpeMs
6b1/10 TPYAHO HaUTH
AeHbru. Torga 6o0po
rno TpyAOYyCTPONCTBY
NOMOrnA0 MHe C
onnarton yepes npe-
AocTtaBrieHue cy6-
cuauun. Tenepb coO-
6upatocb OTKPbITb
CO6CTBEHHbIA LEeHTP
By/niKaHU3aumm.

THE STORY OF A BREADWINNER
WHO WAS GRANTED A SUBSIDY
TO BUILD A GREENHOUSE

NCTOPUA MYXXYUHDBI, KOTOPOMY
BblJIA BbIAENEHA CYBCUAUA
HA CTPOUTENIbCTBO TEMJIULLbl

Perdebek Nurmatov,
Tashkent region:

Mepae6ek Hypmartos,
TalkeHTCcKas o6nacTb:

‘ ‘ I live in house with some
land and last year, | ap-

plied for the provision of subsi-

dy to build private greenhouse

and plant vegetables there. In

April, my application was ap-

proved and | was grant-

ed a subsidy. Thanks

to the greenhouse |

have been able to

grow our own veg-

etables to help us

‘ ‘ A xuBy B gome c Heb6o/b-
WKUM y4acTKOM U B 1po-
waoM rogy nojan 3asBKy Ha
npepgocraBieHne cyéecumaguun
Ha CTpPOUTENbCTBO YaCTHOM
Tennuybl ANA BblpaluBaHUSA
oBouweH. B anpene Mo
3asaBKy opgoé6punun wu
npegoctaBuaun cyécu-

an. Tenepb Bbipa-

wmBaro cobCTBEHHbIE

oBOLM, YTO6bI I0O-

get through the W . MOYb HaM MepPEeXmnTb
difficult period of : | ;} TPYAHbIA nepunoj
the pandemic. [/ naHgemun.
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of the procedure should an employee exhibit
symptoms of COVID-19. These measures
have only become more important as
Uzbekistan has emerged from a stringent
lockdown and as more employees return to
their places of work.

The State Labour Inspectorate also in-
creased its efforts to create awareness
around the risk of forced and child labour
within the Uzbek workforce. Labour inspec-
tion plays a key role in ensuring compliance
with the principles for fair recruitment.
Uzbekistan's national recruitment guidelines
were developed in accordance with ILO Fair
recruitment principles and guidelines. A se-
ries of trainings on fair recruitment principles
of temporary agricultural workers were con-
ducted for various groups of stakeholders.
Those were targeted at building the capacity
of local actors who are responsible for re-
cruitment, supervising the work, and termi-
nation of the work relationship; state agen-
cies responsible for labour inspection and
monitoring, including national-level institu-
tions that are steering and implementing the
overarching economic policies in Uzbekistan,
trade unions that are engaged concerning
wages and other working conditions in the
cotton sector; and other stakeholders from
outside the Government.

In order to ensure these principles were
respected during the COVID-19 crisis, the
State Labour Inspectorate leveraged numer-
ous communications channels launched
over the last few years, including a telephone
helpline, a Telegram bot that helps answer
questions related to employment rights, and

TaKke nponHbopMMpoBanu O CXEME pearnpo-
BaHWs, eCNu y COTPYAHMKE NOABATCA CUMMNTOMDbI
COVID-19. 311 mMepbl cTanu elle 6onee BaxkHbl-
MU, NOCKOMbKY Y36eKNUCTaH BbIlWeN U3 pexuma
CTPOro usonauum u Bce 60nblie paboTHUKOB
BO3BpalllaeTcs Ha CBoM paboyume mecTa.
focymapcTBeHHas TpyaoBas MHCNEeKUMs Takoke ak-
TUBM3UPOBANa CBOW yCUIMs N0 MH(MOPMUPOBAHWIO Pa-
GOTHUKOB O PUCKAxX BO3HUKHOBEHWS MPUHYAUTEIbHOMO
1 AETCKOro Tpyaa. MHCneKuma UrpaeT KIKUEBYHD POfb
B obecneyeHnn cobnroaeHns NPUHUMNOB CrpaBeanu-
BOrO TPYLOYCTPOWCTBA. HauuoHanbHble MpUuHUMUMbI
TPYAOYCTPOMCTRBa B Y36eKkuncTaHe bbinn paspaboTaHbl
B COOTBETCTBUW C PYKOBOAALLWMMM NPUHUMIAMYU Cnpa-
BeanuBoro Tpypoyctpoictea MOT. [na pasinyHblxX
rpynn 3anHTepecoBaHHbIX CTOPOH 6blna npoBefeHa
CEpUs TPEHWHrOB MO MPUHLUMNAM  CrpaBeasMBoro
TPYLOYCTPOMCTBE BPEMEHHbLIX  CeMbCKOXO3ANCTBEH-
HbIX paboTHUKOB. OHW BbIW HanpasfeHbl Ha MoBbl-
LUeHWe NoTeHLMana nuL Ha MecTax, OTBETCTBEHHbIX 3a
TPYAOYCTPOMCTBO, KOHTPOMNb paboTbl U npexpaLLeHue
paboUnX OTHOLUEHWI; roCyAapCTBEHHbIX OpraHoB, OT-
BEYAIOLLMX 32 MHCMEKUMIO U MOHUTOPUHT TPYAa, B TOM
yucne yupexxaeHnst HaUMoHanbHOro YPOBHS, KOTOpble
PYKOBOAAT U PeanuayoT BCEOGHEMSTHOLLYHO SKOHOMU-
YECKYIO MONUTKKY B Y36eKncTaHe; NpohCcor30B, 3aHU-
MaroLLMXCS BOMpOCamu 3apaboTHOM nnaTbl U ApYyrnx
YCNOBUIA TPYAa B XJIONKOBOM CEKTOPE; @ TakxKe 3anH-
TepecoBaHHbIX CTOPOH BHE NPaBUTENbCTBA.

[na obecnedeHnss COBMNOAEHUS BHEAPEHHbIX
npUHUMNOB BO Bpemsa Kpuauca ot COVID-19 [ocy-
JapcTBeHHaa TpyAoBas MHCNeKuMs Mcnofb3oBana
KaHasbl CBS3W, 3anyLLUEHHble 3a NocnegHne HeCKOSb-
KO N1eT, B TOM 4ucne TenedOoHHYIO JIMHUIO JOBepus,
Telegram-60T, KOTOPbIA NMOMOraeT OTBeYaTb Ha BO-
NpoChl, CBA3aHHbIE C NpaBamMun Ha TPYAOYCTPOUCTEO,
1 Be6-cTpaHuua «OcTpble curHanbl» ¢ MHbopmaLmed,
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the “Strong Signals” webpage with informa-
tion to help individuals avoid labour coer-
cion, MELR continued to help Uzbek citizens
understand their legal rights and to report
violations of those rights. Through these re-
porting mechanisms, during the first half of
this year, the State Labour Inspectorate was
able to respond to 28 cases of forced labour
in which Uzbek citizens were coerced into
clearing and landscaping activities without
compensation.

The State Labour Inspectorate also ex-
panded its cooperation with the Federation
of Trade Unions of Uzbekistan (FITUT) as
the federation increased its monitoring of
workplaces to ensure compliance with new
COVID-19 measures. With support provided
by the ILO's Bureau for Workers' Activities,
FITUT launched an awareness campaign
among workers across economic sectors to
reduce the risk of COVID-19 transmission in
the workplace. Overall, the inspectorate iden-
tified 19,311 offenses related to employment
law, such as the failure to provide timely pay-
ment to workers, and a further 8,639 offens-
es related to worker protections, such as the
failure to provide employees with uniforms
or adequate protection. In total, 3,900 individ-
uals faced punishment for violations under
the labour code as the Government sought
to demonstrate strict enforcement.

The economic pressures related to
COVID-19 will outlast the virus itself, and
therefore officials at the State Labour Inspec-
torate and MELR will need to remain vigilant to
ensure that progress made in reducing forced
labour and eradicating systematic child labour
over the last few years is not reversed.

Uzbekistan's 2 million migrant workers
were also left vulnerable during the COVID-19
crisis as they are largely unable to draw on
social support from the countries in which
they work. The Agency for External Labour
Migration, an MELR, agency, sought to sup-
port migrant workers by opening a dedicated
call centre, leveraging websites, and organiz-
ing five video conferences in order to provide

- Over 3,000 migrant wor-
7 kers were provided food
and cash transfers in the
amount of UZS 589 million.

NPU3BaHHOM NMOMOYb SIOAAM M36exaTb TPYAOBOro
NpUHYKAeHWS. Takke MWHTpyZa Npoao/mKano Cco-
[EeNCTBOBATL rpaxkaaHam YsbekucraHa B MoHUMa-
HVUM CBOMX 3aKOHHbIX NPaB M NpU3bIBano coobllaTh
06 ux HapyweHuax. bnarogaps aTUM MexaHu3Mam
OTHYETHOCTH B nepor nonosuHe 2020 roaa MHCNek-
Uns cMorna npeceds 28 cnyyaes NpUHYyAUTENbHOMO
TpyAa, B KOTOPbIX rpaxaaHe Y36ekuctaHa 6e3 KOM-
neHcauun nNpuenekanncb K ybopke M 6naroycTpoit-
CTBY TEPPUTOPUM.

WHCneKkumMs Takxke pacluvpunia CBOE COTPYAHM-
yectBO ¢ depepaumein NPoOPCoO30B Y36EKUCTaH3,
KOTOpas ycununa MOHWUTOPUHI paBounx MecT Ans
obecneveHns cobnioaeHnss HOBbIX Mep 60opbbbl C
COVID-19. ®egepaums Npodcoto308 Npu NoOAAEPIKKE
Btopo MOT no genam TpyasaWmMXCs Havana UHQOp-
MaUWOHHO-MIPOCBETUTENbCKYHD ~ KaMmnaHWio  cpeau
pPaboOTHUKOB BCEX CEKTOPOB SKOHOMUKW, HanpaBneH-
HYHO Ha CHW KeHWe pucka nepegayu sipyca COVID-19
Ha pabodemMm MecTe. B Uenom MHCNeKUMs BbISBUNG
19 311 npaBoHapyLUeHWI, CBA3aHHbIX C HapyLUeHW-
€M TPpy[oBOro 3akoHOAaTeNbCcTBa, Hanpumep, He-
CBOEBpeMeHHas BbinnaTa 3apaboTHOM NnaThl, v ewe
8 639 npaBoHapyLLEHNA, CBA3aHHbIX C 3aLUUTON pa-
BOTHWMKOB, Hanpumep, HeobecneyeHne COTPYAHUKOB
crneuoaexaon unu cpeactBammn 3almTbl. B obuiei
cnoxHocty 3 900 4yenoBek MOHEC/M HaKasaHWe 3a
HapyleHus TpyaoBoro kofekca. Takum 06pas3om
MNpaBuTeNbCTBO CTPEMUIOCH MPOAEMOHCTPUPOBATD
CTPOroe cobntoaeHne 3aKoHa.

OKOHOMMWYECKNE MOCNeACTBMA KpUauca OT
COVID-19 coxpaHsaTcst Aonblie camMoro Bupyca, rno-
aTOMY NpeacTasuTensam [ocyaapCTBEHHON TPYyAOBOM
uHCnekuuM 1 MuHTpyda HeobxoAMMO NPOSIBAATH
64UTEeNbHOCTb, YTOBbI rapaHTUpPOBaTb Mporpecc,
JOCTUTHYTBIM B COKPAaLlEeHUM MPUHYAUTENBHOrO
TPpyda M UCKOPEHEHUU CUCTEMATUYECKOrO AETCKOro
TpyAa 3a NOCNeAHNE HECKONBKO NeT.

[1Ba MWNAWOHA paboumx MUrpaHTOB M3 Y36eku-
CTaHa Tak)Ke OKasanucb yA3BMMbl BO BPEMSA KpU3MCa
ot COVID-19, NoCKOsbKy OHM HE MOTYT PacCcY1TbIBaThb
Ha CcoLManbHyr NOAAEPXKKY CTPaH, B KOTOPbIX pabo-
TatoT. AreHTCTBO MO BHELWHEW TPYAOBOW MUrpauuu
npu MuHTpyaa CTpeMunocb nopaepXkatb paboumx
MUrPaHTOB, OTKPbIB creumanbHbli call-ueHTp, 3a-
nycTMB BeO-CallTbl M OPraHU30BaB MATb BUAEOKOH-
(hepeHUnn 4nsg nNpefocTaBneHns pexkomMeHgauuin u

bonee 3 000 TpyaoBbIX MUTPaH-
A TOB OblNY 06ecneYveHbl NpoayK-
TaMW MUTaHUSA U LEHEXHOW nof-
Aep>KKon Ha cyMMy 589 MTH CyMOB.
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Labour violations

HapywieHus TpyAoBbIX NOPSAAKOB

Disregarding employment
record books /
HeseneHve TPYOOBOW KHUXKK

Withholding salaries / Not announcing vacancies /

A —,
Heebinnara 7\ YTauBaHue

3apaboTHOM NnaThbl /4 AN BaKaHTHbIX NO3ULKA
i R\ \
— )
1086
' )/

.

