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l. DeVELOPMENT CHALLENGE

Uzbekistan has seen stable economic progress since the mid-2000s, both in terms of growth and
poverty reduction. According to official statistics, GDP growth averaged 8 per cent per year
between 2004 and 2016. GDP per capita grew from US$465 to USS$2,110 over the same period.
With the population now exceeding 32 million people, of which two-thirds is under the age 30,
Uzbekistan is the most populous country in Central Asia. The official unemployment rate in
Uzbekistan is slightly above 5%.2 At the same time, ILO data provides a higher estimate of
unemployment rate for Uzbekistan equalling 8.8% in 2016°.

The Government of Uzbekistan has been addressing the issue of employment generation through
a number of economic policies aimed, among other things, at expanding SMEs, private sector and
entrepreneurship, as well as active industrial and investment promotion policies. As a result, the
share of small business has reached 56.9% in 2016, which accounts for around 70% of total
employment in the county. More recently, the economic policies of the government have turned
to greater liberalization and openness. Currency convertibility and exchange rate unification was
introduced in September 20174, accompanied by a significant reduction of import tariffs.> In line
with the national medium-term Action Strategy 2017-2021° Uzbekistan also intends to
substantially increase the level of foreign direct investment into the country, as an untapped
source of economic growth, competitiveness, and job creation.’

Despite the stable economic growth, growth in average per capita income, as well as moderate
official unemployment rates, decent jobs creation and combating unemployment remain one of
the top priorities for the Government of Uzbekistan. Analyses by UN/DP and other international
organizations (WB, ADB, GlZ) show that opportunities for different groups of the population to
participate in the benefits from the growth are not equal, with an apparent deficiency of
adequate-quality jobs, particularly for youth and women.

Youth unemployment rates are 3 times higher (at 17-18%) than the official average rate of
unemployment. According to ILO estimates, youth comprise 60 to 65 per cent of the unemployed
in the country. Each year about half a million young people enter the workforce of Uzbekistan,
putting high pressure on the job market and the need to create employment opportunities in the
economy. Only about one in ten of school and college graduates receive the opportunity to enter
higher education facilities (ie, universities)®, meaning that the majority will be able to offer low-
skilled or semi-skilled labour. To address the issue of youth unemployment, the Government of
Uzbekistan has been implementing a number of initiatives, including tax incentives for enterprises
hiring college and university graduates, organizing jobs fairs throughout the regions of the
country, enforcing and monitoring the employment of college graduates by the Ministry of
Labour, and others.

An acute need exists for jobs of adequate quality (i.e., jobs that offer wages above subsistence
level, are in the formal sector, provide access to social security, and have minimum guarantees for
occupational health and safety). As a result, while the majority of the working-age population in

2http://stat.uz/ru/press-sluzhba/novosti-gks/1394-zanyatost-i-rynok-truda
http://kommersant.uz/news/unemployment-rate
3https://data.worldbank.org/indicator/SL.UEM.TOTL.ZS?locations=UZ
“http://prezident.uz/ru/lists/view?id=991
Shitps://www.gazeta.uz/ru/2017/09/20/import/
5 http://strategy.uz
"hitps://www.forbes.com/sites/kenrapoza/2017/09/14/eurasias-new-perestroika-uzbekistan-silk-road-
china/#6cdfc8736f25
8https://data.worldbank.org/indicator/SE. TER.ENRR?locations=UZ
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Uzbekistan are classified as employed, large groups of the workforce are underemployed or
employed informally, often in low-paid temporary and insecure jobs.

Informal employment has thus been growing and _remains high in Uzbekistan. The level of
informal employment according to the estimates of the World Bank and GIZ from 2013 was 54%.
In particular, informal employment was found to be the highest in agriculture (80%) and industry
(60%), and in the services sector it was 38%. Informal labour arrangements in Uzbekistan mainly
take the form of self-employment or workers employed in short-term, casual and seasonal jobs
without formal contracts. The level of informal employment is high among the population with
low or incomplete higher education, and is sharply reduced with an increase in the level of
education.

Lack of formal-sector employment also means that large sections of the vulnerable population are
not covered by contributory schemes (pensions, iliness benefits, maternity benefits). It also means
that more strain is placed on tax-financed social security benefits to make up for the shortfall in
social insurance contributions. Informal employment, depending on its type, can also be
associated with lower productivity.

The numbers of “discouraged jobseekers,” who are no longer actively seeking work, has also been
significant and growing. That there is a large number in this category is to some extent evident in
the reduced labour force participation rates in the country, from 81.6 per cent in 1991 to 66.9 per
centin 2011.°

Labor force participation rates are particularly low among women. According to the State
Statistics Committee, in 2013 the percentage of economically active population among men was
74.5%, and among women it was 66.3%.%0 At the same time, according to the estimates of the ILO
and the World Bank, the gender gap in economically active men and women in Uzbekistan is
much higher and equalled 18 percentage points in 2016 (76.4% for men and 48.4% for women).
More and more young women are driven out of the economic activities due to social stereotypes,
discrimination, and the lack of childcare infrastructure.

The Government acknowledges the need to promote women’s economic activity and has
undertaken several programs to increase overall employment and promote job creation for
women, including a loan window for small businesses hiring mainly women or being managed by
women. Since 2006, the Government has promoted home-based work as a way of helping women
in rural areas and small towns to find employment and income opportunities that can be easily
combined with child care. While home-based work schemes have been successful in solving some
employment issues in the short term, they cannot substitute for longer-term creation of
productive jobs, since they reinforce some gender stereotypes, assume that women would prefer
to stay at home, and restrict their opportunities to find other kinds of paid employment.

Recognizing the need to increase the supply and coverage by pre-school education, the
government of Uzbekistan has recently declared a roadmap on increasing the number of pre-
school education facilities in the regions and remote areas through expanding public-private
partnership in this area.

The shortage of quality jobs has also forced a large number of people Uzbek citizens to seek work
abroad, predominantly in Russia and Kazakhstan. Russian Federation migration statistics show
that the migrant population from Uzbekistan dropped from 2,343,000 individuals in 2014 to

% Center for Economic Research (CER), Development Focus, Issue #10, June 2013
10 UNDAF Uzbekistan 2016-2020
http://prezident.uz/ru/lists/view?id=1019




1,756,000 individuals in 2016.12 However with $2.7 billion remitted in 2016, Uzbekistan remains at
the top of destinations for money transfers from Russia to neighbouring countries.'® Following the
economic slowdown in Russian Federation, as well as more stringent migration regulation, more
and more Uzbek migrant workers have been heading to Kazakhstan, and to a lesser extent to UAE,
Turkey and South Korea, for work and income.'* According to the 2015 data from the Ministry of
the Interior of Kazakhstan out of 1,381,681 migrants registered with the authorities 797,982 came
from Uzbekistan (that is around 58%, and an almost twofold increase from 2011)."° Experts
estimate that women account for 11 to 18 per cent of the total number of migrant workers from
Uzbekistan.1®

Large numbers of people working in the informal sector or migrating abroad are not covered by
social insurance schemes for old-age pensions, sickness and disability. Overall, significant
strengthening of the social protection (including pension security) system continues to be
required to ensure the inclusion of migrant workers at different stages of their life cycle.

These development challenges and the associated immediate and root causes are summarized
below.

Rhttp://www.iom.kz/images/inform/FinalFullReport185BNIogocom.pdf
Bhttp://ru.sputniknews-uz.com/economy/20170321/5016480/Uzbekistan-Rossiya-perevodi-dollari.html
Uhttps://www.theguardian.com/world/2016/may/13/eastern-promises-migrant-workers-turning-backs-russia
Bhttps://www.fidh.org/IMG/pdf/note kazakhstan 681la 6 sept 2016 uk web.pdf

16 Uzbekistan Gender Assessment
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1. STRATEGY

The Government has recognized the many employment and labour market challenges mentioned
above. In fact, in a number of high level meetings, government officials have stated that creation
of jobs is the number one issue to address and the top priority for the Government. The
government sees the liberalization of the economy, improving business climate, and attracting
foreign direct investments as an important source of new jobs, income and employment
opportunity, productivity and competitiveness. The reforms in these areas have been substantially
accelerated in 2017, particularly after the exchange rate unification in September 2017%/, as well
as significant reduction of (tariff and non-tariff) barriers on foreign trade. A major tax reform
concept has been announced in 2018 and expected to enter into force in 2018.18

The global best practices for effective job creation show that structural reforms need to be
complemented by active labour market policies (ALMP) to promote employment.

Active Labour Market Policies {ALMPs) to help unemployed people back to work include
job placement services, benefit administration, and labour market programmes such as
training and job creation.’*There are three main categories of ALMP:

e Public employment services, such as job centres and labour exchanges, help the
unemployed improve their job search effort by disseminating information on vacancies
and by providing assistance with interview skills and writing a curriculum vitae.

e Training schemes, such as classes and apprenticeships, help the unemployed
improve their vocational skills and hence increase their employability.

e Employment subsidies, either in the public or private sector, directly create jobs for
the unemployed. These are typically short-term measures which are designed to allow
the unemployed to build up work experience and prevent skill atrophy.2

In line with this practice, Uzbekistan has also implemented a number of active labour market
policies, many of which have been renewed or newly introduced since mid-2017. These ALMPs
were triggered by the President’s ResolutionNe3001 from 25 May 2017 on measures to organize
the activities of the Ministry of Employment and Labour Relations of the Republic of Uzbekistan
(MELR), which also launched the Program of Comprehensive Measures to Further Improve the
Work of Labour Bodies and Ensure Employment of the Population for 2017-2020 (hereinafter
referred to as the Employment Program. The medium-term national Employment Program
consists of 59 items (activities), grouped into 8 following directions:?*

Yhttp://uza.uz/ru/documents/o-pervoocherednykh-merakh-po-liberalizatsii-valyutnoy-politi-04-09-2017
Bhitps://www.uzdaily.uz/articles-id-35725.htm
Bhttp://www.oecd.org/els/emp/activelabourmarketpoliciesandactivationstrategies.htm
20https://en.wikipedia.org/wiki/Active_labour_market_policies
2http://www.lex.uz/pages/GetAct.aspx?lact_id=3219688
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. Improvement of regulatory and legal acts in the sphere of ensuring employment of the
population and further improving the activities of labour authorities

Il. Improvement of mechanisms for the development and implementation of employment
programs and job creation

lll. Providing employment for graduates of professional colleges, academic lyceums and
universities

IV. Organizational measures aimed at increasing the effectiveness of the labour authorities

V. Widespread introduction of modern information and computer technologies into the work of
labour agencies

VI. Organization of monitoring of payment of benefits and material assistance to low-income
families and development of individual programs for the withdrawal of families from poverty

VII. Ensuring equal conditions and creating an accessible environment for employment

VIII. Cooperation and interaction with the International Labor Organization

IX. Conducting a wide public awareness campaign on employment issues on television and radio.

Employment promotion and decent job creation is also an important part of UNDP programme in
Uzbekistan. Under the current UNDAF and Country Programme Document for 2016-2020, UNDP is
implementing a number of joint projects with the Government of Uzbekistan in support of
improving business climate improvement, as well as trade and investments promotion with an
aim to create new jobs, increase income and employment opportunities. These initiatives are
intended to result in employment promotion and job creation indirectly. To complement these
efforts, UNDP jointly with the Ministry of Employment and Labour Relations, has developed this
project document to support the government policies that are designed to increase employability
and improve job matching results directly.

Hence, the goal of this project is to promote employment in Uzbekistan, particularly among youth
(college and university graduates, young women, returning migrants, etc.) by helping the
Government implement the active labour market initiatives stipulated in the abovementioned
Presidential Resolution and the corresponding national medium-term Employment Programme.
The government’s Employment Programme in its turn is aimed at:

a) creating conditions for the working age population for the full realization of their labour
and entrepreneurial skills, improving the quality of the workforce, expanding the system of
vocational training, retraining and advanced training for persons in need of employment;
and

b) implementation of state policy in job creation, employment and social protection of the
population, including the organization of the system of retraining and upgrading of the
skills of the unemployed and inactive population.

It is important to note that the Employment Programme is in line with the Action Strategy 2017-
20212, which is the Government’s comprehensive and overarching development programme of
reforms for the medium term in five priority areas — 1) Governance and Public Administration, 2)
Rule of Law, 3) Economic Development, 4) Social Development, 5) International Relations.

The Presidential Resolution entrusts the re-organized Ministry of Employment and Labour
Relations with the function to serve as the government agency in charge of designing,

2http://strategy.regulation.gov.uz/ru/document/2



coordinating, and implementing government policies on employment promotion. In line with this
task, MELR has prepared more than a dozen of programmes, pilots and regulations to ensure the
practical implementation of the government’s Employment Programme, which have been
adopted by the Cabinet of Ministers and/or endorsed through interagency agreements. The
majority of them focus on tackling the issue of youth employment through provision of services
(ie, on job-matching, professional orientation, trainings and skills development, craftsmanship,
small enterprise development and start-ups, etc.), apprenticeship and public works programme. It
is in implementing these initiatives the project activities will be aimed at supporting.

While policy level interventions of the project will be implemented at the central level in
collaboration with the Ministry of Employment and Labour Relations, the project will also
prioritize the work in the regions of Uzbekistan with high level of unemployment (particularly
among youth) and abundant labour supply. The Presidential Resolution Ne3001 from 24 May 2017
identifies 34 such regions (rayons) throughout Uzbekistan. %

Graphical representation of the project interventions are summarized below:

Employment rates, especially among women and youth, is increased

- BT
o \
T
The capacities of the MELR and local community, [Youth and women Youth employment supported and
authorities improved in delivering services in support 5 lentrepreneurship skills and promoted through active labourieq———j
Eof youth and women employment startups promoted market policies
E & EY EN
Capacity building in  gathering Enhancing training materials on Providing technical and
gender disaggregated data fon . |business skills development of| informational support to job fairs inj——
measuring youth unemployment youth and women accessible via pilot regions
rates in line with international Internet
standards Development of special software
roducts (mobile application
improving capacity of Local Centers P ( PP )
Improving technical capacity of focal ‘*‘f‘?r PronSSiO"al Development in
-—communities {mahallas) to access pilot regions Developing training modules to; i
and use vacancy databases improve employability

Supporting and coaching youth
business projects (start-ups)

Providing expert and technical
support to Public Works Programme;

Promoting pre-school care services and pre-school

education through policy recommendations and : Advoca?y among employees on and Fund, Apprenticeship
piloting PPP initiatives in pilot regions to further [~ promoting youth and women Programme
streamline regulatory framework employment -

The above theory of change will be regularly reviewed and updated if and when needed through
the Project Board mechanism.

The project activities will thus be grouped into three major directions:

Activity 1: Support to and promotion of youth employment through active labour market
policies

Activity 2: Promoting youth and women entrepreneurship and business start-ups

Activity 3: Increasing the capacities of the Ministry of Employment and Labour promotion
to deliver services in support of youth employment

2 hitp://lex.uz/docs/3219688 (N2 PP-3001 ot 24 May 2017, Annex Ne 8)
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Activity 1: Support and promotion of youth employment through active labour market
policies

The global best practices for effective job creation show that structural reforms need to be
complemented by active labour market policies (ALMP) to promote employment. Thus, the
activities under this component will be aimed at supporting the government and MELR’s job
matching, vocational skills development, public works, apprenticeship programmes and initiatives
aimed at improving employability, job opportunities, and enhancing skills of the working age
youth. These will include the following:

a) Encouraging youth employment including through technical and informational support to
the job fairs organized in 34 target rayons (as per Annex 8 of the Presidential Resolution
Ne3001) by MELR and its branches (Employment Support Centers), as well as promoting new
initiatives, such as WorldSkills?#, aimed at popularizing skills and competence development,
encouraging standards of skills and competences. The regional level job fairs are organized
jointly with the local authorities (hokimiyats) on a regular basis. Specific support measures will
include designing standard operating procedures and guidelines for conducting the job fairs,
registration of job fair participants, jobseekers and the unemployed, electronic job referrals,
monitoring the number of occupied individuals following the job fairs. Support measures to
promote new initiatives will include studying international experience, developing a concept,
as well as practical assistance in setting up WorldSkills Uzbekistan and conducting a national
skills competition. This intervention is expected to improve the efficiency of MELR’s measures
by improving youth skills and competences, and making job matching more accurate;

b) Developing a dedicated mobile application (for Android and iOS) and specials programs
(bots) linked to MELR’s vacancy database with a functionality to receive public services without
visiting Employment Centers. The mobile application is intended to increase the access to the
available MELR vacancy/job databases for job seekers (especially young people) living in the
regions and remote areas, where access to stable online Internet connection is still an issue.

c) Preparation of training modules for young people to improve their universal/soft skills such
as on writing a resume, job interview, foundations of labour legislation, employees’ and
employers’ rights and duties, as well as on professional orientation. Development of training
modules for certain skills is also envisaged. It is expected that the training materials will then
be incorporated in the mobile application mentioned above for easier access;

e) Support to the government’s Public Works programme and Fund®, involving preparation of
information materials and guidelines on organization of public works, infographics, as well as
publication of announcements in local media. As part of this support, the project will also
provide inventory equipment and clothing for public works in select regions. The focus regions
will be selected in consultations with the MELR from the list of 34 target rayons as per the
Annex 8 of the Presidential Resolution N2e3001 (IKM-799 from 05.10.2017)

f) In line with the General Agreement between MELR, Federation of Trade Unions, and Youth
Union of 7 December 2017, provide technical support in introduction of Apprenticeship
Programme and monitor its functioning. The Apprenticeship programme envisages close

24 hitps://www.worldskills.org/what/ Worldskills — international nonprofit movement, which promotes
excellence in the field of skills and competence development.

Bhttp://lex.uz/pages/getpage.aspx?lact_id=3370296
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mentorship and guidance of young workers and employees by an attached senior and more
experienced one and is designed to ensure fast adaptation and skills learning of young and
newly recruited workers and specialists in enterprises throughout the economy.

g) joint organization of the Republican Competition among employers to identify and reward
the best employer in the nomination of Best promoter of youth policy and employment, as
envisaged in the government resolution MKM-655.2°

Activity 2: Promoting youth and women entrepreneurship and business startups

Entrepreneurship is an important source of both employment and income generation in any
market economy. The Uzbek Government has seen entrepreneurship and SME development as a
major driver for economic growth, income and job creation. The government is also keen to
attract more young people into entrepreneurial activity. A number of government programmes
and schemes in support of youth business start-ups are being launched and supported both by the
government and private sector in the country. These include microcredit and leasing facilities for
small businesses established by youth, including college graduates, as well as initiatives to support
innovative start-ups (eg., http://www.startupmix.uz; http://startupfactory.uz;). Our evidence
shows that many young entrepreneurs lack essential basic skills and knowledge on how to start up
and run a business, including on issues of business registration, taxations, recruitment and labour
relations, marketing and accounting. To help address this need, the project will provide support in
the following:

a) Develop new and enhance existing online video courses on starting and running business in
Uzbekistan both in Russian and Uzbek languages, which will include modules on writing a
business plan, starting and registering a business, recruitment and human resources policy,
marketing, management, accounting and taxation, cash flow analysis, SWOT analysis, as well as
intellectual property protection for innovative and technological start-ups. Evidence shows that
colleges and schools do not provide sufficient knowledge and skills in these areas for their
graduates. Trainings offered by the private sector on above topics are very scarce, is mostly in
Russian, and is primarily concentrated in Tashkent city.

In developing the online video courses on starting up and running a business, UNDP will
partner with the Chamber of Commerce and Industry (CCl), which has experience in delivering
courses on starting and running a business?’ and the ILO which has extensive experience in
developing guidelines and training materials on above topics in the region, such as for example
The Start & Improve Your Business (SIYB) programme.?8

b) Support the establishment of five pilot Local Centers for Professional Development in five
regions of the Republic of Uzbekistan (i.e.,, Andijan, lizzak, Kashkadarya, Navoi and
Surkhandarya regions). The pilot Local Centers for Professional Development (LCPDs) are being
established by the Ministry of Labour and Employment Relations in order to provide trainings
for young men and women, mostly low- or semi-skilled persons, without tertiary education,
and seeking employment and income opportunities, who are abundant in the five pilot regions.
It is expected that around 1,200 young men and women will receive professional trainings in
the pilot Centers. Rather than substituting, the pilot network of LCPDs is intended to
complement the existing systems of vocational training by providing opportunity for

26 http://lex.uz/docs/3317018
27 For example, free online courses on basic financial management — director.uz

28 http://www.ilo.org/moscow/areas-of-work/employment/WCMS_249434/lang--ru/index.htm
10



continuous informal education of the population, as well as for self-employment. In developing
trainings, consultations will be undertaken with businesses to learn their requirement for skills
and knowledge to improve the employability of trainees.

While MELR will be responsible for technical and methodological equipment of the pilot LCPDs,
the project will support the most successful graduates willing to establish their own small
business start-ups. At least half of the project resources for this initiative will be directed at
supporting women'’s business plans, such as starting a beauty salon (hair dresser, nail, massage,
dressmaker’s services), cooking and bakery, floristry, teaching unique trades of folk art such as
making dolls, suzane, ceramic toys, batik, etc. The project will be providing support in
identifying the business plans of young entrepreneurs, and providing necessary inventory for
the respective start-ups, coming out from the five pilot Local Centers for Professional
Development.

c) As per the point 18 of the Action plan on measures to improve the work of labour and
employment agencies (annex 7 of the Presidential Resolution Ne3001), render technical
support in providing lease and microcredit services, and selecting and piloting youth business
projects (start-ups);

With young women constituting a more vulnerable group of youth who are either economically
inactive or unable to find employment, the project will support initiatives that enable women’s
economic participation including through promoting business in areas predominantly managed or
occupied by women, such as in what is known as care economy.?? As part of this work, the project
will:

d) support the development and promotion of preschool care services and kindergartens
including through drafting of a policy paper on the role of preschool care services and
preschool education to promote female employment, economic growth and human
development and provide an evidence based recommendations to maintain momentum in
this sector; and through launching several public-private partnership (PPP)-based
kindergartens in pilot geographic areas. Activities in PPP will include methodological support
in developing i) operating procedures (soliciting, selecting, monitoring, and etc), ii) model
contracts and iii) business plans.

Activity 3: Increasing the capacities of the Ministry of Employment and Labour Relations
to deliver services in support of youth employment

Ministry of Employment and Labour Relations has branches in every region (viloyat) of the
Republic of Uzbekistan, it has also regional Centers for Employment Promotion (CEPs), which
render services for job seekers and monitor the labour market situation in the field. To expand its
outreach and services further to the level of local communities and remote areas, the government
has issued a Resolution on strengthening cooperation of MELR and its branches (including CEPs)
with local community authorities (mahallas) on youth and women employment promotion ([KM-
964 from 5 December 2017 and PD-3856 from July 14, 2018). In line with these Resolutions, the
project will:

2The care economy is the part of human activity, both material and social, that is concerned with the process
of caring for the present and future labour force, and the human population as a whole, including the domestic
provisioning of food, clothing and shelter.
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a) support the technical upgrading of select mahallas in 34 districts throughout Uzbekistan as
per the Annex 8 of the Presidential Resolution Ne3001 with necessary IT equipment and
access to Internet, as well as train the responsible staff from the mahallas committees to
access and use the vacancy database of the MELR.

b) support the development of a Concept, terms of reference and prototype of the interface
of the Information Systems Complex of the Unified National Labour System as specified by
the Presidential Decree No. 3856. The information system is intended to become a
centralized database of the labor market in Uzbekistan. The presence of the updated
system will provide an opportunity to obtain the most accurate information about the
labor market to develop further measures for the employment of the population, in
particular, youth and women;

c) assist with studying international experience in providing public services in employment
(for example, experience of Germany, South Korea, Turkey, Russian Federation, Belarus
and etc.) and developing recommendations for improving business processes in rendering
services. As part of this work, it is planned to prepare regulatory documents and piloting
improved business processes in the provision of public services in the Center for
Employment Promotion of the Jizzakh and Surkhandarya regions.

In line with the government’s Employment Promotion Programme, the Ministry of Employment
and Labour Relations is working on improving the system of monitoring the labour market
situation, including the level of unemployment among various population groups. The Resolution
of the Cabinet of Ministers MKM-1011 from 23.12.2017% establishes guidelines and methodology
for assessing the labour force, unemployment levels, as well as the ratio of inactive population. It
however lacks guidelines on monitoring the level of youth unemployment. The project thus will
help:

d) develop the methodology and guidelines on gathering gender disaggregated data for
measuring youth unemployment rates in line with international standards and propose
necessary changes to the Resolution

e) train the responsible staff from MELR on the application of the methodology and
guidelines

Issues of youth and women employment requires coordinated actions of various ministries and
agencies. In this regard, the project will assist with:

f) development of an administrative regulation of procedures for the provision of public
services in labor agencies, interaction of ministries and agencies involved in the
formulation and implementation of policies to ensure employment, protection of workers
and employers rights, education, and enhance professional skills and assist in the
development of the Labour Code Republic of Uzbekistan in a new edition.
The development of this regulation will allow developing a unified approach in taking
measures to promote employment, including the improvement of vocational guidance,
vocational training and employment of young people.

Given the ILO’s extensive experience in the region on improving the capacity of national
employment promotion service, the project will ensure constant exchange of information and
establish partnership with the ILO in implementing the above activities®!. These will include, but
not limited to, joint seminars and workshops, as well as joint capacity and needs assessment for
the MELR, employment promotion centers, and local authorities in Uzbekistan.

Ohttp://lex.uz/Pages/GetPage.aspx?lact_id=3469431
31 Example, ILO Project on “Partnerships for Youth Employment in the Commonwealth of Independent States”
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Project interventions will support SDGs 1, 4, 5, 8, 9, 10, 17. Indicators 1.2.1, 4.4 (target only), 5.4
and 5.5 (targets only), 8.3. (target only), 8.6.1, 9.3.1, 10.4., 17.18.

Managing social and environmental risk

Social and environmental sustainability are cornerstones of human development and poverty
reduction. The project will have the following overarching policy and principles:

Principle 1: Human Rights

Human Rights are at the forefront of UNDP’s work. The project will specifically target the right to
work as per ICESCRT Art.6.1, the right to an adequate standard of living and elimination of
discrimination against women (UN CEDAW ART. 14).

The main aim of the project is to support the Government to improve youth employment that
supports decent living standards and social and economic integration. Special focus will be given
to support female productive employment, as well as supporting female business start-ups. The
project will promote the initiatives aimed at improving employability, job opportunities,
enhancing basic and business skills of the working age youth. Special attention will be given to
ensure that jobs are formalised. The project will also ensure that participating businesses
implement safe labour standards as per the ILO recommendations.

Principle 2: Gender equality and women’s empowerment

Recognizing that there is a gender gap in economically active men and women, especially young
women, the project interventions at all levels are focused on promoting gender equality. In
particular, at activity level the project will work to improve the capacity of the MELR and local
community authorities in delivering services in support of youth and women employment;
promote youth and women entrepreneurship skills; and supporting and promoting youth and
women employment through active labour market policies. As an example, the project will
support MELR with developing and using the methodology and guidelines on gathering gender
disaggregated data for measuring youth unemployment rates, develop a policy paper on the role
of preschool care services and preschool education to promote female employment, support
initiatives that enable women’s economic participation (such as supporting women’s business
plans and start-ups) and other interventions with specific focus on gender issues and women
empowerment.

Principle 3: Environmental Sustainability
The project entails the provision of support to business initiatives of young and women
entrepreneurs, and in doing so, the project will support the initiatives that are environmentally
friendly and that:
1. Decrease CO2 emissions or;
2. Ensure climate change mitigation/adaptation activities, or;
3. Ensure sustainable natural resource management, or;
4. Ensure disaster risks are considered and investments are protected from potential hits of
disasters by decisions based on the information on available risks, vulnerabilities and
capacities.

Standards used will be compliant with the Convention on Biological Diversity which includes the
sustainable use of components and the fair and equitable sharing of the benefits arising out of a
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natural resource. Detailed list of indicators the project will be compliant to in order to ensure
social and environmental sustainability can be found here.?

1. RESULTS AND PARTNERSHIPS

Expected Results

The expected result of the project will be the improved employment, particularly among youth
(college and university graduates, young women) in Uzbekistan. To achieve this result, the project
will have 3 activities:

1. Supporting and promoting youth employment through active labour market policies;
2. Promoting youth entrepreneurship skills and start-ups;

3. Improving the capacities of the MELR and local community authorities in delivering
services in support of youth employment.

The project will use the following indicators to measure its results:

- Number of youth (disaggregated by gender) covered by new initiatives / jobs fairs
conducted in line with new Standard Operating Procedures (SOP);

- Availability of mobile application for vacancy posting and job application targeted at rural
youth and annual % increase of application users (disaggregated by gender);

- Number of youth (disaggregated by gender) trained using enhanced training materials on
soft and professional skills (30/70 ratio) at Centers of Professional Development in target
regions;

- Number of start-ups supported with a special focus on youth and women

- Number of inhabitants of local communities (mahallas) in pilot regions with access MELR’s
online vacancy database;

- Availability of methodology and guidelines on gathering gender disaggregated data for
measuring youth unemployment rates in line with international standards.

More detailed information on output indicators and targets are presented in the Results and
Resources Framework section of the Project Document.

Resources Required to Achieve the Expected Results

The project is embedded within the larger context of reforms where one of the key national
partners, the Ministry of Employment and Labour Relations (MELR) is tasked with developing and
implementing active labour market policies, with special focus on youth and vulnerable groups.
The project will complement MELRs efforts to increase employability and improve job matching
results. For the role envisioned the project has adequate resources.

Main project activities will be funded by the Russian Federation - UNDP- Trust Fund for
Development (TFD) under its Youth Window. In addition to this, other UNDP projects and UN
agencies are expected to support the reform processes as described below. Also, UNDP will seek
and utilize partnerships with traditional development agents and institutions, such as the World

32 http://www.undp.org/content/undp/en/home/librarypage/operations1/undp-social-and-environmental-

standards.htmi
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Bank, ADB, JICA, KOICA and other emerging donors to coordinate and align activities targeting job
creation in the country.

The project will also work on resource mobilization to attract more funding opportunities for the
strategic project activities, expand the scale of activities, ensure replication and sustainability of
results.

UNDP CO will provide operational support to the project in the following areas: human resources
management services, financial services, procurement and contracting services, as well as with
logistics and administration.

Partnerships

The implementation of youth employment promotion project and activities will entail close
collaboration with a wide range of partners from the government (ministries, agencies, local
authorities), non-government organizations (such as for example the Chamber of Commerce and
Industry (CCl), the Association of Trade Union), local experts and think tanks, as well as
international and bilateral donors that are currently providing support to the Government of
Uzbekistan in this area.

With the Ministry of Employment and Labour Relations (MELR) being the major government
partner and national project executive, the implementation of specific project activities would
require partnership and coordination with a number of other government agencies. These include
the President’s Administration, the Cabinet of Ministers and the Ministry of Economy, which are
key policy makers in the area of employment promotion. Local authorities (hokimiyats) will also
need to be involved and consulted with in supporting youth employment promotion initiatives in
the regions of the country, such as in organizing and conducting job fairs and implementation of
public works programmes in select vulnerable areas. In particular, the regional authorities of 34
districts specified in the Annex 8 of the Presidential Resolution Ne3001 will be engaged in the
consultations and implementation of the project activities in the focus regions.

The project will partner with the Chamber of Commerce and Industry33, Tashkent Information
Technology University, Inha University in Tashkent, and local trainers and experts (eg., JICA’s
Professional Management Programme Center)3* in preparation of online video courses on how to
start and run a business in Uzbekistan. In this, the project will also seek expertise and knowledge
from Russia’s extensive network of business schools® and IT companies. The project will also
partner with the innovative local co-working centers that have experience in supporting young
entrepreneurs and business start-ups.3®

To support the implementation of activities on promotion of youth employment and youth
entrepreneurship, including business start-ups, the project will seek establishing partnerships with
several Russian organizations. Youth entrepreneurship infrastructure is well developed in Russian
universities, including business incubators at the Higher School of Economics, Moscow State
University, ITMO University in Saint Petersburg, Kazan University, Tomsk University and many
others. Experience of Russian regions in youth entrepreneurship development could also be
engaged, for example, elaboration and implementation of youth entrepreneurship strategy and
start up accelerators in Tatarstan (eg, https://kazanoicstartups.org ).

33 http://chamber.uz

% https://www.ujc.uz/business/page/29

35 For example: https://school.skolkovo.ru/en/
36 For example, https://groundzero.uz
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Traditionally, multilateral donor and bilateral organizations have been active in supporting the
government’s initiatives aimed at increasing employment opportunities, improving educational
and vocational training system, as well as in private sector development. ADB has recently
launched a project on Skills Strategies for Industrial Modernization and Inclusive Growth, which
supports the government in reforming the country’s TVET system to meet the skills needs of the
ongoing market transformation in the country.” South Korean KOICA has also a long-standing
engagement with the MELR in running a highly successful vocational training center in Samarkand,
which it plans to scale up and expand to other regions of Uzbekistan. UK has started co-financing a
joint project with the UNDP in support of innovative (mostly tech-based) youth start-ups.3® The
ILO in partnership with LUKOIL also started Phase Il of the regional project “Partnerships for Youth
Employment in the CIS”, which covers Azerbaijan, Kazakhstan, Russian Federation and Uzbekistan,
and focuses on youth employment promotion®. Finally, the World Bank has been recently
increasing its technical support to employment promotion and social protection schemes in the
country. The project will closely collaborate with all the above stakeholders to coordinate
activities, avoid duplication, as well as to improve the complementarity and synergetic effect of
the interventions.

Risks and Assumptions

e Specify the key risks that can threaten the achievement of results through the chosen strategy and
the assumptions on which the project results depends. Describe how project risks will be mitigated,
especially how potential adverse social and environmental impacts will be avoided where possible
and otherwise managed. Refer to the full risk log, which should be attached as an annex.

The key assumptions revolve around continued support of the Government to focus on youth
employment, creating enabling business environment, as well as the capacities to run and support
programs that address youth unemployment and macroeconomic policies that create jobs for
youth. It is also assumed that the Government will stay committed on development of PPP
schemes. In addition, it is assumed that businesses will partner to support youth employment.
Finally, the last assumption is that the project will be able to identify sustainable women's
business start-ups in the regions. The key risks partly stem from these assumptions.

Risks:
The risks analysis has identified 5 risks.

Risk 1. In line with the Government’s reform agenda, the government may change its focus
away from youth employment, introduce changes in government staff and restructure the
government agencies and ministries, particularly of MELR. To address this risk, the project will
work with several partners, and will codify knowledge (transfer knowledge through instructions,
manuals and etc.) and strengthen partner’s institutional capacity, so that critical information
/capacities remain even if staff changes. At the same time, it is unlikely that Government will shift
its focus on promoting youth employment since there is an overall consensus in the government
and shared by international development organizations, of the importance of this issue on
economic development, security and overall stability in the country.

Risk 2. The second risk identified focuses on potential of worsening of overall economic
situation, which may negatively affect the level of employment. While Uzbekistan enjoys

37 https://www.adb.org/projects/50025-001/main
38 http://www.chamber.uz/en/news/1474
¥ https://www.ilo.org/moscow/projects/WCMS_247774/lang--en/index.htm
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economic growth over the last years, the potential economic slowdown in its main trading
partners, such as Russia, and unfavourable floatation of the exchange rate, may negatively affect
export oriented sectors such as textiles, agriculture, which employ considerable amount of
workforce. Also, recent economic reforms, as outlined in the Action Strategy for 2017-2021, are
aimed at maintaining macro-economic stability, liberalization, decreasing state role in the
economy, giving a new impetus for improving business environment to stimulate internal and
external investments, SME development. However, implementation of reforms may be hindered
by low capacity and inability to satisfy the increased demand in budgetary funds, thus diminishing
development impact of reforms on the economy. The project will monitor economic
development trends in order to be able to address any arising concerns.

Risk 3. Regulatory limitations of Public — Private Partnership schemes. The Government
emphasizes on the need to develop PPP schemes to improve service provision in sectors where
hitherto the quality of services required improvements. Several schemes such as providing state
owned buildings at ‘zero’ cost with investment and job creation requirements, are already being
used. There is also a notion to develop a single regulatory act that would create a framework to
cover all PPP schemes. The project will be in close contact with the initiators of regulatory act to
ensure that PPP schemes proposed within the project fit into new regulatory framework.

Risk 4. Consistency of Government organizational structure and institutional memory. Rapid
changes and reappointments in the government institutions may cause the loss of the
institutional memory and therefore affect the achievement of the project outputs. The project
will work to engage wide range of national partners to its activities as well as document the
progress and issues in the form of analytical documents and policy briefs.

Risk 5. Availability of sufficient number of sustainable women’s business start-ups in the
regions. To address this risk, the project will closely work with a wide number of partners, such as
CCl, Business Women Association, Youth Union, commercial banks and use events (seminars,
meeting and etc) to reach out to potential project clients.

The full risk log is attached as an Annex lIl.

Stakeholder Engagement

The key stakeholders of this project are youth and women, mostly in regions, who are interested
in engaging in productive employment and self-employment, Ministry of Employment and Labour
Relations, local community authorities, regional authorities. The key partners are the local
authorities (Khokimyats), Ministry of Employment and Labour Relations, Local Centers for
Professional Development, Youth Union, Ministry of Pre-school Education, Chamber of Commerce
and Industry, Ministry of Higher Education, Ministry of ICT development and telecommunications,
Federation of Trade Unions, Women’s Committee, Business Women Association, business
support service providers, IT companies, local think tanks and international organizations such as
ILO, JICA, World bank, ADB, KOICA, GIZ, EU, UK Embassy.

The project concept was developed based on ideas proposed at the meetings with stakeholders,

including at the Ministry of Employment and Labour Relations, international partners and private
sector representatives.
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The project focus areas and planned activities are aligned to the needs of the national partner
that were discussed during the meeting with the Minister of MELR in December 2017.

South-South and Triangular Cooperation (SSC/TrC)

During the implementation phase, the project will consider relevant South-South and Triangular
Cooperation opportunities based on the needs of counterparts. Specifically, the project will
facilitate South-South cooperation via MELR and create knowledge products based on successful
cases, reforms and relevant methodologies created as a result of similar reforms in middle-income
developing countries that are relevant to the case of Uzbekistan. The project will actively work on
the establishment of mechanisms for exchanging experience and knowledge among relevant state
authorities, international development organizations {e.g. ILO, JICA, World Bank, ADB, KOICA, GIZ,
EU, UK Embassy) involved in private sector development, youth and women entrepreneurship
development, and skills development initiatives in order to increase the overall impact of the
efforts.

Knowledge

The project will generate knowledge on both national policy level and local level. Knowledge will
be generated through traditional means such as developing guidelines, research and trainings,
and also through usage of ICT based modalities such as using mobile application, online courses,
and practical approaches (pilots). The project will develop standard operating procedures and
guidelines for conducting job fairs and running PPP-based kindergartens in pilot regions and
provide training to MELR staff to ensure institutional memory of the relevant stakeholders. In
order to ensure that the knowledge is assimilated the project will assess absorption after each
activity and adjust approaches where necessary. In addition, each activity will have knowledge
products which will be made available online.

Innovative Solutions and Expertise

In addition to support to traditional active labour market interventions, the project envisages
several innovative solutions to enhance the effectiveness, expand the outreach, and reduce the
costs of these programmes and measures.

First, the Internet, the introduction of ICT tools, as well as piloting of mobile app-based solutions
to labour market information and services are innovative in nature, at least in the context of
Uzbekistan. As the country strives to expand the introduction and use of e-governance tools and
services throughout the country, the above ICT-based solutions represent an excellent
opportunity to reach out to a greater number of people, particularly youth, who are active users
of Internet and mobile phones. With the low coverage of broadband landline Internet connection
in the regions of Uzbekistan, expanding the labour market information and services (eg, vacancy
information, resume submission functionality, information on available trainings and courses,
etc.) through mobile platforms will help reach out to youth in remote and vulnerable areas of the
country.

Similarly, with the rapid expansion of online training and courses (eg, Coursera, etc.), the project’s
plans to develop and launch the first online course on starting up and running a business in
Uzbekistan (in Russian and Uzbek languages) is a truly innovative solution that should help young
would-be entrepreneurs receive basic information and skills to start their own business — through
a more convenient, cost-effective, and accessible way. To date, online courses of this kind are not
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present in the Uzbek market, while off-line courses on the same or similar topics in Uzbek
language are virtually non-existent.

UNDP has long-lasting cooperation with the Government of Uzbekistan on issues of e-governance

“and ICT promotion. Building on this strong cooperation linkage with the national authorities, as
well as local expertise in developing ICT-based solutions in service provision for the citizens and
businesses, UNDP is well-positioned to provide innovative solutions in the above interventions.
Moreover, the project intends to attract and involve similar expertise from the Russian
Federation, which has strong capacities and expertise in developing ICT-based solutions, including
mobile app solutions, front-end and back-end development, online courses and etc.

Sustainability and Scaling Up

e Describe how the project will use relevant national systems, and specify the transition arrangement
to sustain and/or scale-up results, as relevant. Describe how national capacities will be strengthened
and monitored as relevant, and how national ownership will be ensured.

The project’s objectives are based on national priorities and a series of national strategic
documents. Such approach ensures inherent ownership over the project’s interventions and
targets the core needs of the authorities. To improve national ownership, the project will involve
stakeholders at all levels through enhanced dialogues. Sustainability of the project support on
improving active labor market policies will be ensured through capacity building of key project
partners — MELR, Local Centers for Professional Development. It is envisioned that sustainability
of training courses will be ensured through partnership with CCl, which has presence throughout
the country, and the Center for Training of Basics of Entrepreneurship of the State Committee for
Assistance to Privatized Enterprises and Development of Competition, which has experience in
providing business development trainings and making these modules available for use by the
private sector. Sustainability of pilot projects on supporting business-start-ups will be achieved
through open and competitive process of selection of business proposals, applying a set of criteria
for selecting business ideas, which will include criteria assessing project sustainability. To ensure
the transparency of selection process a selection committee will be formed among partner
representatives and UNDP and set of criteria will be developed and approved by the national
partners and UNDP. To increase the sustainability of projects, provision of business counselling
during the project implementation will further strengthen sustainability of the pilot projects.

It is acknowledged that the sustainability of the project will depend on continued commitment of
all stakeholders, and therefore, the project will be in close consultations with them.

V. PROJECT MANAGEMENT

Cost Efficiency and Effectiveness

Current intervention strategy is built on the knowledge, experience, lessons learned and findings
gained through ongoing projects of UNDP in areas of e-governance and ICT promotion, business
climate improvement, trade development and women empowerment. Considering the UNDP’s
comparative advantage, the activities specified in this project document have been selected as
best option to deliver the expected results with available resources.

National Implementation Modality (NIM) has been chosen in order to strengthen the local
ownership and further foster engagement of national partners in the new project planning and
execution.
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To ensure potential synergies and avoid overlaps in the work, the project will coordinate the
project activities with national stakeholders, international organizations and development
agencies.

In accordance with the Letter of Agreement between the UNDP and the Ministry of
Employment and Labour Relations of the Republic of Uzbekistan for the provision of support
services, the UNDP Country Office in Uzbekistan may provide, at the request of the Ministry of
Employment and Labour Relations of the Republic of Uzbekistan, following support services:

(a) Identification and/or recruitment of project and programme personnel and consultants;
(b) Identification and facilitation of training activities, seminars and workshops;
(c) Procurement of goods and services;

(d) Processing of payments, disbursements and other financial transactions;

(e) Administrative services including travel authorization, visa requests and other
arrangements;

Detailed description of services is provided in the Annex-V of this project document.

The goods procured within the framework of the Project and necessary for the
implementation of its activities, in particular IT equipment, software & office furniture shall be
transferred to the ownership of the Implementing Partner, unless the Project Board decides
otherwise or the goods have been procured from the funds provided by third parties and the
agreements with them stipulate other arrangements. The relevant provisions of the Standard
Basic Assistance Agreement (SBAA) between the Government of Uzbekistan & the UNDP, signed
by Parties on 10 June 1993, incl. the provisions on liability and privileges & immunities, shall apply
to the provision of such support services.

Project Management

The project will be implemented under the National Implementation Modality (NIM). Ministry of
Employment and Labour Relations of the Republic of Uzbekistan will be the main Implementing
Partner.

The project office will be located in Tashkent city. The project will work closely and utilize
knowledge, staff expertise of the below listed UNDP projects:

Business Climate Improvement in Regions of Uzbekistan project with CCl. UNDP will rely on this
the long-term, successful partnership with CCl, in conducting business skills development
trainings, identifying and developing business ideas/start-up projects, including experience of
running ‘Start-up initiatives’ programme and cooperation with business community.

Support to Policy Research for Sustainable Development. The primary goal of the project,
implemented by UNDP in cooperation with President’s Administration of the Republic of
Uzbekistan is to strengthen national capacities to undertake and pursue sustainable economic and
social development through improved evidence-based policy analysis and research.

Public Administration Reforms and Digital Transformation (PARTD). The aim of the project is to
provide support to the Government in implementation of its national development agenda on
PARTD with the aim to deliver public services with greater accountability, transparency and
responsiveness to citizen’s needs.
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Empowering Women to Participate in Public Administration and Socio-Economic Life. This is a
joint project conducted by the UNDP and the Women's Committee of Uzbekistan, which aims to
empower women, increase women's participation in public administration in accordance with the
provisions of the UN Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW).

Audit Arrangements: The Audit will be conducted in accordance with the established UNDP
procedures set out in the Programming and Finance manuals by the legally recognized auditor.

Use of institutional logos on project deliverables: In order to accord proper acknowledgement to
UNDP for providing funding, UNDP should appear on all relevant project publications, including
among others, project hardware purchased with UNDP funds. Any citation on publications
regarding projects funded by UNDP should also accord proper acknowledgement to UNDP. The
UNDP logo should be more prominent — and separated from any other logo, if possible, as UN
visibility is important for security purposes.
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V. RESULTS FRAMEWORK¢#

and innovations expanded for all.

Intended Outcome as stated in the UNDAF/Country [or Global/Regional] Programme Results and Resource Framework:
UNDAF Outcome 1: By 2020, equitable and sustainable economic growth through productive employment, improvement of environment for business, entrepreneurship

Outcome indicators as stated in the Country Programme [or Global/Regional] Results and Resources Framework, including baseline and targets:
UNDAF Indicator 1.2. Share of unemployed in active labour force. Baseline: unemployment rate 5-5.2%. Target: unemployment rate 4.9-5% in 2020

UNDAF Indicator 1.3: The gender gap in labour force participation rate, in % Baseline: The gender gap in labour force participation rate was 8.2% in 2013 (men - 74.5%, women -
66.3%) (in working age population). Target: The gender gap in labour force participation rate is reduced to 7.2% by 2020

Applicable Output(s) from the UNDP Strategic Plan: STRATEGIC PLAN OUTCOME1: Advance poverty eradication in all its forms and dimensions.

OUTPUT 1.1.2 Marginalised groups, particularly the poor, women, people with disabilities and displaced are empowered to gain universal access to basic services and financial and
non-financial assets to build productive capacities and benefit from sustainable livelihoods and jobs

Project title and Atlas Project Number: “Promoting Youth Employment in Uzbekistan” # 00117522

EXPECTED OUTPUT INDICATORS*! DATA SOURCE BASELINE TARGETS (by frequency of data collection) DATA COLLECTION
OUTPUTS METHODS & RISKS
Value Year Year Year Year FINAL
2018 2019 2020 2021
Output 1 1.1. Number of youth (disaggregated by Dedicated studies | Number 0 1000 5000 10000 10000 The numbers are
p
Relevant gender) covered by jobs fairs conducted in line conducted by (under new cumulative across years
stakeholders®? are with new Standard Operating Procedures (SOP) UNDP soP) MELR reports
capacitated to
apply active labor
mp:;lre t policies 1.2 a) Availability of mobile application for Dedicated studies | Availability a) No a) No a) Yes a) Yes a) Yes Project report
with focus on vacancy posting and job application targeted conducted by b)o b) baseline | b)10% b) 10% b) 10% MELR reports
youth employment on rural youth and UNDP established
annual % increase of application users
b) 1% i f appli
(disaggregated by gender)

40 UNDP publishes its project information {indicators, baselines, targets and results) to meet the International Aid Transparency Initiative (IAT!) standards. Make sure that indicators are
S.M.AR.T. (Specific, Measurable, Attainable, Relevant and Time-bound), provide accurate baselines and targets underpinned by reliable evidence and data, and avoid acronyms so that

external audience clearly understand the results of the project.
11t is recommended that projects use output indicators from the Strategic Plan IRRF, as relevant, in addition to project-specific results indicators. Indicators should be disaggregated by

sex or for other targeted groups where relevant, -
42 Ministry of Employment and Labour Relations, Local Authorities (Khokimiyats), Local Centers for Professional Development and communities of pilot regions.
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1.3 Number of youth (disaggregated by Dedicated studies | Number 0 300 700 1000 1000 The numbers are
gender) trained using enhanced training conducted by cumulative across years
materials on soft and professional skills (30/70 UNDP MELR reports
ratio) at Centers of Professional Development
in target regions
1.4. Number of start-ups supported with a Dedicated studies | Number 0 3 8 12 12 Project report
special focus on youth and women conducted by The numbers are

UNDP cumulative across years
1.5. Availability of methodology and guidelines | Dedicated studies | Availability | No No Yes Yes Yes Project report
on gathering gender disaggregated data for conducted by
measuring youth unemployment rates in line UNDP
with international standards
1.6. Number of staff (disaggregated by gender) | Dedicated studies | Number 0 300 700 1000 1000 The numbers are
improved their knowledge on active labour conducted by cumulative across years
market policy UNDP and MELR Project report

MELR report
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VI.

In accordance with UNDP’s programming policies and procedures, the project will be monitored throu

IMONITORING AND EVALUATION

monitoring and evaluation plans should be adapted to project context, as needed]

Monitoring Plan

gh the following monitoring and evaluation plans: [Note:

Monitoring Activity

Purpose

Frequency

Expected Action

Track results progress

Progress data against the results indicators in the RRF will be
collected and analysed to assess the progress of the project in
achieving the agreed outputs.

Quarterly, or in the
frequency required
for each indicator.

Slower than expected progress will be
addressed by project management.

Monitor and Manage
Risk

Identify specific risks that may threaten achievement of
intended results. Identify and monitor risk management actions
using a risk log. This includes monitoring measures and plans
that may have been required as per UNDP’s Social and
Environmental Standards. Audits will be conducted in
accordance with UNDP’s audit policy to manage financial risk.

Quarterly

Risks are identified by project management and
actions are taken to manage risk. The risk logis
actively maintained to keep track of identified
risks and actions taken.

Learn

Knowledge, good practices and lessons will be captured
regularly, as well as actively sourced from other projects and
partners and integrated back into the project.

At least annually

Relevant lessons are captured by the project
team and used to inform management
decisions.

Annual Project Quality
Assurance

The quality of the project will be assessed against UNDP’s quality
standards to identify project strengths and weaknesses and to
inform management decision making to improve the project.

Annually

Areas of strength and weakness will be
reviewed by project management and used to
inform decisions to improve project
performance.

Review and Make
Course Corrections

Internal review of data and evidence from all monitoring actions
to inform decision making.

At least annually

Performance data, risks, lessons and quality will
be discussed by the project board and used to
make course corrections.

Project Report

A progress report will be presented to the Project Board and key
stakeholders, consisting of progress data showing the results
achieved against pre-defined annual targets at the output level,
the annual project quality rating summary, an updated risk long
with mitigation measures, and any evaluation or review reports
prepared over the period.

Annually, and at the
end of the project
{final report)

The project’s governance mechanism (i.e., project board) will

At least annually

Any quality concerns or slower than expected

Project Review (Project
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Board)

hold regular project reviews to assess the performance of the
project and review the Multi-Year Work Plan to ensure realistic
budgeting over the life of the project. In the project’s final year,
the Project Board shall hold an end-of project review to capture
lessons learned and discuss opportunities for scaling up and to
socialize project results and lessons learned with relevant
audiences.

progress should be discussed by the project
board and management actions agreed to
address the issues identified.

Evaluation Plan

Related Pl d
. . e e a' € UNDAF/CPD anne' Key Evaluation Cost and Source of
Evaluation Title Partners (if joint) Strategic Plan Completion )
Outcome Stakeholders Funding
Output Date
. . UNDAF Outcome September- .
Final Evaluation MELR, UNDP 1.1.2 1 October 2021 MELR / UNDP Donor funding
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VII.

MuLTI-YEAR WORK PLAN

All anticipated programmatic and operational costs to support the project, including development effectiveness and implementation support arrangements, need to be
identified, estimated and fully costed in the project budget under the relevant output(s). This includes activities that directly support the project, such as communication,
human resources, procurement, finance, audit, policy advisory, quality assurance, reporting, management, etc. All services which are directly related to the project need

to be disclosed transparently in the project document.

43 Ministry of Employment and Labour Relations, Local Authorities (Khokimiyats), Local Centers for Professional Development and communities of pilot regions.

EXPECTED . RESPON Financin ESTIMATED BUDGET BY Total
o OUfPUTS PLANNED ACTIVITIES -SIBLE Sourcesg Budget Description YEARS (USD) Amount
i S ‘ PARTY 2019 2020 2021 (UsD)
Relevant 71400 - Contractual Services -
stakeholders?® | Activity 1. Youth employment supported Individuals 22,124 | 27,080 | 27,616 76,830
are capacitated and promoted through active labour 71200 - - International
. . 5,000 9,000 4,000 18,000
to apply active | market policies: Consultants
labor market | - Support in organization of job fairs 71300 - Local Consultants 6,000 8,000 4,000 18,000
policies  with | - Develop a mobile app with access to l -
focus on youth MELR’s vacancies database 72100 — Contractual Services — 15,000 55000 |. 30,000 100,000
employment - Develop training modules (on resume UNDP Company
drafting, interview skills, etc.) ek | TFD Youth 75700 — Event management| g g9g | 000 | 5,000 16,000
- Technical and inventory support to the Window | (Trainings, Wf)l‘kS.hOpS) _
Public Works programme 74200 —‘Audlo Visual and Print 2,000 2,000 2,000 6,000
-Support to  the  Apprenticeship Production Costs
- Joint izati f th blica - Di i
om‘ .orgamz_a lOQ ? € repu 'C_ n 74596 - Direct Project costs 902 1,704 1,162 3,768
competition on identifying and rewarding (GOE)
best employer for youth 64397 - Expert Cost 2706 | 5112 | 3487 | 11,304
Subtotal Activity 1 63,732 | 120,396 | 82,035 266,163
Activity 2. Youth and women 7140.0- Contractual Services — 22,142 27,080 | 27,626 76,830
entrepreneurship skills and start-ups | UNDP, | TFD Youth | Individuals
promoted: . ‘ MELR Window | 71200 - - International 18000 18,000
- Develop online video courses on Consultants
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starting and running a business (in Uzbek 71300 - Local Consultants 10,000 15,000 11,000 36,000
and Russian languages); 72100 — Contractual Services —
- Support to the pilot Local Centers for Company 25,000 60,000 40,000 125,000
Professional Development (in Andijan, 72200 - Audio Visual and Print
: : : 2,000 2,000 2,000 6,000
J:zzzl;, ; Kashka‘darya, Navoi and Production Costs
surkhandarya regions); . 71600 - Travel 2,000 | 5000 | 3700 | 10,700
- Support in designing and rendering - -
leasing and microcredit services for youth 74596 - Direct Project costs | o . 1,906 1,265 4,088
as well as piloting youth and women (GOE)
business initiatives/start-ups ;
- Support the establishment of PPP- 64397 - Expert Cost 2,751 5719 3,796 12,265
based kindergartens in pilot areas.
Subtotal Activity 2 64,792 | 134,705 | 89,387 288,884
71409 - Contractual Services — 6,450 7,970 8,210 22,630
Individuals
Activity 3. The capacities of the MELR and R i ;
Y cap ot th ! 71200 International 18,000 18,000
local community authorities improved in Consultants
delivering services in support of youth 71300 - Local Consultants 6,000 6,820 5,000 17,820
employment -
- Capacity building of select mahallas 72100 — Contractual Services — | g 999 | 12,000 | 7,000 | 27,000
(trainings and IT equipment) to access Company
MELR’s online vacancy database UNDP, | TFD Youth | 71600 —Travel 2,000 3,000 2,000 7,000
- Expar}dmg the range of professional [ MELR Window 75799 — Event management 8,000 14,000 10,000 32,000
adaptation services (Trainings, workshops)
- Developmg gwdellnes'and methodology 74200 - Audio Visual and Print 2 000 3,000 2,000 7,000
on gathering gender-disaggregated data Production Costs ’
on youth unemployment 74596 - Direct Project costs
- Training of responsible staff of MELR in (GOE) 487 1,092 604 2,182
application of the above guidelines
64397 - Expert Cost 1,461 3,276 1,810 6,546
Subtotal Activity 3 34,398 | 77,158 | 42,623 154,179
Activit.y 4. Project Management and UNDP TED 7140.0 - Contractual Services — 40,720 47,270 49,180 137,170
Technical Support I\/IELR’ Youth Individuals
- Project Evaluation Window | 74200 - Audio Visual and Print 1,000 1,000 1,000 3,000
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- Project staff salary

Production Costs

- Operation costs (office, equipment, 72800 - IT Equipment 10,300 3,000 930 14,230
communication, etc) N :
72509 Materials, Goods and 500 500 400 1,400
Supplies
71600 - Travel 3,000 4,000 3,000 10,000
72400 — Communication 610 610 600 1,820
Charges
74500 — Miscellaneous 1,000 1,000 1,000 3,000
Expenses
74596 - Direct Project costs 858 861 840 2,559
(GOE)
64397 - Direct Project costs 2,571 2,583 2,518 7,672
(staff)
Subtotal Activity 4 60,559 | 60,824 | 59,318 180,701
Sub-Total Activities 1-4 223,480 | 393,083 | 273,363 889,926
L d Evaluati 71300 - Local Consultants 12,000 | 15,000 27,000
Monitoring and Evaluation | 71600 - Travel 1,500 | 4,500 | 3,000 9,000
Subtotal Monitoring and Evaluation 1,500 | 16,500 18,000 36,000
GMS 17,998 | 32,767 | 23,309 74,074
TOTAL 242,979 | 442,349 | 314,672 | 1,000,000
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VIll. GOVERNANCE AND MANAGEMENT ARRANGEMENTS

The project activities will be implemented according to the UNDP procedures for national
implementation (NIM). The project will be natidnally implemented by Ministry of Employment
and Labour Relations of the Republic of Uzbekistan (MELR) as the implementing partner. The
MELR shall retain overall responsibility for this nationally managed project and will appoint the
National Project Coordinator (NPC) who will be responsible for providing strategic
recommendations, as well as coordinating the Project activities. She/he will approve the annual
work plans which will provide the basis for the implementation of the project activities.

Overall guidance will be provided by the Project Board (PB). This will include representation from
the MERL, as the Executive and Senior Beneficiary as well as UNDP as the Donor and Senior
Supplier, respectively, but key national governmental and non-governmental agencies,
appropriate local level representatives, representatives of local governments and industry, and
independent third-parties such as international and national NGOs can attend the augmented PB
meetings as observers as well.

The Project Board is the group responsible for making by consensus management decisions for a
project when guidance is required by the Project Manager (PM), including recommendation for
UNDP/ MELR approval of project plans and revisions. In order to ensure UNDP’s ultimate
accountability, Project Board decisions should be made in accordance to standards that shall
ensure best value for money, fairness, integrity transparency and effective international
competition. Project reviews by this group are made at designated decision points during the
running of a project, or as necessary when raised by the PM. This group is consulted by the PM for
decisions when PM tolerances (normally in terms of time and budget) have been exceeded.