~= (1822

—~ Firing
Other i/ 2\ employees
offences/ ([ gaae L . /EEEETYSUSERY . 871 )| illegally /
Lpyrue @l | HesakoHHoe
HapyLieHus A\ /) yBONbHeHWe
COTPYAHUKOB

49 209

Not registering
hired employees /
Forced labour / HeogopmneHue
MpuHyaUTENBHLIA TPYA, HaHATbIX COTPYAHMKOB

Withholding information about the job quota /

YTaneaHue MHQopMaLnM o KonuuecTee
KBOTMPYeMbIX pabounx MecT

Labour protection offenses

HapyweHus no oxpaHe Tpyaa

Failinqkto certifgjobs
and working conditions /
HapyweHua npaBun
arrecTauuu paboumnx Mect

Failing to provide M yCnoBuin
vocational trainings / Not providing with uniforms
HeobecneueHue > and means of protection /
npodeccuoHanbHbIMK y/ NS HeobBecneyeHue cneyoaexnomn
TPEeHUHramu - 1 CpeacTBamMu 3allnThl
COTPYAHUKOB == {

a9
\\Q/ 389

Not providing
medical
examination

Other /& /4
offences / - _(@ aag ) of employees /
Apyrue & 5964 v A 386 / Heo6ecneuyeHune
HapylueHusa ™ 7 MefULUHCKAM
. o obcnegoBaHnem

COTPYAHUKOB

Lacking of working
conditions :
and rights for
disabled 46
employees /
OTcyTcTeune
pabounx yCnoemi
ANs COTPYAHUKOB
C OrpaHuyeHHbIMK
BO3MOXHOCTAMM

129

Absence of mandatory
employer's insurance /
OTtcyTcTBUe 0653aTeNbHON
CTPaxoBKW paboTtoparens

Refusing to pay compensation
for moral damages /
Hesbinnata 3a MopanbHbii yuiept

Employment offences by
the work areas

TpyaoBble NpaBoOHapyLUeHus
no cpepam Tpyaa

Education /
O6paszoBaHue

—f
Medicine /
| 3ppaBooxpaHeHue
5065
|

Industry /
MpoMbilNEeHHOCTE

51
I

Construction /
CTpouTenscTeo

1017
|

Agriculture /
CenbcKoe X03AHCTBO

e |

Transportation /
ABTOAOPOXKHBIE NPeANpPUATHS

Banks and financial institutions /
BaHKu W UHAHCOBbIE YUpeXXAeHUsa
97

Trade and service providing organizations /
Toproebie U CEpBUCHbIE OpraHu3aLuK

i
Other areas /
Opyrue chepbl
9948

4.5 thousand citizens were punished
on the employment labour relations
under the labour code

B R AR AR AR E RS R R AR RSN AR AR R

4.5 TbiC. rpaXaH npuene4veHbl
K OTBETCTBEHHOCTM 32 HapylUueHusn
Tpynoeoro Kogekca

Offenses related to not following labour
protection regulations (article N249) /
HapylueHuA, CBAZaHHEIE C HECOBNIOAEHHEM
npaeun TRYLOBOro 3aKOHORATENLCTEA (CTaTkA 49)

Withholding vacancies (article N2229) /
YTaueaHue BaKaHTHbIX NO3MUMK (cTaTea 229)

880
|

Absence of mandator{l employer's
insurance (article N249-2) /
OTcyTcTEME 06A3aTENEHON CTPAXOBKN
paboTtogatens (cTaten 49-2)

Offenses related to not following the regulations
on population employment (article N¥50) /
HapylweHun, CBAZaHHBIE C HECOBNIOAEHWEM
NPaB1n Mo 3aHATOCTM HaceneHus (cTatea 50)

85
|

Offenses related to administrative recruitment
(article N251) / HapyweHus, cBA3aHHbIE
€ HECOBNIOAEHWEM NPABMN 3AMWHMCTPATHBHOIO
npuema Ha paboTy COTPYAHMKOB (cTaTha 51)

Withholding pregnancy benefits (article N249-3) /
Hegbinnata noco6uii No 6epeMeHHOCTH M pofamM
(cTatba 49-3)

13




advice and information regarding available
assistance — these measures helped provide
advice to over 24,000 labour migrants. Over
3,000 migrant workers were provided food
and cash transfers in the amount of UZS 589
million. MELR also provided more targeted
support for housing and medical assistance
working in collaboration with local partners.
The ministry also oversaw the repatriation of
4,147 Uzbek citizens to Uzbekistan. For those
labour migrants who remain in Russia, train-
ing opportunities will be created to improve
their prospects in the tighter Russian labour
market. MELR will collaborate with the Peo-
ples’ Friendship University of Russia (PFRU)
to provide training to 500 migrant workers by
the end of this year and plans to increase the
total to 2000 workers by the end of 2021.

SUSTAINING JOBS AND INCOMES

The COVID-19 crisis had a significant im-
pact on many of Uzbekistan's mostimportant
economic sectors. Reduced energy demand
from customers like Russia and China and a
global drop in energy prices put pressure on
the country’s oil and gas sector. Travel restric-
tions around the world hit Uzbekistan's tour-
ism industry just a few months before the
country was expected to welcome a histor-
ic number of visitors. Quarantine measures
hit the retail sector as shops were forced to
shutter across the country.

Many employers found themselves under
significant pressure to make workers redun-
dant and reduce work hours and wages. In or-
derto counteract this financial pressure, enter-
prises were provided guarantees and deferred
payments for certain taxes and financial obli-

MHOOpPMaLMK O AOCTYMHOM NOMOLUK. [TpeanpuHaTbIe
Mepbl MO3BOMWN OKal3aTb KOHCYbTAaTUBHYHO MO-
MOLLb 6onee 24 TbiC. TPYAOBLIX MUrpaHTOB. Bonee
3 000 TpyaoBbIX MUrPaHTOB HbIIM ObecnedeHbl NPo-
AyKTaMW NMUTaHUS U eHEXHOW NOALAEPXKKOM Ha CyM-
My 589 MnH cymoB. MUHTpYAa Takoke okasasno afpec-
HYHO MOALEPXKKY B BOMPOCAX XKMUNbS U MEAULIMHCKOM
MOMOLLIM B COTPYAHNYECTBE C MECTHbIMW NapTHepa-
MU. Takoke MUHUCTEPCTBO KyPUpOoBano BO3BpalleHme
B Y36ekuctaH 4 141 rpaxaaHuHa. [Inga Tex TpyaoBbIX
MUrPaHTOB, KOTOPble OCTanuch B Poccuu, ByayT cos-
[laHbl BOBMOXXHOCTU A5 0BYYEHNS, YTOObI YAYHLLUTb
WX NepcrneKTMBbl Ha POCCUCKOM PbIHKEe Tpyaa B YC-
NOBUSIX PACTYLLEN KOHKYpeHUmn. MuHTpyaa byaeT co-
TPyAHWYaTb ¢ POCCUIACKUM YHUBEPCUTETOM APY>KObl
HapogoB ans obydeHnss 500 TpyaoBbIX MUTPAHTOB K
KoHUy 2020 roga v NNaHupyeT YBeNnYUTb MX YUCNO
0o 2 000 k koHuy 2021 ropa.

NOoALOEPXKA PABOYUX MECT U OX040B

Kpuanc KopoHaBupyca okasan BNuAHWE Ha MHO-
re U3 KAKYEBbLIX CEKTOPOB 3KOHOMMWKMK Y36ekucTa-
Ha. CHW>KeHWe Crpoca Ha SHEPTUKO CO CTOPOHbI Takmx
CTpaH, Kak Poccua 1 Kutain, u rnobanbHoe nageHve
LeH Ha SHEepProHocuTeNnV OTpasuMch Ha Hedreraso-
BOM ceKTope CTpaHbl. OrpaHuyeHmsa nepeasuxKeHuns
no BCeMy MUPY yAapWIK Mo TYPUCTUHECKOM UHAYCTPUM
Y36eKncTaHa BCEro 3a HeCKONbKO MecsLes Ao Toro,
KaKk CTpaHa oxxuana NpUHATb UCTOPUYECKN BOonblLLoe
YMCMO TYPUCTOB. PO3HWYHAs TOProB/isa TakXKe He CTa-
Na NCKITFOYEHNEM, NMOCKOSbKY MarasuHbl No BCEeW CTpa-
He BblnK BbIHY>KAEHbI BPEMEHHO 3aKpbITbCS.

MHorue paboTtoaaTenn okasanuch Nog CUNbHbIM
JaBfieHneM, YTO BbIHYAWIO UX COKPATUTb YUCNO pa-
HOTHUMKOB, YMEHbLUUTL paboyee Bpemsi 1 3apaboTHYHO
nnaty. [ns npotmBogencTems aToMy GUHAHCOBOMY
JaBneHnio NpeanpusaTUaM NpeaocTaBun rapaHTum
N OTCPOYKKU MNaTeXEW MO HEKOTOPbIM Hanoram u
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g€ During the COVID-19

pandemic, trade unions

of Uzbekistan have undertaken

tireless efforts to ensure

protection of workers’ rights

and create decent working
conditions.

Kudratilla Rafikov,

Chairman of the Federation of

Trade Unions of Uzbekistan

gations. Tax deductions were expanded and
certain administrative fees were reduced.

In instances in which employees were
placed on leave due to quarantine measures
or reduced demand, employers were encour-
aged to use leave as an opportunity to pro-
vide training and qualification opportunities
for employees. For a period of six months
starting in March, qualifying companies
could apply for the reimbursement of tuition
fees up to the value of four times the basic
calculation value, equivalent to UZS 892,000.
In eight months, 206 companies received
UZS 6.1 billion towards training opportunities
for their employees. In total, 2,742 employees
across the country were provided training op-
portunities through this scheme.

A similar scheme was also launched for
agricultural enterprises to provide grants for
training in the areas of agricultural sciences,
animal husbandry, aquaculture, and bee-
keeping, from learning centres, technical col-
leges, and universities.

Where Uzbek citizens lost jobs due to the
COVID-19 crisis, MELR took steps to protect
incomes by increasing the financial support
available to the unemployed, providing ad-
ditional benefits for a period of six months
from the start of the lockdown. The condi-
tions to qualify for unemployment benefits
and limitations around the duration of full
benefits have typically limited applications
for the benefits. In 2019, just 57,800 citizens
were provided unemployment benefits.

The process to apply for unemployment
benefits has been simplified, and the financial
support on offer has been increased. All Uz-
bek citizens of working age who lost their jobs
at any point in the prior 12 months are eligi-

B nepwon naHgemuin
COVID-19 npogcorossbl
Y3bekuctaHa npeanpuHuma-
KT HeycTaHHble ycunusi Ans
obecrieqyeHus npas paboTHU-
KOB W JOCTOMHbIX yCIOBWMI

TpyAa.
Kyapatunna Pagukos,
MNpeaceparens Gepepaunm
NpodCcor30B Y36eKucTaHa

(bMHaHCOBbIM 0b6s3aTeNbCTBaM. bblIM paclumpeHbl
HaNOroBble OTYUCNEHUS U CHUXKEHBI HEKOTOpble af-
MUHUCTPATMBHbIE CO0PBbI.

B cnyyasx oTnpaBKu COTPYAHMKOB B OTMYCK U3-3a
KapaHTUHHbIX Mep UM CHYKEHUSA BUBHEC-aKTUBHO-
CTv paboToaaTenaM peKoMeH40BaM UCMoNb30BaThb
OTNYCK KakK BO3MOXHOCTb ANA 06YYEHNUs 1 NOBbILLIe-
HUS KBanudmKaL MM COTPYAHUKOB. B TeueHKe LwecTu
MECSALIEB, Ha4yMHas C MapTa, KOMNaH1uM MOrnn no-
[aTb 3afBKY Ha BO3MeELLUeHMe nnaTbl 3a 0bydeHune
B YETbIPEXKPATHOM pa3mepe 6as0oBOM pPacYETHOW
BEINYMHbI, 4YTO 9KBMBaneHTHo 892 000 cymoB. 3a
BOCEMb MecsILIEB TekyLLero roga 206 kKomnaHWia no-
ny4nnum 6,1 MApa CYMOB Ha 0ByYeHre CBOUX COTPYA-
HUKOB. B 06LUen CNOXHOCTU 2 742 cOTpyAHUKa No
BCEW CTpaHe NpOoLWM oby4eHue no aTo CXeMe.