Based on the approved annual work plan (AWP), the Project Board may review and approve
project annual plans when required and authorizes any major deviations from the original plans.
It is the authority that signs off the completion of each annual plan as well as authorizes the start
of the next annual plan. It ensures that required resources are committed and arbitrates on any
conflicts within the project or negotiates a solution to any problems between the project and
external bodies.

The Project Board will have three roles, including:

1) Executive Role: individual (National Project Coordinator from MERL) representing the
project ownership to chair the group.

2) Donor and Senior Supplier Role: UNDP and the Embassy of the Russian Federation will
serve as a Senior Supplier. UNDP representing the interests of the parties concerned which
provide funding and/or technical expertise to the project. The Donor’s (The Government of the
Russian Federation) primary function within the Board will be to provide overall guidance
regarding the project implementation. The Senior Supplier’s primary function within the Board is
to provide guidance regarding the technical feasibility of the project. This role will rest with UNDP
Uzbekistan represented by the UNDP RR/DRR or designated official.

3) Senior Beneficiary Role: MELR representing the interests of those who will ultimately
benefit from the project. The Senior Beneficiary’s primary function within the Board is to ensure
the realization of project results from the perspective of project beneficiaries.

The Project Board, if necessary, will also decide on the reallocation of project budget among its
activities based on the respective request made by the Project manager. In addition, it approves
the appointment and responsibilities of the PM and any delegation of its Project Assurance
responsibilities. (see Annex V for details).
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Project Assurarice is the responsibility of each Project Board member, however the role can be
delegated. The Project Assurance role supports the Project Board by carrying out objective and
independent project oversight and monitoring functions. This role ensures appropriate project
management milestones are managed and completed. Project Assurance has to be independent
of the Project Manager; therefore the Project Board cannot delegate any of its assurance
responsibilities to the Project Manager. A UNDP Programme Officer typically holds the Project
Assurance role (see Annex V for details).

The Project Support role provides project administration, management and technical support to
the Project Manager as required by the needs of the individual project or Project Manager (see
Annex V for details). '

Project Manager has the authority to run the project on a day-to-day basis on behalf of the
Project Board within the constraints laid down by the Board. The PM is responsible for day-to-day
management and decision-making for the project. The Project Manager’s prime responsibility is to
ensure that the project produces the results specified in the project document, to the required
standard of quality and within the specified constraints of time and cost (see Annex V for details).
Furthermore, to provide technical, administrative and organizational support in the
implementation of project activities the following positions will be recruited: Task manager on
promoting youth employment and Task Manger on promoting youth entrepreneurship; an
Administrative and Finance assistant, PR and outreach assistant.

Below is the chart representation of the project structure.

Promotmg Youth Employment 'm"fU‘zbeklstan

': ‘PrOJect Orgamzatlon"Structur S

Senior Donor / Supplier

Executlve o

Semor Beneflaary,_

: Mxmstry of Employment and Labour Relatxons Mmlster of Employment , /Donor Embassy of the '

elatlons "5Ru55|an Federatlon
- Suppller "UNDP RR/DRR3

 Cabinet of Mmlsters, Mlmstry of-Econom
President’s Administration, Local author ‘;f* '
(hoklmeats) LocalCenters for Professional - ,
~Development makhallas Youth Umon Mmlstry of

)

!ndustry,
e development and tele

Pro;ect Assurance i s Project Support
Sustamable Deveiopment Project Manager (UNDP Operations)
- Cluster/ Resource ,
Management Unit.

Task Manager on promoting {?| Task Manager on promoting | Administrative and Finance
youth emplioyment youth entrepreneurship : Associate

PR and Outreach Assistant
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IX. LEGAL CONTEXT

This project document shall be the instrument referred to as such in Article 1 of the Standard
Basic Assistance Agreement between the Government of (country) and UNDP, signed on (date).
All references in the SBAA to “Executing Agency” shall be deemed to refer to “Implementing
Partner.”

This project will be implemented by the Ministry for Employment and Labour Relations of the
Republic of Uzbekistan (“Implementing Partner”) in accordance with its financial regulations,
rules, practices and procedures only to the extent that they do not contravene the principles of
the Financial Regulations and Rules of UNDP. Where the financial governance of an Implementing
Partner does not provide the required guidance to ensure best value for money, fairness,
integrity, transparency, and effective international competition, the financial governance of UNDP
shall apply.

X. Risk MANAGEMENT

1. Consistent with the Article lli of the SBAA [or the Supplemental Provisions to the Project Document], the
responsibility for the safety and security of the Implementing Partner and its personnel and property, and of
UNDP’s property in the Implementing Partner’s custody, rests with the Implementing Partner. To this end, the
Implementing Partner shall:

a) put in place an appropriate security plan and maintain the security plan, taking into account the security
situation in the country where the project is being carried;

b) assume all risks and liabilities related to the Implementing Partner’s security, and the full implementation of
the security plan.

2. UNDP reserves the right to verify whether such a plan is in place, and to suggest modifications to the plan when
necessary. Failure to maintain and implement an appropriate security plan as required hereunder shall be
deemed a breach of the Implementing Partner’s obligations under this Project Document.

3. The Implementing Partner agrees to undertake all reasonable efforts to ensure that no UNDP funds received
pursuant to the Project Document are used to provide support to individuals or entities associated with terrorism
and that the recipients of any amounts provided by UNDP hereunder do not appear on the list maintained by the
Security Council Committee established pursuant to resolution 1267 (1999). The list can be accessed via
http://www.un.org/sc/committees/1267/aq sanctions list.shtml.

4. Social and environmental sustainability will be enhanced through application of the UNDP Social and
Environmental Standards {(http://www.undp.org/ses) and related Accountability Mechanism
(http://www.undp.org/secu-srm).

5. The Implementing Partner shall: (a) conduct project and programme-related activities in a manner consistent with the
UNDP Social and Environmental Standards, (b) implement any management or mitigation plan prepared for the project or
programme to comply with such standards, and {c} engage in a constructive and timely manner to address any concerns
and complaints raised through the Accountability Mechanism. UNDP will seek to ensure that communities and other
project stakeholders are informed of and have access to the Accountability Mechanism.

6. Al signatories to the Project Document shall cooperate in good faith with any exercise to evaluate any programme or
project-related commitments or compliance with the UNDP Social and Environmental Standards. This includes

providing access to project sites, relevant personnel, information, and documentation.

7. The Implementing Partner will take appropriate steps to prevent misuse of funds, fraud or corruption, by its
officials, consultants, responsible parties, subcontractors and sub-recipients in implementing the project or using
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10.

1.

12.

UNDP funds. The Implementing Partner will ensure that its financial management, anti-corruption and anti-fraud
policies are in place and enforced for all funding received from or through UNDP.

The requirements of the following documents, then in force at the time of signature of the Project Document,
apply to the Implementing Partner: (a) UNDP Policy on Fraud and other Corrupt Practices and (b) UNDP Office of
Audit and Investigations Investigation Guidelines. The Implementing Partner agrees to the requirements of the
above documents, which are an integral part of this Project Document and are available online at www.undp.org.

In the event that an investigation is required, UNDP has the obligation to conduct investigations relating to any
aspect of UNDP projects and programmes. The Implementing Partner shall provide its full cooperation, including
making available personnel, relevant documentation, and granting access to the Implementing Partner’s (and its
consultants’, responsible parties’, subcontractors’ and sub-recipients’) premises, for such purposes at reasonable
times and on reasonable conditions as may be required for the purpose of an investigation. Should there be a
limitation in meeting this obligation, UNDP shall consult with the Implementing Partner to find a solution.

The signatories to this Project Document will promptly inform one another in case of any incidence of
inappropriate use of funds, or credible allegation of fraud or corruption with due confidentiality.

Where the Implementing Partner becomes aware that a UNDP project or activity, in whole or in part, is the focus
of investigation for alleged fraud/corruption, the Implementing Partner will inform the UNDP Resident
Representative/Head of Office, who will promptly inform UNDP’s Office of Audit and Investigations (OAl). The
Implementing Partner shall provide regular updates to the head of UNDP in the country and OAI of the status of,
and actions relating to, such investigation.

Should UNDP refer to the relevant national authorities for appropriate legal action any alleged wrongdoing
relating to the project, the Government will ensure that the relevant national authorities shall actively investigate
the same and take appropriate legal action against all individuals found to have participated in the wrongdoing,
recover and return any recovered funds to UNDP.

The Implementing Partner shall ensure that all of its obligations set forth under this section entitled “Risk
Management” are passed on to each responsible party, subcontractor and sub-recipient and that all the clauses
under this section entitled “Risk Management Standard Clauses” are included, mutatis mutandis, in all sub-
contracts or sub-agreements entered into further to this Project Document.

Xl.

ANNEXES

Project Quality Assurance Report
Social and Environmental Screening

Risk Analysis.

W N R

Capacity Assessment: Results of capacity assessments of Implementing Partner (including HACT
Micro Assessment)

bl

Project Board Terms of Reference and TORs of key management positions

Standard Letter of Agreement between UNDP and Ministry of Employment and Labour Relations
of the Republic of Uzbekistan for the provision of support services to the «Promoting youth
employment in Uzbekistan» project
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ANNEX 2. SOCIAL AND ENVIRONMENTAL RISK SCREENING CHECKLIST

tial Social and E .
A . Answer

Principles 1: Human Rights (Yes/No)

1. Could the Project lead to adverse impacts on enjoyment of the human rights (civil, political, economic, No
social or cultural) of the affected population and particularly of marginalized groups?

2. Is there a likelihood that the Project would have inequitable or discriminatory adverse impacts on No
affected populations, particularly people living in poverty or marginalized or excluded individuals or
groups?*

3. Could the Project potentially restrict availability, quality of and access to resources or basic services, in No
particular to marginalized individuals or groups?

4, Is there a likelihood that the Project would exclude any potentially affected stakeholders, in particular No
marginalized groups, from fully participating in decisions that may affect them?

5. Is there a risk that duty-bearers do not have the capacity to meet their obligations in the Project? Yes

6. Is there a risk that rights-holders do not have the capacity to claim their rights? No

7. Have local communities or individuals, given the opportunity, raised human rights concerns regarding No
the Project during the stakeholder engagement process?

8. Is there a risk that the Project would exacerbate conflicts among and/or the risk of violence to project- No
affected communities and individuals?

Principle 2: Gender Equality and Women’s Empowerment

1. Is there a likelihood that the proposed Project would have adverse impacts on gender equality and/or No
the situation of women and girls?

2. Would the Project potentially reproduce discriminations against women based on gender, especially No
regarding participation in design and implementation or access to opportunities and benefits?

3. Have women's groups/leaders raised gender equality concerns regarding the Project during the No
stakeholder engagement process and has this been included in the overall Project proposal and in the
risk assessment?

4, Would the Project potentially limit women's ability to use, develop and protect natural resources, taking No
into account different roles and positions of women and men in accessing environmental goods and
services?

For example, activities that could lead to natural resources degradation or depletion in communities who
depend on these resources for their livelihoods and well being

Principle 3: Environmental Sustainability: Screening questions regarding environmental risks are

encompassed by the specific Standard-related questions below

Standard 1: Biodiversity Conservation and Sustainable Natural Resource Management

1.1 Would the Project potentially cause adverse impacts to habitats (e.g. modified, natural, and critical No
habitats) and/or ecosystems and ecosystem services?

Forexample, through habitat loss, conversion or degradation, fragmentation, hydrological changes

1.2 Are any Project activities proposed within or adjacent to critical habitats and/or environmentally No
sensitive areas, including legally protected areas (e.g. nature reserve, national park), areas proposed for
protection, or recognized as such by authoritative sources and/or indigenous peoples or local

44 Prohibited grounds of discrimination include race, ethnicity, gender, age, language, disability, sexual orientation, religion,
political or other opinion, national or social or geographical origin, property, birth or other status including as an indigenous
person or as a member of a minority. References to “women and men” or similar is understood to include women and men, boys
and girls, and other groups discriminated against based on their gender identities, such as transgender people and transsexuals.

33



communities?

1.3 Does the Project involve changes to the use of lands and resources that may have adverse impacts on | NO
habitats, ecosystems, and/or livelihoods? (Note: if restrictions and/or limitations of access to lands would
apply, refer to Standard 5)

14 Would Project activities pose risks to endangered species? No
1.5 Would the Project pose a risk of introducing invasive alien species? No
1.6 Does the Project involve harvesting of natural forests, plantation development, or reforestation? No

1.7 Does the Project involve the production and/or harvesting of fish populations or other aquatic species? No

1.8 Does the Project involve significant extraction, diversion or containment of surface or ground water? No

For example, construction of dams, reservoirs, river basin developments, groundwater extraction

1.9 Does the Project involve utilization of genetic resources? (e.g. collection and/or harvesting, commercial | No
development)

1.10  Would the Project generate potential adverse transboundary or global environmental concerns? No

1.11  Would the Project result in secondary or consequential development activities which could lead to | No
adverse social and environmental effects, or would it generate cumulative impacts with other known
existing or planned activities in the area?

For example, a new road through forested lands will generate direct environmental and social impacts (e.g.
felling of trees, earthworks, potential relocation of inhabitants). The new road may also facilitate
encroachment on lands by illegal settlers or generate unplanned commercial development along the route,
potentially in sensitive areas. These are indirect, secondary, or induced impacts that need to be considered.
Also, if similar developments in the same forested area are planned, then cumulative impacts of multiple
activities (even if not part of the same Project) need to be considered.

Standard 2: Climate Change Mitigation and Adaptation

2.1 Will the proposed Project result in significant®® greenhouse gas emissions or may exacerbate climate | No
change?

2.2 Would the potential outcomes of the Project be sensitive or vulnerable to potential impacts of climate | No
change?

23 Is the proposed Project likely to directly or indirectly increase social and environmental vulnerability to | No
climate change now or in the future (also known as maladaptive practices)?

For example, changes to land use planning may encourage further development of floodplains, potentially
increasing the population’s vulnerability to climate change, specifically flooding

Standard 3: Community Health, Safety and Working Conditions

3.1 Would elements of Project construction, operation, or decommissioning pose potential safety risks to | No
local communities?

3.2 Would the Project pose potential risks to community health and safety due to the transport, storage, and | No
use and/or disposal of hazardous or dangerous materials (e.g. explosives, fuel and other chemicals
during construction and operation)?

33 Does the Project involve large-scale infrastructure development (e.g. dams, roads, buildings)? No

34 Would failure of structural elements of the Project pose risks to communities? {e.g. collapse of buildings | No
or infrastructure)

35 Would the proposed Project be susceptible to or lead to increased vulnerability to earthquakes, | No
subsidence, landslides, erosion, flooding or extreme climatic conditions?

3.6 Would the Project result in potential increased health risks (e.g. from water-borne or other vector-borne | No
diseases or communicable infections such as HIV/AIDS)?

37 Does the Project pose potential risks and vulnerabilities related to occupational health and safety due to | No
physical, chemical, biolegical, and radiological hazards during Project construction, operation, or
decommissioning?

4 n regards to COz, ‘significant emissions’ corresponds generally to more than 25,000 tons per year (from both direct
and indirect sources). [The Guidance Note on Climate Change Mitigation and Adaptation provides additional information
on GHG emissions.]
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3.8 Does the Project involve support for employment or livelihoods that may fail to comply with national | No
and international labor standards (i.e. principles and standards of ILO fundamental conventions)?

3.9 Does the Project engage security personnel that may pose a potential risk to health and safety of | No
communities and/or individuals (e.g. due to a lack of adequate training or accountability)?

Standard 4: Cultural Heritage

4.1 Will the proposed Project result in interventions that would potentially adversely impact sites, structures, | No
or objects with historical, cultural, artistic, traditional or religious values or intangible forms of culture
{e.g. knowledge, innovations, practices)? (Note: Projects intended to protect and conserve Cultural
Heritage may also have inadvertent adverse impacts)

4.2 Does the Project propose utilizing tangible and/or intangible forms of cultural heritage for commercial or | No
other purposes?

Standard 5: Displacement and Resettlement

5.1 Would the Project potentially involve temporary or permanent and full or partial physical displacement? | No

52 Would the Project possibly result in economic displacement (e.q. loss of assets or access to resources due | No
to land acquisition or access restrictions — even in the absence of physical relocation)?

53 Is there a risk that the Project would lead to forced evictions?+6 No

54 Would the proposed Project possibly affect land tenure arrangements and/or community based | No
property rights/customary rights to land, territories and/or resources?

Standard 6: Indigenous Peoples

6.1 Are indigenous peoples present in the Project area {including Project area of influence)? No

6.2 Is it likely that the Project or portions of the Project will be located on lands and territeries claimed by | No
indigenous peoples?

6.3 Would the proposed Project potentially affect the human rights, lands, natural resources, territories, and | No
traditional livelihoods of indigenous peoples (regardless of whether indigenous peoples possess the
legal titles to such areas, whether the Project is located within or outside of the lands and territories
inhabited by the affected peoples, or whether the indigenous peoples are recognized as indigenous
peoples by the country in question)?

If the answer to the screening question 6.3 is "yes” the potential risk impacts are considered poten tially severe
and/or critical and the Project would be categorized as either Moderate or High Risk.

6.4 Has there been an absence of culturally appropriate consultations carried out with the objective of | No
achieving FPIC on matters that may affect the rights and interests, lands, resources, territories and
traditional livelihoods of the indigenous peoples concerned?

6.5 Does the proposed Project involve the utilization and/or commercial development of natural resources | No
on lands and territories claimed by indigenous peoples?

6.6 Is there a potential for forced eviction or the whole or partial physical or economic displacement of | No
indigenous peoples, including through access restrictions to lands, territories, and resources?

6.7 Would the Project adversely affect the development priorities of indigenous peoples as defined by | No
them?

6.8 Would the Project potentially affect the physical and cultural survival of indigenous peoples? No

6.9 Would the Project potentially affect the Cultural Heritage of indigenous peoples, including through the | No
commercialization or use of their traditional knowledge and practices?

Standard 7: Pollution Prevention and Resource Efficiency

7.1 Would the Project potentially result in the release of pollutants to the environment due to routine or | NO
non-routine circumstances with the potential for adverse local, regional, and/or transboundary impacts?

4 Forced evictions include acts and/or omissions involving the coerced or involuntary displacement of individuals, groups, or
communities from homes and/or lands and common property resources that were occupied or depended upon, thus
eliminating the ability of an individual, group, or community to reside or work in a particular dwelling, residence, or location
without the provision of, and access to, appropriate forms of legal or other protections.
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7.2

Would the proposed Project potentially result in the generation of waste (both hazardous and non-
hazardous)?

No

7.3

Will the proposed Project potentially involve the manufacture, trade, release, and/or use of hazardous
chemicals and/or materials? Does the Project propose use of chemicals or materials subject to
international bans or phase-outs?

For example, DDT, PCBs and other chemicals listed in international conventions such as the Stockholm
Conventions on Persistent Organic Pollutants or the Montreal Protocol

No

74

Will the proposed Project involve the application of pesticides that may have a negative effect on the
environment or human health?

No

7.5

Does the Project include activities that require significant consumption of raw materials, energy, and/or
water?

No
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ANNEX 3 RISK ANALYSIS.

may change its
focus away from

youth
employment,
introduce
changes in
government staff
and restructure
the government
agencies and
ministries,

particularly  of
MELR.

from vyouth promotion
and changes in
government structure

It is unlikely that
Government will shift its
focus on promoting youth
employment since there
is an overall consensus in
the government and
shared by international
development
organizations, of the
importance of this issue
on economic
development, security
and overall stability in the
country.

Enter probability on a
scale from 1 (low) to 5

(high)
P=1

codify knowledge
(transfer
knowledge through
instructions,
manuals and etc.)
and strengthen
partner’s
institutional
capacity, so that
critical information
/capacities remain
even if staff
changes.

RISK LOG

Project Title: Promoting Youth Employment in Uzbekistan Award ID: Date:
# | Description | Date Identified | Type | Impact& Countermeasures / | Owner | Submitted, | Last Status
S . | Probability Mngtresponse | |updatedby |Update |
1 | In line with the | Project Political The project may face | To address this risk, | Project Programme |

Government’s development Organizational difficulties with | the project will | Manager Coordinator,

reform agenda, | phase implementation due to | work with several SDC

the government | 5018 shift of policy focus away | partners, and will
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Enter impact on a scale
from 1 (low) to 5 (high)

[=5

Potential of | Project Economic Potential economic The project will | Project Programme
worsening of | development slowdown in Uzbekistan’s | monitor economic | Manager Coordinator,
overall economic | phase main trading partners, | development SDC
situation, which | 5018 such as Russia, and | trends in order to
may  negatively unfavourable floatation | be able to address
affect the level of of the exchange rate, may | any arising
employment negatively affect export | concerns.

oriented sectors such as

textiles, agriculture,

which employ

considerable amount of

workforce and  thus,

require re-alignment of

project activities

P=2

=2
Regulatory Project Regulatory Government is | The project will be | Project Programme
limitations of | development experimenting with PPP | in close contact | Manager Coordinator,
Public — Private | phase schemes and | with the initiators SDC

Partnership
schemes

2018

development of a single
regulatory act that would
create a framework to
cover all PPP schemes
may leave PPP schemes
developed under the
project irrelevant.

of regulatory act to
ensure that PPP
schemes proposed
within the project
fit into new
regulatory

framework.
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P =2

=2
Consistency  of | Project Organizational Rapid changes and Project Programme
Government development reappointments in the | The project will | Manager Coordinator,
organizational phase government institutions | work to engage SDC
structure  and | 2018 may cause the loss of the | wide  range  of
institutional institutional memory and | national  partners
memory. therefore  affect the | to its activities as

achievement  of  the | well as document

project outputs. the progress and

p=3 issues in the form

of analytical
1=2 documents and
policy briefs.

Availability of | Project Social This may cause delays in | To address this risk, | Project Programme
sufficient development implementing pilot | the project will | Manager Coordinator,
number of | phase business projects closely work with a SDC
sustainable 2018 P=1 wide number of
women’s =2 partners, such as
business  start- Ccl, Business
ups in the Women

regions.

Association, Youth
Union, commercial
banks and use
events (seminars,
meeting and etc) to
reach out to
potential  project
clients.
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ANNEX 4. CAPACITY ASSESSMENT

Key Implementing partner: MINISTRY OF EMPLOYMENT AND LABOR RELATIONS OF THE REPUBLIC OF
UZBEKISTAN

The Ministry of Employment and Labor Relations of the Republic of Uzbekistan is the main state institution
responsible for labour, employment, and social protection policy making. The ministry is tasked with the
development and regulation of labour market and ensuring employment of population, regulation of
labour relations and labour protection, provision of social services for population and medical-social
rehabilitation of persons with disabilities.

The mission of the Ministry is to ensure that every citizen of Uzbekistan enjoys constitutional right to work,
free choice of work, fair conditions of labour and protection against unemployment in the procedure
specified by law, social security in old age, in the event of disability and loss of the bread-winner, as well as
in some other cases specified by law.

The last structure of the Ministry was renewed in accordance with President’s Decree Ne UP — 5052 and
President’s Decision PP -3001 from May 24, 2017. In accordance with the Decree the ministry’s main tasks
include:

- Development of regional and sectoral employment programs and forming government’s demand
for creating new jobs for vulnerable group of people

- Assistance with employment and attracting to public works;

- Improving professional development and vocational training;

- Assistance with job placement of college and university graduates;

- Development of regulatory framework and conducting regulatory oversight;

- Developing competitive environment for private sector development in employment promotion;
- Introduction of IT based technologies into process of employment and labour relations;

- Public awareness raising on employment rights and labour relations;

- Conducting monitoring over social payments.

The Ministry undertakes these tasks through Central Office in Tashkent and through 12 regional
departments with head offices in regional centers, Centers for Employment, Centers for Professional
Development and specialized training centers. The Ministry has more than 1500 staff.

The Ministry has successful experience with implementing joint initiatives in collaboration with NGOs,
international organizations such as UNDP, World Bank, ILO and others.

The organization has institutional and human capacity for the joint implementation of the project.
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ANNEX 5. TERMS OF REFERENCE FOR PROJECT BOARD AND KEY PROJECT POSITIONS

TERMS OF REFERENCE
A) PROJECT BOARD

Composition and organization: The Project Board contains three roles, including (1) an executive: individual
representing the project ownership to chair the group; (2) senior supplier: individual or group representing
the interests of the parties concerned which provide funding and/or technical expertise to the project; and
(3) senior beneficiary: individual or group of individuals representing the interests of those who will
ultimately benefit from the project.

I. Specific responsibilities
1. Initiating a project:
- Agree on PM’s responsibilities, as well as the responsibilities of the other members of the Project
Management team,;
- Delegate any Project Assurance function as appropriate;
- Review and appraise detailed Project Plan and AWP, including Atlas reports covering activity
definition, quality criteria, issue log, updated risk log and the monitoring and communication plan.
2. Running a project:

- Provide overall guidance and direction to the project, ensuring it remains within any specified
constraints;

- Address project issues as raised by the Project Manager;

- Provide guidance and agree on possible countermeasures/management actions to address specific
risks;

- Agree on Project Manager’s tolerances in the Annual Work Plan and quarterly plans when
required;

- Conduct regular meetings to review the Project Quarterly Progress Report and provide direction
and recommendations to ensure that the agreed deliverables are produced satisfactorily according
to plans.

- Review Combined Delivery Reports (CDR) prior to certification by the Implementing Partner;

- Appraise the Project Annual Review Report, make recommendations for the next AWP, and inform
the Outcome Board about the results of the review.

- Review and approve end project report, make recommendations for follow-on actions;

- Provide ad-hoc direction and advice for exception situations when project manager’s tolerances
are exceeded;

- Assess and decide on project changes through revisions;

3. Closing a project:

- Assure that all Project deliverables have been produced satisfactorily;

- Review and approve the Final Project Review Report, including Lessons-learned;

- Make recommendations for follow-on actions to be submitted to the Outcome Board;
- Commission project evaluation (only when required by partnership agreement)

- Notify operational completion of the project to the Outcome Board.

Il. Executive — National Project Coordinator

The Executive is ultimately responsible for the project, supported by the Senior Beneficiary and Senior
Supplier. The Executive’s role is to ensure that the project is focused throughout its life cycle on achieving
its objectives and delivering outputs that will contribute to higher level outcomes. The Executive has to
ensure that the project gives value for money, ensuring a cost-conscious approach to the project, balancing
the demands of beneficiary and supplier. Specific Responsibilities {(as part of the above responsibilities for
the Project Board)

- Ensure that there is a coherent project organization structure and logical set of plans
- Set tolerances in the AWP and other plans as required for the Project Manager
- Monitor and control the progress of the project at a strategic level
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- Ensure that risks are being tracked and mitigated as effectively as possible
- Brief Qutcome Board and relevant stakeholders about project progress
- Organize and chair Project Board meetings

The following documents shall be signed by the NPC:
1. Administrative and financial documents:

- Project revisions (if the project total budget or duration of the project is being changed)
- Combined Delivery Reports
- Transfer of Assets Form

2. Monitoring and evaluation of the project

- Minutes of the Project Board meetings
- Final review report

1. Senior Beneficiary

The Senior Beneficiary is responsible for validating the needs and for monitoring that the solution will meet
those needs within the constraints of the project. This role represents the interests of all those who will
benefit from the project, or those for whom the deliverables resulting from activities will achieve specific
output targets. The Senior Beneficiary role monitors progress against targets and quality criteria. Specific
Responsibilities (as part of the above responsibilities for the Project Board)

- Ensure the expected output(s) and related activities of the project are well defined

- Make sure that progress towards the outputs required by the beneficiaries remains consistent
from the beneficiary perspective

- Promote and maintain focus on the expected project output(s)

- Prioritise and contribute beneficiaries’ opinions on Project Board decisions on whether to
implement recommendations on proposed changes

- Resolve priority conflicts

The assurance responsibilities of the Senior Beneficiary are to check that:

- Specification of the Beneficiary’s needs is accurate, complete and unambiguous

- Implementation of activities at all stages is monitored to ensure that they will meet the
beneficiary’s needs and are progressing towards that target

- Impact of potential changes is evaluated from the beneficiary point of view

- Risks to the beneficiaries are frequently monitored

V. Senior Supplier

The Senior Supplier represents the interests of the parties which provide funding and/or technical
expertise to the project (designing, developing, facilitating, procuring, implementing). The Senior Supplier’s
primary function within the Board is to provide guidance regarding the technical feasibility of the project.
The Senior Supplier role must have the authority to commit or acquire supplier resources required. Specific
Responsibilities (as part of the above responsibilities for the Project Board) ‘

- Make sure that progress towards the outputs remains consistent from the supplier perspective

- Promote and maintain focus on the expected project output(s) from the point of view of supplier
management

- Ensure that the supplier resources required for the project are made available

- Contribute supplier opinions on Project Board decisions on whether to implement
recommendations on proposed changes

- Arbitrate on, and ensure resolution of, any supplier priority or resource conflicts

The supplier assurance role responsibilities are to:

- Advise on the selection of strategy, design and methods to carry out project activities

- Ensure that any standards defined for the project are met and used to good effect

- Monitor potential changes and their impact on the quality of deliverables from a supplier
perspective

- Monitor any risks in the implementation aspects of the project
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B) PROJECT ASSURANCE

Overall responsibility: Project Assurance is the responsibility of each Project Board member; however the
role can be delegated. The Project Assurance role supports the Project Board by carrying out objective and
independent project oversight and monitoring functions. This role ensures appropriate project
management milestones are managed and completed.

Project Assurance has to be independent of the Project Manager; therefore, the Project Board cannot
delegate any of its assurance responsibilities to the Project Manager. A UNDP Programme Officer typically
holds the Project Assurance role.