AHanormyHas cxema 6bina 3anylieHa Ana cenb-
CKOXO3AMCTBEHHbIX MNPeanpusaATUiA MO BblAENeHNIO
rpaHTOB Ha 0b6y4eHWe B 06nacTU CeNbCKOXO3Si-
CTBEHHbIX HayK, >XMBOTHOBOACTBA, PbIGHOMO XO35IiA-
CTBa M NYENOBOACTBA B YYEOHbIX LIEHTPaX, TEXHNYe-
CKUX KONNeAXKax v yHMBEpCUTETaX.

B To BpeMs KaK rpa)kaHe Y36eKkucTaHa notepsnm
paboTy M3-3a Kpuanca OT KopoHaeupyca, MUHTpyaa
npeanpUHAIO Mepbl AN 3alUMTbl JOXOAOB, yBENUYMB
durHaHcoBYyO noadepXkKy 6e3paboTHbIX, NpeaocTa-
BMB JONONHUTENbHbIE CYOCHAUN Ha LLECTb MeCsiLieB
C Havana musonauuK. YCNoBus Ana nonydeHns noco-
611 No H6e3paboTuLe M OrpaHUYEHNS NO NPOAOITKA-
TENbHOCTU UX BbINNATbl 0ObIYHO CAEPXKMNBAKOT KOMW-
4ECTBO 3a\BOK Ha ux nonyyenue. B 2019 roay Bcero
57,8 TbiC. rpaxgaH CMOrAn NofyYuTb nocoéue no
bespaboTuLe.

Bbin ynpolleH npouecc nogadn 3asBok Ha noco-
bue no bespaboTule, a Nnpeanaraemas GUHaHCOBas
nogaepkka yeenudeHa. [paxpgaHe YasbekuctaHa
TPYAOCNOCOOHOro BO3pacTa, notepsslumMe paboTy B
TeyeHme NpeawecTBYHOLWLMX 12 MECALIER, UMEIOT Npa-
BO NoJiaThb 3asBNeHME Ha Noy4YeHne Nocoobus No 6es-
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52 627

18 599

Temporary Paid Public Works*

BpeMeHHO onnaunBaemble 06LLeCTBEHHbIe paboTbi*

OF EMPLOYMENT AND LABOR RELATIONS
OF THE REPUBLIC OF UZBEKISTAN

Amount (8 months of 2019) / Cymma (8 Mecﬂuea 2019 ro,qa) Ieft column

Amounl (8 months of 2020) / Cymma (8 MecAaLeB 2020 rona] = rlght column

20 492 =485/ o 34 583

! 14 494 _
5579 8 586 1206 /

The Republic Navoi Sirdarya Tashkent Tashkent
of Karakalpakstan Region Region City Reglon
Pecny6nuka HaBomucxan Chlp.qapbuucr(an I'opog TaLLiKEHTCKaﬂ
KapakannakctaH obnactb obnacTtb TawkeHT obnacte
43 537
— 36 896
18 421
10 405,
Khorezm
bl hanifieh
Xopeamcxan ot
o6nactb P = HamauraHckas
* Every citizen engaged obnacTb
in temporary paid public works
23553 is paid up to 5 times the base
calculated amount according 29 808
to the tariff. BCA = 223.000 sum.
Kaxgomy rpa)cganmHy, 3aHaTomy
Ha BpeMeHHO OnIayHBaemMbiX
obuyecTeeHHbIX paboTax,
7+ BbinNlaynBaeTcs 4o 5-KpaTHoH
833 [ 6a30B0# pacyeTHONH BeNHYUHDI 9439
no rapugy. PB = 223 000 cymos.
N P
Bukhara .ARnd[jan
Region s
AHaWXaHcKas
OyaHskad o6nactb
obnacTb
42 734
34 158 35 265 40 430 43920
36 241
29 731 :
13 633 =i
10 664 11 687, 4
Kashkadarya Samarkand Surkhandarya Jizzakh Fergana
Region Region Region Region Region
KawkapnapenHcKas CamapkaHpackas CypxaHpapbuHcKan Dxusakckan DepraHckasn
obnactb obnactb o6nactb obnacte obnactb

Comparison / CpasHeHue

Temporary Paid Public Works

BPEMEHHO onnayveaemMblie 06U.I,ECTBEHHI:IE pGGOTbI )
by 2,4 times /

8 months of 2020 / 8 mecsues 2020 roga 82,4 pasa
The Republic of Karakalpakstan /
Pecny6nuka KapakannakctaH
Andijan region /

AHAuWMaHCKan o6nacTb

Bukhara region /

byxapckasn ob6nactb

52 627
29 808
23 553

197,0

Jizzakh region / =
Hxunzakckan oggacrb 40 430 January-August 2019/  January-August 2020
Kashkadarya region / AHBapb—aeryct 2019r. AHBapb—aeryct 2020T.
KalwKagapbuHcKan 06AacTb 34 158 (thousand people / Teicau ntopeit)
Navoi region / Amount / Cymma
Hagowuiickan o6nactb 20 492 y

Namangan region /

HamaHraHckas obnactb 36 896
Camapsxaa?.:g?ar;dorgg;%nr: 35 265 L by 2,9 times /
Cypxan?q%rggs:g:;%aorgg;%’x 42 734 L B 2',9 pasa
Cbtpgapjszgs;%aorgg;?r: 34 987

Tashkent region /
TawkeHTcKkas obnactb

34 583

Fergana region /
¢ep%zg(an oggacn} 43 920
orezm region
Xopeamckas et 43537

January-August 2019/ January—-August 2020
sHBapb-asryct 2019r.  AxBapb-asryct 2020 r.
(million UZS / munnuoH cymos)

Tashkent city /
ropog TawkeHT

6 502

0 10000 20000 30000 40000 50000 60000

thousand people / Teicay nogen
( PEOR 2 AEH) In 8 months In 8 months

2019 le) / 2020 le) /
Names of temporary paid public work areas / 3a8 e 3a e

HaumeHoBaHWe HanpaeneHni BpeMeHHO onnaunBaeMbix 0bLLeCTBEeHHbIX paboT 2019r. (4en.) 2020 r. (uen.)

409809 90798

Seasonal agricultural work, preparation, storage and processing

of agricultural products, repair of irrigation and drainage networks /

CeaoHHbIe ceNbCKoX03AMCTEEeHHbIe PaboThbl, NOAroTOBKA, XpaHeHue U nepepaboTka
CeNnbXo3NPOAYKUWY, PEMOHT WPPUraUMOHHBIX U METMOPaTUBHBLIX ceTel

: Work in manufacturing and service organizations /
Pa6oTa B opraHu3auuax npouaaogcm ] cq:.epax ycnyr

Construction, reconstruction and repair of facilities /
CTpOUTENbCTEO, PEKOHCTPYKLIWA U PEMOHT 06BEKTOR

I

Caring for participants in hostilities / ;
Vmggsa w‘;muugauu BOEHHbIX OeHCTBMIA 1217 4 475

(@

@ New area of work introduced during pandemic /
HoBble HanpaBneHus, BHeApPeHHble BO BpeMsA NaHAeMUU

2,

Within the frame of program "Obod gishlog" and "Mahalla"* /
B pamkax nporpamm «0604 Kuwnok» n «Maxanna»*

3) An assistant caretaker (security guard) assigned to families in quarantine through
the Internal Affairs Agencies /
B pamKax npvBneyeHus Yepes opraHbl BHYTPEHHUX AN NOMOLLHKKa-cMoTpuTens (noc6oH),

 NPUKPENNIEHHOTO K CEMBAM, HaX0AALLUMCH Ha KapaHTUHE

In order to attract to "Charity centers" in cooperation with the Youth Union of Uzbekistan /

C uenbio npuenedeHus 8 «bnaroTreopuTencHbie LEHTPbI» B COTPYAHUYECTRBE 2 276
¢ Corozom monogéxu YabekucraHa

Patronage services /

Ycnyru naTpoHaxa 2352

"Mobile shopping centers” organized by the prosecutor's office /
B uensx npusneyexns B «MoBHIbHbIE TOProBble LEHTPbl», OPpraHn3oBaHHble NPoK

882

* Mahalla - citizens' self-government agency. / Maxanns — opraH caMmoynpagneHus rpamgaH. In total / UToro: 1 97 022 479 492




THE STORY OF A WOMEN WHO
WAS PROVIDED A SUBSIDY
TO CONTINUE HER BUSINESS

Gulnoza Sultonova,
Tashkent region:

‘ ‘ As an entrepreneur, | asked the
Government employment ser-

vice to change the structure of my com-

pany. My business was a sole propri-

etorship and | wanted to enlarge it

to a family-owned business. So,

when | requested a help, a subsi-

dy for entrepreneurs was et

given, and all expenses
for the change in struc-
ture change were paid.
I was really pleased.

THE STORY OF A WOMEN
WHO RECEIVED VOCATIONAL
TRAINING AND WAS EMPLOYED
AS A HAIRDRESSER

Fotima Tulaganova,
Tashkent region:

‘ ‘ I have not been working for 15 years,
but due to circumstances | had to
find a job. Then | asked for a help from the
‘Welcome to Jobs’ monocentre. They in-
stantly registered me as a student in a hair-
dressing course. We started learning both
theoretically and practically. We were also
given a scholarship from the ministry that
was quite helpful. | learned a lot of
things there. | loved the way they
taught us. The classes were
equipped with high quality sup-
plies. As a charity as well as
practice, we visited a nursing
home and a home for the blind
and gave haircuts to the resi-
dents. Also, we participated as

in Tashkent with great fashion
designers and models. That was
great experience for me. Right
after finishing the courses, | was
employed in a beauty salon. So,
overall | am happy to be a stu-
dent of the centre to have had
the advantages it offered.

WUCTOPMS XXEHLLUHbI, KOTOPOW BbINA
BbIAENEHA CYBCUAUA
HA NMPOAOMKEHUE EE BUSHECA

l'ynbHo3a CynToHOBa,
TawkeHTCKaa o6nacTb:

Kak npeanpuHumartesns si nonpo-
Cuna rocyfapCTBEHHYIO CyX6y
3aHATOCTU COAENCTBOBATbL B PECTPYKTY-
pusaynmmn Moen kKomraHun. OHa c4u-
Tanacb MHAMBUAYasbHbIM Mpes-
npuATUEeM, A1 XoTena pacLumpunTb ee
A0 cemeliHoro 6usHeca. Korga o6-
paruniacb 3a NoMoLlbto, MHe npe-
AoctaBunu cyécuauo Ans npesg-
npuHUMarenen 1 onnaatunm Bce
\ pacxogbl Ha U3BMEHEeHNEe CTPYKTY-
! pbl. 5 04eHb 4OBOJIbHA.

UCTOPUA XXEHLWIWHbI, KOTOPASA
MPOLUJTA MPO®ECCUOHAJIbHOE
OBYYEHUE B MOHOLIEHTPE
U PABOTAET NAPUKMAXEPOM

®oTtuma TynaraHoBa,
TalLKeHTCcKasa obnacTb:

‘ ‘ A He paboTana B Te4yeHue 15 net, HO B cuny
06CTOATENLCTB MPULLIOCL UCKaThb PaboTy.
O6patunacb 3a NOMOLbI B MOHOUEHTP «Miira
Mapxamart». MeHsa cpasy 3anucanu Ha Kypcbl na-
pukmaxepa. Mbl Ha4anu nsydatb TEOPUIO U MNpakK-
TUMKOBAaTbCA OAHOBPEMEHHO. Ham Takxe 6blna
npegocTtaBsieHa CTUMNEHANA OT MUHUCTEPCTBA,
KoTopas okasasiacb BecbMa KCTatu. 5 MHOro-
My TaMm Hay4yunacb. MHe rnoHpaBusioch, Kak Hac
obydanun. YyebHble Knacchl 6blIM OCHaLeHbl Ka-
yecTBEeHHbIM o6opyaoBaHueM. B kayecTse 6naro-
TBOPUTE/IbHOCTU U MNPAKTUKN Mbl
. focetunu AOoM npecTapesnbix u
\s Aom ans cnensix. B npownom
rogy ydJactBoBasii B Ka4yecTBe
":‘-‘L Bu3axxuctos B Hegene mofbl
#v B TalwkeHTe ¢ 3ameyatesib-
* S, HbIMM f[u3aiiHepaMu M
< 1\? mogensamu. [1na MeHsi aTo
' 6b1J1 OT/INYHBIN OMNbIT. Cpasy
rocrsie Kypcos sl ycTpousaach
B caJ/loH KpacoTbl. B yenom
paja, 4to ctana CTYAEeHTOM Ta-
KOro LyeHTpa u Bocrnosb308a-
nacb rnpepocTtaBieHHbIMU
npeumMyLjecTsamu.