The implementation of the assurance responsibilities needs to answer the question “What is to be
assured?”. The following list includes the key suggested aspects that need to be checked by the Project
Assurance throughout the project as part of ensuring that it remains relevant, follows the approved plans
and continues to meet the planned targets with quality:

- Maintenance of thorough liaison throughout the project between the members of the Project
Board.

- Beneficiary needs and expectations are being met or managed

- Risks are being controlled

- Adherence to the Project Justification (Business Case)

- Projects fit with the overall Country Programme

- The right people are being involved

- Anacceptable solution is being developed

- The project remains viable

- The scope of the project is not “creeping upwards” unnoticed

- Internal and external communications are working

- Applicable UNDP rules and regulations are being observed

- Any legislative constraints are being observed

- Adherence to RMG monitoring and reporting requirements and standards

- Quality management procedures are properly followed

- Project Board’s decisions are followed and revisions are managed in line with the required
procedures

Specific responsibilities would include:
1. Initiating a project
- Ensure that project outputs definitions and activity definition including description and quality
criteria have been properly recorded in the Atlas Project Management module to facilitate
monitoring and reporting;
- Ensure that people concerned are fully informed about the project
- Ensure that all preparatory activities, including training for project staff, logistic supports are timely
carried out
2. Running a project

- Ensure that funds are made available to the project;

- Ensure that risks and issues are properly managed, and that the logs in Atlas are regularly updated;

- Ensure that critical project information is monitored and updated in Atlas, using the Activity
Quality log in particular;

- Ensure that Project Quarterly Progress Reports are prepared and submitted on time, and according
to standards in terms of format and content quality;

- Ensure that CDRs and FACE are prepared and submitted to the Project Board and Outcome Board;

- Perform oversight activities, such as periodic monitoring visits and “spot checks”.

- Ensure that the Project Data Quality Dashboard remains “green”

3. Closing a project

- Ensure that the project is operationally closed in Atlas;

- Ensure that all financial transactions are in Atlas based on final accounting of expenditures;

- Ensure that project accounts are closed and status set in Atlas accordingly.
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PROJECT SUPPORT

The Project Support role provides project administration, management and technical support to the
Project Manager as required by the needs of the individual project or Project Manager. The provision of
any Project Support on a formal basis is optional. It is necessary to keep Project Support and Project
Assurance roles separate in order to maintain the independence of Project Assurance.

Specific responsibilities: Some specific tasks of the Project Support would include:

Provision of administrative services:

e Set up and maintain project files

e Collect project related information data
e Update plans

¢ Administer the quality review process

¢ Administer Project Board meetings

Project documentation management:

e Administer project revision control
e Establish document control procedures
e Compile, copy and distribute all project reports

Financial Management, Monitoring and reporting

* Assist in the financial management tasks under the responsibility of the Project Manager
* Provide support in the use of Atlas for monitoring and reporting

Provision of technical support services

. Provide technical advices
. Review technical reports
. Monitor technical activities carried out by responsible parties
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C) PROJECT MANAGER

JOB INFORMATION

Job title: Project Manager

SCrange: SB4/3 (SC-9)

Duration of the service: 6 months (with possible extension)

Work status (full time / part time): Full time

Reports To: Head of Sustainable Development Cluster

FUNCTIONS/KEY OUTPUTS EXPECTED

Project Manager will work under the direct supervision of the UNDP Head of Sustainable Cluster and the
overall guidance of the National Project Coordinator. The Project Manager will ensure smooth and timely
delivery of operations in accordance with annual and quarterly work plans of the Project through
performing the following duties and responsibilities:

1. Overall project management:

Manage the realization of project outputs through activities;

Provide direction and guidance to project team(s)/ responsible party (ies);

Liaise with the Project Board/ its appointed Project Assurance role (UNDP Sustainable Development
Cluster) to assure the overall direction and integrity of the project;

Identify and obtain any support and advice required for the management, planning and control of the
project;

Responsible for project administration;

Liaise with any suppliers;

May also perform Team Manager and Project Support roles.

2. Running the project

Plan the activities of the project and monitor progress against the initial quality criteria;

Manage the project in accordance with the project document, UNDP rules and procedures;
Coordinate and manage Project’s day-to-day activities and its overall implementation process,
including planning and monitoring towards optimal use of resources, in an effort to ensure successful
achievement of the projects’ objectives;

Supervise the accomplishment of the Project work-plans, analyze emerging problems and take
adequate measures to ensure timely fulfilment of envisioned tasks;

Oversee selection, recruitment and supervision of the Project task teams and their activities, including
full-time and part-time national and international consultants;

Mobilize goods and services to initiative activities, including drafting TORs and work specifications;
Determine and implement partnership and fund raising strategy to further strengthen Projects’
activities;

Ensure that project contributes to the promotion of gender equality by reaching, involving and
benefiting both women and men in its activities (gender mainstreaming);

Monitor events as determined in the Monitoring & Communication Plan, and update the plan as
required;

Monitor financial resources and accounting to ensure accuracy and reliability of financial reports;
Manage and monitor the project risks as initially identified in the Project Document appraised by the
LPAC, submit new risks to the Project Board for consideration and decision on possible actions if
required; update the status of these risks by maintaining the Project Risks Log;

Be responsible for managing issues and requests for change by maintaining an Issues Log.

Prepare the Project Quarterly Progress Report (progress against planned activities, update on Risks
and Issues, expenditures) and submit the report to the Project Board and Project Assurance (UNDP
Sustainable Development Cluster);

45



¢ Prepare the Annual review Report, and submit the report to the Project Board and Project Assurance

(UNDP Sustainable Development Cluster);

Based on the review, prepare the AWP for the following year, as well as Quarterly Plans if required.

3. Closing the Project

Prepare Final Project Review Reports to be submitted to the Project Board;

Identify follow-on actions and submit them for consideration to the Project Board;

Manage the transfer of project deliverables, documents, files, equipment and materials to national
beneficiaries; '

Prepare final CDR for signature by UNDP and the Implementing Partner

COMPETENCIES AND CRITICAL SUCCESS FACTORS

l. Corporate Competencies:

Demonstrates commitment to UNDP’s mission, vision and values;

Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability;
Demonstrating/safeguarding ethics and integrity;

Demonstrate corporate knowledge and sound judgment;

Self-development, initiative-taking;

Acting as a team leader and facilitating team work;

Facilitating and encouraging open communication in the team, communicating effectively;
Creating synergies through self-control;

Managing conflict;

Learning and sharing knowledge and encourage the learning of others;

Informed and transparent decision making

Il. Functional Competencies:

1. Communications and Networking

Has excellent oral communication skills and conflict resolution competency to manage inter-group
dynamics and mediate conflicting interests of varied actors;

Has excellent written communication skills, with analytic capacity and ability to synthesize project
outputs and relevant findings for the preparation of quality project reports;

Maturity and confidence in dealing with senior and high ranking members of national and
international institutions, government and non-government.

2. Knowledge Management and Learning

Promotes a knowledge sharing and learning culture in the team through leadership and personal
example;

Actively mentoring project staff under her/his supervision;

Leadership and Self-Management;

Focus on results for the client and responds positively to feedback;

Consistently approaches work with energy and a positive, constructive attitude;

Remains calm, in control and good humored even under pressure;

Competent in leading team and creating team spirit, stimulating team members to produce quality
outputs in a timely and transparent fashion.

3. Development and Operational Effectiveness

Ability to organize and complete multiple tasks by establishing priorities;
Ability to handle a large volume of work possibly under time constraints.
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4. Job Knowledge/Technical Expertise

e Understands the main processes and methods of work regarding to the position
» Strives to keep job knowledge up-to-date through self-directed study and other means of learning;
¢ Demonstrates good knowledge of information technology and applies it in work assignments.

5. Leadership and Self-Management

¢ Builds strong relationships with clients, focuses on impact and result for the client and responds

positively to feedback;

* Consistently approaches work with energy and a positive, constructive attitude;
¢ Demonstrates good oral and written communication skills.

Iv. QUALIFICATION REQUIREMENTS

Education:

Experience:

Language Requirements:
Others:

Bachelors’ degree in labour economics, business management,
management, public policy or other related fields;

At least 4 years of progressive work experience in the field of economics
and/or project management in the sphere of economic development /
social development/employment promotion.

Work experience in any development organization is an advantage;
Fluency in English, proficiency in Uzbek and Russian;

Ability to use information and communication technology as a tool and
resource;

Experience in handling web-based management systems.
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D) ADMINISTRATIVE / FINANCE ASSISTANT

JOB INFORMATION

Job title: Administrative/Finance Assistant
SC range: SB3/2 (SC-6)
Work status (full time / part time):  Full time

Reports To: Project Manager

FUNCTIONS/KEY OUTPUTS EXPECTED

Under the guidance and direct supervision of Project Manager, the Administrative Finance Assistant provides
financial services ensuring high quality, accuracy and consistency of work. The Administrative Finance Assistant
works in close collaboration with the Government Counterparts, project, operations, and UNDP Programme’s
personnel in the Country Office to exchange information and ensure consistent service delivery.

Be responsible for office logistics, travel arrangements as well as recruitment/extension/separation of the
project personnel in accordance with UNDP corporate rules and procedures;

Encourage awareness of and promotion of gender equality among project staff and partners;

Based on consultations with Project Manager and UNDP Business Center to perform procurement related
operations in accordance with UNDP rules and procedures;

Prepare all financial and administrative documents related to the project implementation in accordance
with the UNDP rules and procedures, maintain project’s expenditures and commitments shadow budget;
Develop quarterly and annual budget plans for recruitment of personnel; maintain financial records and
monitoring systems to record and reconcile expenditures, balances, payments and other data for day-to-
day transaction and reports;

Advise and assist Project staff, experts and consultants on all respects of allowances, salary advances, travel
claims and other financial and administrative matters, and calculate and authorize payments due for claims
and services;

Prepare detailed cost estimates and participates in budget analysis and projections as required to handle all
financial operations of the project office, make cash payments and reconcile all accounts in required time
frame;

Maintain, update and transmit inventory records of non-expendable equipment in accordance with UNDP
rules; ‘

Perform cash custodian’s duties being primarily responsible for project’s cash disbursements and maintain
project’s petty cash book and payrolls related to the regional offices;

Ensure leave monitoring of project staff, check the accuracy and proper completion of monthly leave
reports;

Analyse the potential problems concerning administrative-financial issues and take respective measures to
provide adequate project’s resources in time for implementation of the project activities;

Define the cost-effective measures for optimal use of resources of the project;

Ensure full compliance of administrative and financial processes and financial records with UNDP rules,
regulations, policies and strategies.

QUALIFICATION REQUIREMENTS

Education: University degree in Business Administration, Finance and/or Economics;

Experience: At least 2-3 years of relevant work experience;

Language Requirements: Fluency in English and Russian (both written and spoken), knowledge of Uzbek
is an asset.

Others: Ability to use information and communication technology as a tool and

resource; knowledge of and experience in gender mainstreaming is an asset;
experience in handling web-based management systems.
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STANDARD LETTER OF AGREEMENT BETWEEN UNDP AND MINISTRY OF EMPLOYMENT AND
LABOUR RELATIONS OF THE REPUBLIC OF UZBEKISTAN FOR THE PROVISION OF SUPPORT
SERVICES TO THE «<PROMOTING YOUTH EMPLOYMENT IN UZBEKISTAN» PROJECT
ID 00117522

Dear Mr. Kudbiev,

1. The United Nations Development Programme (UNDP) and the National Implementing Partner — The
Ministry of Employment and Labour Relations (hereinafter referred to as “Ministry”) hereby agree that the
UNDP country office may provide support services for nationally managed project, at the request of the
Ministry, as described in the project document between the UNDP and the Ministry for the project
“Promoting Youth Employment in Uzbekistan” ATLAS ID 00117522 (hereinafter referred to as “the
Project”), which will be implemented by __the Ministry of Employment and Labour Relations

2. The UNDP country office may provide support services for assistance with reporting requirements
and direct payment. In providing such support services, the UNDP country office shall ensure that the capacity
of the MINISTRY is strengthened to enable it to carry out such activities directly. The costs incurred by the
UNDP country office in providing such support services shall be recovered from the administrative budget of
the Project.

3. The UNDP country office may provide, at the request of the MINISTRY, the following support
services for the activities of the Project:

(a) Identification and/or recruitment of project and programme personnel and consultants;

(b) Identification and facilitation of training activities, seminars and workshops;

(c) Procurement of goods and services;

(d) Processing of payments, disbursements and other financial transactions;

() Administrative services including travel authorization, visa requests and other arrangements;

4. The procurement of goods and services and the recruitment of the Project personnel by the UNDP
country office shall be in accordance with the UNDP regulations, rules, policies and procedures. Support
services described in paragraph 3 above shall be detailed in an annex to the project document, in the form
provided in the Attachment hereto. If the requirements for support services by the country office change
during the life of the Project, the annex to the project document will be revised with the mutual agreement of
the UNDP Resident Representative and the MINISTRY.

5. The relevant provisions of the Standard Basic Assistance Agreement (SBAA) between the
Government of Uzbekistan and the UNDP, signed by Parties on 10th June 1993, including the provisions on
liability and privileges and immunities, shall apply to the provision of such support services. The Government
shall retain overall responsibility for the nationally managed Project through its Ministry. The responsibility
of the UNDP country office for the provision of the support services described herein shall be limited to the
provision of such support services detailed in the annex to the project document.

6. Any claim or dispute arising under or in connection with the provision of support services by the
UNDP country office in accordance with this letter shall be handled pursuant to the relevant provisions of the
SBAA.



7. The manner and method of cost-recovery by the UNDP country office in providing the support
services described in paragraph 3 above shall be specified in the annex to the project document.

8. The UNDP country office shall submit progress reports on the support services provided and shall
report on the costs reimbursed in providing such services, as may be required.

9. Any modification of the present arrangements shall be effected by mutual written agreement of the
parties hereto.

10. Upon the signature, this letter shall constitute an agreement between the Ministry of Uzbekistan and
UNDP on the terms and conditions for the provision of support services by the UNDP country office for the
Project.

Lor the MINISTRY of Uzbekistan: On behalf of UNDP:
Name

Position Resident Representative
Organization UNDP Uzbekistan

Date: Date:




Attachment

DESCRIPTION OF UNDP COUNTRY OFFICE SUPPORT SERVICES

1. Reference is made to consultations between the MINISTRY and UNDP with respect to the provision of

(“the Project™).

3. Support services to be provided:

support services by the UNDP country office for the nationally managed project Promoting Youth
Employment in Uzbekistan and number

In accordance with the provisions of the letter of agreement signed on [insert date of agreement] and the
project document, the UNDP country office shall provide support services for the Project as described
below.

Cost to UNDP of Amount in USD and
Support services providing such support | method of reimbursement
(insert description) services (where of UNDP (where
appropriate)! appropriate)
Recruitment services
1. Staff selection and recruitment process

(Service Contract - SC)

Advertising 562.86 562.86 | per case
Short-listing
Interviewing

2. Staff HR & Benefits Administration &

Management one time,
the issuance of a contract, and 194.56 194.56 per staff
again at separation)

3. Recurrent personnel management services: Staff
Payroll & Banking (Service Contract - SC)
Administration & Management
Payroll validation, disbursement annual fee,
. 424.97 424.97 | per staff, per
Performance evaluation
Extension, promotion, entitlements calendar year
Leave monitoring
Income statement production
4. Flle maintenance (SC/IC) 18.79 18.79 | per person
5. Issuance of Employment Certificates 15.76 15.76 | per person
6. Recruitment from the Roster of Good candidates 135.33 135.33 | per person
7. Consultant recruitment
Advertising (20%)
Short-listing & selection (40%) 220.11 220.11 | per case
Issue contract IC or RLA
Issue Purchase Order (PO) (40%)
8. Vendor profile creation in system 18.04 18.04 | per vendor
9. Interns Management 63.35 63.35 | per person

! The prices are given as of Y2018 and shall be subject to annual revision.




10. Assistance in SDS Registration (letter, labor book, ]

list of documents, Visifing SDS)( 44.93 44.93 | per person

11. Assistance with issuance of UN ID card 4.70 4.70 per ID

12. Retainer (e.g. translator) personnel

recruitme(nt/gTOR veriﬁgal‘zion 316 316 per person
Finance services

1. Payment process 36.48 36.48 | per payment

2. GL Journal entry (GLJE) 19.21 19.21 | per transaction

3. Deposit 7.92 7.92 per transaction

4. F10 settlement (simple) 23.12 23.12 | peritem

5. F10 settlement (complex) 30.97 3.097 [ peritem

6. AR issue/Apply Deposit only 21.74 21.74

Administrative services

1. Hotel reservation 9.27 9.27 per person

2. Visa support 32.75 32.75 | per person

3. Accreditation 36.49 36.49 | peritem

4, Organiz.ing coffee breaks in UNDP CO premises 13.94 13.94 | per person

(for projects)
5. Supporting event management arrangements:
sending requests for quotation, communication with
event management companies, follow up on 201.6 201.6 | per event
documentation processing: invoices, registration of
participants etc.

6. Rentof UN vehicle (including driver + fuel) 1.32 132 per km
outside Tashkent 18.11 18.11 | per hour
in Tashkent during working hours ) )

7. Alrport.plck up w/UN car arrival/departure 54.33 5433 | per item
during working hours 81.50 81.50 i

. . . . per item
outside working hours

8. Car washing arrangements 29.01 2901 | Peritem

annual fee

9. Taxi services reconciliation 33.91 33.91 | peritem

10. Processing documents for mobile services 21.93 21.93 | per case

1. Processing documents for fuel consumption 24.78 24.78 | per case

12. Letters — NVs, outgoing letters 22.68 22.68 | peritem

13. Request for air and train tickets 13.48 13.48 | per ticket

14. Travel authorization (PO/e-req.) 30.93 30.93 | per case

15. Disposal of equipment 258.41 258.41 | per case

Information technology services

1. undp.org email account 13.39 1339 | P mailbox per

month

2. Technical support to users (installation of software,

ICT consulting, support in acquisition of ICT 20 20 per hour
hardware/software, etc.)

3. Use copying facilities of the CO 0.06 0.06 per page

4. Rent of conference room, including PC, projector, 100 100 per day

sound system-fee

Procurement services

1. Procurement process involving CAP, RACP, ACP

508.05 508.05 per case

The process includes:




- identification and selection (50%)
- contracting/issue Purchase Order (PO) (25%)
- follow up- (25%)

2. Procurement process not involving CAP
The process includes:

- identification and selection (50%) 20470 204.70 | per case
- contracting/issue Purchase Order (PO) (25%)
- follow up- (25%)

3. Power of Attorney issuance 13.44 13.44 per item

4. Description of functions and responsibilities of the parties involved shall be regulated as specified in the
project document.



MPOrPAMMA PABBUTUNA OPIAHUSALINM OB bEAUHEHHbBIX HALIUWA

MPOEKTHbIA JOKYMEHT (U[N|

[Y36ekucTaH] ﬂ

HavmeHosaHue npoekra: CoencTBUE 3aHATOCTM MONOAEKMN B Y3beKkucTaHe Empowered lives
Resilient nations.

Homep npoekra: 00117522

UcnonHutenbHblii naptHep: MUHUCTEPCTBO 3aHATOCTUA U TPYA0BbIX OTHOLWEHUE
HOpyrue naptHépbl: O61aCcTHLIE XOKUMUATBI (OpPraHbl BNaCTU Ha MecTax)
Pacnonomenue npoekra: TawkeHT, Y3bexkucraH

fata nposepeHuna 3acefaHus
Hauyano npoekra: sHBapb
2019 OkoHuaHue npoekra: gexkabpb 2021 HauunoHanbHOro KOomMuTETa Mo oueHKe

npoekra: 27 aexkabps 2018

Kpatkoe onucaHue

JTOT MPOEKT ABAAGTCA COBMECTHOW MHULMATMBOW MUHUCTEpPCTBa 3aHATOCTH W TPYA0BbIX OTHOWeEHWA (M3TO)
Pecnybauku Y3bekuctan u MPOOH. OH Hanpas/ieH Ha OKa3aHue COAEMCTBUA 3aHATOCTU MONOAENHM B Y3bekucrane, |
0CObeHHO Cpeay BbINYCKHUKOB KONNEAXKEH U YHUBEPCUTETOB, MONOAbIX KEHLLMH, BO3BPALLAIOWMXCA MUIPAHTOB M
APYrux yassumbix rpynn. Mpeanonaraerca okasakue coaeiicTeua npasuTenbcTey Y3bekucTaHa B peanusauuu psaa
aKTUBHbIX MHALMATUB B 061aCTV pbIHKa TPy/Aa, NPeAyCMOTPEHHbIX B CPeAHECPOUYHOM nporpamme npasuTenbCcTsa no
| NOBbIWEHUIO 3aHATOCTU. [leATENBHOCTb NO NPOEKTY BKAKOYAET TPYU OCHOBHbIX HanpaBieHHs:

1. MoAnep»KKa U coAeUCTBUE 3aHATOCTU MONIOARMKM NOCPEACTBOM aKTUBHON NONMTUKN Ha pbiHKe TpyAa
2. TpoABUIKEHWE MONOAEMHOTO M XEHCKOro NpeanpUHUMaTensCTa U BusHec-cTapTanos
3. PacwupeHue BosmoxkHocTeid M3TO ans npeAocTaBaeHNUs YCAYT N0 COASHCTBMIO 3aHATOCTU MONOAEMM

I H
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l. CUTYALUMOHHBbIN AHANU3 U MPOBNEMA PA3BUTUA

B Y36ekucTaHe ¢ cepegunHbl 2000-x roaos HabntogaeTca cTabuibHbIA SKOHOMUYECKMIA Nporpecc,
KaK C TOYKWM 3pEeHUA POoCTa, TaK U COKpalleHua begHocTu. CornacHo opuuUManbHOM CTAaTUCTUKE, B
nepuog c 2004 no 2016 rog poct BBI1 cocTtasnan B cpefHem 8 NPOLLEHTOB B roA. 3a 3TO e BpemA
BBIM Ha aywy HaceneHus Bbipoc ¢ 465 gonnapos CLUA po 2,110 gonnapos CLUA. Y36ekucTaH ¢
HaceneHnem npesbiwaowmm 32 MUIJIMOHA YenoBeK, U3 KOTopbix Ase TpeTn monoxe 30 ner,
ABNAETCA CaMOM TyCTOHAceNeHHoM cTpaHon B LleHTpanbHoOM Asuun. OduUManbHbIA YPOBEHb
6e3paboTuubl B Y3bekuncraHe yyTb Bbille 5%2. B To ke Bpemsa gaHHble MOT nokasbiBaloT 6onee
BbICOKMIA ypoBeHb 6e3paboTtuupl B YabekuncraHe, pasHyto 8,8% B 2016 roay>.

Bonpoc ¢ co3pgaHnem paboumx mect pelwaetcAa paButenbctBom Y3b6eKkucTaHa B paMKax pAsa
9KOHOMMWYECKMX CTPATerni, HanpaB/aeHHbIX, Cpean npoyero, Ha passuTne MYBb, yacTHOro cektopa
N NpeanpuHUMATENbCTBA, @ TaKXKe B pPaMKax MNpPoOrpamm aKTMBHOTO COAEMNCTBMA PA3BUTUIO
NPOMbILWAEHHOCTU U UHBECTUUMI. B pesynbTaTe fona manoro 6usHeca gocturna 56,9% 8 2016
rogy, U Ha Heé npuxogutca okono 70% obuwer 3aHATOCTM B cTpaHe. CoBcem HepasBHO
9KOHOMMYECKAa NOAUTUKA MpPaBUTENbCTBA BCTana Ha Kypc 6Gonbwen nubepanusaumm wu
OTKpbITOCTU. B ceHTabpe 2017 ropa* 6bina BHeapeHa cBoboaHas KOHBepTaLMA BaalOTbl U
Npom3oLLNa YHUPUKaALMA OBMEHHOIO Kypca, a UMNOPTHbIE Tapudbl BbINN 3HIUUTENBHO CHUMNKEHDI.
B COOTBETCTBMM C HaLMOHaNbHOM cpeaHecpouHoi Crpaterven peictemin 2017-2021 rr
Y36eKUCTaH TaKKe HaMepeH CyWeCTBEHHO YBE/INMYUTb YPOBEHb MPAMbIX WMHOCTPAHHbIX
WHBECTUUMIA B CTPaHy, pPaccMaTpuBasa WX B KayecTBe HEe[O0MCMNO/Ib30OBAHHOIO WCTOYHMKA
3KOHOMMYECKOro POCTa, KOHKYPEHTOCNOCOBHOCTM U co3aaHua pabounx mect’.

Hecmompsa Ha cmabunoHelii 3KoHomMu4Yeckuii pocm, pocm cpedHedyweeo20 0oxo0a, a makKxice
ymepeHHble oghuyudanbHble ypoeHU b6e3pabomuuybl, co3daHue AocmoliHbix pabovyux mecm u
60pbba c 6e3pabomuyeii ocmaromca 00HUM U3 2Aa8HbIX NPUOpPUMemos 045 npasumenbcmed
Y36ekucmaHa. AHanus, nposeaeHHbid MP/OOH n ApyrMmu mexKayHapoAHbIMU OpraHM3aLnaMm
(BB, ABP, GIZ), noKa3blBaeT, YTO BO3MOXKHOCTM Pa3/INYHbIX FPYNN HACeNEeHUA NOMYYUTb Bbirogy oT
Habnogaemoro pocta He OAMHAKOBbI, WM OLLYLAeTCA SBHAA HexBaTKa COOTBETCTBYHOLLMX
KayecTBEHHbIX pabouymx MecT, B 0COBEHHOCTU ANA MONOLENKN U KEHLLNH.

YpoBeHb 6e3pabotuubl cpean monogexku (17-18%) B 3 pasa Bbiwe, 4em 0PULUANbHDIN
cpeaHuit yposeHb 6e3pabotuubl. CornacHo oueHkam MOT, mosiogexb coctasnseT oT 60 ao 65
npoueHToB 6e3paboTHbIX B cTpaHe. Kaxabi rog OKOAO MOAYMUANIMOHA MOJOAbIX Ntoaei
npubasnsoTca B pAabl paboueit cuabl Y3beKncTtaHa, oKasbiBaa 60/bliOe AaBfeHUE Ha PbIHOK
Tpyaa M HeobxoAMMOCTb CO34aHMA BO3MOMKHOCTEM ANA TPYAOYCTPOWCTBA B 3KOHOMMUKE.
NpubAN3NTENBHO UL OAWMH W3  AECATU BbIMYCKHWMKOB LWKOA W KOAAeAXKen nojay4vaer
BO3MOKHOCTb NOCTYNWTb B BbICLUME y4ebHble 3aBeaeHus (T.e. yHMBepCUTeThl) &, uTo 03HavaerT, 4to
60NbLWNHCTBO u3 HUX byayt COCTaBAATb HMU3KOKBAANDULMPOBAHHYIO nnu
nonykBanupuumposaHHyto pabouyto cuny. Ona peweHua npobnembl 6e3paboTuubl cpeau
MONOAEXKM MPaBUTENbCTBO Y3beKnCTaHa peanusyeT pAg MHUMLMATUB, B TOM YMCAE HANOroBble
NbroTbl  ANA  NPeAnpUATUIM, HAHUMAIOWMX BbINMYCKHUKOB KOANEeAXEeW W  YHUBEPCUTETOB,

2http://stat.uz/ru/press-sluzhba/novosti-gks/1394-zanyatost-i-rynok-truda )
http://kommersant.uz/news/unemployment-rate
3https://data.worldbank.org/indicator/SL.UEM.TOTL.ZS?locations=UZ
“http://prezident.uz/ru/lists/view?id=991
Shttps://www.gazeta.uz/ru/2017/09/20/import/
6 http://strategy.uz
"https://www.forbes.com/sites/kenrapoza/2017/09/14/eurasias-new-perestroika-uzbekistan-silk-road-
china/#6cdfc8736f25
8https://data.worldbank.org/indicator/SE.TER.ENRR?locations=UZ
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OpraHM3aumMio APMAPOK BAKAHCMN BO BCEX PErMOHAX CTpaHbl, obecneyeHne MUHUCTEPCTBOM
3aHATOCTU M TPYAO0BbIX OTHOLWEHUM COBNOAEHNA U KOHTPONA 33 TPYAOYCTPOUCTBOM BbINMYCKHUKOB
Konnepxen v apyrue mepol.

MmeeTca ocTpas NoTpebHOCTb B pabounx mecTax HaZ/1exKalllero Kayecrsa (To ectb paboume mecTa,
KoTopble npeanaratoT 3apaboTHyH NNaTy Bbile MPOXUTOYHOTO MWHMMYMa, HAxoAAaTca B
odMuManbHOM ceKkTope, obecneuymBaloT AOCTYN K COUMAnbHOMY oObecneyeHuto M UmeloT
MWHUMabHbIE TapaHTMM NO OXpaHe M 6e3onacHOCTM Ha Npou3BoAcTBe). B pesynbTate, B TO Bpemsa
KaK 60/IbLUIMHCTBO HaceneHus TpyaocnocobHoro Bo3pacra B Y3bekncraHe Knaccudmumpyrotcs Kak
3aHATble, 60blIas YacTb paboyeit CUAbl 3aHATbI HEMOJHOCTLIO UAW PaboTaloT HeodULUMaANbHO U
4acTo B HM3KOOM/1a4MBaEMbIX BPEMEHHbIX N He6e30MacHbIX paboymx MecTax.

Takum obpa3om, HedhopmanbHAA 3AHAMOCMb pacmem U ocmaemcs 8bicOKoli 8 Y36ekucmaHe.
YpoBeHb HeodMUMaANbHOM 3aHATOCTU MO OueHKam BcemmnpHoro 6aHKa u GIZ 2013 roga coctasan
54%. B yacTHOCTH, HBbINO YyCTaHOBAEHO, YTO HePOPManbHaA 3aHATOCTb ABNAETCA CAMOW BbICOKOM B
cenbckom xo3sanctee (80%) M B npomblwaeHHocTM (60%), a B cektope ycayr - 38%.
HedopmanbHble TpypoBble corfaweHns B Y36eKUCTaHe B OCHOBHOM MpPUHMMAOT  dopmy
CaMOCTOATE/IbHOM 3aHATOCTU MAM BOBAEYEHWA B KPATKOCPOUHYIO, CAYYAMHYIO WAW CE30HHYHO
paboTy 6e3 3aknoyeHna oduLMaNbHbIX KOHTPAKTOB. YpOoBEHb HEPOPMANbHON 3aHATOCTM BbICOK
cpegu HaceneHua € HU3KMM WKW HEeMNONHbIM BbICLUMM O06pa3oBaHMEM W Pe3KO COKpallaeTca C
yBenmMyeHnem ypoBHsa 0bpa3oBaHUA.

OTcyTCTBME 3aHATOCTM B (GOPMA/IbHOM CEKTOpE TaKMKe O3HayaeT, yTo 3HauyuTe/NbHas 4acTb
YS3BMMOIO HaceJIeHUss He OxBayeHa colManbHOM 3awuTtoh (neHcum, nocobusa no 6o0sesHw,
nocobus no bepemeHHOCTU U poaam). ITO TaKKe O3HaYaeT, YTo H6oblUe HAarpysKM UAET Ha Mepbl
couManbHOW 3aWmTbl, GUHAHCMPYEMbIX 33 CYET HaNoroB, 4YTOObI KOMMNEHCUpoBaTb AedUuuT
oTYMCNeHuit B pOHA COLMaNbHOro CTpaxoBaHUA. HedpopmanbHan 3aHATOCTb, B 3aBUCMMOCTU OT €ro
TUNa, TaKKe oT/IndYaeTca 6oa1ee HU3KOW NPOU3BOAUTENIbHOCTbIO.

Yucno «nuu, pasovapoBaBLUMXCA B MOUCKe paboTbi», KOTopble 60/blie He aKTUBHO MLYT paboTy,
TaK¥Ke 3HauYnTeNbHO U pacTéTt. To, YTo B 3TOM KaTeropuu 60/bLIOE KOANYECTBO NUL, B KaKOW-TO
CTeneHu NOATBEPIKAAETCA TEM, YTO CHMUMKAETCA YPOBEHb y4acTuA paboyen cunbl B cTpaHe ¢ 81,6
npoueHTa 8 1991 roay Ao 66,9 npoueHTa B8 2011 roay®.

OcobeHHO HU3KUe noKasameau y4yacmusa yeHuWuH 8 pabouyeli cuse. Mo aaHHbIM [OCKOMCTaTa, B
2013 roay AONA 3KOHOMMYECKN aKTUBHOIO HaceNeHMA cpean MyX4YmH coctasnana 74,5%, a cpegm
MEHLWMH - 66,3%°. B To e Bpemsa, no oueHkam MOT n BcemmnpHoro 6aHKa, reHaepHbIN paspbis
cpeau 3KOHOMMYECKM aKTUBHbBIX MYXKUYMH WM KeHWMH B Y36eKucrtaHe 3HayuMTes/IbHO Bbille U
coctasnan 18 npoueHTHbIX NyHKTOB B 2016 roay (76,4% ana my>uunH v 48,4% ana xeHwmH). Bece
6onblie U 6osblle MONOAbIX KEHLWWH BbIXOAST M3 IKOHOMMYECKON AesTeNbHOCTM M3-3a
COUMANbHbIX CTEPEOTUMNOB, ANCKPUMMHALNM U OTCYTCTBUA MHDPACTPYKTYPbI MO yXo4y 3a AETbMMU.

MpaBUTENbCTBO NPU3HAET HEOOXOAMMOCTb B COAENCTBUN SKOHOMUYECKOM AEATENbHOCTU KEHLUNH
W NPUHANO pAL NPOrpPamm Mo yBEJNYEHMIO 06LLEN 3aHATOCTU N COAEMNCTBUIO CO34aHMNI0 paboumnx
MECT AN1A KEHLIMH, BKOYaA BblAeNeHne KpeguToB gnsa npeanpuatui manoro busHeca, Kotopble
HAaHMMAIOT TrNaBHbIM 06pPA3OM KEHWMH WAM  ynpasBaatloTcA KeHwuHamu. C 2006 roaa
NPaBUTENbCTBO COAENCTBYET PA3BUTUIO HAZOMHOIO TpyAa B KayecTsBe cnocoba OKasaHWA NOMOLLM
XKEHWMHaMm B Ce/IbCKMX palioHax W HebonbluMx ropogax B MNOUCKE BO3MOXKHOCTENM ANA
TPYAOYCTPOMCTBA M NONYYEHUA AOXOA0B, KOTOPblE MOXHO NIerKO coveTaTb C YXO40M 3a AEeTbMM.

9 LleHTp aKoHOoMUYeckunx uccnepnosaHuii (CER), Development Focus, Issue #10, June 2013
10 UNDAF Uzbekistan 2016-2020

3



XoTA cxema HagOMHOTO TPYA0YCTPONCTBA ABAAIOTCA YCMELWHbIMU B PeLeHNN OTAENbHbIX Npobaem
3aHATOCTU B KPATKOCPOYHOM MEepCneKkTMBE, OHWM He MOryT 3aMeHWUTb AONroCPOYHOEe co3aaHue
NPou3BOAUTENbHBLIX PAboUYMX MeCT, MNOCKOJIbKY OHW YCWIMBAKOT HEKOTOopble reHAepHble
CTepeoTunbl, U UCXOZAT U3 NPEeANONOXKEHMA, YTO KeHLWMHbI Npeanoyan Hol 0cTaBaTbCA AOMA, U
TEM CaMbIM MOTYT OFPaHMYNBATbL UX B CTPEM/IEHUW HAWTU ApYyrve BUAbl ONA3aYnMBaemoi paboTbl.

Mpu3HaBas HeobXO4MMOCTb B YBE/IMMEHUM U NPEAsiOKEHUA W OXBaTa [AOLWKOJbHbIM
obpasoBaHMeM, MPaBUTENbCTBO Y36eKWCTaHa HeaaBHO paspaboTana «LOPOXKHYI KapTy» no
YBE/IMYEHUIO YMCNa LOLKO/bHBIX 0O6pPa30BaTeNbHbIX YUYPEXKLEHWUA B PErMOHAX M OTAANEHHbIX
palioHax nyTem paclMpeHns rocy4apcTBeHHO-4aCcTHOro NapTHepCcTBa B aToi obnactnll,

HepoctaToKk KayecTBEHHbIX pPaboumx MecT TakKe 3acTaBndeT bosabwoe Koauyecmeo sarwdel
uckame pabomy 3a pybexcom, npeumyuiecmeeHHo 8 Poccuu u KazaxcmaHe. CTaTUCTUKa
Poccuiickolt degepaunmn No MUrpaLMm MoKasblBAET, YTO KOIMYECTBO MUTPAHTOB M3 Y36eKuCTaHa
cokpaTtunocb ¢ 2 343 000 yenosek B 2014 roay o 1 756 000 uenosek B 2016 roay?. B To e
Bpems ¢ 06bEMOM AeHeXKHbIX nepeBogos B 2,7 mapa. aonnapos CLUA B 2016 roay Y3bekucraH
OCTaeTcA B nmaepax Mno MYHKTY Ha3HayeHuA AeHeXXHbIX nepesogoB u3 Poccun B cocegHue
cTpaHbl'3, BeBuAy sKOHOMMUecKoro cnaga B Poccuitckoit degepauunn, a Takxe BBefeHus b6onee
YCUNEHHOTO  KOHTPONA  MUrpaumu, Bce Oonblie paboumx-murpaHtos wu3  Y3bekucTaHa
HanpasnAalTca B KasaxcTaH U, B meHbwel creneHn, B8 OA3, Typumio n HxHyio Kopeto ans
3apaboTkos!*. CornacHo AaHHbIM MuHUcTepcTBa BHYTPeHHMX gen KasaxcraHa u3 1 381 681
MUIPaAHTOB, 3apPerncTtpupoBaHHbIX B opraHax Bnactu B 2015 roagy, 797 982 uenoseka u3
Y36ekucraHa (4To coctaBnseT okono 58% u noutu B 2 pasa 6onbuwe, yem B 2011 rogy) *°. Mo
OLLEHKaM 3KCNEepTOoB, XeHLWMHbI cocTasnaT oT 11 ao 18 npoueHToB OT O6LLEro Yncna TPYAOBbIX
MUrPaHTOB M3 Y3beKkncraHa'e.

MHoro J'IPO,D,EVI, 3aHATbLIX B Hed)OpMafleOM CeEKTOpE UM Bble3XKaloWKUX 34 py6e>K, Heé OXBa4eHbl
cXemamm CounanbHOro 3auwntbl, B TOM 4Yuciae neHCMAMMU NoO CTapoCTU, BbiNiaTam B CBA3bHO C
60/1€3HbI0 U MHBA/NIMOHOCTbIO. B uenom no-npexHemy Tpe6yeTcs=| 3Ha4YunTe/IbHOE YCuneHue
CUCTEMDbI COLI,VIaJ'IbHOﬁ 3alunTbl (BKI'IPO‘-IaFI cucremy neHCMoHHoOro O6ECI'Iel-IEHVIFI) ANA BKNIHOYEHUA B
Heé TPYAOBbLIX MUTPAHTOB HA PA3HbIX 3Tanax UX *XN3HU.

o1n I'IpO6I'IEMbI pa3BuUTHA U gpyrne HenocpeacrtBseHHble N KOPeHHblIE MPUYKHDI I'IpO6J'IEM KPaTKO
npeacrtasaeHbl B AnarpaMmme Hmxe.

Uhttp://prezident.uz/ru/lists/view?id=1019
Phttp://www.iom.kz/images/inform/FinalFullReport18SBNlogocom.pdf
Bhttp://ru.sputniknews-uz.com/economy/20170321/5016480/Uzbekistan-Rossiya-perevodi-dollari.html
¥https://www.theguardian.com/world/2016/may/19/eastern-promises-migrant-workers-turning-backs-russia
Bhttps://www.fidh.org/IMG/pdf/note kazakhstan 681a 6 sept 2016 uk web.pdf

16 FfengepHan oueHKa Y3bekncraHa
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1. CTPATErnAa PEANU3ALIMU

MpaBUTENbCTBO OCO3HAET HaNMuMe MHOrMX npobnrem B 06NACTU 3aHATOCTM M PbiHKA TpyAa,
YNOMAHYTbIX Bblle. PaKTUYECKU, Ha pAge BCTPeY BbICOKOrO YPOBHA OblO 3aABAEHO, 4TO
co3gaHue paboumx Mect — 3TO F/1aBHbIM BONPOC TPeObYOWMIA peeHns U raBHbIi NpUopuTeT AnA
npasButTenbctsa. [1paBUTENbCTBO paccMaTpuBaeT Anbepanm3aumio 3KOHOMMUKM, YaydlleHue
AEeN0oBOro KAMmaTta M npuBaedYeHue NPAMbIX MHOCTPAHHbIX MHBECTULMI B Ka4yecTBe BaXKHOro
MCTOYHMKA CO3[aHMA HOBbIX paboyMx MecT, O0X040B W MOBbIWEHMA TPYAOYCTPOMCTBA,
NPOU3BOAMUTENBHOCTU U KOHKypeHTOCnocobHocTU. Pedopmbl B 3TMX 06s1acTAX 3HAYMTENbHO
yckopunucb B 2017 roay, ocobeHHo nocne yHuUdUKaumMm obMeHHOro Kypca B ceHTsbpe 2017
rogal’, a Takxe 3HaYUTENbHOro COKpalleHusa (TapudHbix U HeTapudHbIX) 6apbepos A/1A BHELWHEN
Toprosan. OCHOBHasi KoHuenuua HanorosBon pedopmbl bblna obbasneHa B 2018 roay wu
O’KMJaeTca, 4To oHa BCTynuT B cuny B 2019 roay?®.

MexayHapogHaa nepenoBas MPaKTMKa MO CO34aHMI0 paboymMx MecCT MOoKasbiBaeT, 4YTo And
COAENCTBMA 3aHATOCTU CTPYKTYpPHble pedopmbl AOKHbI AOMNONHATLCA AaKTUBHOW MONUTUKOMN Ha
PbIHKE TPYAa WM e aKTUBHbIX MPOrpamm COAENCTBUA 3aHATOCTH.

AKTMBHAsA NONUTUKA Ha pbiHKe Tpyaa (AMNPT) ana cogenctsma Tpyo0yCTPOMCTBY coucKaTenei
pabounx MecT  BKAOYaeT B ceba BK/AOYAOT B ceba ycayrm Mo TPyAoyCTPOMCTBY,
AAMUHUCTPUPOBAHME NOCOBUIA M MPOrpaMmbl COAENCTBMA 3aHATOCTU, TaKME KaK obydeHue,
TPEHWHTU U co3aaHne paboumx mecTt?®, CyLLecTByOT 3 OCHOBHbIX KaTteropwuii AMNPT:

e [ocydapcmeeHHble ycay2u 30HAMOCMU, TakKMe KaK LLeHTPbl 3aHATOCTU U BUpPKK Tpyaa,
nomoratoT 6e3paboTHbIM B MOBbILWEHUM PE3yNbTaTUBHOCTM MOMUCKA pPaboTbl  nyTem
pacnpocTpaHeHns MHPOPMALMU O BAKAHCMAX M OKA3aHMA MOMOLUM B BbipabOTKe HaBbIKOB
NPOXOXAEHUA cobeceJOBAHNA U NOATOTOBKM pestome.

e [IpedocmasseHue ycayea rno oby4yeHuUro, TaKMUX Kak TPEHMHT KypCbl M KYpCbl NOAMACTEPLEB,
Ans nomoum 6e3paboTHbIM YAYULLIUTL CBOWM NPOdECCMOHaNbHbIE HABbIKM M TakKMm obpasom
NOBbICUTb MX BO3MOKHOCTM TPYA0YCTPOMCTBA.

e Ycnyeu cybcudupyemoli 3aHAMOCMU, Kak B rocyAapCTBEHHOM, TaK MU B YaCTHOM CEKTOpE,
HenocpeacTBEHHO co3JaloT paboune mecta gns  6e3paboTHbIX. ITO, KaK nNpasuno,
KPaTKOCPOYHbIE MEpbl, KOTOPbIE HaNpaB/eHbl Ha TO, YTO6bl NOMOYb 6e3PaboTHbIM HaKOMUTbL
OonbIT M NPeaoTBPATUTb YTEPHO HABbIKOB.2

B coOTBETCTBMM C 3TOM NPAKTUKOM Y3BEKUCTaH TaKKe peasin3oBan psf akTUBHbIX NPOrpaMm Ha
PbIHKe TpyAa, MHOTME U3 KOTOpPbIX 6blIM 06HOBAEHDBI AW BBEAEHbI B AelCTBME C cepeanHbl 2017
roga. 3tn AMPT 6bian yTBepKaeHbl MoctaHoBneHMem Mpe3maeHTa Ne 3001 ot 25 mas 2017 roaa
«O mepax No opraHusaumm [eatenbHoCcTM MUHUCTEPCTBA 3aHATOCTU U TPYAOBbIX OTHOLLIEHWM
Pecnybnuku YsbekuctaH» (M3TQO). MocTtaHoBAeHMEM TaKKe Oblnv yTBep)KAeHa [lporpamma
KOMMJIEKCHbIX Mep MO Aa/ibHENLEMY COBEPLUEHCTBOBAHMIO AEeATe/IbHOCTU OPraHoOB NO Tpyay W
obecnevyeHuto 3aHATOCTM HaceneHus Ha 2017-2020 roabl (ganee - [Mporpamma 3aHATOCTM).
CpegHecpoyHasa HauWoHa/ibHas NPorpaMmma 3aHATOCTM COCTOUT U3 59 NyHKTOB, CrpynnNMPOBaHHbIX
no 9 cneayowmMm HanpasaeHnam?t:

http://uza.uz/ru/documents/o-pervoocherednykh-merakh-po-liberalizatsii-valyutnoy-politi-04-09-2017
Bhttps://www.uzdaily.uz/articles-id-35725.htm
Bhttp://www.oecd.org/els/emp/activelabourmarketpoliciesandactivationstrategies.htm
Dhttps://en.wikipedia.org/wiki/Active_labour_market_policies
2http://www.lex.uz/pages/GetAct.aspx?lact_id=3219688
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I. CoBeplleHCTBOBaHME HOPMAaTUBHO-NPABOBbIX aKToB B cdepe obecneyeHUa 3aHATOCTU
HaceneHUs 1 AaNbHENLIero CoBepLIEHCTBOBAaHUA AeATENbHOCTM OPraHoB Mo TpyAy

Il. CoBeplUeHCTBOBAHME MEXaHM3MOB pPa3pPaboTKM WM peanmsauuuM NpPorpamm 3aHATOCTU U
co34aHunA pabounx mect

Ill.  ObecneyeHne  TPy[OYCTPOWMCTBA  BbIMYCKHUKOB  MPOdECCMOHANbHbIX  KOAnesxen,
aKaZEeMMUYECKUNX NTULLEEB M BY30B

IV. OpraHu3aunoHHble Mepbl, HanpaB/ieHHble Ha MoBblweHWe 3OPEKTUBHOCTU AEATENbHOCTU
OpraHoB no Tpyay

V. lWWnpoKoe BHeapeHME B AeATe/IbHOCTb OPraHoB Mo TPYAYy COBPEMEHHbIX MHPOPMALMOHHO-
KOMMbIOTEPHbIX TEXHO0TUM

VI. OpraHu3aumMa  MOHMTOPWHra  BbIMAATbl  NOCOGMM M MaTepuanbHOM  MOMOLLMU
MasnioobecneyeHHbIM CEMbAM W Pa3paboTKM MHOMBUAYANbHbLIX MPOTrPaMM BblBOAA CemMel U3
ManoobecneyeHHOCTH

VII. ObecneyeHne paBHbIX YCAOBUIA U CO34aHNE AOCTYMHOM cpebl B 06ecneyeHnn 3aHATOCTH
VIIl. CoTpyaHU4ecTBO 1 B3anmoaenctane ¢ MexayHapoaHoM opraHM3aLmen Tpyna

IX. MpoBeaeHWe LWNPOKOM pasbACHUTENbHOW PaboTbl NO BOMPOCAaM 3aHATOCTM HaceNeHMs Ha
TEeNEBUAEHUUN U PaLMO

CopeicTBue 3aHATOCTM U CO34aHME HOBbIX AOCTOMHbIX Paboumx MecT TaKkKe ABNAETCA BaXKHOM
yactbto nporpamm MMPOOH B Y3bekuctaHe. B pamkax pgeicteyowero FOHOA® u cTpaHoBOW
nporpammbl Ha 2016-2020 roabl, MPOOH peannsyeT coBMeCTHO B NpaBUTENbCTBOM Y3b6eucTaHa
PAL NPOEKTOB NO NoAAepKKe yayyleHUto 4e/10BOro KAMmaTa, COAEUCTBUIO Pa3BUTUIO TOProBAU U
NPUBNEYEHUIO MHBECTULMIN, NPeayCMATPUBAIOLNX CO34aHME HOBbIX paboumx mect, yseanyeHue
[0X040B M BO3MOXHOCTEM ANA TPyAOYCTPOMCTBA. ITM MHMUMATUBLI NPU3BaHbl obecneynTb
KOCBEHHOE COAEeNCTBME 3aHATOCTU M CO34aHUI0 paboumx mecT. B KayecTBe AOMNONHEHUA K 3TUM
ycunuam, NMPOOH coBmecTHO ¢ MUHMUCTEPCTBOM 3aHATOCTU M TPYAOBbIX OTHOLIEHMI pa3paboTana
3TOT MPOEKTHbI AOKYMEHT ANA HenocpeACTBEHHOW NOALEPKKM  YCUAUIA  FOCY[apCTBa,
HanpaB/ieHHbIX HA MOBbIWEHWE BO3MOXHOCTEN TPYAOYCTPOWCTBA M Pe3yNbTaTOB MNPAKTUKM
noabopa paboTHNMKOB Ha BaKaHCUMW.

Takum obpa3om, Lenbio AaHHOrO NPOEKTa ABNAETCA COAENCTBME 3aHATOCTU B Y3beKucTaHe,
0COBEHHO cpean MONoAEXKM (BbIMYCKHUKOB KONNEOKEN U YHUBEPCUTETOB, MOJIOAbIX MKEHLUMH,
BO3BPALLAIOWMXCA MWUFPAHTOB W T.4.) NOCPEeACTBOM OKa3aHUA MOMOLWM  NPaBUTE/NbCTBY
Y36eKnUCTaH peann3osaTb pPAL aKTUBHbIX MHULMATMB B 061aCTU pbiHKa TpyAa, NPeAyCMOTPEHHbIX B
BbleynomaHyTom [locTaHoBAeHUM [pe3naeHTa M HauMoHaNbHOM cpeaHecpoYHoi [lpoepamme
3aHAmocmu. B ceoto ovepeap, NMporpamma 3aHATOCTM HanpaB/aeHa Ha:

a) cosgaHue AN HaceneHus B TpyAocnocobHoOm Bo3pacTe YCNOBUM AN NONHOM
peanusauum ux TPYAOBbIX U NpeanpUHUMATENIbCKUX HaBbIKOB, MOBbIWEHWS KayecTBa
paboyein cunbl, pacliMpeHna cuctembl NpodeccuoHaibHOM NOAFrOTOBKKU, NepenoaroTOBKM
M NOBbIWEHMA KBAaANDUKALUWN ON5 UL, HYXKAAIOLWMXCA B TPYAOYCTPOMCTBE; a TaKKe

6) peanusaymio rocyaapcTBEHHOM NOAUTUKM B chepe co3aaHma paboumnx MecT, 3aHATOCTH
M COUMANbHOWM 3alMTbl HACe/IEHMA, BKAOYAA OPraHM3aumio CUCTEMbI NepPenoaroToBKM U
NnoBblWeHMA KBaandumKaumm 6e3paboTHbIX U HE3AHATOrO HaceneHus.

Ba)KHO 0TMeTUuTb, 4To Mporpamma 3aHATOCTU cooTeeTcTByeT CTpaTermmn aencteuii Ha 2017-2021%2
rogbl, KOTOpaa ABNAETCA KOMMIEKCHOM M OCHOBHOW MNPOrpammoir pas3BUTMA MNPaBUTENbCTBA

22http://strategy.regulation.gov.uz/ru/document/2



Y36eKkucrtaHa Ha
COBEPLUEHCTBOBAHNE  CUCTEMDbI
BEPXOBEHCTBO 3aKOHa, 3)
MeXAyHapoAHble OTHOLWEHMUS.

cpeaHecpoYHyo

nepcrnexkTMey B
rocyAapCTBEHHOIO MU

pa3BUTUE 3SKOHOMUKMK, 4)

naTu
obLecTBeHHOro
pa3BuTUE coumanbHo coepbl, 5)

npuopuTeTHbIX obnactax: 1)
cTpouTenbCTBa, 2)

MocTaHoBneHWe TMlpe3naeHTa BO3/araeT Ha peopraHM3oBaHHOe MUHUCTEPCTBO 3aHATOCTU M
TPYA0BbIX OTHOLEHUIN PYHKLUM YNONHOMOYEHHOTO FroCyAapCTBEHHOrO OpraHa, OTBeYatoLwero 3a
pa3paboTKy, KOOPAMHALMIO U peannsaunto rocyfapcTBEHHON NOAUTUKKM B obiacTn coaencTema
3aHATOCTM. B cooTBeTcTBUM C 3TOM 3agaderr M3TO nopgrotosun psag MNporpamm, MUNOTHbLIX
MHULMATUB, MHCTPYKLMI U LOKYMEHTOB ANs obecneyeHUs npaktuyeckon peanusaumm forefront
Mporpammbl 3aHATOCTM NPABUTENbCTBA, KOTOpble Bbln NPUHATLI KABMHETOM MUHUCTPOB U / UK
YyTBEPXKAEHbI MEXBEAOMCTBEHHbIMMW COrNAWEHUAMNU. BONBLWMHCTBO M3 HWUX COCPELOTOYEHO HA
peleHnn Npobaembl 3aHATOCTU MOJIOAEKM NOCPEACTBOM OKa3aHUA YCAyr (TaKUX KaK, Hanpumep,
HaXxoXaeHne Hambonee NoaxonALLeN LOMKHOCTU, NPOdEeCCMOHANbHAA OpUEHTALNA, 0byYyeHne K
Pa3BUTME HABbLIKOB, PEMECNEHHMYECTBO, PA3BUTME MajlbiX NPegnpuATUIA U CTapTanos, U T. 4.),
peanusauum Nnporpamm obLecTBeHHbIX PaboT U CUCTEMbI CTAXKMPOBKU. [eATeNbHOCTb NO NPOEKTY
byneT HanpasaeHa Ha NOALEPIKKY peannsaunmnm MMeHHO 3TUX MHULMATUB.

B To Bpems Kak paboTa npoeKTta no BoOMpocam MOAUTUKM OyayT OCYLLEeCTBAATbLCA Ha
HaLMOHA/IbHOM YPOBHE B COTPyAHUYEcTBE C MUHUCTEPCTBOM 3aHATOCTU M TPYAO0BbIX OTHOLIEHWH,
NPOEKT TaKe bypeT yaenaTb nepBooyepeaHoe BHMMaHMe paboTe B permoHax YsbekucraHa c
BbICOKMM ypOBHeM 6e3paboTuubl (0cobeHHO cpean MoioAEeKN) U U3ObITOYHBIM NPeasioXKeHUEM
TpyAaosbIX pecypcos. B NoctaHosneHuu MpesnageHta Ne3001 ot 24 maa 2017 roga onpegeneHbl 34

TaKUX pernoHa (palioHa) no scemy

Y3beKkuncraHy?.

CxemaTuyHOe npeacTaB/ieHne MeponpuATUIA NPOEeKTa 0603HAYEHO HUXKE:

[losbiweHuUe ypo8HA 3aHAMOCMU, 6‘0C06€HHOCmU cpedu HeHWUH u Monooexcu

YeuneH noteHuman M3TO, mecCTHbIX OpraHoB BAacTu

\

OkasaHa noaaepXKka pPasBUTUR]

M OpraHOB CamoynpasBneHnAa No npeaocTaBNEHUIO
ycayr no cop,eﬁcnsmo 3aHATOCTU MONOAEXKN

HaBblKOB WU 6VI3HeC-CTapTaI'IO
MOTIOAEXU U EHLWNH

A4

OkasaHa noaaepskka U cogeiictemne
3aHATOCTU MOJIOAEMKM NOCPEACTBOM ¢

QKTUBHOW NONUTUKM Ha PbIHKE TpyAa

YcuneHve noteHumana no cbopyl
\DaHHbIX AN  W3MEPEHWA YPOBHSA
6e3paboTuLbl Cpeay MONOLENKMU B
pasbueKe Mo Moy B COOTBETCTBUM C

MeXXAYHapOoAHbIMUN CTaHAAPTaMMN

4 * [ A A A
CoBepLlUEeHCTBOBAHWE TPEHUHTOBbIX OkasaHue TEXHUYECKON 7
| ___|maTepuanos no passutuio 6u3HEQ MHGOPMaLVOHHOM noaAep kKM
HaBbIKOB  MOJIOAEXKN W KEHLUUH APMapoOK BaKaHCMM B MWUNOTHbIX
yepes UHTepHeT pervoHax
Pa3spaboTka cneumanbHbIX

YaydlweHne TeXHWYecKoro noTeHuMana
OpraHoB camoynpasneHua (maxannew)
| lona poctyna Kk 6ase BakaHcuM M UX

YayyweHne noTeHuUMana MeCTHbl
LieHTpos npodeccMoHanbHoOro
Pa3BUTUA NUNOTHBIX PETMOHOB

NCMONb30BaHUA

MNopaepska " KOYHMHT
MOIOLEMKHbIX 6U3HEC-NIPOEKTOB
(cTapranos)

MpoaBMMKeHME  OOWKOAbHbIX — YYPEKAeHUA
OOLWKONbHOTO 06pa3oBaHNA Yepes NPoOrpaMmmHble

pekomeHAauMM M NUAOTMPOBAHUA WHWULMATUB
Y B NMNOTHbIX peroHax AnAa AanbHewnlero

MNonynsapusaums cpeam
paboTomartenei nosblweHne
3aHATOCTU MOIOAEXKM U KEHLUMH

pas3BUTUA HOPMATUBHOW Hasbl

NpPOrpaMMmHbIX NPOAYKTOB
(MOBUABbHbIX MPUNOKEHWI)

no NOoBbIWEHNIO BOCTpe5OBaHHOCTVI

MpepocTaBneHne  3KCNepTHOW U
TeXHUYEeCKON noaaepKkn doHaa u

Mporpammbl 06WECTBEHHbIX PaboT,
Mporpammbi CTa’KMPOBKU
(HacTaBHMYecTBa)

BblwenpueegeHHasa “Teopuma nameHeHMn” byaeT perynapHoO nepecmaTpmBaTbca M 0OHOBASTLCA MO
Mepe HeobxoAMMOCTM Yepe3 MmexaHM3M MPOoeKTHOro coseTa.