42 The Ministry of Employment and Labour Relations of the Republic of Uzbekistan, International Labour Organization

The most effective ®
solution in this
situation is public-private E
partnership, where relations \ &
among population are built
on the basis of humanity,
where entrepreneurs
engage in charitable work, and the
state supports them in this.
Adkham lkramoy,
Chairman of the Chamber of
Commerce and Industry of
the Republic of Uzbekistan

ble to apply for unemployment benefits equal
to 50 percent of the average wage, which is
UZS 2.5 million. Additional benefits were pro-
vided to individuals made redundant from
Government agencies or the military, those cit-
izens who are recent entrants into the labour
force (seeking their first job, or seeking work
after a long break). Benefits were also provid-
ed in accordance with the individual's level of
professional qualifications. Over the first eight
months this year, 36,876 have received unem-
ployment benefits with an increase in uptake
expected until the end of the year.

MELR prioritized the provision of greater
unemployment benefits not only in the inter-
est of social protection, but also in order to
enable readjustments in the labour market
in response to the shock of the COVID-19
crisis. The additional financial transfers also
had the benefit of bolstering consumption at
a time when downward pressure on earnings
could hurt demand for goods and services.
But in order to address falling labour demand
more directly, MELR intervened to support
job creation across the economy.

CREATING OPPORTUNITIES

In addition to efforts to sustain employ-
ment, MELR also took steps to create new
jobs, particularly for those individuals most
vulnerable to the COVID-19 related down-
turn. The interventions have had two primary
focuses, enabling Uzbek citizens to acquire
new skills which may make them more
competitive in the labour market, or to ena-
ble Uzbek citizens to become self-employed

CamMbIM OnTuMalsibHbIM Bbl-
‘ XOLOM B TaKoW cutyaumm siB-
| /I5eTCsl rocyapcTBEHHO-YacTHoe
napTHEPCTBO, rAe OTHOLIEHUS
MeXxy CHOSIMU HaceneHusl CTpo-
ATCA Ha OCHOBE 4Ye/I0BEeYHOCTY,
rae npeanpuHumatenn 3aHuma-
toTCs 6/1aroTBOPUTENIbHOCTLIO, a@ rocyaap-
CTBO MIOMOraeT yM B 9TOM.
Apxam Ukpamos,
[Npencenarens
TOproBo-NpoOMbILLNEHHOW NanaTbl
Pecnybnnku Y36ekncraHa

pabotuue B pasmepe 50% OT cpeaHel 3apaboTHOM
nnatbl, YTO COCTABNSAET 2,5 MH CYMOB.

[lononHutenbHble NbroTel 6bUIM NPeAOCTaBeHbI
rpaXkaaHam, yBOMEHHbIM M3 TOCYAAPCTBEHHbIX Y4~
pexxaeHurn nnm Boopy»KeHHbIX Cui, 1 Tem, KTO Heaas-
HO BbILEN Ha PbIHOK TpyaAa (MLLyLMM CBOKO NEpBYHO
paboTy unu paboTy nocne ANUTENBHOrO NepepbIiBa).
Nocobusa Takke NpeaoCcTaBsNMCh B COOTBETCTBUM C
YPOBHEM MPOMECCUOHANBHON KBanubukaumm. 3a Bo-
cemb Mecsaues 2020 roga 36 876 4enosek nony4unu
nocobue No 6e3paboTuLe, OXKUAAETCH YBENNYEHNE NX
yucna go KoHLa roga.

MuHTpyZa yaensieT nepBooYepesHoe BHUMaHue
YBEIMYEHUIO pa3mMepa Mnocobuin no 6espaboTuue
He TONMbKO B WHTepecax CoLuanbHOW 3aliuThbl, HO U
Ana obecnedeHnss BOSMOXHOCTM afantaumu pbiH-
Ka TpyAa B OTBET Ha LLOK OT KPU3KCa, BbI3BaHHOMO
COVID-19. [JononHuTenbHble (UHAHCOBbIE MbrOThl
TakXxe CrnocobCcTBOBaNM POCTY MOTPeGNeHns B TO
BpeMsl, KOraa CHUXKeHWe Npubbian MOrNo COKpaTUTb
CMPOC Ha TOBapbI 1 ycnyrn. Ho ans Toro, 4tobbl 6onee
aApecHoO pelwmTb Npobnemy nageHus cnpoca Ha pa-
6ouyto cuny, MUHTPyAa NPUHANO MePbI Ans NOOLLpe-
HUSA CO3[aHMA PaBbo4MX MECT B Pas/IMYHbIX CEKTOPax
SKOHOMUKM.

CO3AHMUE HOBbIX BO3MOXXHOCTEN

[MoMuUMO ycunuin No noaaepykke 3aHATocTH, Mu-
HUCTEPCTBO Tpyda Takke MpeanpuHano Lwark no
CO3AaHuN0 paboynx MeCT, 0OCOBEHHO ANns Haubonee
YA3BUMbIX K Crafy SKOHOMUKMK, CBA3AHHOMY C Kpu-
3ucom ot COVID-19. Cunbl 6b1nm HanpaeneHsl Ha ABa
OCHOBHbIX HanpaBfeHWsA: NpefocTaBieHre rpaxaa-
HaM Y36eKucTaHa BO3MOXKHOCTU NPUOBPECTH HOBbIE
HaBbIKW, KOTOPbIE MOTYT cAenaTb UX 60M1ee KOHKYpPeH-
TOCNOCOBHBIMU Ha PbIHKe TpyAa, WU AaTb BO3MOX-
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through the pursuit of entrepreneurship op-
portunities.

Importantly, the focus on reskilling/up-
skilling and entrepreneurship are consistent
with long-term efforts undertaken by MELR
to support the labour force participation of
individuals who are geographically or demo-
graphically disadvantaged. For example, a
number of the initiatives focused on creating
employment opportunities for citizens living
in rural areas and for women and youth, in-
dividuals disproportionately vulnerable to in-
creases in the overall unemployment rate in
Uzbekistan, as is the case in most countries.
In addition to these efforts, MELR oversaw
the organisation of 475 job fairs nationwide
during the first eight months of 2020. These
job fairs were attended by 46,757 unem-
ployed citizens. Through the fairs, 13,508 citi-
zens found full-time employment.

The single largest set of interventions in-
tended to create new jobs came in the form
of new projects in the area of paid public
works. Additional resources from the Pub-
lic Works Fund were also directed towards
companies which provide services relat-
ed to public works. The salary of each em-
ployee (from UZS 751,000 to UZS 1,100,00)
engaged in paid public works projects was
covered through the fund. In urban centres,
the range of support public works projects
was expanded from 8 to 20, and included
disinfection, sanitization, and beautification
efforts, the construction and repair of basic
infrastructure including roadways, the up-
keep of housing, and the care of vulnerable
populations, such as veterans and the elder-
ly. In rural areas, public works also included
agricultural projects, the construction and
repair and irrigation systems, and environ-
mental remediation efforts. Overall, public
works generated temporary employment for
479,492 individuals in the first eight months
of 2020.

In collaboration with the agricultural land
owners and banks, subsidies were provided
for low-income households to enable the
purchase of easy-to-construct greenhous-

s (UZS 13.2 million), irrigation equipment
(UZS 2.2 million), and seeds and plants (UZS
669,000) in order to enable these families to
convert surplus land for small-scale cultiva-
tion. To date, just under 28,715 households

HOCTb CamMO3aHATOCTW rpaxkaaHam, 3aHUMaroLLMXCS
npeanpUHUMaTENBCTBOM.

Ba)kHO OTMETUTb, YTO aKLEHT Ha MepenoaroToBky,
NoBbILLEHME KBaNNMUKaLMK 1 NpeanpyHUMATENbCTBO
COOTBETCTBYET [AONTOCPOYHbIM yeunuam MuHTpyaa
[ANS NOAAEPXKKM YHaCTUS Ha pbIHKe Tpyaa NWLL, Haxoas-
LmxCs B reorpaduryeckn nnm gemorpaduyecku Hebna-
FONPUSATHOM MONOXeHUW. Hanpumep, pag MHULMaTvB
Harpas/eH Ha CO3AaH1e BO3MOXXHOCTE TPYAOYCTPON-
CTBa rpakaH, NPOXMBAKOLLINX B CENbCKOM MECTHOCTH,
a TaKoKe 151 SKEHLLWH 1 MOMOAEXMW, JTFOAEN, YASBUMbIX
K NOBbILWEHMIO YPOBHA 6e3paboTuLibl B Y36eKUcTaHe.
B gononHeHve K atum yeunuam MuHTpyaa opraHmnso-
Bano 475 ApmMapoK BakaHCWi No BCei CTpaHe B Teue-
Hue BocbMK Mecaues 2020 1. B aTux apmapkax npu-
HAM ydacTue 46 757 rpaxkaaH. bnarofaps apMapkam
13 508 YenoBek HaLwM NOCTOAHHYHO PaboTy.

Bonbluasa YacTb paboumx MecT 6bina cosaqHa bna-
rogapsi HOBbIM MPOEKTaM 1 MEepONpUATUSAM MO Mpu-
BNEYEHNIO HACeNeHUs K OniavvMBaemMbiM 0OLLeCTBEH-
HbIM paGoTam. JononHuTenbHble pecypcbl 3 GoHaa
O6LLECTBEHHbIX PAbOT BbINY TaKXKe HanpaBeHb! KOM-
NaHuaM, NPeaoCTaBNAOWMM YCNYru OBLWECTBEHHbBIX
paboT. 3apaboTHas NnaTta Kaxaoro coTpyaHuka (ot
751 000 go 1 100 000 cymoB), 3aHATOro Ha ObLe-
CTBeHHbIX paboTax, nokpbiBanach 3a cdeT PoHaa.
B ropogckmx UeHTpax AuvanasoH MogaepXvBaeMbIx
NPOEKTOB OMniayMBaeMbix OOLLIECTBEHHbIX PaboT Bbin
pacwwvpeH ¢ 8 go 20 v BkNroYan ae3uHMeKUnIo, CaHn-
TapHyro 06paboTKy M HB1aroyCTponcTBO, CTPOUTENb-
CTBO U PEMOHT 6230BO1 UHPPACTPYKTYPbI, BKKOYaS
JIOpPOrk, COAePKaHUe XXNNbA 1 YXOA 3a YA3BUMbIMU
CNOSIMM Hacenenus (BeTepaHamu 1 NoXunbiMu). B
CENbCKOM MECTHOCTU OBLLECTBEHHbIE PabOThl TakxKe
BK/HOYA/IN CEMbCKOXO3ANCTBEHHbIE NPOEKTbI, CTPOU-
TeNbCTBO U PEMOHT NPPUTaLIMOHHBIX CUCTEM, @ TaKKe
Mepbl MO BOCCTAHOB/IEHWIO OKPY>)atoLleln cpedpl. B
Lienom 3a Bocemb Mecsles 2020 r. onnadvBaemble
OBLLECTBEHHDIE PaboTbl 06ecnevnnn BpeMeHHyH 3a-
HATOCTb 4/9 492 Yenosek.

B coTpyaHudecTBe ¢ Bnagenbuamu CENbCKOX03ai-
CTBEHHbIX 3eMefb U BaHKamu BbIny NpefocTaseHbl
cybcmavn v KpeauTbl Ans ManootecneyeHHblX 4OMO-
XO3AUCTB Ha NpUobpeTeHne Nerko yCcTaHaBIMBaeMbIX
Tennmy (13,2 MAH CYMOB), MPPUrauMOHHOMO 060pyao-
BaHWA (2,2 MH CYMOB), @ TakXKe CEMSAH W PacTeHU
(669 000 cymoB), UTObBbI A4aTb STUM CEMbAM BO3MOX-
HOCTb UCMOMb30BaTb CBOBOAHYK 3eMN0 ANA Men-
KOMacLUTabHOW 06paboTkk. Ha cerogHawHnin AeHb
aTn cyecngnm nonyYunu 28 715 OMaLLHWX XO3SM1CTB,
a oblasi cymMMa OCBOEHHbIX CPeACTB NpeBbilaeT
73,7 Mnpg cymoB. M3 28 715 4OMOX034MCTB, Nony-
YMBLLMX DUHAHCOBYO noaaepxky, B 40% cnyyaes oc-
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From which: [ women

.................. CETTT T

U3 Hux: WEHLLMHbI

Subsidy allocated to employers for vocational training, retraining
for the profession, as well as improving the skills of workers
Cymma, BbieneHHan paboTogarenam AnaA npodeccuoHanbHoro
oby4eHunA, NepenoAroToBKM K Npoecchu, a TakKe NoBbIlLeHNHA
KBanupuKauum pabounx

Organizations ® @ Thenumber of citizens

----------------- employed by the guidance

Konuuecteo of Employment Promotion

opraHu3aunin Center

2 0 6 KonuuecTeo rpakpaH,

yCTpOMBLUKMXCA Ha paboTy
@ Budget no Hanpaenexuio Lientpa
] aeananens CopeicTenA 3aHATOCTH
Cymma Hacenenus

58 771,950 2742
From which:

"’ 11 47

Monnneatb

cyﬁcup,nu cnomm.u,bm KO'I'prn( 53 489

How much subsidy was disbursed from
the Employment Promotion Fund?