[eATenbHOCTb NPOEKTA, TAKMM 06pPa30oMm, BKAOYAET TPU OCHOBHbIX HanpasaeHMA (KOMMNOHEHTa):

2 http://lex.uz/docs/3219688 (Ne MM-3001 ot 24 maa 2017, NpunoxeHue Ne 8)
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JeamenvHocms 1: [Moddepxka u codelicmseue 3aHAMOCMU MOA00eXH U [Nocpedcmesom
aKmusHoU NoAUMUKU HA pblHKe mpyod

JeamenbHocmoe 2: [1IpodsuxceHue MoaA00edHo20 npednpuHumamenbcmed U busHec-
cmapmanos

JeamenbHocmb 3: PacwupeHue so3moxcHocmeli M3TO 014 npedocmasaeHus ycaye no
codelicmsuio 3aHAMoCcmu Mos100exu

JdeamensHocme 1: [Moddepixcka u codelicmeue 3aHAMOCMU MOsA00exu nocpedcmeom
dKMUBHOli NoAUMUKU HA pbiHKe mpyda

MexKAyHapoaHasa HaunydLwas NpakTUKa no 3¢PeKTMBHOMY co34aHuM0 paboumx MecT NoKasbiBaerT,
YTO ANA COAEWNCTBMA 3aHATOCTU CTPYKTYpHble pedopmbl LOMKHbI  AOMNONHATLCA AKTUBHOWM
NONNTMKOM Ha pbiHKa TpyAaa (AKPT). Takum obpasom, geATeNbHOCTb B paMKax 3TOr0 KOMMNOHEHTa
byner HanpaB/ieHa Ha MOALEP!KKY NMPOrpamMmm U MHUMUMATMB npasuTensctea u M3TO B cdepe
yAyqYuweHus npakmuku nodbopa pabomHUKO8 HA BAKAHCUU, MONyaAapu3auyuro paboyux
npogheccull, obuwecmeeHHbIx pabom, nNpospamMm CMAMUPOBKU, HAMNPABJ/IEHHbIX HA MOBbILWEHUE
BOCTPebOBaHHOCTH, TPYAOYCTPOMCTBA U KBA/IMPUKALIMM MONOAEKMU TPYAOCNOCOOHOro BO3pacTa.
[eAatenbHoOCTb ByAeT BKAOYATb creaytouee:

a) NoowpeHne 3aHATOCTU MOOLENKM, B TOM YMCAEe MOCPEACTBOM OKa3aHWUA TEXHUYECKOW WU
NHOOPMALMOHHON NOAAEPMKKM NPOBEAEHUA APMAPOK 8aKaHcul, opraHnsyembix M3TO u ero
noABeAOMCTBEHHbIMM OpraHu3aunammn (LeHTpamu nopaepskku 3aHaTocTn) B 34 uenesbix
palioHax (onpegeneHHbix B MpunoxkeHnn Ne 8 MocraHosneHus MpesngeHta Ne3001), a Takxke
NPOABUMMNKEHMIO HOBbIX MHMUMATUB, TakMX Kak WorldSkills?, HanpaBneHHbIX HAa NONyAApU3aLnto
pabounx npodeccmin, cTaHAapToB NPodeccMOoHaNbHON NOATOTOBKM U pasBMTME HaBblkoB. Ha
MECTHOM YpPOBHE APMapKM BAKAHCUI HA pPEerynapHON OCHOBE OPraHWU3yKTCA COBMECTHO C
MECTHbIMW OpraHamm BAACTU (XOKMMMATaMMK). KOHKpeTHble Mepbl NOAAEPKKM ByayT BKAOYATb
pa3paboTKy CTaHAAPTHbIX paboumx npouenyp (pernameHT) M PYKOBOACTB MO MPOBEAEHMIO
APMapOK BAKaHCWUN, pPerncTpaumm y4acTHMKOB APMAPKM BaKAHCURN, Auu, uwywmx paboTty, u
6e3pabOoTHbIX, 3NEeKTPOHHbIX HanpasieHUW Ha paboTy, OTCNEKMBAHUIO KOJMYeCTBa
TPYAOYCTPOEHHbIX B pe3ynbTaTe y4yacTMAa Ha ApPMapKax BaKaHcui. Mepbl nopaeprKku no
NPOABUXEHUIO HOBbIX WMHUUMATMB OyAyT BKAOYATb M3YyYEHUE MeKAYHAPOAHOro OnbITa,
pa3paboTka KOHUENUMMK, a TaKXKe NpaKkTMyeckas nomolb B co3ganum « WorldSkills Uzbekistan»
M NpOBEAEHUIO HALMOHA/NbHOIMrO 4YemnuoHaTa paboumx npodeccuint. OxKuaaetcs, yTo 3Ta
nomouwib NOBbLICUT 3PPEKTUBHOCTb MEPONPUATUIA, YAYYLWNB NPOdECcCUOHaNbHblE HaBbIKM
MOJIOAEHKM U TOYHOCTb NoAbopa paboTHMKOB Ha BakaHCUu;

b) Pa3paboTka cneunanbHOro mobusnbHo20 npunoxceHusa (0aa Android u iOS) u cneyuanbHbix
npoepamm (6omos), cBszaHHoro ¢ 6azamm M3TO ana NonyyYeHus rocygapCTBEHHbIX YCAYr no
TpyaoycTponctey 6e3  noceweHua LleHTpa  3aHATOCTU. Mob6uNbHOE  NPUNONKEHME
npeAHa3Ha4yeHo ANs PaclWMPEHMA A0CTyNa AL, UWYLWKUX paboTy (ocobeHHO Monoabix Ntoaen),
NPOKMBAOWMNX B PErMOHaX M OTAANEHHbIX PaMoHaXx, rae No-npeXHemy ocTaeTcA AOCTyn K
CTabunbHOMY MHTEPHET-COeANHEHMIO B MIHTEPHETE, K MMetollelica 6ase BakaHcuit M3TO.

c) NoaroToBKa y4ebHbIx Modyeli ANa MONoAbIX NOAEN AN YAyYLEeHMA UX 6a30BbIX HABbIKOB U
COUMANbHbIX KOMMETEeHUMIM, TaKMX Kak CcocTaBieHue pestome, cobecegoBaHWE, OCHOBbI

24 https://www.worldskills.org/what/ Worldskills — mexayHapoaHoe HeKoMMepYecKkoe ABUMKEHME, LeNbio
KOTOPOro ABNSAETCA NOBbIWEHWe NpecTusKa pabounx npodpeccuii n passnTe HaBbIKOB MacTepcTBa.
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TPYAOBOro 3aKOHOAATENbCTBA, NpPaBa M 06A3aHHOCTM PabOTHMKOB M paboToaaTtenen, a TakxKe
npodeccnoHanbHaa opueHTauua. MNpegycmatpmsaeTca Takke paspaboTtka yyebHbIx mogynen
no BblbpaHHbIM pabounm npodeccuam. OxKunaaerca, Yto y4yebHble maTepumanbl 3aTem byayTt
BK/IHOYEHDI B BbILLEYNOMAHYTOE MOBUABbHOE NPUNOXKEHUEe gsa obneryeHma AoCTyna K HUM;

e) MopaeprKa rocygapctBeHHon pozpammesl obujecmeeHHbix pabom u ®oHOa?®, BKNtOYanA
noArotToBky MHGOPMALMOHHbLIX MaTepManoB U PYKOBOACTB MO OpPraHM3aumm o6L,ecTBEHHbIX
pabot, nHdorpaduky, a Takke nybavkaumio obbasneHnn B mecTHbix CMW. B pamkax aTou
NOAAEP!KKM MNPOEKT TaKKe MNpenocTaBUT MHBEHTapHoe ob6opyaoBaHMe W oaexay AaNA
obuwecTBeHHbIX PaboT B OTAENbHbIX perMoHax. MnaoTHble pervoHbl 6yayT oTobpaHbl B xoae
KoHcynbTaumnii ¢ M3TO u3 uncna 34 uenesbix paiioHOB, 0603HauyeHHbIX B MpunoxkeHnn No 8
MocTtaHoBneHus MpesnaeHta Ne3001 (MKM-799 ot 05.10.2017)

f) MpoeKT OKaxeT TEXHWYECKYID MNOAAEPKKY NO BHEAPEHUID U MOHWUTOPMUHrA
OYHKUMOHUPOBAHUA  [Tpo2pamMmel  CMAaMUpoBKU (HaCmMasHU4Yecmed), OpraHusyemom B
COOTBETCTBUN C [eHepanbHbiM cornaweHnem mexay M3TO, depepaumelr npodcoro3os U
Coto3a monogexu oT 7 pekabpa 2017 ropa. [lporpamma CTaXKMPOBKM NpeaycmaTpuBaeT
HenocpeACTBEHHOE HACTAaBHMYECTBO M PYKOBOACTBO CTapwumu wn  bonee  OMbITHbIMU
COTPYAHWKAMM HAZ MONOAbIMM PAaBOTHUKAMM, U NPU3BAHO 0becneunTb HbICTPYO aganTaLmio U
npodeccMoHanbHoe o0byyeHHMe MONOAbIX M  HOBbIX pPabOTHMKOB WM CNEUUANUCTOB Ha
npeanpuATUAX BCEN SIKOHOMMKMU.

g) coBmecTHass opraHusauus PecnybauKaHCKO20 KOHKypca cpeau paboTogatenein no
BbIAB/IEHUIO M BO3HArpa*KAeHW0 camoro sydwero pabortogartena B HOMMHAUMKM «Jlyywni
NPOMOYTEP MOJIOAENKHON MONIUTUKN N 3aHATOCTUY», KaK 3TO NPeAyCMOTPEHO B MOCTAHOBIEHUM
npasutensbcrsa NMKM-65526,

JdeamensHocme 2: [IpodsuiceHue Moa00edHO020 U HEeHCKO20 npednpuHuUMmamensbcmad
u busHec-cmapmanos

MpepnpYHUMATENbCTBO ABASAETCA BaXKHbIM MCTOYHMKOM KaK 3aHATOCTM, TaK M NONYYEHUS [,0X0A3
B Nt060M pPbIHOYHOM 3KOHOMMKe. [lpaBuTenbCcTBO Y36eKucTaHa paccmMaTpuBaeT pas3BUTHE
npeanpuHumatenosctsa U MCI B KauecTBe OCHOBHOIO $akTopa SKOHOMWYECKOrO POCTa, AOXO40B
M co34aHuA HOBbIX pabounx mect. MPaBUTENbCTBO TaKKe CTPeMUTCA Npusaeyb b6onble monoabix
nojen K npeanpuHUMaTenbCKoM  aeATenbHOCTM. B HacToAwee BpemAa 3anyueH pag,
NPaBUTENIbCTBEHHbIX NPOrPaMM M MHULMATMB NO NOAAEPKKE MONOAENKHbIX BU3HEC cTapTanos,
NOALEPMKMBAEMbIX KaK MPABUTENbCTBOM, TaK M YAaCTHbIM CEKTOPOM CTpaHbI. Mpumepamu sTux mep
ABNAETCA BblAE/NIEHNE MUKPOKPEAUTOB W NIM3UHIA ANA MaiblX MNPeanpuaTUiA, Co343aBaeMblxX
MO/IOAENKbIO, B TOM YMC/AE BbIMYCKHUKAMMU KOMNEAKEN, A TAKKe MHUUMATMBbLI MO NOALEPIKKE
MHHOBALMOHHbIX CcTapTanos (Hanpumep, http://www.startupmix.uz; http://startupfactory.uz;).
Hawu HabnoaeHNs CBMAETENBCTBYIOT O TOM, YTO MHOTME MOAOAbIE NPeANPUHMMATENN HE NMEIOT
OCHOBHbIX 6330BbIX HAaBbIKOB M 3HAHWI MO OTKPbLITUIO U yNpaBieHUO BM3HECOM, B TOM Yucae Mo
BOMPOCAM perncrpaunm 6OusHeca, HaNOroobNOXKeHWUs, Halkma U TPYAOBbIX OTHOLLEHUN,
MapKeTUHra u byxrantepckoro y4yeta. Ytobbl Nnomoub pewnTb 3Ty Npobsemy, NpPoekT obecneunt
NOALEPKKY B CNEAYIOLLEM:

a) Pa3paboTka HOBbIX W COBEPLUEHCTBOBAHME CYLLECTBYHOLWMX OH/AlUH-8UOEOKypco8 o
OMKpbImuto U 8edeHuro busHeca B Y36eKMCTaHe HA PYCCKOM U y36EKCKOM f3blKax, B KOTOPbIX

Bhttp://lex.uz/pages/getpage.aspx?lact_id=3370296
26 http://lex.uz/docs/3317018
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6yayT moaynn nNo HanucaHwuio 6u3Hec-nnaHa, OTKPLITUIO U pernctpauum busHeca, HaMmy u
KagpoOBOM  MONUTMKE,  MApPKETUHIY,  MEHeAKMeHTy,  Oyxrantepckomy  y4yety #
HaNoroob/0XKEeHUI0, aHanM3 AeHeXKHblx noTokoB, SWOT-aHanmMsy, a TaKXe 3aliuTe
WNHTENNEKTyaNbHON COBCTBEHHOCTU A/A MHHOBAUMOHHBIX WM TEXHONOTMYECKMX CTapTanos.
M3yyeHWA NOKasbiBalOT, YTO KOMEAXKM WU LIKO/Ibl HE NPEeAOoCTaBAAIT LOCTAaTOYHbIX 3HAHUW U
HaBbIKOB B 3TUX 06nacTAX. TPEHMHIW, Npeanaraemble YaCTHbIM CEKTOPOM MO BbILEYKAa3aHHbIM
TEMAM, OYEHb CKYAHbl U B OCHOBHOM Ha PYCCKOM A3bIKE U COCPEAOTOYEHbI B ropose TallKeHTe.

Mpwn pa3paboTke OHNAMH-BUAEOKYPCOB MO 3anycky M BeaeHwuto 6usHeca MMPOOH 6ypet
COTPYAHMYATL C TOProBO-NPOMbILLNEHHON nanaTow (TIMM), KoTopas MMeET ONbIT B NPOBEAEHUM
TPEHMHT KypCcoB MO OTKPbITMIO U BedeHuto 6usHeca?’ n MOT, kotopas umeeT 60/bLION OMbIT
pa3paboTKM pyKOBOACTB M y4ebHbIX MAaTEPUANOB NO BbILEYKA3aHHbIM TEMaM B PErMOHE, Takne
KaK, Hanpumep, nporpamma «HauyHmM 1 coBepLleHCTBYM cBoi 6usHec» (HCCB) %,

b) Mopaeprkka B cO34aHMM NATUM MUAOTHbIX PerMoHanbHbiX LieHTpoB npodeccMoHanbHoOro
pa3BUTUA B NATM pernoHax Pecnybnuku YsbekuctaH (T.e. B AHAMMKAHCKOM, [KM3AKCKOW,
KawkagapbuHckon, Hasouiickon n CypxaHgapbUHCKon obnacTax). MMnoTHbie MecTHble LleHTpbl
npodeccnmoHanbHoro passutna (UMNP) cospatotcas MuHUCTEPCTBOM TpyAa M TPYAOBbIX
OTHOLLEHMM ANA NPOBEAEHUA TPEHUHTOB AN MOMOAbIX MYXKUYMH U KEHLIWH, B OCHOBHOM ANA
HU3KO MM NONYKBAanMOUUMPOBAHHbLIX Ntogen 6e3 Bbicwero obpa3oBaHUsa M HaxoAALLMXCA B
noncke paboTbl M BO3MOXKHOCTEM ANA MNOJYYEHUA [O0XOA0B. TaKMX Tpynn HaceneHus
[OCTaTOYHO MHOIO B MATM NUAOTHbIX pernoHax. Oxugaetca, 4to 0kos10 1200 moioabix MyXKUmH
M KEHLWMH Noy4aT NpodeccnoHaibHble TPEHUHIM B NUAOTHbIX LleHTpax. NMunoTtHaa cetb LMP
He npusBaHa 3aMeHUTb CObOOM CyLLECTBYHOLLYI CUCTEMY MPOPEcCMOoHaNbHOIO obyyeHun, a
HanpaB/ieHa npexae Bcero 4tobbl €€ [ONONHUTb, NPeAoCTaBAsAA BO3MOXHOCTb ANA
HenpepbiBHOro HedpopmanbHOro 06pas3oBaHMA HaceneHua, a TaKXe ANA  Ha4vana
CaMOCTOATEIbHOM 3aHATOCTU. [pn pa3paboTKke TPEHUHIoB ByAyT NPOBOAUTLCA KOHCYAbTaLMN C
npeanpuaTMAMK, 4tobbl y3HATb MX MNOTPEOHOCTM B HaBblKax WM 3HAHWUAX, YTOObI YAyYLWMWTb
BO3MOXHOCTU TPYAOYCTPOMNCTBA 0Oy4YaeMbix.

B To Bpema Kak M3TO 6yaeT oTBeYaTb 38 TEXHUYECKOE U METOL,0/10MMYECKOE COMPOBOXKAEHNE
nunoTHbIX LMP, npoekT 6yaeT noagep*kMBaTb CambIX YCMELWHbIX BbIMYCKHUKOB, *Kenalowmx
HayaTb CBOWM cOBCTBEHHbIM Manbl BusHec. Mo KpaliHelt mepe NONI0BMHA PECYpPCOB NPoeKTa ANA
3TOW WMHWUMATUBbLI OyAeT HanpaB/neHa Ha NOAAEP)KKY OM3HEC-NNAaHOB KEHLIMH, TaKUX KaK
3aMycK casioHa KpacoTbl (MapMKMaxepcKoMW, CasioHa MeAMKIopa, MAccaka, aTesnbe), BbiMeyku
KYJIMHAPHbIX N X1eb0byoUYHbIX n3gennin, GaopuctMka, obydyeHue yHUKabHbIM pemecsam
HapOAHOro TBOPYECTBA, TAKMX KaK KaK U3rOTOBAEHWME KYKOA, CO3aHE, KEPAMUUYECKUX UTPYLLEK,
6atnka un 1. 4. MpoekT byaeT OKasbiBaTb NOALEPKKY B onpeaeneHnn GU3Hec-na1aHOB MOA0AbIX
npeanpuHUMaTeNner U npeaoctaBjieHne HeobXxoaMMOro MHBEHTApPA ANA COOTBETCTBYHOLLMUX
CTApTanoB — BbIMYCKHMKOB MNATU NUAOTHbIX MECTHbIX LEHTPOB NPOPECCMOHANBHOTO PA3BUTUA.

c) OkasaHuMe TexHMYecKoW nNOoAAEPXKM MpuM  NpenocTaBAeHUW  YCAYr  aAu3uHed U
MUKPOKpedumoBaHuUs, a TaKXe B oTbope M MUNOTUPOBaHUM BU3HEC MPoeKToB (cTapTanos)
MO/IOZIEXKM B COOTBETCTBMM C MYyHKTOM 18 Mporpammbl KOMMAEKCHbIX Mep NO AanbHenlemy
COBEPLLEHCTBOBAHMIO AeATeNbHOCTU OPraHoB Mo TPyay U obecneyeHuto 3aHATOCTU HaceeHus
(npunoxkeHne 7 noctaHosneHuto MpesnaeHta NePP-3001);

MOCKO/IbKY MOJIOAbIE KEHLLMHBI, COCTaBAAOT 6onee yA3BUMYIO Fpynny MOSIOAEKM, KOTopble Mbo
3KOHOMMWYECKN HEaKTMBHbI, NGO He MoryT HalTu paboTy, npoekT OyaeT noadepKuBaTtb

27 Hanpumep, 6ecnnaTHble OHIAMH KypCbl MO ocHOBam puHaHCOBOro ynpasneHus — director.uz

28 http://www.ilo.org/moscow/areas-of-work/employment/WCMS_249434/lang--ru/index.htm
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MHULMATUBbI, KOTOPbIE MO3BONAT KEHLWMHAM BOB/IEYbCA B IKOHOMUYECKYIO AEATE/IbHOCTb, B TOM
yucne nytTem COAENCTBMA Pa3BUTUIO BM3Heca B cdepax, KOTOPbIM YNPaBAAETCA XKEHLWNUHAMKN AN
byneT NpesoCcTaBAATb 3aHATOCTb NPENMYLLLECTBEHHO KEHLWMHaM, Hanpumep, B CEKTOpe, KoTopas
M3BECTHA KaK «3KOHOMMKa yCyr no yxoay» 2°. B pamkax 3Toi paboTbl NpoekT byaer:

d) noaaepunBaTb pa3BUTUE U NPOABUKEHME AOLWKObHbIX YYpPEeXAEHUA U AETCKMX CafoB, B
TOM u4mMcne nytem paspaboTKM NPOrpaMMHOrO AOKyMeHTa / UcciegoBaHMA O POAM
AOLWKONbHbIX YYpPEKAEHUN U AOLWKONbHOrO 06pa3oBaHUA B COAEMCTBMU 3aHATOCTU KEHLLMH,
3KOHOMWYECKOro pPOCTa M Ye/NI0BEYECKOro pPasBUTUA WM NPeaoCTaBNeHMA PeKoMeHOauui,
OCHOBaHHbIX Ha PaKTUYECKUX AaHHbIX, AN COXPAHEHUA MMMY/bCa B J@HHOM HanpaBieHUN; U
nyTem 3anycka HEeCKOJIbKUX MHULMATUB Ha OCHOBE roCyAapCTBEHHO-YACTHOrO MapTHepcTBa
(r4YN) B nWMNoOTHbIX pernoHax. [MOeaTenbHoctb no [YM OyaetT BKAOYATb OKasaHue
MEeTOA0N0rNYEeCKOM nomowm npu paspaboTtke i) paboumx npoueanyp (BbisBAeHWe, OTOOP,
MOHMUTOPMHI NPOEKTOB U T. A4.), li) TUNOBbIE KOHTPAKTbI U iii) BU3HEec-nAaHbI.

JeamensHocmob 3: PacuiupeHue so3moxcHocmeli M3TO daa npedocmasaeHusa ycay2 no
codelicmeutro 3aHAMocmu mMosao0excu

MWHUCTEPCTBO 3aHATOCTU W TPYAOBbIX OTHOWEHWNA MMeeT TeppuTopuasbHble ynpaBleHUs B
Karkaoi obnactu (Bunoste) Pecnyb6anKkm Y36eKUCTaH, panoHHble LEHTPbl COAENCTBMUA 3aHATOCTU
(LLC3) HaceneHuAa, KoTOpble OKasblBAKOT YyCAYrM AAA AWy, Mwywmx paboTy, M OCywecTBAAIOT
MOHWUTOPUHT CUTYaLIMIO Ha PbIHKE Tpyaa Ha mecTtax. [nsa pacluMpeHuns oxBaTta M yCayr Ha ypoBHE
Maxannem W OTAANEHHbIX palkioHoB, [PaBUTENLCTBO MPWUHANO MOCTAHOBAEHUA MO YCUJIEHUIO
B3anmopgenctema M3TO n noaseA0MCTBEHHbIX OPraHoOB Nno TpyAy (B Tom uncne u LLC3) c opraHamum
CaMoynpaB/ieHUA rpaxkdaH (mMaxannsmu) no NPoABUMKEHUIO 3aHATOCTU MOJIOAEKM U MKEHLWMH
(MKM N2964 ot 5 nekabps 2017 roaa v MM-3856 ot 14 uions 2018 roaa). B cooTBETCTBUM C 3TUMMU
NOCTaHOBJIEHUAMM, MPOEKT:

a) OKaKeT TeXHMYECKYH NOoAAEPKKY MOAEPHU3ALUN OTAENbHbIX Maxannen B 34 paiioHax no
BceMy Y3b6eKkuctaHy B cooTBetctBun ¢ MpunoxkeHnem Ne 8 MoctaHoBneHus MNpesnaeHTa
Ne3001 B yactn Heobxoaumoro NT-obopyaosaHua n obecneyeHns goctyna K MIHTepHeTty, a
TakKe obyyeHMA OTBETCTBEHHOrO NEPCOHAaNa U3 MaxaN/JIMHCKUX KOMUTETOB NO AOCTyny u
Mcnoab3oBaHMIO 6a3bl AaHHbIX BakaHcuit M3TO;

b) okakeT nomollb B pa3paboTKe KOHLUENUMU, TEXHUYECKOTO 3afaHusAs U MPOTOTUMNOB
nHtepderica Komnnekca MHPOpPMaAUMOHHBbIX cucTem EAMHOM HaUMOHANbLHOW CUCTEMbI
TpyAa, yKasaHHoi B [loctaHoBneHuu [pesmageHta Ne3856. Komnnekc npu3BaH CTaTb
LeHTpann3oBaHHOMW 6a30M AaHHbIX pPblHKA Tpyaa B Y3bekucTaHe. Hanuume 6asbl gact
BO3MOXHOCTb MOJYYUTb MAKCMMA/ZIbHO TOYHYLO MHPOPMALMIO O pblHKE Tpyaa AnA
BblpabOTKMN AanbHelLWeM Mep No TPYAO0YCTPONCTBY HAceNeHUs, B YaCTHOCTM MONOAENKN U
EHLMH;

C) NOMOMET B M3y4YEeHUM MEXKAYHAPOAHOro OfMbiTa MO OKa3aHUIKO FOCYAAPCTBEHHbIX YCAyr
HaceneHuto B chepe TpygoycTpoiicTea (Hanpumep, B Nepmanum, KOxHoM Kopee, Typuum,
Poccuitckoit depepaumn, Pecnybnnke benapycb) n npoBeAeHUM aHanu3a U BblpaboTke
pekoMeHZauMi No yayyweHuto BbuM3Hec NpouLeccoB OKa3aHMA FOCYAAPCTBEHHbIX YCayr
HaceneHuto B chepe TpyaoycTpoicTBa. B pamKax 3To paboTbl npeanonaraeTca NoAroToBKa
perynavpylowmx OOKYMEHTOB MU NMUIOTUPOBAHNE YCOBEPLUEHCTBOBAHHbLIX 6HuM3Hec

293KOHOMMKA YCAYr MO yXO4y ABAAETCA YacTblo AEATENbHOCTM B MaTepuasbHOM M coumanbHoi chepax, KoTopas
CBA3aHa C MPOLLECCOM yXOZa 3a TeKyliein u byayuweln paboyeit cMaol, U HaceNeHUeM B Le/IOM, BKIOYAsA YCayrn no
NpeaoCcTaBAEHMIO MUTaHUSA, O4EXAbl U KPOBa.
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NPOLECcCOB NO OKAa3aHWIO roCy[apCTBEHHbIX yCayr B cdepe TpyAOoyCTPOMCTBA B MUIOTHbIX
LEHTPax 3aHATOCTM HaceneHma JxKun3akckon n CypxaHaapbUHCKOM obnacrten.

B cootBeTcTBMM C rocygapcTBeHHoM [lporpammon 3aHATOCTM MUHUCTEPCTBO 3aHATOCTU MU
TPYAO0BbIX OTHOLWEHWM paboTaeT HaZ COBEPLUIEHCTBOBAHMEM CUCTEMbI MOHUTOPUHTIA PbIHKA TPYAa,
BK/IOYAA  MOHWUTOPUHI  ypoBHA 6e3paboTuubl cpean  PasNU4YHbIX  FPYNMN  HaceNeHuA.
MoctaHoBneHnem KabuHeta MuHuctpos ot 23.12.2017 roga NelMKM-101130 ycraHoBAEHSI
PYKOBOAALLME MPUHLMMNbI U METOAMKA OLEHKU TPYAOBbIX pecypcos, ypoBHA 6e3paboTtuubl, a
TaKXe COOTHOLWEHWEe ISKOHOMMUYECKU HeaKTMBHOro HaceneHma. OAQHAaKO B Hem OTCYTCTBYIOT
PyKOBOAALLME MPUHLMMNbI MOHUTOPUHIA YpoBHA 6e3paboTuubl cpean monogexu. B cneactesum
3TOro, NPOEKT NOMOMXKeT:

d) paspaboTtaTb METOAONOTUIO U PYKOBOACTBA NO COOPY AaHHbIX AN U3MEPEHMA YPOBHA
6e3paboTmubl cpeam MooAEKM B pa3brBKe Mo NOJy B COOTBETCTBUM C MEXKAYHAPOAHbIMM
CTaHOAPTaMMU M MNOATOTOBKA MPEeA/IOXEHUN NO BHECEHUID HeobXOAMMbIX U3MEHEHUN B
NOCTaHOB/IEHUE;

€) npoBecTM TPEHWHr AN OTBETCTBEHHbIX COTPyAHWKOB M3TO no MCNonb30BaHMIO
METOA0/10TNN U PYKOBOACTB.

Bonpocbl obecneyeHuUa 3aHATOCTU MONOAENKM W KeHWMH TpebyeT CKOOPAMHUPOBAHHOM
AEeATeNbHOCTU Pa3NINYHbIX MUHUCTEPCTB M BEAOMCTB. B CBA3M 3TUM NPOEKT OKaXKeT MOMOLLb B:

f) Pa3paboTKa agMMHUCTPATUBHOIO PernameHTa npoueayp Mo OKa3aHMIO rocyAapCTBEHHbIX
yCAyr B opraHax no Tpyay, B3aMMOAEWUCTBUA MUHUCTEPCTB M BEAOMCTB, Y4aCTBYIOLWMUX B
bopmMpoBaHUM M NPOBEAEHMM MNOAUTUKM NO ObecneyeHUto 3aHATOCTU HaceseHus,
3alWMTbl  nNpaB  paboTHMKOB U pabotopatenei, o06pa3oBaHWA,  MNOBbIWEHUS
npodeccMoHanbHbIX HaBbIKOB, a TaKKe coaelcTBMe B paspaboTke TpyaoBOro Koaekca
Pecnybaunku Y3bekuctaH B HOBOM pefakumun. PaspaboTka AaHHbIX AOKYMEHTOB MO3BOAUT
BbipaboTaTb eAuHbIA NOAXOA K peanusaumm mep no CoAencTBUIO TPYAOBOM 3aHATOCTH,
BK/tOYAA yAydlleHne npodeccroHaNbHOM opueHTaumumn, npopeccMoHanbHOro obyyeHns u
TPYA0YCTPOMCTBA MONIOAEXKM.

B peanusaumm BbilleyKasaHHbIX MEPONPUATUI, MPOEKT obecneymt nOCTOAHHbIN O0bmeH
MHOpPMaUMer W YCTaHOBUT MNapTHepcKMe oTHoweHua ¢ MOT, yuuTbiBaa OBWMPHbIN
pervoHanbHbli onbiT MOT MO NOBbIWEHUIO NOTEHUMANa HaUMOHaNbHbIX OPraHOB COAENCTBUA
3anatoctn3!. MapTHepcTBo ByaeT BKAKOUaTb, HO 3TUM He ByaeT orpaHMuMBaTbCA, NPOBeAeHMe
COBMECTHbIX CEMWHAPOB M Paboumx COBELAHWIN, a TaKKe COBMECTHOM OLEeHKe MNoTeHuMana u
notpebHocTeit M3TO, LLEHTPOB COAENCTBUA 3aHATOCTU M MECTHbIX OPraHOB B/1aCTU B Y36€eKUCTaHe.

JesatenbHocTb No npoekTty 6yaet noaaepskusatb LIYPbI 1, 4, 5, 8,9, 10, 17, UHaukaTtopsl 1.2.1, 4.4
(Tonbko B yactn ueneit), 5.4 n 5.5 (Tonbko B yactn uenen), 8.3. (TonbKo B YacTu uUenei), 8.6.1,
9.3.1,10.4., 17.18.

YnpaeneHue coyuanbHbIM U 3KO102U4YE€CKUMU PUCKAMU

CoumanbHasa M 3KO/IOTMYecKas YCTOMYMBOCTb ABAAIOTCA KPAeyrosibHbIM KaMHEM 4YesioBeYecKoro
Pa3sBUTMA U COKpalieHus 6bepHocTn. [MpoekT 6yaeT cnepoBaTb CAeAylOWMM MpaBuaam U
npMHLMNaMm:

MpuHumn 1: NMpaBa YenosekKa

30http://lex.uz/Pages/GetPage.aspx?lact_id=3469431
31 Mpumep, Mpoekt MOT “MapTHépcTBa B chepe 3aHATOCTU monoaekn CHI™
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MpaBa yenoBeKka Haxo[ATCA Ha BaxkHerwem mecte B pabote MPOOH. MpoeKkT byaeTr KOHKPETHO
HaleneH Ha peanus3aumio npasa Ha Tpya cornacHo MMICKM Map.6.1, npaBa Ha aAeKBaATHbIN
YPOBEHb KU3HU U INKBUAAUMIO AUCKPUMUHALMN B OTHOWEHUU XeHlwmuH (UN CEDAW ART 14 -
KoHBeHUMA 0 "nKBuaaumm scex Gopm ANCKPUMUHALMUM B OTHOLLIEHUW KeHLWUH — CTaTba 14).

OcHOBHas UeNib NPOEKTa - noaaep:KaTb [PaBUTENbCTBO B YAYULLIEHUM MONOAENKHON 3aHATOCTH,
KOoTopan NoAAepuBaeT AO0CTOMHbIN YPOBEHb KU3HU U COLMANbHO-3KOHOMMUYECKYIO UHTErpaLmio.
Ocoboe BHMMaHMe byaeT yaenatbCsa NoanepsKke nponsBoaMTENbHOM 3aHATOCTU CPEAN MHKEHLLMH,
a TaKKe noaneprkke busHec cTapTanoB KeHWWH. MNpoekT byaeT cnocobcTBoBaTb peanunsauum
MHUUMATUB, HanpaB/JeHHbIX Ha MOBbilWleHMe BOCTPebOBaHHOCTWU, TPYAOYCTPOMCTBA, a TaKXkKe
6a30BbIX U NpeAnpPUHUMATENIbCKMX HABbIKOB MOJIOAEXKM TpypocnocobHoro Bo3spacta. Ocoboe
BHMMaHMe OyaeT yaeneHo obecnedyeHno dopmanmnsaumm paboumx mect. [poeKT Takxke
obecneunt, 4yTOobbLI NpPEAnpUATMA - NapTHepbl obecneunBann CTaHA4ApPTbl No 6e3onacHbIm
yCnoBMAM Ha paboTe B COOTBETCTBMMU C pekomeHaaumamm MOT.

MpuHumMn 2: FTeHAEPHOE PAaBEHCTBO M PacLUMPEHME NPAB U BOSMOXKHOCTEN JKEHLUUH

Mpu3HaBas, 4YTO CyLWEeCTByeT reHAEepHbI PaspbiB Cpeau SKOHOMMYECKM aKTMBHbBIX MYXUYUH W
YKEHLWMH, 0COBEHHO MOIOAbIX KEHLLMH, AeATeNbHOCTb NPOEKTa Ha BCEX YPOBHAX HanpaBaeHa Ha
NPOABUMKEHNE TEHAEPHOro PaBeHCTBA. B 4YacCTHOCTW, Ha ypoOBHE MEPONPUATMIA NPOEKT byaeT
paboTaTb Hag NOBbllWeHWEeM MoTeHumana opraHos M3TO M camoynpaBneHWA rpakaaH B
NPenoCTaBNeHNUN YCAyr MO MNPOABMMKEHMUIO 3aHATOCTU MOJIOAEKM W KEHLWMH; coaencTemne
Pa3BUTUIO HABbIKOB MOJIOAENKM WM JKEHLWMH; a TaKkKe NOAAEP)KKY M COAENCTBME 3aHATOCTU
MOJIOAENKN W XKEHLLMH NOCPEeACTBOM aKTUBHOM NONUTMKM Ha pbiHKe Tpyaa. B KauecTBe npumepa,
npoekT byaeT noaaepxunsate M3TO B pa3paboTKe M UCMONb30BAHUM METOLONOTMN U PYKOBOACTB
no cbopy AaHHbIX AN U3MePeHUs ypPoBHA 6e3paboTumLbl cpean MoNoAeKK B pa3buske No nony, B
NpoBeAeHNN UCCNeLO0BAHUA O POSIM AOLWKONbHbIX YYPEKAEHUI U AOWKONbHOIrO 06pasoBaHua B
COAENCTBUMN 3aHATOCTM KEHLIMH, @ TaKXe B peanu3aumuv MHUUMATMB, KOTOPble aKTUBU3UPYIOT
9KOHOMMYECKOE Yy4acTMe XKeHWWH (Hanpumep, nopaeprkka 6uM3Hec-nnaHoOB W CTapTanos
YKEHLWMH), U APYrMX MeponpuATUiA C yaeneHmem ocoboro BHMMaHWA reHaepHbIM BOMpocam
PACLIMPEHUNIO MPAB M BO3MOXKHOCTEN KEHLMH.

MpuHumn 3: Konormyeckas ycToMumMBoCTb

MpoeKT npeanonaraeT OKa3aHME MNOAAEPKKM OU3HEC-UHULMATUBAM MONOAEKM WU KEHLLUH-
npeanpuHUMaTeneu, n Npu 3Tom NPOEKT byaeT noaaepHKMBaTb MHULMATUBLI, KOTOPbIE ABAAKOTCS
9KOJIOrMyeckm 6e3onacHbIMM, U Te KOTOPbIe HanpaB/ieHbl Ha:

1. ymeHblueHue Bbibpocos CO2 unu;

2. peanusaumio  MeponpuAaTMiA MO CMATYEHUIO NOCNeACTBUI M3MeHeHuA Kaumata /[
afanTaumu unu;

3. obecneyeHune yCTOMUYMBOrO ynpaBieHUs NPUPOAHbIMU PECYPCAMU UNU;

4. obecneyeHne y4yeTa PUCKOB CTUXMWHbIX 6eaCTBMIA UM 3aWUTY MHBECTUUMH  OT
noTeHuManbHblX O6eACTBMA 4Yepe3 MNPUHATME pPELUEHU Ha OCHOBe MWHbopMauUM O
AOCTYMHbIX PUCKAX, YA3BMMOCTM M UMEIOLLErOCA NOTEHLMaNa.

WUcnonbayemble cTaHA@pTbl 6yayT COOTBETCTBOBATL KOHBEHLMM 0 BUONOrMUECKOM pa3Hoobpasum,
KOTOPas BKJ/OYAEeT YCTOMUYMBOE UCMONb30BaHME PEcypCcoB M COBMECTHOE MCMOJIb30BaHUE BbIroz,
OT NPUPOAHBIX PECYpPCcoB Ha CripaBeMBOM U PaBHOM ocHoBe. MoApOo6HbIN CMMCOK NoKasaTteneil,
KOTOPbIM 6yJeT COOTBETCTBOBaTb MPOEKT, YTOObl 0BecneunTb COLMANbHYIO U 3KONOrUYECKYIo
YCTOMNUYMBOCTb, MOXKHO HaWTM 34echs2.

82 http://www.undp.org/content/undp/en/home/librarypage/operations1/undp-social-and-environmental-
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Il. PE3YNbTATbI U [TAPTHEPCTBA

Oxcudaemoblie pe3ynbmameol

OKnMaaemMbiM pe3ybTaTOM NPOEKTa OyAeT y/aydlleHne 3aHATOCTM, OCOBEeHHO cpeau MONOAENKM
(BbINYCKHMKOB KOMMeA)el W YHUBEPCUTETOB, MOJIOAbIX KEHWMH) B Y3bekuctaHe. [Ans
AOCTUKEHMA 3TOTO Pe3ybTaTta, NPOEKT ByAeT OCYLLECTBAATbL AEATENbHOCTb NO 3 HAaNPaBAEHUAM:

1. NoapepKKa U coaeincTeme 3aHATOCTU MOIOAEXNKM NMOCPeACTBOM aKTMBHOW MOJIMTUKM Ha
PbIHKe TpyAa
MpoaBuKeHne MONOAEKHOIO NPeAnpPUHUMATENbCTBA U BM3HEC-CTapTanos

PacwupeHune BoamorkHocTelh M3TO ana npeaoctaBaeHma yCeayr No COAENCTBUIO 3aHATOCTH
MOJIOAEKMU.

MpoeKT 6yaeT MCNob30BaThb CNeAyoLMe MHAMKATOPbI AR OLLEHKN pPe3ynbTaToB:

- Konuuyectso monogexu (B pasbueke no nosy), OXxBauyeHHOM HOBbIMM WMHWUUMATMBAMU [
APMapKaMn BaKaHCMIA, NPOBOAUMBIX B COOTBETCTBUM C OOHOBNEHHOW METOAMKOM
npoBeaeHNa APMapoK;

- Hanuume mMobWIbHOTO NPUNOXKEHUA ANA BbICTABAEHUA BaKaHCUIA U NoAayuM 3anaB/eHMA Ha
paboTy U exxerogHbln % NPUPOCT NoJsib3oBaTenein MobUIbLHOIO NPUIOKeEHUA (B pasbuske
no nonam);

- Yucno monogexu (c pasbuBko no nosam), Npoweawmnx TPEHUHIM MO YAyYLEHHbIM
TPEHWHIOBbIM MaTepuasam no 6a3oBbiIM M NPOdeccMOoHasIbHbIM HaBblKaM (reHgepHoe
cooTHoweHme 30/70) B LleHTpax npodeccMoHaNbHOro pa3BUTMA NUAOTHbLIX PETMOHOB;

- Konunuecrtso CTapTanoB Moa04eXUN U XKeHWWH, nogaep*aHHbIX B pPaMKaX NPOEKTa,

- KonwnuecTtBo xuTenein maxannen NUNOTHbIX perMoHos, nmerwwmnx goctyn K 6ase AaHHbIX
BaKaHCUN MUNHUCTEPCTBA,

- Hanwnumne metogonornu un pykosoactsa no cbopy nHoopmaumnm o6 yposHe 6espabotmubl
cpeaun monogeun B pa3bureke Mo Moy B COOTBETCTBUM C MEXKAYHAPOAHBIMU CTaHAAPTAMK;

- KonumyectBo coTpygHukoB M3TO (BKAtoYas TeppuTopuanbHble noapasaeneHus)
YNYYLIMBLINX CBOW 3HAHMA NO aKTUBHOM NONMTUKE Ha PbIHKE TPpyAa.

Bonee nogpobHana MHPopmauma 06 MHAMKATOPAX UTOTOB WM LLENEBbLIX MOKasaTensax npuseaeHa B
pasaene «MaTpuue pe3ybTaToB» MPOEKTHOro AOKYMEHTa.

Pecypcobl, Heobxodumble 0215 00CMuUMeHUA 0XUdaeMbixX pe3ysbmamos

MpoeKkTHaA AeATeNbHOCTb BNUCbIBAeTCA B 6osiee LWMPOKUIA KOHTEKCT pedopm, B NpoOBeAEHUM
KOTOPbIX MWHUCTEPCTBY 3aHATOCTU U TPYAOBbIX OoTHOoweHu (M3TO) Kak ogHOMY M3 K/OYeBbIX
HaLMOHA/IbHbIX NAaPTHEPOB NOPYy4YEHO pa3paboTaTb U Peasn30BaTb aKTUBHYHO MONNTUKY HA PbIHKE
TpyAa, yaenaa ocoboe BHMMaHME MOIOAENKMN U YA3BMMbIM rpynnam HaceneHua. Mpoekt byaet
AonoaHaTb yeunma M3TO no noBblWeHUIO BOCTPEOOBAHHOCTU U YAyYLIEHUIO NPAKTUKKM noabopa
pabOTHMKOB Ha BaKaHCMWU. B NpoekTe nmeeTca [OCTAaTOYHO PECYPCOB AA BbINOJHEHUA LAHHOM
npeanosaraemoi posau.

OcHOBHas [eATeNbHOCTb NO NPOEKTy byaeT ¢MHaHcMpoBaTbca TpacToBbiMm doHAOM Poccuiickan
depepauma — NMPOOH B uenax passutTMA B pamkax «MonoaesKHOro okHa». B gononHeHue K

standards.html
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aTomy, pgpyrme npoektol MPOOH u areHtctBa OOH, Kak o)upaetcsa, byayT noanep’kmsaTtb
npoueccbl pedpopm, Kak 3To onncaHo HuKe. Kpome Toro, MPOOH b6yaeT nckatb M Mcnonb3oBaTb
napTHEPCKME OTHOLWEHUA C TPAAULMOHHBIMU YHYACTHUKAMWU N MHCTUTYTaMM MO Pa3BUTUIO, TAKUMU
Kak BcemupHbiii 6aHK, ABP, JICA, KOICA, a TakXe C HOBbIMW AOHOpPamMu Ans8 KOOpAMHAUMU U
COrNIaCoBaHMA MEPONPUATUIA, HAMPABAEHHbIX Ha CO34aHMe paboyumx MecT B CTpaHe.

MpoekT byaeT Takke paboTaTb Hah Mmobuausaumen pecypcoB gas  NpuBAeYEeHUN
[LONONHUTENBHOTO (GUHAHCUMPOBAHUA A/ OCYLLECTBNIEHWUA CTpPaTermyeckom AeATeNbHOCTUM No
NPOEKTY, pacluMpeHna MacwTaboB AeATeNbHOCTM, 0becnedeHmsa TUPaXMpoBaHuAa 1 obecneyeHus
YCTOMYMBOCTU PE3yNbTaTOB.

CtpaHoBoi oduc MPOOH 6yneT OKasbiBaTb ONEPATUBHYH MOALEPNKKY MPOEKTYy B ClAeAytowmx
cdepax: ycnyru no ynpasieHuUo N0ACKUMIU pecypcamm, GUHAHCOBbIE YCAYTW, YCAYTU NO 3aKymnKam
M KOHTPAKTaM, a TaK¥Ke C IOTUCTUKOMN M aAMUHUCTPALMEN.

I'IapmHepcxue OMHOWeHuUA

Peanusaumna npoekta U MeponpuATU NO COAEWCTBUIO 3aHATOCTU MOJIOAEXWM npeanonaraet
TECHOE COTPYAHWYECTBO C LIMPOKMM KPYrOM TOCYAApCTBEHHbIX OPraHM3aunin (MUHUCTEpPCTB,
BEAOMCTB, MECTHbIX OPraHOB BAaCTU), HEMPABUTENbCTBEHHbIX OPraHM3aUMM (TaKMX Kak,
Hanpumep, ToproBo-npombiwneHHaa nanata (TNMN), Pegepaummn Mpodcoo30B), MECTHbIX
SKCNepTOB M aHANUTUYECKUX ULEHTPOB, a TaKXe C MeXAyHapoaHbIMU U ABYCTOPOHHUMMU
[LOHOPaMM, KOTOpble B HACTOALLEe BPEMA OKA3blBAlOT NOAAEPNKKY NPaBUTeNnbCTBy Y3beKkucTaHa B
aTOM obnacTw.

Ona ocywecTBNeHUs KOHKPETHbIX MEPONnpUATUIA MO MPOEKTY, B KOTopom MMUHUCTEPCTBO
3aHATOCTU U TPYAOBbIX oTHOWweHMM (M3TO) BbiCTynaeT r/1aBHbIM rOCYA4apPCTBEHHbIM NAPTHEPOM U
NCNOJIHUTENIEM, NOTPEBYETCS NAaPTHEPCTBO M KOOPAMHALMA C PAAOM APYrUX NPaBUTEIbCTBEHHbIX
yupexaeHmn. K Hum oTHocaTcs AamuHuctpauuma [MpesugeHta, KabuHeT MUHUCTPOB #
MWHUCTEPCTBO 3KOHOMMKM, KOTOpble ABAAIOTCA KAOYEBbIMM OpraHamu B paspaboTke
NPOrpPamMHbIX [OKYMEHTOB B 006/1acTM copenctBua 3aHATOCTU. MecTHble oOpraHbl BAacTu
(xoKMMUATBI) TaKke AONXKHbI O6yAyT MNPUHATbL y4acTUE W KOHCY/bTMPOBaTb B PErnMoHax no
noaaepKKe MHULMATMB MO COAEUCTBUIO 3aHATOCTM MOJIOAEKM, TaKUX KaK opraHusaums wu
nposeseHNe APMAPOK BaKaHCUIM U peanu3auma nporpamm obuiectBeHHbIX paboT B OTAENbHbIX
YS3BUMbIX palioHax. B yacTHOCTM, paloHHbIEe XOKMMUATBI 34 PaliOHOB, YKa3aHHble B [TpuaoxeHnu
Ne8 MMocTtaHoBneHuns [pesngeHta NellM-3001, 6yayT y4acTBOBaTb B KOHCYAbTaAUMAX MU
OCYLLECTB/IEHUMN AeATE/IbHOCTU NO NPOEKTY B NPUOPUTETHBIX PETMOHAX.

MpoekT 6yaeT coOTpyAHMYATb C  TOProBO-NMPOMBIWAEHHOW  nanatoit33,  TalKeHTCKUMm
YHUBEPCUTETOM MHPOPMALMOHHbBIX TexHOoNornn, YHusepcutetom MHxa B TalWKeHTe, a Takxke
MECTHbIMW  TpeHepaMn UM 3Kkcneptamum  (Hanpumep, LUeHtpom JICA no [Mporpamme
MpodeccroHanbHoro MeHeaykmeHrTa) 34 B noarotoBke oHNaH-BUAEOKYPCOB O TOM, KaK Ha4yaTb U
BecTn busHec B Y3bekuctaHe. MNpu 3TOM, NPOEKT TaKKe ByaeT U3bICKMBATb IKCNEPTU3Y U 3HAHUA
U3 WNPOKON ceTn BusHec-wKon Poccumn® n UT-komnaHuit. MpoeKT Takke byaeT CoTpyaHMYaTb €
MHHOBAUMOHHbIMU MECTHbIMU KOBOPIUHI (KONNEKTUBHBIMM) LEHTPAMM, KOTOPble MMEKT OnbIT
NoAAEPMKKM MONOAbIX NPeANPUHUMATENEN M HaUuMHAOWMX NpeanpuHumaTenein’e,

33 http://chamber.uz

34 https://www.ujc.uz/business/page/29

35 For example: https://school.skolkovo.ru/en/
36 For example, https://groundzero.uz
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Ona nopfeprku peannsaumm MeponpuATU MO NPOABUMKEHUIO MONOAEXNKHOM 3aHATOCTM W
MONIOAEXKHOro NpegnpuHMMaTeNbcTBa, B TOM YMCAE HAYMHAKOWMX NpegnpuHUMaTenei, NnpoekxT
bynetr CTpemuTbCA HanaauTb MNApPTHEPCKME OTHOLWEHMA C  HECKONbKMMW  POCCUMCKMMMU
opraHusaumamm. NHobpacTpykTypa MONOAEKHOrO NpeanpuHMMATENbCTBA XOPOLWO pa3BUTa B
POCCUMIACKUX YHMBEpPCUTETAX, B TOM uucne 6u3Hec-MHKybaTopax Bbicwel LWKOAbl 3KOHOMUKM,
MOCKOBCKOrO rocyAapCTBEHHOro yHuBepcuTeTa, YHuBepcuteta UTMO B CaHkT-lNetepbypre,
KasaHcKoro yHuBepcuteTa, TOMCKOFO YHMBEPCUTETA M MHOFMX APYrux. TakKe MOXHO Oyaet
U3y4nTb ONbIT PerMoHoB Poccvn B pa3BUTUM MONOAENKHOro NpeanpuHUMATENbCTBA, Hanpumep,
pa3paboTKy U peann3aumio CTpaTerMm MONOLENKHOTO MpeanpPUHMMATENbCTBA M aKCenepaTopos
cTapTanos B TaTapcTaHe (Hanpumep, https://kazanoicstartups.org).

TpaAULLMOHHO MHOFOCTOPOHHME AOHOPbI U ABYCTOPOHHUE OPraHM3aLMmM aKTUBHO NOALEPKNBALOT
WHUUMATUBbI NPABUTENLCTBA, HAaNPaBAEHHbIE HA PACLIMPEHME BO3MOMKHOCTEN TPYAO0YCTPOMCTBA,
COBEPLUEHCTBOBAaHNE CUCTEMbI 00pa3oBaHMA U NPOPecCMOHaNbHOM NOATOTOBKM, a TaKxKe
pa3BUTME YacTHOro cektopa. ABP HeaaBHO 3anycTtun npoekt «CTpaTernn pas3BuUTUA HABbIKOB ANA
NMPOMbBIWEHHOW  MOLEPHM3AUMM W WHKAKO3MBHOIMO POCTa», KOTOPbIN  noaneprusBaet
NpPaBUTENbCTBO B PePOPMUPOBAHUM CUCTEMBI TEXHUYECKOTO M NpodeccnoHanbHoro obpasosaHums
CTpaHbl AN YAOBNETBOPEHMA MOTPeOHOCTEM CTpaHbl B HaBblkax B CBETE MpoucxogdAllen
pbiHOYHOMN TpaHchopmaummn®’. FOxHoKopelckaa KOICA Takske MMeeT AaBHee COTPYAHMYECcTBO C
M3TO B co3aaHuM BbICOKO3hGDEKTUBHOTIO LIEHTPa NpodeccnoHanbHoM noarotoskm B CamapkaHae,
KOTOPbIN NAAHMPYETCA PACWIMPUTb U PACNPOCTPAHUTbL 3TOT OMbIT B APYrUX pernoHax Y3bekucrana.
BennkobputaHua npuctynuna K co-GUHAHCMPOBAHUIO COBMECTHOro npoekta ¢ MMPOOH B
NoOAAEP!KKY WMHHOBALMOHHbLIX (B OCHOBHOM, OCHOBAHHbIX HA TEXHO/IOTUAX) MONOAENKHbIX
ctaptanos38. MOT B napTHepcTtee ¢ JIYKOM/lom Take Hauyana dasy || permoHanbHOro npoekTa
«MapTHepcTBa B 06nactu 3aHATOCTM Mmonogdexkun CHI», KoTopbli oxBaTbiBaeT AsepbanarkaH,
KasaxctaH, Poccuinckyto Pegepaumio n Y3beKnctaH m GoKycupyetca Ha COLenCTBMM 3aHATOCTU
monoaexmn®. U HakoHeu, BcemnpHbI 6aHK HEAABHO YBEIMYMA CBOK TEXHUYECKYIO MOALEPIKKY
ANA COAeNCcTBMA 3aHATOCTM M COLMANbHOM 3aWmTbl B cTpaHe. MNpoeKT byaeT TeCHO COTpyAHUYaTb
CO BCEMW BblWENEPEYNCNIEHHBIMM  3aMHTEPECOBAHHbIMM  CTOPOHAMM ANA  KOOpAMHaLMu
AeATeNnbHOCTH, n3bexaHna aybanpoBaHuA, a TakkKe ANS yAydlleHUA B3aMMOAO0NONHAEMOCTU U
cuHepreTnyeckoro apdeKTa meponpuUATUN.

Pucku u donyweHus

e YKaxume OCHOBHbIe PUCKU, KOMOpble MO2ym y2poxame 00CMUMCEeHUIO pe3ya6mamos npoexkma npu
c1e008aHUU U36paHHOU cmpameauu, a makxkxe onuuwiume OOMyW,eHUs, 0m KoOmopbix 3a8ucam
pe3ynbmamsi npoekma. O6vACHUMe, M0 Mepe 803MOMXHOCMU, KaKum obpasom npoekm b6ydem
MUHUMU3UPOBAMb MQAKUE PUCKU, U, 8 4YdcmHOCMU, npedomepawiams uau UHbIM 06pa3om
peayauposame MOMeHUUaabHOe He2amueHoe COUUuaabHoe U 3Kosa02u4Yeckoe e8o3delicmesue.
Ucnone3dylime nosnHelli peecmp puckos, Komopeolli Heobxodumo npuobwums 8 Kayecmse
MPUAOHCEHUS.

OCHOBHbIMU NPEANONOXKEHUAMWN ABNAIOTCA HaZIMYME MOCTOAHHON MOAAEPMKKU NPABUTENbCTBA B
BOMPOCAX 3aHATOCTU MOJIOLENKMW, CO34aHMM BnaronpuATHOM OU3Hec-cpeabl, a TaKXKe Haauuue
noTeHUMana ynpaeaATb W NOAAEPKMBATb NPOrPaMMbl, HaMpaBiAeHHble Ha 6opbby ¢
b6e3spaboTuuen cpean  MOMOAEKM U NPOBEAEHME  MAKPOIKOHOMMYECKOW  MOJUTUKM,
npeanonaramollee cosgaHuve paboumx mecta ana monogexu. lNpegnonaraerca TakXKe, 4TO

37 https://www.adb.org/projects/50025-001/main
38 http://www.chamber.uz/en/news/1474
39 https://www.ilo.org/moscow/projects/WCMS_247774/lang--en/index.htm
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NPaBUTENbCTBO  OCTAHETCA  NpuBEp)KeHHbIM  paspabotke cuctem [YM. Kpome ToOro,
npeanonaraeTca, YTO B BOMPOCAX 3aHATOCTM MOJIOAEXWM npeanpuatua OyayT nopaeprkvBaTb
napTHEPCKME OTHOLWEHMA C NPOeKToM. HakoHeu, nocnegHee npeanonoXKeHue 3aKalyaeTca B
TOM, YTO NPOEKT CMOXeT onpeaenntb ycTonumeble OM3HeC cTapTanbl XEHWWH B pPervoHax.
OCHOBHble PUCKM YACTUUYHO CBA3aHbI C 3STUMW NPEeaNONOKEHUAMM.

Pucku:
AHann3 p1CKoB BbIABUA 5 pUCKOB.

Puck 1. B pamkax rocyaapctseHHo pedpopmbl, NPaBUTENLCTBO MOXKET NOMEHATb CBOU (OKYC C
BOMPOCOB 3aHATOCTU MOJIOAEKM, BHECTU KAAPOBble W3MEHEHUA U PeCcTPYKTYpUpOBaTb
rocyAapcTBeHHble OpraHusauMmM U MUHUCTEPCTBA, B YacTHOocTM, M3TO. B KayecTBe peakumu Ha
3TOT PUCK, MPOEKT byaeT paboTaTb C HECKONbKMMWM MapTHepamu u byaeT AOKYMEHTMPOBaTb
3HaHWA (coXpaHATb W nepenasaTb 3HAHWA C MOMOLLbIO WMHCTPYKLUMIA, PYKOBOACTB M T. A.) U
YKPeniaTb MHCTUTYLIMOHANbHbIW NOTEHLMAN NapTHepPa, YTOObI BaXKHan MHOPMALMA U NOTEHLMAN
COXPaHWUCL OaXKe NPU KaZpOoBbIX U3MEHEHMAX. B TO Ke Bpems MasoBeposTHO, YTO NpuopuTeT
NPaBUTENbCTBA B OTHOLIEHWWM BOMPOCA 3aHATOCTM MOJIOLENKM MU3MEHWUTLCS, MOCKO/bKY B
npaBuTeNbCTBE  CyllecTByeT obuwee MNOHMMAHWE, W 3TO  PasAensalT  MeXAyHapoaHble
OpraHu3aummn, 0 BaXKHOCTU 3aHATOCTU MOJIOLEKU ANA IKOHOMMYECKOro pa3sBuTMA, besonacHocTu
n obuer cTabunbHOCTM B CTPaHe.

Puck 2. Btopoit BbiiBA€HHbIW PUCK CBA3AH C BOSMOXHbIM yXyALlleHuem obuen IKoHoMU4ecKom
CUTYyaLUM, YTO MOXKET OTPULLATE/IbHO NOB/IMATb HA YPOBEHDb 3aHATOCTU. XOTA 3a NocaeaHue rogbl
B Y3b6eKkuctaHe HabnogaeTcA 3KOHOMMYECKMIA POCT, BO3MOMKHbIA 3KOHOMWYECKMM cnag Y
OCHOBHbIX TOProBbIX MNAPTHEPOB, TaKMX Kak Poccua, n HebnaronpuAaTHoe M3meHeHne obMeHHOro
Kypca, MOTyT HEraTUBHO NOB/IMATbL Ha SKCMOPTHO-OPUEHTUPOBAHHbIE CEKTOPA, TaKME KaK TEKCTUDb,
CeNbCKoe XO035IUCTBO, B KOTOPbIX 33a4eNCTBOBAHO 3HAYMTENIbHOE Koau4yecTBo paboueit cunbl.
HepnaBHue sakoHomu4yeckne pedopmbl, n3noxeHHble B CTpaternm gaencteuii Ha 2017-2021 roapl,
Hanpas/ieHbl HA MoAAepXaHWe MaKpPO3KOHOMMYECKON cTabunbHoOCTH, Aunbepanunsaumio U
CHUXXEHMEe POJIN TOCYAapPCTBA B SKOHOMMKE, YTO AAET HOBbIM MMNYAbC ANA yAydlweHua busHec-
cpegbl M CTUMY/ZIMPOBAHMA BHYTPEHHUX W BHEWHWUX WHBecTUumii, passutne MCIM. OaHako
peanusauma pepopm moxkeT ObiTb 3aTpyAHEHA BBMAY HM3KOrO NOTEHUMANA U HECNOCOOHOCTbIO
YyO0BNETBOPUTb BO3POCLLUMIM CNPOC Ha OloaKeTHble CpeacTBa, YTO B CBOK oO4vepedb CHUXKaeT
addeKkT pedopm Ha 3KOHOMUKY. [MpoeKT OyaeT oTcnexuBatb TEHAEHLUMW SKOHOMMUYECKOTO
pa3BUTMA, YTOObI UMETb BOSMOXKHOCTb pPearmpoBaTb Ha Nt06ble BO3HUKaloWwmMe npobaembl.