CkonbKo cy6cuauii 66110 BblgeneHo

dJOHp,OM 3aHATOCTH 'rpyga?
drsbursed as subs:dy |

) to employ 53 489 unem

....................... L L e

............ sessssssssnnnn

6bin0 Bbmeneﬂo 121 Mmnpg 220 MAH ( : B KayecTee
e3p oéecneqeum paﬁouumn MecTaMu.

~youth

1994 o 18 557

Subsidy allocated to unemployed citizens willing to start
a business

CymMmMa, BblgeneHHan ana 5E3|JaGOTHbIX, Henawwmx 3aHATbBCA
npeanpuHUMaTenbLCTEOM

Q Quantity @ Budget
KonuuecTtso Cymma

3 630 801.6 =i
From Wh'?.tl.

W& HHX

women 1. 407

mmhl

Subsidy allocated to employers for employees who were hired
over the employment quota

Cymma, BbifieneHHan paboToaarenam ana pa6ounx,
YCTPOMBLUNX Ha paboTy CBbillie KBOTUPOBaHHbIX MECT

Organizations ® ® Thenumber of citizens
................. employed by the guidance
KonuuectBO of Employment Promotion
opraHusaunin Center
92 KonuuyecTBo rpampaH,
yCTPOMBLUMXCA Ha paboTy
Budget no HanpaeneHuio LieHTpa
B Ceannnans CopeiicTBMA 3aHATOCTH
Cymma Hacenenun
million UZS
635 MIJIH CYyMOB 261
From which:
W3 Hux
women 1 7 5
MEHLLUHBI
= 146

* for information: subsidy = an amount disbursed irrevocably from the state,
local budget or from private funds.

ANA HHGopMayuK: cybCcHANS — CYMMa, Bbig 3BpaTHO
C rocygapcTeeHHoro, MECTHOIro ﬁio,qmera HITH C YacTHbIX ¢OHJ]DB-

Subsidy allocated to build easy constructive greenhouses and
to purchase seeds, plants and irrigation equipment

CymMMa, BbliefleHHan ANa NOCTPOEHUS NErko KOHCTPYKTUEHbIX
TenAnL U ANs NOKYNKK CEMAH, PACTEHWIA M MPPUraLMOHHOIO
o6opyaoBaHus

Q Quantity ﬁ] Budget
Konuuectso ¥ Cymma

28 664 73 uns 5481 imonics
From which:
e
S L
--s_«jiumr '
R 7 361

Subsidy allocated to cooperatives formation

CYGCHAHH Ha co3faHWe KoonepaTueos

®
Quantity The number of employed
............... citizens
KOﬂ“‘lEC’TBO RSN E R RS EA AR E NS S EERER AR

K
389 T:;::;cc:::euumx rpaxaaH
@ Budget 1 8 192
G 4015 463 :::::*:’;3::
women
s 8 772 Sn 5%



Granted subsidy for agricultural cooperatives /

MpepocTaBneHHblie cy6cufuN cenbCKOX03ANCTBEHHbIM KoonepaTueBam

have been granted these subsidies, with the HOBHbIMW 3as8BUTENSMN OblNW XKEeHLWMHBL, MpK aToM (RS Mnan / Plan Wcnonnenue / Execution

: = b . . ) Amount of Number of Allocated Amount of

total value of the disbursed funds exceed- nporpammoi cyeeuanii socnonbsosanach 11 721 >keH Ne Reglon/Pervion Manibors/| Subsidy/ | cooparathves | landi(na)/| |Members /. Subskiy
ing UZS 73.7 billion (USD 5.2 million). Of the LMHa. Bo Bcem mMupe kpusmc ot COVID-19 cunbHo no- Unewbi Cymma : /Konuuectso : BbigenenHas: Ynewbt | Cymma

’ . Fold 'h' " e h : i » g . cybcuaum : KoonepaTueoB :cybeupua (ra) cybcuaum
28,715 households which received this finan- BAWMAN Ha poOCT 6e3paboTulbl M HEMOTHOWM 3aHATOCTK Pecry6nuka 6ynya 16 486 367641 389 85304 18192 404631
cial support, women were the primary appli- cpeain XKeHLLWH, NoaToMy B Y36eKncTaHe 0coboe BHI- 1 ;‘;grﬁe nuﬂécf;p};agﬁffckgan / 650 14504 28 4676 1057 § 23571
cants in roughly 40 percent of the cases, with MaHue YAenanocs TOMy, YToObl NpeanpuHUMaemble 2" Andijan region / AHAWKAHCKAR 061aCTh 750 16725 i5 252.0 743 1.656,9
o a i o i . AR \ 3 :Bukhara region / Byxapckas 06nacTb 1.530 34119 21 199,0 1213 27050
11,721 women benefiting from the au_bS|dy Mepbl OXBaTbIBanM paOOTa}OL.uM:( HKEHLLMH. ) 4 Jizzakh region / [xusakckas o6nacts 1137 25355 19 5337 827 19557
program. Globally, women have been dispro- [na co3faHns »KU3HECNOCOBHON 9KOHOMUHECKOWM 5 Kashkadarya region / = 27997 59 19670 ede. sgnad
ionately impacted by the increase in un- OCHOBbI /19 HOBOMO CeNbCKOXO3ANCTBEHHOIO Ce30Ha KAUBGRGPBMHCKAR OOMECTD : ; :
portionately imp y ' ” . ¢ ' - ’ N 6_:Navoi region / HaBouiickas obnacTb 853 19022 21 7064 975 21743
employment and underemployment caused ManbIM X0381CTBaM Oblia NpeaocTaBneHa UHaHCo- 7 iNamangan region / HamaHraHckasi 0651acTh 700 15610 20 2733 1287 127585
o iai ~i _ ¢ s 8 iSamarkand region / CamapkaHackas obnactb 1981 44180 62 1109,5 2019 45028

py the COVIQ 19 crisis and so s_peual atjen Basl MOAOEP)KKa B BWAE BO3MELUEHUS agMWHUCTPA S e i =e St 555 iR
tion was paid to ensure that interventions TUBHbIX PACXOA0B Ha YYpeXAeHWe HOBbIX CEeNbCKOo- 10 Surkhandarya region / S sEE e e s
= ers i 70 , CypxaHpapb1HCKasn obnactb 2 : :
reached women workep. ' ,(O3ﬂl4LTBveHHbIX Koonepatmeos. Cnedys onbITy Kntas, e e s 5556 7 5565 S 5

In order to create a viable economic frame- B 149 panoHax cosfaHo 389 koonepaTnBoB, 3aHUMa- 12 iFergana region / ®epraHckas o6nacTh 1200 26760 28 _ 4090 1428 30699 .

work for the new smallholding agricultural
production, financial support was made avail-
able in the form of a reimbursement towards

BaM npefnaranock 3aHMMaTbCH TakimMid BUAaMKn Oed-
TENIbHOCTH, KaK PbiBOBOACTBO, pasBefeHne KPONMKoB,

Granted subsidy for household lands / BbigeneHHbie cy6cuaumn ans npuycapebHbix 3emenb

the administrative costs of establishing new NTULEBOACTBO, NHYENOBOACTBO U BblpalLnBaHme ppyk- e i in order / ans R
agricultural cooperatives. Across 149 dis- TOBMOBOLLE. BriarofapsAenTebHOCTKOONEPaTHBOB fg';‘,g;;g"g'a;f to b:j{: 3;?3'.:2‘;:;‘.“” 0 P;,:g';::ﬁ,?fds s "”;f,';?;i!.ﬁ'ﬂa“""
tricts, a total of 389 new cooperatives have 18,2 TbIC. 6e3pabOoTHbIX, B TOM YMcne 6,7 TbIC. YKEHLLMH ” ReatdiPaice cybenama Tennmy Ha :a:as;nxngq &:;m Ha 33:33;?; :ﬁ:nc*re
been established organizing the cultivation 1 7,6 TbiC. MOMOAbIX NIKOAEN CMOMN TPYLOYCTPOUTBCA. Amount of Amount of Amount of " Amount of
x - y sesiey H Quantity /; Subsidy/ :Quantity /: Subsidy/ :Quantity /: Subsidy / : Quantity /: Subsidy /
of the 8,600 hectare_s. Cogp_gratl_ves were en MuHTpyaa Takke oKasano d)MHaHLOE?y}O noa vl S A s el s Gt Sl it
couraged to engage in activities including fish AEPXKKY NUUaM, >KeNarowuM HavaTb CBOR BU3HEC. cyocuanm cyocupmm cyocunpun cyoeupmm
farming, rabbit breeding, poultry farming, bee MNopaep>kka npeanpuHUMaTeNbCTBa cTana ogHoM 13 Total / Beero 28715 737843 @ 21153 | 641611 : 3896 & 32484 & 3666 63748
; o ; 1 ([N Republic of Ralakalpakstany “5.g47 | 71545 | 2464 | 63652 | 197 14,0 386 7753
keeping, and the cultivation of fruits and vege- BaXXHblIX peopM pbiHKa Tpyaa B TEHEHKUe MocnegHux iegqv mKa Ke;p_a_rs__an_r_l_a_xcrau :
tables. Through these cooperatives, 18,200 un- HECKOJBKMX JIET, MOCKOSBbKY CTPEMUTCA MOA/IEPKaTh 2 i\ h (e s ORNACTS 4511 | 94412 | 4511 | 94412 0 0,0 0 00
employed, including 6,700 women and 7,600 CMOCOBHOCTL YacTHOro CeKTopa Co3AaBaTh padoymne 3 gg:gg;i;g%%; L 1383 | 43623 493 30313 583 715,7 307 6153
young peoplewerea_bletoseuurgemployment, MecTa. Jluuam, >Kenarowum  3aperMcTpupoBaTbes i ﬂ;aaakahi(rcig;g% éﬂam 2957 © 30073 | 1065 | 24685 e 6440 o 8847
MELR also provided financial support for B KayecTBe WHAMBUAYaNbHOrO NpPeanpuHUMaTens, L
= £ : : 5 - 51 [Iashacaiya imglon ¢ 1644 | 40349 | 665 = 29009 | 552 | 4383 427 695,7
individuals who wished to start their own BblMM CO3[aHbl BO3MOXKHOCTM OBydeHWs W npedo- [ S| KalikagapbuHckas o6nactb e g ! :
business. The promotion of entrepreneur- CTaBfeHa fleHexxHan Noaaepykka B pasmepe 2,2 MIH 6 povalredlon/. 1920 | 36923 | 886 | 29468 | 725 | 1777 309 567,9
ship has been a pillar of labour market re- CYMOB /153 NOKPbITUS PErncTpaLmnoHHbIX PacXOA0B 7 Egm::gaaﬁci?;%nﬁg st 2067 | 124727 | 2861 | 122364 96 2141 10 223
forms over the last few years as MELR seeks CTPaxoBOro rnosnuca Ana CTaptoBoro Kpeauta. Beero s ‘Samarkandregion/ i s B i b e i i o o) i
to support the ability of the private sector 3a BoceMb Mecsles 2020 roga 3,6 TbiC. GU3NYecKux CamapkaHackas oonacte : : : ;
i g yidana region; 1492 | 51796 924 41897 309 4626 259 527,3
to generate employment. Individuals who NWL 3apErMcTpMpoBaHoO B Ka4ecTse NpeanpuHMMaTe- ChipAapbyHcKas 06nacTe , - , G
wished to register as an individual entrepre- nen, BkNtoYasa 1,4 TbiC. KeHLWMH U 1,3 ThIC. MONOAEXKM, 10 g;;ﬁ(‘;a‘;daap’g3;33;‘;”3’6%% 1821 5181,0 1316 | 46261 189 116,7 316 43872
neur were provided training opportunities 1 M BblaeneHo 801,6 MAH CyMOB cybcnanii. Tashkent region /
e o 814 1764,0 538 13499 102 126,0 174 288,0
Fergana region /
2 ks et 2487 : 58602 : 2306 : 55017 9 17,5 172 341,0
:Khorezm region /
R b 1435 | 34706 : 1190 | 30630 28 47 217 4076
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million UZS
6,6 MIH CYMOB

669 000 oo

For building greenhouses

[ins ycTaHOBKM Tennuy

Ha 3aKynKy ceMsH 1 ca)<eHLes

Granted subsidy

EEEEREESSERAEER RS AARRRRRy

BbigeneHHasn
cyébeupus

2 million UZS
) MIIH CyMOB

Ha 3akynKy cpeficTB opolueHus



and a cash transfer of UZS 2.2 million in or-
der to help cover the expenses of registration
as an entrepreneur and the insurance policy
related to start-up loans. A total of 3,600 in-
dividuals registered as entrepreneurs, includ-
ing 1,400 women and 1,300 young people, to
whom UZS 801.6 million was disbursed as
subsidy during eight months of this year.

Subsidy of UZS 635.3 million was dis-
bursed to 92 employers for the payment of
monthly wages for employing 261 socially
needy people, including 175 women and 146
young people in excess of the established
quota.

As part of the wider restructuring of the
labour market, MELR has encouraged Uz-
bek citizens to gain new skills that will not
only make them more competitive in the
Uzbek labour market, but also make Uzbek-
istan’s labour force more competitive in the
global labour market. MELR collaborated
with the United Nations Development Pro-
gram (UNDP) to launch a distance learning
program entitled “Stay Home, Learn a New
Profession” in which 255 online courses
have been made available to help teach the
fundamentals of a wide range of vocations,
including sewing, confectionery, home ap-
pliance installation and repair, cosmetology,
hairdressing, welding, plumbing, and mas-
sage therapy.

Where possible and with consideration
for social distancing requirements, MELR
also supported the training of unemployed
citizens in handicrafts through a mentorship
model. In this model, mentors were compen-
sated UZS 111,000 to provide training to a
student, while unemployed students would
be provided UZS 239,000. Through this
scheme, those engaged in the production of
handicrafts were also provided much-need-
ed financial support.

Prior to the COVID-19 crisis, MELR had
been supporting a number of initiatives to
empower women workers. Among these is
collaboration with the “Sabr” Centre, a social
and economic development NGO, focused
in provision of trainings in entrepreneurship.
Over 2,000 women in Andijan, Jizzakh, Kash-
kadarya, Navoi and Surkhandarya have been
provided training to date. The program will
continue in Bukhara, Samarkand, Fergana,
and Khorezm this year. Overall, initiatives to

Kpome Toro, 92 paboTtogaTtensm BblAeneHo
6353 MNH CyMOB cybcuauii Ha BbinNnaty exeme-
CAYHOW 3apaboTHOM NNaTbl 3a NPUHATHUE Ha padoTy
CBEPX YCTaHOBMEHHOW KBOTbI 2671 rpaXaaHnHa, HyX-
[atollerocs B coumanbHou nofaepxkke, BKIHoHas
175 »eHuWmH 1 146 npeactaBuTenet MONOAEXM.

B pamkax LWWpOKOW PEeCTpyKTYpu3aumu pblHKa
Tpyaa MUHTPYAa NoAaep KMBaeT Y36eKCKMX rpaxkaaH
B NPUOBPETEHMM HOBbLIX HaBbIKOB, KOTOPblE CAena-
OT UX 6Onee KOHKYPEHTOCMOCOBHbIMU Kak BHYTPY
CTpaHbl, Tak 1 Ha MMPOBOM PbiHKe Tpyda. MuHTpyaa
B coTpyaHu4decTse ¢ [lporpamMmont passutia Opraqu-
3aumm O6beamHeHHbIx Hauwmin (MPOOH) 3anyctuno
nporpaMmy AUCTaHUMOHHOIo 0bydeHus «OcTasarics
A0Ma, N3y4r HOBYIO NPOMECCUIO», B paMKax KOTOPON
6b1N0 JOCTYMNHO 255 OHNalH-KypCcoB, 06y4aroLLMX OC-
HOBaM CaMbIxX pasHbix NPOMECCUIA, BKIKOHASA LUUTHE,
KOHAUTEPCKOE [eno, YCTaHOBKY M PEMOHT ObITOBOWM
TEXHWUKY, KOCMETONOMMIO, NapuKMaxepckoe [Jeno,
CBapKy, CaHTEXHWKY, Maccax.

M0 BO3MOXHOCTY U C Y4eTOM TpeboBaHMiA CO6Mt0-
JeHusa coumanbHOn aucTaHumvu MuHTpyda Takke
noaaepXkusano obydeHve 6e3paboTHbIX pemMecnam
Yepe3 Mofernb HacTaBHWYecTBa. B aTon mopgenu Ha-
CTaBHWKaM 6blno BoinaadveHo 111 000 cymos 3a 06-
y4eHue CTyIeHTOB, a 6e3paboTHbIM CTyleHTaM — Mo
239 000 cymos. Mo aToi cxemMe Takke 6bina okasaHa
CTONb Heobxoanmas GuHaHcoBas NogaepXKa caMmmm
pEMECIEHHUKAM.

Ewe no kpusuca ot COVID-19 MuHTpyfda okasbl-
Basio Noaaep KKy coumanbHbIX MHALMATUB MO pacLuun-
PEHWIO MpaB ¥ BO3MOXHOCTEW TpyAa AN1A XKEHLLMH.
Cpean Takux HHO — ueHTp «Cabp», HenpasuTeNb-
CTBEHHas OpraHMsaumMa CcouuanbHOro M 3KOHOMU-
YecKoro passuTUs, (HOKYCUPYIOLAACa Ha 0ByYeHuu
npeanpuHuMaTensCcTBy. Ha cerogHAWwHWn feHb 06-
yyeHue npolwm 6onee 2 000 »KeHWMH B AHAWXKaHE,
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o)) s The number of unemployed citizens and people
82! OF EMPLOYMENT AND LABOR RELATIONS -
I OF THE REPUBLIC OF UZBEKISTAN who are collectlng unemployment benefit
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i {,- "‘1‘ International KonuyecTtBo 6€3paboTHbIX U NONYYaIOLLUX
Lab
Gl ooy o noco6ue no 6espaboTuiie

s were |nd|cated as unemployed fr
of 2020. 1 lion 40 million UZS disbursed as unemployment beneﬁt

36 875 rpampan ¢ aHeaps no aeryet 2020 roza 6b1ivM oTMeYeHbl Kak 6e3paboTHble.
Bbino BbinAayeHo 16 mnpa 40 MuinuoH cyMoE B KadecTee nocobus no 6espaboTuue.

(K Mt M M M

1820 1034 2 566 897 3984 797 1126 862 1341 368
The Republic Navoi Sirdarya Tashkent Tashkent

of Karakalpakstan Region Region City Region
Pecny6nuka Hasowuiickas CblpaapbWHCKan lopog, TalkeHTcKas

KapakannakcTtaH obnactb obnacte TalkeHT obnacTb

M & M &
2396 730 2205 1194
e — Namangan
Khorezm Region
Region | JISSEEEEEEEEEEEEEE——— @000 | sssssessssssssssases
eg i HamaHraHckas
Xopeamcxan . obnacTb
obnacTb |
2 468 1681 1 ’
3 505 1 527
Bukhara
Region Andijan
' Syxapcxas;“ ...... Reglon .....
o6nacTb AHpwKaHCKan
obnacTb

1t i

it | M & it it i

2818 1606 | 3482 1205 3189 1631 2 387 560 3 589 1947
Kashkadarya Samarkand Surkhandarya Jizzakh Fergana
Regmn Region Regmn Reglon Region
Kamxap.apbuucxan CamapkaHpackan Cypxas—up.apbuucxan ,ﬂmuaancxan ®epraHckan
obnacTb obnactb obnactb obnacTb obnactb
2 ® The number of unemployed @ Disbursed amount (million UZS)
)w)‘ KonuyecTeo 6e3paboTHbIX BbinnayeHHaa cymma (MnH cymoB)



N sy 25 billion UZS will be allocated to equip 29 vocational
@ DF EMPLOYMENT AND LABOR RELATIONS training centers with different fields of studies
Ibrm3ake, Kalwkagapbe, Hason 1 CypxaHaapbe. B 3ToM —

OF THE REPUBLIC OF UZBEKISTAN

S

lv‘: ‘i\i Y E s 2hE 1 rhds .
rogy nporpamma Gyaet npopgokera B byxape, Camap- gﬁ@'}g Labour Byner Bblaeneno 25 munnuaps cymos
KaHge, PepraHe v Xopesme. B LeNoM aTn MHMUmMaTuBbl ASZF Organization 29 eHTPOB NpogeccHoHant

support women reached 247,700 women
in the labour force, including 81,000 women

who retained their employment during the
crisis and 179,800 women who were given
temporary employment as part of public
works. Moreover, 18,400 women received
unemployment benefits.

MELR also took steps to provide benefits
for citizens with disabilities. There are ap-
proximately 630,000 people with disabilities
in Uzbekistan, a quarter of whom are able to
perform certain types of work. These individ-
uals were particularly vulnerable to job loss-
es during the COVID-19 crisis. Funding from
the Employment Support Fund was provid-
ed to commercial banks in order to furnish
preferential microloans for companies that
create jobs for people with disabilities. The
loans were provided at the base rate of the
Central Bank of the Republic of Uzbekistan
and delayed repayment terms. In addition,
entrepreneurs could apply for subsidies to
adapt workplaces in order to accommodate
disabled workers, such as those individuals
who use wheelchairs. Disabled workers were
also provided access to the online training
courses. MELR intends to collaborate with
the Ministry of Health in order to monitor
the success of these interventions in order
to devise new initiatives to support disabled
workers.

UNIFYING COMMUNITIES

One of the important aspects of MELR's
interventions to support the labour force dur-
ing the COVID-19 crisis was the collaboration
with different regional, municipal, and com-
munity-level organisations. Social protection
has long been managed at the community
level in Uzbekistan, with mahallas playing a
central role in the organisation of political,
economic, and social life. In responding to
the unprecedented COVID-19 crisis, the val-
ue of mahallas and cooperatives in creating
unity and resilience among communities
was evident, particularly in the testimony of
residents of the Tashkent region who were
interviewed by MELR as part of internal as-
sessments of the efficacy of the ministry's’
interventions, conducted in cooperation with
partner organisations such the Ministry of

nomorm 247 700 »eHLWmHaMm, B ToM uucne 81 Thicade
YKEHLLIMH, COXPaHMBLUMX paboTy BO Bpems Kpuanca, 1
179 800 >eHuwmHam, Nony4mMBLUMM BPEMEHHYHO 3aHS-
TOCTb B pamKax 0bUieCTBEHHbIX paboT. Kpome Toro,
18 400 >XeHLLIMH NoNy4Mnn nocobue no GespaboTuLie.
MUWHTpyaa Takxke npeanpuHAN0 Mepbl NO Npeao-
CTaBNEeHUO NbroT rpaykaaHamMm C OorpaHuYeHHbIMU
BO3MOXHOCTAMU. B Y3bexkuctaHe okono 630 Thicay
Ntoaein ¢ OrpaHUYeHHbIMUM BO3MOXKHOCTAMM, YeT-
BEPTb U3 KOTOPbIX MOTYT BbINOHATL OnpeaeneHHble
BUAbl paboT. 3TK Ntoan Bbln OCOBEHHO YA3BUMBI
K notepe paboTbl BO Bpemsa Kpuauca ot COVID-19.
®uHaHcupoaHue 13 PoHAa NOAAEPXKKM 3aHATOCTM
6bIN10 NpeaocTaBneHo KOMMEPYECKMM 6aHKaM ang
BblZIENEHNA NbroTHbIX MWKPO3aiMOB KOMMaHMUAM,
co3fatolmMm pabodme MecTa Ansa NHoAein ¢ orpaHu-
YEHHbIMK BO3MOXHOCTSIMU. KpeauTbl 6b11M npeao-
cTaBneHbl No 6a30Boi ctaBke LieHTpanbHOro 6aHka
Pecnybnunku Y36eKkucTaH C OTCPOYKOW MOralleHus.
Kpome Toro, npeanpuHMMaTteny Mornm nogaearb 3a-
ABKW Ha cybcuMammn Ha afanTaumio pabodmx MecT aAns
TPYAOYCTPOWCTBA Nt0AeN C OrpaHMYeHHbIMM BO3MOYK-
HOCTSMM, HanNpUMep, NAL, NONb3YHOLLMXCA MHBaNNA-
HbIMK KONAACKamMu. PaboTHMKaM € OrpaHuYeHHbIMK
BO3MOXHOCTSAMM TakxKe 6bin NpeaocTaBneH AoCTyn
K OHNamH-kypcam obyyeHus. MuHTpyga nnaHupyer
COTpyAHMYaTh ¢ MUHUCTEPCTBOM 3paBOOXPaHeHUs
ANs OTCNEeXMBaHWUA ycrnexa aTux Mep 1 Aanblle pas-
pabaTbiBaTb HOBbIE MHULMATUBbI MO NOAAEPXKKE NHO-
[eN ¢ OrpaHn4eHHbIMMN BO3MOXHOCTAMM.
YKPEMJIEHUE COLLMATIbBHOIO AUAJIOTA
OgHMM M3 BaKHbIX acrekToB AeATelbHOCTU
MWHTPYAa NO NOAAEPXKKE paboyeit Cubl BO BpeMS
Kpuanca oT KopoHaeupyca 6b110 COTPYAHUYECTBO C
pPas3nMYHbIMN PEMMOHANBHBIMW, MyHULIMNANBHBIMK U
OBLLECTBEHHbIMW OpraHnsaunamu. CoumanbHas 3a-
lmMTa B Y36eKkncTaHe AONroe Bpemsi Obina cBA3aHa
C MECTHbIMW COOBLLECTBaMM, e Maxanim urparoT
LEHTPaNbHYO pofb B OpraHu3aumu y4actua Hacene-
HWS B MOSNIUTUYECKOW, SKOHOMWYECKOW 1 COLManbHON
XKWU3HW CTpaHbl. Ponb Maxannen um koonepaTtveoB
B NogaepkaHun eauMHCTBa Cpean HaceneHus cra-
Na o4deBmaHa B nepuod kpusnca ot COVID-19. 3o
noaTBepaAnaM pesynbTaTbl Onpoca »utenen Tall-
KEHTCKOW 0651acTu, NPOBEAEHHOro B COTPYAHWYE-
CTBE C MapTHEPCKNUMK OpraHm3auUmnsamMu, TakMMmn Kak
MWHUCTEPCTBO MO NOAAEPXKKE Maxain U CeMbM,

Welder

Electrician

i millionUZS/ :
i MUIJIMOH CYMOB |

WudopmaunoHHble TeXHONOruK,
pa3paboTka Beb-calToB

CeapLumk

OneKTpuK

i Repairman for household and mobile

appliances

m

Master in working with aluminum
and plastic

MacTep no peMoHTY
6bITOBOW U MOBUIBHON TEXHUKKN

MacTtep no paboTe c anioMUH1EM
W NAACTUKOM

Mahallas and Family Affairs, the Chamber ToproBo-npombillneHHas nanata u  degepauma g&f Construction courses Kypcei cTpoutenscTea 1703
Of Commerce, and the Federat[on Of Trade E I_IDOCIJCOEO3OB .[U']ﬂ BHYTDEHHem OLLeHKM acbcbeKTMBHo‘ . ‘ .................................. e e e R e O Ut K o i e et T L K A S et o T i R e e e S i L e e i Mot
Unions. © CTV MEponpUATUiA MUHUCTEpCTBaA. w Entrepreneurship courses Kypcbl npegnpuHumMarenscTea 311

‘aﬁl_‘-‘ Foreign languages courses Kypcbl MHOCTPaHHbIX A3bIKOB 1468,6
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'+ Conclusion and
- Considerations for the Future

3aknouyeHue 1 nepcneKTUBHbI
Ansa éyaywiero




The interventions described in this re-
port were successful in mitigating the im-
pact of the COVID-19 crisis on the labour
market in Uzbekistan. The economic shock
created by the global pandemic has led to a
significant increase in unemployment and
underemployment in the country. However,
the impact would have been greater were it
not for the quick mobilization of administra-
tive and financial resources to support em-
ployers, employers, and the unemployed.

he COVID-19 crisis was unexpected

and, in some respects, has changed

the trajectory of labour market re-

forms in Uzbekistan. MELR will con-
tinue to work closely with a wide range of
stakeholders in order to provide decent, gainful
employment to the maximum possible num-
ber of Uzbek citizens. But over the next one to
two years, long-term reforms will need to be
pursued alongside continued interventions
to help the labour market return to pre-coro-
navirus dynamics. This includes efforts to
develop a national social protection strategy
for Uzbekistan, to which MELR can contrib-
ute lessons learned during its response to the
COVID-19 crisis.

The experience of the COVID-19 crisis also
holds lessons for the advancement of produc-
tive employment in Uzbekistan. As the labour
force grows more connected with the global
economy, whether through labour connected
to global supply chains, labour connected to
global tourism, or labour dependent on migra-
tion, generating resilience in the labour force
will increasingly require MELR to develop the
ability to monitor and respond to global crises,
whether economic or epidemiological. Devel-
oping these capacities will require even more
collaboration with regional and international
partners.

The lessons learned during the COVID-19
crisis will inform MELR's continued work to
develop a National Employment Strategy for

“i. - Over the next one to two
© years, long-term reforms
will need to be pursued along-
side continued interventions
to help the labour market return
to pre-coronavirus dynamics.

Mepbl, onucaHHble B faHHOM OTYeTe, NpuHec-
NN NO3UTHBHbIE pPe3ynbTaTbl CMArYeHUs BO3AEN-
cTBuA Kpusuca ot COVID-19 Ha pbiHOK Tpyaa B
Y36ekuctaHe. IKOHOMMYECKUIA LLOK, Bbi3BaHHbIM
naHgeMuven, npuBen K 3HaAuUUMTENIbHOMY pOCTY
6e3paboTuLbl U HEMONHOW 3aHATOCTU B CTPaHe.
OpHako cuTyauus Morna ycyryéutbes, ecnu 6bi
He onepaTuBHasi MO6UNIM3aLNA afMUHUCTPaTUB-
HbIX U (PMHAHCOBbIX PecypcoB AN NOAAEPXKU
pa6oTogarteneii n 6e3paboTHbIX.

pU3MC OT KOPOHAaBMPYCa CTall HEOXKMAAHHbBIM
¥ B HEKOTOPbIX OTHOLLIEHUAX M3MEHWUIT TPaek-
TOpUIO pedopM pbiHKa Tpyaa B Y36ekucTaHe.
MWHTpyAa NPOACS/IKAET TECHO COTPYAHMYATb
C LUMPOKUM KPYroM 3anHTepecoBaHHbIX CTOPOH A4
obecrneyeHns MaKCcUManbHO BO3MOXHOIMO u4ucna
rpakgaH YasbekucTaHa [AOCTOMHO onnavvBaemMon
paboTon. [py 3TOM B TeYeHUe BNMKanLLMX OJHOIo-
ABYX NeT HeobxoaMMO MPOBECTU [AOArOCPOYHbIE
pedopMbl Hapsiay C AanbHeRWnMU MepamMm, JTobb!
MOMOYb PbIHKY TPyAa BEPHYTbCA K TeMMaM passu-
TUS A0 NaHaemMun. 3To BKNOYAET B ceba pa3padoT-
Ky HauuoHanbHOM cTpaterMn couuanbHOn 3alinTbl
NSt HaceneHusa Y36ekucTaHa, B KOTopyo MUHTpyaa
MOXET BKJTHOUMTb YPOKM, U3BNEYEHHbIE B NpoLiecce
pearvpoBaHua Ha kpuauc ot COVID-19.

OnbIT Kpu3uca, BbizeaHHoro COVID-19, Takxke no-
CNY>XUT PasBUTUIO NPOU3BOAUTENBHON 3aHATOCTU
B Y3bekucTtaHe. 1o Mepe TOro, Kak paboyas cuna
CTaHOBUTCH BCe 6onee CBA3aHHOW C MUPOBOW 3KO-
HOMWKOW, 6yab TO 3aeMCTBOBAHHOCTb B rMobanb-
HbIX LlenoYkax MOCTaBOK, rnobanbHoOn WUHAYCTPUK
TypuamMa unv 3aBUCUMOCTb OT MUrpauuu, NoBbiLLe-
HWe YCTORYMBOCTU paboyei cunbl byaeT TpebosaTh
OT MUHTpyZa pa3BuUTUA MHCTPYMEHTOB pearnpoea-
HUA Ha KPU3KUCbl 3KOHOMWUYECKOro UK 3NnAEMUo-
JIorM4yeckoro xapakrepa. Co3gaHne Takux BO3MOXK-
HOCTei noTpebyeT akTUBU3aLMM COTPYAHUYECTBa C
permMoHasnbHbIMU U MeXAYyHapoAHbIMU NapTHEPaMMU.

YPOKW, U3BNEYeHHble BO BpemMs Kpusmca OT
COVID-19, nocnyxat OCHOBOW ANA AanbHenLen
pabotbl MUHTPYAa B paspaboTke HaunoHanbHoOM
CTpaTerMm 3aHATOCTW HaceneHusa Y3abekucTaHa.
OTa cTpaternsa ABngeTcA KJHYEeBON WHUMUMATUBOM

‘i B TeveHme 6nvpkannMx OfHOro-

* IBYX NET HEOBXOOMMO MNPOBECTY
[ONrocpoyHble pedopMbl Hapsgy C
AanbHENLLUUMU MepamK, YToObl Mo-
MOYb PbIHKY TPyZa BEPHYTHCH K TEM-
nam pasBuUTUS 10 NaHAEMUN.
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Uzbekistan. This strategy is a key initiative
of the Roadmap outlining cooperation be-
tween Uzbekistan and the ILO. The National
Employment Strategy is being developed in
consultation with ILO technical experts, and in
collaboration stakeholders such as the Feder-
ation of Trade Unions of Uzbekistan and the
Confederation of Employers of Uzbekistan'.
The purpose of the strategy is to develop
well-formulated objectives to expand decent
employment opportunities in Uzbekistan and
to help provide a framework for policymaking
by MELR as well as the Cabinet of Ministers,
the Ministry of Finance, and the Presidential
Administration.

Successful implementation of the Nation-
al Employment Strategy will require capacity
building among MELR staff. The response to
the COVID-19 crisis has proven a significant
test of the ministry’s capacities. In particular,
the distribution of resources from the Public
Works Fund and the mobilization of the State
Labour Inspectorate are examples of how
the experience of the crisis has led to the fur-
ther development of administrative capacity.
One key example is the nationwide launch
of the "Welcome to Jobs" monocentres and
vocational programs in January 2021. By
completing trainings at these centres, Uzbek
citizens will be able to earn a “skills passport”
that will improve employment prospects
and qualify them for entrepreneurship-relat-
ed subsidies. During a special meeting on
labour issues led by President Mirziyoyev in
August, a target was set to provide training
and foreign language instruction at the newly
launched training centres to 20,000 citizens
planning to work abroad by the end of this
year, and to increase that total to 50,000 by
the end of 2021.

COVID-19 has brought economic hardship
and also grief to many Uzbek citizens. This is
the undeniable and unfortunate fact of the cri-
sis. But it has also been a time where individu-
als have faced adversity with dignity and with
consideration for their neighbors and fellow
workers. This spirit is what motivates the civil
servants in the Ministry of Labour and Employ-
ment Relations, and will no doubt be the basis
of the impending recovery in Uzbekistan's la-
bour market and the economy at large.

«[JOPOXKHOWM KapTbl», B KOTOPOW U3MOXEH MEXaHU3M
CoTpyaHM4ecTBa Mexay Y3bekuctaHom v MOT. Ha-
UMOHanbHas cTpaTers 3aHATOCTU pa3pabaTtbiBaeT-
CSl, KOHCYNBTUPYACH C TEXHUYECKUMW SKCrepTamu
MOT, u B COTpYAHUYECTBE C MECTHbIMW NMapTHepamm,
Kak ®epepauua Npodcoro30B Y3bekncTaHa u Kok-
denepauna pabotogateneit Yabekucrara'. Liensto
cTpaTervu ABngeTca pa3paboTka YeTKO CHOpPMYyIu-
POBaHHbIX 3a4ay Mo pacLUMpPeHno BOSMOXKHOCTEM
JOCTOMHOM 3aHATOCTW B Y36eKucTaHe W Copew-
CTBUWHO CO3[aHMI0 OCHOB A8 (OPMUPOBaHUA Aallb-
Helwen nonutukn MuHTpyaa, a Takke KabuHerta
MuHMCTpOB, MUHMCTEPCTBA (DMHAHCOB M ALMWHU-
CTpauuu lNpesnaeHTa.

YcnewHas peanusauua HauuvoHanbHOW cTpaTe-
MW 3aHATOCTU MNOTPedyeT NPOPEecCUOHaNbHOMO U
rPamMoTHOro B3aMMOAENCTBUSA CO CTOPOHbI COTPYA-
HVUKoB MuHTpyaa. Kpusuc ot COVID-19 cTtan cepbes-
HbIM UCMbITaHWEM A5 MUHUCTEPCTBA Hapsay C Apy-
MMM OpraHusauuamu. B yacTHOCTH, pacnpeaeneHune
pecypcoB 13 PoHAa OB6LLIECTBEHHbIX PaboT 1 MobK-
nmsauma ocygapCTBEHHOW TpyAOBOW MHCNEKUMK
ABNAKOTCA NPUMEPaMM TOrO, Kak OMbIT Kpusuca npu-
BeN K AanbHenwemy pasButuio aaMUHUCTPaTUBHO-
ro ¥ KaApoBoro noteHuuana MuHucTepcTaea. OgHUM
13 KNOYEBbIX TPUMEPOB ABNSETCA OBLLEHALMOHANb-
HblA 3aMnyCcK MOHOLEHTPOB W MporpamMm npodeccu-
OHafbHOro oby4eHusa «Mwra mapxamat». [ponas
obydeHne B aTUX LieHTpax, rpaxkgaHe YabekucraHa
CMOTYT MOMYYUTb «MacrnopT HaBbIKOB», KOTOPbIV
YAYYLWKUT NepcnekTVBbl TPYAOYCTPOWCTBA U MO3BO-
JINT UM NOAYYUTL KBanubuKaLmo ans TpyaoycTpoi-
cTBa W cybeuamn ana npeanpuHumatenscTea. Bo
BpeMs crieluanbHoro CoBeLLaHua no Bonpocam Tpy-
Ja nog pykosogcteoM [NpesugeHTa L. Mupaunéesa
B aBrycrte 6bina nocTaBneHa 3ajaqa obecnedntb
NnepenoaroToBky U 0ByyeHue WHOCTPaHHbIM A3bl-
KaM B HENaBHO OTKPbIBLUMXCA Y4YEOHbIX LIEHTpax
20 000 rpaxkaaH, NnaHupyroLLMx paboTaTb 3a rpaHu-
Len, Ao koHua atoro roga. K koHuy 2021 roga Hame-
YaeTca yBennumTb ux yncno go 50 000.

HeocrnopuMo, 4TO KOpOHaBUPYC MOBMEK SKOHO-
MUYEeCKUe TPYAHOCTH, a TakxKe yrpo3y 340PO0BbHO U
XU3HU MHOTUX rpaxkdaH Y3bekuctaHa. Ho 1o Tak-
Ke CTano Nepuoaom, Korga oy BCTPETUIN HEB3MO-
[bl C JOCTOUMHCTBOM W 3a60TOM O CBOWX BNIN3KMX U
Konnerax. VMIMEHHO 3TOT AyX eAUMHCTBa MOTUBUPYET
rocyfapCTBEHHbIX CnyXxawmx B MuHuCTepcTBe 3a-
HATOCTM U TPYAOBbIX OTHOLWEHMI W, HECOMHEHHO,
CTaHeT OCHOBOW MNPeACTOoSLLEero BOCCTaHOBIEHNS
PbIHKa TPyAa ¥ SKOHOMUKM Y36eKMCcTaHa B LieNIoM.

*ILO June Monitoring Report (MioHbckull MoHumopu+zogstii omyem MOT).
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Heinz Koller,
ILO:

‘Uzbekistan has shown political commit-
ment and leadership not least by ratifying
ILO conventions and core labour standards.
Uzbekistan has improved its engagement
with local civil society. It has addressed is-
sues around wages and labour conditions.
It continues focusing on the most pressing
issues for the Uzbek labour market, sup-
porting the most vulnerable, and drawing on
the renewed spirit of social dialogue and in-
ternational cooperation. COVID-19 has rein-
forced our successful collaboration to facil-
itate the recovery and to build back better.”

Matilda Dimovska,

Resident Representative,

UNDP:

“The report rightly emphasizes the need
not only to limit the infection among peo-
ple but also to provide people access to
decent living during the crisis. COVID-19 is
not only a health crisis, it is a development
crisis and citizens have to be able to main-
tain their lifestyles and to have fulfilling, de-
cent work."

XauHy Konnep,

MOT:

«Y36eKuCTaH MposiBu/1 OTBETCTBEHHOCTL B TaKo#
CIIOXKHOM CUTyaumm, patugmmposas KoHBeHUm MOT
M OCHOBHblE TpyAoBble Hopmatusbl. [IpaBuTesibCcTBO
YCOBEPLUEHCTBOBAIO B3aMMOLENCTBUE C MECTHbIM
rPaXaHCKUM OBLECTBOM, 3aTPOHY/IO BOMPOCHI, CBS-
3aHHble C 3apaboTHOW MAaTod 1 ycroBuaMu Tpyaa.
CTpaHa no-npexxHemy oKycupyeTcsi Ha CamMbixX HacyL-
HbIX mpobiemax pbiHKa Tpyda, OKasblBas MOAJEPXKKY
Hanbonee YA3BUMBIM CIIOSIM HACeneHus, UCronb3ys
BO3MOXXHOCTY COUMaNIbHOMO Amanora u MexayHapos-
Horo coTpyaHudecTea. COVID-19 cbirpan BaxkHyro posib
B YKPENIEHUA HaLLIEro YCeLLIHOro COTPYAHNYECTBE, YTO
HErnpemMeHHO 0BNerynT gasbHeslee BOCCTaHOBIEHNE.

:

Matuneaa [luMoBCKa,

MocTosiHHbIN NpegcTaBuTenb, MPOOH:

«B oTyeTHOM 6poLuope crpaBeaInBo NogYepKku-
BaeTcs HEOOXOANMOCTb HE TOMIbKO OrpaHn41Th pac-
MPOCTpaHeHne Bupyca cPean HaceneHus, Ho v rnpe-
AOCTaBUTbL JIKOAAM YCAOBUSA 4S5 JOCTOUHOM XKXU3HU
BO Bpems kpuaunca. COVID-19 cTan He ToNbKO Kpuau-
COM 3/paBOOXpPaHeHus, OH MPEeBPaTUCs B KpU3NC
passuTUA. paxkgaHe JOSIKHbI UMETb BO3MOXHOCTb
COXPaHUTb CBOW 06Pa3 XXM3HW 1 CBOKD MOSIHOLIEH-
HYH0, AOCTOMHYHO paboTy».
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Antonio Vitorino,

Director General, International

Organization for Migration:

“We have developed a very close coop-
eration in order to guarantee safe, orderly,
and regular migration since 2015 and in
our perspective this cooperation allows
both parties—the organization and the
Government of Uzbekistan—to guarantee
our priorities. The priorities are labour mo-
bility, fighting against trafficking of human
beings, and delivering protection to the
most vulnerable migrants, especially wom-
en and young children.”

AHTOHUY ButopuHo,

leHepanbHbI AUpeKTop

Me)xayHapogHOI opraH13aLnmM No MUrpaLuu:

«C 2015 roga Mbi HaxogUMCH B 0YEHb TECHOM
COTpyAHU4YecTBe ¢ Y36eKkncTaHoM B BoOMpoce
obecnevyeHus rapaHTuu 6e30nacHou, yrnopsAo-
YEHHOW 1 nleranbHom mMurpaymn. Ha Hall B3r/fg,
AaHHOe COTPYAHUYEeCTBO MO3BOJIAET 06EUM CTO-
poHaMm, opraHusayuu u npaBuTenscTBy Y36e-
KWCTaHa, 0TpasnTb Halwu o6Lne MpuopuTeThbl —
3TO0 MOBUNILHOCTb paboyen cusl, 6opbba ¢ Top-
rosaes mwogbMu W NpegoctaBneHune 3alunTbl
Haubonee ys3BUMbIM MUIrPaHTaM, B OCO6EHHOCTU
JKEHLMUHAM U JEeTAM».

Rie Hiraoka,

Director, Social Projects in Central and

West Asia, ADB:

“In order to mitigate the negative impact
on people’s wellbeing, active labour mar-
ket interventions required strength in em-
ployment and services. In this respect, the
Government's efforts through the Ministry
of Employment and Labour Relations have
been commendable.”

Pue Xupaoka,

AupekTop coumanbHbiX NPOEKTOB

B LleHTpansHoi u 3anagHon A3zuu, ABP:

«YTOBOBI CMArYNTL HeraTuBHoOE BO3AeNCTBUE Ha
6/1arococTosiHne nrofer, noTpeboBasiocb akTuB-
HOe BMeLLaTe/IbCTBO B AeATE/IbHOCTb PbiHKa TpyAa
MOCPEACTBOM YCUEHNSA Mep B chepe 3aHATOCTH U
cepe ycnyr. B aTOM OTHOLLEHUN YCUIUS MpaBuTeslb-
CTBa B sinye MuHmucTepcTBa 3aHATOCTU W TPYAOBbLIX
OTHOLUEHWI 3aCNYXKNBAKOT NOXBasIbi».,
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Marcelo Abi-Ramia Caetano,
Secretary General, International Social
Security Association:

“The COVID-19 pandemic has indeed
brought a big challenge to the world of
work. However, such a pandemic presents
both risks and opportunities for countries
like Uzbekistan where an advanced range of
innovative responses have been adopted to
mitigate the impacts of COVID-19."

Mapceno A6u-Pamua KaataHo,

FeHepanbHblil CekpeTapb MeXXayHapogHoOM

Accoumayumn CoymanbHoro ObecneyeHus:

«aHpemusi COVID-19 pevicTBUTENILHO cTana
Cepbe3HbIM BbI30BOM PbIHKY TpyAa. OgHako gaH-
HbBIA KPU3UC MOXET MpefcTaBfisiTb Kak Yyrpo3ssl,
Tak U BO3MOXHOCTM AN8 CTPaH, NoJobHbIX Y36e-
KucTaHy, rae 6101 NPUHAT P nepeaoBbix MHHOBAE-
UMOHHbIX OTBETHbIX Mep A8 CMArYeHus nocneq-
cteut COVID-19».

Mikhail Ivankoy,

Director, Federal Service for Labour

and Employment, Russian Federation:

‘Uzbekistan has made significant efforts
to develop measures of State support for citi-
zens in the labour market during a pandemic,
such as increasing the amount of unemploy-
ment benefits to those who have lost their
jobs and simplifying the registration proce-
dure, providing guarantees to employers and
deferring a number of mandatory payments
for them, reducing administrative fees in or-
der to maintain jobs and personnel. The work
of the labour inspection has been significantly
intensified, which has been given new, mod-
ern tools. It is important that Uzbekistan has
taken measures to support its citizens, labour
migrants who stayed in foreign countries dur-
ing the period of isolation”.

Muxaun UBaHKOB,

PykoBogutenb

degepanbHoit cnyx6bl no Tpyay

u 3aHaTocTH, Poccuiickaa depepauus:

«Y36€KNCTaH NPOBES 3HaYUTENbHYHO paboTy no
BbIpaboTKe Mep rOCrOAAEPXKKMU CBOMUX rpakaaH
Ha pbIHKe TpyAa B nepuoj naHgemuu, Takux Kak
yBennyeHne paamepa rnocobus no 6espabortuye
rnoTepABLUMM pPaboTy W YynpoLjeHue npoLeayps
MOCTaHOBKM Ha Y4eT, npefocTaBieHne rapaHTui
paboTogaTenisiM 1 OTCpoYKa A8 HUX psaa 06s3a-
TE/IbHbIX MMAATEXEN, CHUXEHME aAMUHUCTPaTUB-
HbIX COOPOB B Ljefiix COXpaHeHns paboymx MecT
n nepcoHana. CylwecTBeHHO akTuBM3npoBaHa pa-
60Ta MHCNeKymn Tpyaa, KOTOPOH NpuaaHbl HOBbIE,
COBPEMEHHbIE MHCTPYMEHTbI. BaXXHO, 4TO ¥Y36eKku-
CTaH MPUHAN Mepbl MO NOAAEPKKE CBOUX rpakgaH
— TPYAOBbIX MWUIPAHTOB, KTO OCTaNCs B APYyrux
CTpaHax Ha nepuoa n3onauymm».
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bnarogapHocTH

bpowrropa nogrotoBneHa Ha OCHoBe MmaTtepua-
JI0B W JaHHbIX, NPeaocTaBneHHbIX MUHUCTEPCTBOM
3aHATOCTU W TPYAOBbIX OTHOWEHWIA Pecriybnuku
Y36eKUCTaH.

DuHaHcupoBaHue npejocTasieHo MuHucTep-
cTBOM Tpyga CLUA B pamkax corfalleHums 0 CoOTpya-
HuqectBe NO [L-26691-14-75-K-11 Ha 0bLyyro cymmy
6,000,000 gonnapos CLUA. 100 npoUeHTOB OT CTO-
UMOCTU MybnMKaymmu (puHaHcupyeTcs M3 cpedcTs
pegepanbHoro 6rogxera Ha o6LWYHO CYMMY
1 000 gonnapos CLIA. [laHHas oT4eTHas 6polutopa
He OTpaxaeTt B3rg4bl uan noanTuky MuHucTtep-
cTBa Tpyga CLUA v He ynoMuHaeT TOproBsie Ha3ea-
HUS, KOMMEDYECKUE MPOAYKTbI NN HanMEeHoBaHue
opraHuaayny, npeanonararolmx o4obpeHns co
CTOPOHsb! [pasutenscTea CLUA.

PegakyuoHHbIl coBeT
ScpaHansap baTmaHrenungx
ExaTtepuHa [opbyHOBa
AHacTtacus [ly6oBa
AsunzxaH XaHxogxaes
LunHapa Lyntaesa
Xypwwng byTtyH6aes
Hueép lNatxynnaes
Jlnpa 3anHunnosa

Pepgaktop
ScpaHansap batmaHrennax

lMpoeKkTHbI MeHegxep
Huropa Kocumosa

An3aiiHep
Gappyx N3zaTynnaes

®ororpagus
Opui KopcyHuyes

Ymug Aky6os
MyxugamH A Jn

AZMUHHUCTPaTHBHaA NOAREPIKKa
3apHurop YeMoHoBa
3axpa KasumoBa
Onbra Beknmny

KoppekTop
ExkatepuHa YcTmHeHKo
BukTtopua Yyra
EneHa prokanoBa
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