Puck 3. PerynAatopHble OrpaHM4YeHUA B CXemax [rOCyAapPCTBEHHO-YACTHOrO napTHepPCTBa.
MpaBUTeNbCTBO MNoAYEPKMBAET HeobxoauMMOCTb pa3paboTkm cuctem [YI ans  ynydweHua
NpeaoCTaB/ieHMA YCAYT B TEX CEKTOPaAX, r4e A0 CMX NOP KAavyecTBo ycayr TpebyeT yayyweHua. Yke
MCNONb3YIOTCA HECKOIbKO BapmaHToB Y1, TakMX KaK NpeaocTaBneHMe rocyfapCTBEHHbIX 34aHNUM
NO HYNEeBOW CTOMMOCTU C MHBECTULMOHHbIMM 06A3aTenbcTBaMu M TpeboBaHUAMM NO CO34aHUIO
HOBbIX paboumnx mect. CyLecTByeT TaKXKe naes pa3paboTatb egMHbIN HOPMATUBHbBIN aKT, KOTOPbIM
co3aan 6bl pamKku ansa oxeata Bcex cxem [YI. MpoeKkT byaeT HaxoAUTbCA B TECHOM KOHTaKTe C
MHULMATOPAMM HOPMATMBHOIO aKTa, 4Tobbl 0becneunTb, 4TObbI cxembl M4M, NpeanoXKeHHble B
pamKax NpoekTa, BMUCbIBANNCh B HOBYIO HOPMATUBHYIO PaMKY.

Puck 4. CornacoBaHHOCTb U MOCTOAHHOCTb OPraHU3aLMOHHOW CTPYKTYpPbl NPaBUTENbCTBA U
MHCTUTYLLMOHANbHOM NaMATU. BbICTpble U3MEHEHMA U KaApOBble U3MEHEHMA B FOCYAAPCTBEHHbIX
YUYPEXKAEHMAX MOTYT MPUBECTU K MNOTEPEe MHCTUTYLMOHANIbHOM MaMATU U, CAeAO0BaTe/NbHO,
NOBAMATL HAa AOCTUXKEHWE Pe3y/nbTaToB MpoekTa. lpoeKT byaeT paboTaTb Hag MpUBAEYEHMEM
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LUMPOKOTrO Kpyra HaLMOHa/bHbIX NAPTHEPOB B CBOIO AEATENbHOCTb, @ TAKXKe AOKYMEHTUPOBAHMUIO
nporpecca v BONPOCOB B pOpmMe aHAIUTUYECKUX AOKYMEHTOB M NPOrPamMHHbIX AOKYMEHTOB.

Puck 5. Hanunume p0OCTaTOYHOrO KO/MUYECTBA YCTOMUMBLIX OM3HEC CTAapPTanoB »KEHWWH B
pernoHax. Ytobbl yCTPaAHUTbL 3TOT PUCK, NPOEKT ByAeT TeCHO COTPYAHMYATb C LUMPOKUM KPyrom
napTHepoB, Takux Kak TIM, Accoumauma genosbiX ¥eHWwmH, Co3 Monoaexu, Kommepyeckune
6aHKM UM MCNONb30BaTb MeponpuATMA (CemMHapbl, BCTPeYM W T. p4.), 4Tobbl OXBATUTL
NOTEeHLMaNbHbIX KNMEHTOB NPOEKTa.

MonHbIM cNNCOK pucKoB NpuseseH B MpunoxkeHuu .
B3aumodeiicmeue ¢ 3auHmMepPeco8aHHbIMU CMOPOHAMU

OCHOBHbIMM  3aMHTEPECOBAHHBIMM CTOPOHAMM AAHHOTO MNpPOEeKTa ABAAIOTCA MONOLEXDb WU
EHLWMHbI, B OCHOBHOM B PErMoHax, KOTOpble 3auHTepecoBaHbl B MPOAYKTUBHOM 3aHATOCTU U
CaMO3aHATOCTN, MMUHUCTEPCTBO 3aHATOCTM WM TPYAOBbIX OTHOLWIEHWW, OPraHbl MECTHOro
CaMoynpaBneHnA, opraHax BAacTh Ha mectax. OCHOBHbIMM NAapPTHEPAMM NPOEKTa ABAAKTCA OraHbl
BNACTU Ha mecTax (XOKMMUATbI), MUHUCTEPCTBO 3aHATOCTM W TPYAOBbIX OTHOLIEHUWA, MECTHble
LeHTpbl npodeccMoHanbHoro pa3sutna, Coto3 monogexu, MUHUCTEPCTBO AOLWKONbHOrO
obpasoBaHuMA, ToproBo-nNpombiwaeHHaa nanata, MUWHUCTepPCTBO Bbiclero o06pa3oBaHus,
MwuHucTepcTBo No pa3sutnio UT n KommyHUKauma, Peaepaumna npodpcoto3o8, KOMUTET KEHLLUH,
Accoumauma OenoBblX XEHLWMH, CEPBUCHbIE KOMMaHMK pgna 6usHeca, UT-KomnaHWM, MeCTHbIE
aHAINTUYECKNE LEHTPOB M MeXAyHapodHble opraHmsaumnu, Takue Kak MOT, JICA, BcemupHbIn
6aHK, ABP, KOICA, GIZ, EC, MNoconbcTBo BennkobputaHmm.

KoHuenuma npoeKkta 6blna pas3paboTaHa Ha OCHoOBe wAaei, NpeasioXKEeHHbIX Ha BCTpevax ¢
3aMHTEPEecoBaHHbIMW CTOPOHAMKW, B TOM u4ucie B MUHUCTEPCTBE 3aHATOCTM M TPYAOBbIX
OTHOLUEHUN, MEXKAYHAPOAHbIX NAPTHEPOB U NPEeACTaBUTE/IEN YACTHOIO CEKTOPA.

HanpaBneHua M 3annaHUMpOBaHHbIE MEpPONPUATUA MPOEKTa COrNacoBaHbl C NOTPEeBbHOCTAMM
HaLMOHANbHOIO MapTHepa, 06CyXAeHWe KOTOpPbIX COCTOANOCh B XO4€e BCTPEYM C MWUHWUCTPOM
M3TO B pekabpe 2017 roaa.

CompydHuyecmeo H02-H02 u mpexcmopoHHee compydHU4Yecmeo

Ha stane peanusaunm NpoeKT pacCMOTPUT COOTBETCTBYHOLLME BO3SMOXKHOCTU COTpyaHU4YecTBa HOr-
HOr u TpexcTopoHHEero coTpygHM4YecTBa Ha OCHOBe NoTpebHocTelt NapTHEPOB. B YacTHOCTH, NPOEKT
byaetr cnocobctBoBaTb coTpygHuyectsy Hr-tOr yepes M3TO u co3pgaBaTb MHOOPMALUOHHbIE
NPOAYKTbl Ha OCHOBE YyCMNeLHbIX KelcoB, pedopM M COOTBETCTBYIOLLMX METOA0N0MNM, CO3A4aHHbIX
B pe3ynbTaTe aHa/IornyHbIX pedopmM B Pa3BUBAOLLMXCA CTPaHaX CoO CPeAHMM YPOBHEM [A0X0Aa3,
KOTOopble MOryT 6bITb NpMMeHeHbl B Y3beKuctaHe. B uenax nosbileHUA obuiero Bo3aeincTems
npeanpMHUMaemMblX YCUAWKM, NPOeKT byaeT aKTMBHO paboTaTb Hah CO34aHMEM MexaHW3Ma
obmeHa OnbITOM M 3HAaHMAMM MeXKAYy COOTBETCTBYHOLMMM FOCYAAPCTBEHHBIMU OpraHamm,
MeXYHapOAHbIMM OpraHn3aumammn passuTtuna (Hanpumep, MOT, JICA, BcemmnpHbim 6aHkom, ABP,
KOICA, GIZ, EC, NoconbcTtBOM BennkobputaHmm), 3aHMMaOLLMMUCA PAa3BUTUEM YAaCTHOIO CEKTOPa,
MOJIOAEXbIO U Pa3BUTUEM NPEANPUHMMATENBCTBA CPEeAM MKEHLWIMH, a TaKXKe WUHULMATUBAMUM NO
Pa3BUTUIO HABbLIKOB.

YnpaeneHue 3HaHUAMU

MpoeKT byaeT reHepMpoBaTb 3HAHMA KaK Ha YPOBHE HALMOHA/IbHOW NONIUTUKU, TaK U HA MECTHOM
ypoBHe. 3HaHuA byayT co34aBaTbCA C NOMOLbIO TPAAMULMOHHbIX NOAXOA0B, TaKMX Kak pa3paboTka
PYKOBOACTB, MPOBEAEHME UCCNEA0BAHNI N TPEHUHIOB, @ TaK}Ke C NMOMOLLbIO NMOXOA0B Ha OCHOBE
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MKT, TakMx KaK MCNONb30BaHME MOOWUAbHbLIX MPUNOXKEHUM, OHANH-KYPCOB M MNPAKTUYECKUX
noaxonoB (NUMNOTHbIX NPOEKTOB). B pamkax npoekta O6yayT paspaboTaHbl CTaHAAPTHble
onepaumoHHble npoueaypbl M PYKOBOACTBA MO MPOBEAEHMIO APMAPOK BaKAHCM U paboTbl
AETCKMX cagoB Ha 6a3e MYC B NMUNOTHbIX PEermoHax, a Takxke OyayT npoBeaeHbl TPEHUHIM ANA
coTpyaHnkos M3TO B uenax obecneyeHUA MHCTUTYLMOHANbHON MNaMATU COOTBETCTBYHOLMX
3aMHTEpPeCcoBaHHbIX CTOPOH. YTo6bl obecneunTb Xopollee YCBOEHME 3HaHMUMK, NpoekT byger
NPOBOAUTL OLEHKY MNOHMMaHMA MOCAe KaXAOro MeponpuaTMA W Npu  HeobxoaMmocTu
KOPPEeKTMPOBaTb Noaxoabl. Kpome Toro, Kaxkaoe meponpuatve byget umetb MHGOPMALMOHHbIE
MaTepuanbl, KoTopble ByayT pasmeLleHbl U JOCTYNHbI B IHTEPHETe.

NHHOBAYUOHHbIE pewleHUA U 3Kcnepmu3a

B oonosiHeHMe K Noanep ke peannsaumm TPagMUMOHHbIX aKTUBHBIX Mep Ha PbiHKe Tpyaa, MPOeKT
npeaycMaTpuBaeT MPUMEHEHME HECKONbKUX WMHHOBALMOHHbLIX pPeWweHuin A1A MOBblWEeHUA
3$EKTUBHOCTU, PACLLMPEHNS OXBATA U COKPALLLEHMSA PACXOA40B Ha 3TU MPOrpammbl U Mepbl.

Bo-nepsbix, NHTepHeT, BHeapeHne MHCTpymeHToB WMKT, a TakKe NUAOTMPOBaHME peLleHUi Ha
OCHOBE MODOUANbLHBIX MPUNONKEHUN aANa MHPOPMAUMM M yCAYyr MO PbIHKY Tpyda MWMeroT
WHHOBALMOHHbIA XapaKTep, MO KpalHel mepe, B KOHTEKcTe Y3b6eKucrtaHa. MNOCKoNbKy CTpaHa
CTPEMUTCA PaACWMPUTL BHEAPEHWE W WCMNO/b30BAHME WHCTPYMEHTOB M ycayr B obnactu
3N1eKTPOHHOrO YNpaB/ieHMA Ha BCel TEepPUTOPMU CTPaHbl, BbILLIEYNOMSAHYTble peweHus Ha base
UKT npeacrtasnaoT coboit npeKpacHyt BO3MOMKHOCTb OXBaTUTb OO/blUEe KOMYECTBO JIOAEN,
0C0B6EeHHO MONOAEKb, KOTOPbIE ABNAKTCA aKTUBHbIMWU NOAb30BaTeNAMM NHTepHeTa U MOBUIbHbIX
TenedoHoB. BBMAY HU3KOrO YPOBHS OXBaTa LWMPOKOMONOCHbBIM MNPOBOAHbIM WMHTepHeTOM B
pernoHax YsbekucraHa, pacnpocTpaHeHne MHGopmaLmMmn U pacluMpeHne 30Hbl OXBaTa ycayramu
Ha pblHKe Tpyaa (Hanpumep, MHPopMauMa O BaKaHCMAX, PYHKLMOHANbHOCTb NOAAYN aHkeT /
pestome, MHPopMaLMA O NMPOBOAMMbBIX TPEHWUHrax M Kypcax U T. A.) Ha OCHOBE MOOUIbHbIX
peLeHn NOMOXKET OXBAaTUTb MOI0AEXKb OTAA/IEHHbIX N YA3BUMbIX PANOHOB CTPaHbI.

Kpome TOoro, yumtbiBan GbICTPOE pasBUTME OHNAMH-0OyYeHUs u Kypcos (Hanpumep, Coursera u
T.4.), NNaHbl MPOEKTa No pa3paboTKe M 3anycKy NEePBOro OHNAMH-KYpPCa No OTKPbITUIO U BEAEHUIO
6u3Heca B Y3bekucrtaHe (Ha pyccKOm M y3O6EKCKOM A3bIKax) - 3TO AeUCTBUTE/IbHO MHHOBALMOHHOE
pelleHne, KOTopoe A0/KHO NMOMOYb MONOAbIM MOTEHLMAAbHbIM NpeanpUHUMATENAM NOAYyYaTb
6a3oByl0 MHPOPMALMIO M HaBblKM ANA Hayana cobcTBeHHOro 6u3Heca ¢ nomouwbio Honee
yA06HOro, aKoHomMyeckn 3PpPEeKTUBHOrO M AOCTyNHOro crnocoba. Ha cerogHsWwHWA OeHb Ha
HaLMOHA/NIbHOM pPbIHKE OHNAMH-KYpPCbl TAKOrO poAa OTCYTCTBYIOT, a odsialiH (TpaAWMUMOHHbIE)
KYPCbl MO TEM }KEe UM CXOXKMM TEMaM Ha Y36EeKCKOM A3blKe MPaKTUYECKU OTCYTCTBYIOT.

MPOOH mnmeeT gonrocpoyHoe COTPyAHMYECTBO c [MpaBUTENbCTBOM Y36eKUcTaHa Mo Bonpocam
9NEeKTPOHHOro ynpasneHua wn npoasuxkeHna WKT. OcHOBbIBaACb Ha 3TOM CU/IbHOW CTOPOHE
COTPYAHMYECTBa C rocyAapCTBEHHbIMUM OpraHamm, a Tak¥Ke Ha MMeLWMMCA HaUWMOHabHOM OnbITe
pa3paboTkn peweHnn Ha 6ase WKT B ob6nactm npefocTaBneHUA yCayr rpaxgaHam U
npeanpuatnam, NMPOOH nmeeT xopolwme BO3MOXKHOCTU ANA NpefoCcTaBfeHUA MHHOBALMOHHbIX
pelweHnn B pamKax BblLLEYNOMAHYTbIX MeponpuaTuin. Kpome TOro, NpoeKkT HamepeH npueaeyb U
MCNONb30BaTb aHA/NOMMYHLIA onNbliT Poccuiickor Pepepaunn, KoOTOpbiI 06nafaeT CUAbHBIM
NOTEHUMANOM M ONbITOM B pa3paboTke peweHuint Ha 6a3e UKT, Bkatouas paspaboTtku B cdepe
MOBUNBbHbBIX NPUNOMKEHUIN, UHTEPDENCHBIX U CepBEPHbIX Pa3paboToK, OHNAMH-KYPCOB U T. 4,

Ycmoliyusocmeo npoeKkma u 803MOXHOCMU 01 WUPOKO20 8HeOpeHUs pe3ynbmamos

e Onuwume, KaKk npoekm 6ydem ucrosanb308ams cOOMeemcmeyoujue HauyuoHdsabHbIEe cucmemsl, U
yKaxcume MexaHu3m o noodepHcaHuto u / uau pacnpocmpaHeHuro pesyabmamos. Onuwume, KaKk
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HAYUoHaAnbHbLIU nomeHyuana 6ydem yKpernsaeH U omcaexusamocs rno mepe Heobxooumocmu, u KaK
bydem obecrneyeHa HAUUOHAbHASA OMBeMCcmeeHHOCMsb.

B ocHoBe UuenuM nNpoeKTa AnexaT HauMOoHaNbHble MPUOPUTETBI W pPAf  HaLMOHA/bHbIX
CTpaTernyecknx n[OKYMeHTOB. Takol noaxon obecneynmBaeT HEOTbEMAEMYH MPUYACTHOCTb
HaUMOHANbHbIX MAapPTHEPOB K AEATENbHOCTU MPOEKTa M HaNpPaB/IEHHOCTb MPOEKTa Ha pelleHue
OCHOBHbIX MOTPEebHOCTN BnacTen. [ANa ynyylweHUa HauMOHA/NbHOM NPMYACTHOCTM NPOEKT byaeT
npuBNeKaTb 3aMHTEPECOBaHHbIE CTOPOHblI Ha BCEX YPOBHAX MOCPEeACTBOM aKTUBHbLIX AWNAJSIONOB.
YCTOMUYMBOCTb NOAAEPHKKM MPOEKTA NO Y/AYYLEHMIO aKTUBHOM MOSUTUKM Ha pbiHKe Tpyaa byaet
obecneumBaTbCA MyTEM HapalMBAHWA MOTEHUMANA KAKOYEBbLIX NMAPTHEPOB MO npoeKkty - M3TO,
MECTHbIX LLeHTPOB NpodeccMoHanbHOro passutuA. Mpegnonaraerca, YTO YCTOMYMBOCTb Yy4ebHbIX
KypcoB bygeTr obecneumBaTbca nocpeacTBOM napTHepcTtBa ¢ TMIM, mmerowero ynpaBaeHua no
BCEN TeppUTOpPUM CTpaHbl, U LeHTpa obyyeHna ocHOBam NpeanpuUHMMATENbCKON AeATE/NbHOCTH
locypapcTBeHHOro KomuTeta Pecnybavku Y3bekucTaH nNo COAEWUCTBMIO NMPUBATU3MPOBAHHbLIM
npeanpuATUAM W Pas3BUTUIO KOHKYPEHLMM, KOTOPbIM MMeeT onbliT paboTbl B npoBeaeHWUM
TPEHMHIOB NO pPa3BuTUIO BU3HECa, a TaKXKe Yyepe3 NpeaoCcTaBAeHUEe 3TUX TPEHUHT Moaynen ans
MCNONIb30BaHMA YAaCTHOMY CEKTOpY. YCTOMYMBOCTb MUAOTHbIX MPOEKTOB MO noagepke bGusHec-
CTapTanoB 6yaeT AOCTUIHYTa 33 CYET OTKPbITOrO M KOHKYPEHTHOro npouecca otbopa 6usHec-
npeasioKeHui ¢ npumeHeHnem Habopa Kputepues anA Bbibopa 6U3Hec-uaen, KoTopblin byaer
BK/IIOYATb TaKMKe M OLEHKY YCTOMYMBOCTM npoekTa. [ns obecneyeHna npo3pavyHOCTU npouecca
otbopa byaer chopmmpoBaHa OTOOPOYHAA KOMMCCMA Cpean NpeacTaBUTeNeld NapTHEPOB U
MPOOH, n nepeyeHb KpuTepumeB byaeT pa3paboTaH U 0A0bpPeEH HAUMOHA/IbHbIMUM MapTHEPAMU U
MPOOH. OnA noBblWeHUA YCTOMYMBOCTM MPOEKTOB, B XOAE pPeanv3auuu meponpuatui byaet
NnpeaocTaBAATbCA TaKKE M AEN0Bble KOHCYAbTauui, 4YTo ewe 6onblle YKPenuT YyCTOMYMBOCTb
MUNOTHbIX NPOEKTOB.

Take nNpuU3HaéTca, 4To  YCTOMYMBOCTb MpoeKkTa byaeT  3aBUMCETb  OT  MOCTOSHHOM
3aMHTEPEeCOBAHHOCTM BCEX YYACTBYHOLLMX CTOPOH, M MO3TOMY NPOEKT ByAeT HaXoAMTbCA B TECHbIX
KOHCYNbTALMAX C HAMMU.

V. YnNpPABNAEHUE MPOEKTOM

3ppekmusHOCMb U pe3ynbmamueHocme 3ampam

BbibpaHHaA cTpaTerva Bo34enCTBMA OCHOBbLIBAETCA Ha 3HAHMAX, OMbITE, U3BAEYEHHbIX YPOKaxX U
pe3ynbTatax, MNOJAYYEeHHbIX B Xo4e npeaplaywmx W TeKywux npoektoB [MPOOH B obnactu
3/IEKTPOHHOro ynpasneHua u cogeictena WUKT, ynydweHus [enoBOro KauMmaTta, pPasBUTUA
TOProBANM W PACWMPEHUA MNpPaB WU BO3MOMKHOCTEM JKEHWMH. YUuTbIBAA CPaBHUTENbHbIE
npeumywectea MPOOH, meponpuAaTvA, yKasaHHble B 3TOM MPOEKTHOM [AOKyMeHTe, Oblnu
BblOpaHbl B KayecTBe Hawyyllero BapuaHTa ANA OOCTUMKEHUA OXUAAEMbIX pe3ynbTaToB npu
UMEeILLMXCA pecypcax.

MoganbHocTb HauuoHanbHoro ucnonHenua (NIM) 6bina BbibpaHa B UENAX YKpenieHus
HaUMOHAa/IbHOM CONPUYACTHOCTM U Aa/IbHENLEro Co4eNCTBUA YH4ACTUIO HAaLMOHAAbHbBIX NAapTHEPOB
B NJIAHWPOBAHUM N peann3aLmm HOBbIX MPOEKTOB.

MpoeKT 6yaeT KOOpAMHWPOBATb AEATENbHOCTb C  HAUMOHANIbHBIMW  3aUHTEPECOBAHHbIMM
CTOPOHAMM, MEXAYHAPOAHbIMW OPraHM3auMAMM W areHTCTBaMM pPasBUTUA 4TObObl obecneynTb
NOTEHLUMANbHYIO CUHEPTUIO U U3beXKaTb AybanposaHuA B paboTe.

B cootsetctBuM C lucbmom-CornaweHnem mexagy MNMPOOH n MuHUCTEPCTBOM 3aHATOCTU U
TPYAOBbIX OTHOWEHWI O NpeaoCcTaBAeHUU BCNOMoOraTenbHbix ycnyr, CtpaHosoin odpuc NMPOOH B
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Y36eKknctaHe no npocbbe MuHMUCTEPCTBA 3aHATOCTM U TPYAOBbIX OTHOLIEHMA MOXKET OKa3blBaTb
HUXKecneayroLme ycayrn no peannsanmm NpoeKTa:

a) Onpe,a,eneHme M/M!’IM HanMMm NPOEKTHOIro N NPOorpamMmmHOro nepcoHaszia U KOHCY/1IbTaHTOB,

6) OnpegeneHve W coaencTtBMe B OPraHM3aUUKM y4ebHbIX MepPonpUATUMIA, CEMWHAPOB U
pabounx coeLlaHu;

B) 3aKynka TOBapOB U YCAYT;

r) lNpoBeaeHWe NPAMbIX U APYIMX NAATEXKEN, pacxoAoBaHMe CpeacTs u apyrme GUHaAHCOBbIE
onepaumu;

A)  AOMUHUCTPATUBHbIE YCAYTW, BKIOYAA OpraHM3aLmio Noesaok, BU30BYO NOAAEPKKY U Ap.

[eTanbHoe onucaHue ycayr npueeaeHo B MNpuaoxkeHun V gaHHOro NPOEKTHOro AOKYMEHTa.

ToBapbl, 3aKynneHHble B pamKax peanusaummn [poekTa, a TaKkKe Heobxogumble AnA
OCYLLECTBJIEHNE MPOEKTHbIX MeponpuaTniA, B YyactHocTn UKT obopyaoBaHue n oducHas mebesnb
6yayT nepenaHbl lMapTHepPy-UCNONHUTENIO, 33 WMCKAOYeHWem cnyyaes, ecnn CoseT [lpoeKTa
NPUMET PYroe pelleHne NN e eciv ToBapbl bblnn 3aKynaeHbl U3 APYrMX UCTOYHUKOB TPETbUMM
CTOPOHaMM,  COMMaWeHMAa C  KOTOPbIMM  MPenyCcMaTpuBaloT  WHble  AOTOBOPEHHOCTU.
CootBetcTByloWMe NonoKeHua CtaHaapTHOro cornaweHuns o cogenctanmn (CbCC), noanucaHHoro
mexay MpasutenbctBo Pecnybnunkm YsbekuctaH m MPOOH 10 wuioHa 1993 ropa, BKAwO4Yas
NONOXKEHNss 06 OTBETCTBEHHOCTM, MPUBUAEIUAX U UMMYHUTETAX, AOKHbI MPUMEHATLCA NPU
npeaocTaBfeHNUM YCAYT MO COAENCTBUIO.

YnpaeneHue npoeKkmom

MpoekT 6ypeTr peanuM3oBaH B pamMKax MoAanbHocTM HaumoHanbHoro wucnonHenusa (NIM).
MWHUCTEPCTBO 3aHATOCTM M TPYAOBbIX oTHoweHut (M3TO) 6yaeT BbINOAHATb POAb OCHOBHOIO
HAUMOHANbHOrO NAPTHEPA-UCNONHUTENA.

Oduc npoekta byget pacnonoxkeH B ropoge TawkKkeHTe. MNpoeKkT H6yaeT TeCHO COTPYAHMYATb U
MCN0/1b30BaTb 3HAHMA M ONbIT NEPCOHA/IA HUKeNepevncreHHbIX TeKywmx npoektos NMPOOH:

MpoeKr «CoBeplIeHCTBOBAaHME AeN0BOW cpeabl B pernoHax Pecnybamku  Y36eKUCTaH»,
peannsyemblii coemectHo ¢ TMM. 31o gonrocpoyHoe ycnewHoe naptHepctso ¢ TMIM, Ha KoTopoe
MPOOH 6yaeT onupaTbca NpU NPOBEAEHUM TPEHMHIOB NO PA3BUTUIO HAaBbIKOB BeaeHUsA BulHeca,
BbIAB/EHUM U pa3BuTUM 6u3Hec umaein / crapTan MPOEKTOB, BK/AKOYas OMbIT peannsauuun
nporpammbl «CTapTan MHULMNATUBLI» U COTPYAHMYECTBA C YAaCTHbIM BU3HECOM.

MpoekT «Moppep)KKa CTpaTerMyeckMx WUCCNefOoBaHUI B UeNAX YCTOMYMBOro PasBUTUAR.
OcHOBHas Lenb NPoeKTa, ocywecTeasemoro ¢ AnnapaTtom lMNpesmaeHTa Pecnyb6amnku Y3bekucTaH,
COCTOMUT B YKPEnaeHUM HaLMOHANbHOro NoTeHuMana B MjiaHe OCYLLEeCTB/eHMA M NoadepXaHua
YCTOMUYMBOrO  COLMANbHO-3KOHOMMYECKOrO  PasBUTMA  MOCPEACTBOM  YCOBEPLUEHCTBOBAHUA
[l0Ka3aTe/IbHOro CTpaTernyeckoro aHaansa u uccneaoBaHui.

Npoekt «Copencreue B pasBuTtumn 3GPEKTUBHOrO rocyAapCcTBEHHOro ynpaBaeHUa U umpposoun
TpaHchopmaumun» (PARTD). O6waa uenb MNpoeKTa 3aKAl4vaeTcd B OKasaHUW COAENCTBUA
MpaBuTenbCcTBy B peannsaumm NporpaMmbl HaLMOHANbHOTO pasBuTMA B o0bnactm pedopmbl
rocynpasneHnsa u undpoBoir TpaHcPopmauuKM C LeNblo NPenocTaBNeHuA rocycnyr ¢ 6onbliein
NOAOTYETHOCTBIO, MPO3PAYHOCTBIO U OT3bIBYUMBOCTbIO HA NOTPEOHOCTM rparkaaH.
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MpoeKkT «PacwumpeHne npaB M BO3MOMKHOCTEM JKEHLIMH ANA Yy4acTUA B rocyaapCTBEHHOM
YNpaB/eHUM U MNOBbIWEHUA UX AKTUBHOCTU B COLMAIbHO-3KOHOMMUYECKON KU3HU». ITOT
coBmecTHbIM npoeKT MPOOH n KomuteTa eHWmH Y36eKncrtaHa, Hanpas/eH Ha pacluMpeHne npas
N BO3MOXKHOCTEM KEHLWMH, NOBbIWEHNE YYaCTUA KEHWMH B roCyAapCTBEHHOM YynpaBieHUU B
COOTBETCTBUKN C nonoxeHuamm KoHseHuun OOH o nukempaumm Bcex Gopm AUCKPUMMHALUMK B
OTHOWeEHUM XeHwmH (CEDAW).

MexaHusmbl ayauta (npoBepku): AyauT byaeT npoBoAUTbLCA B COOTBETCTBMM C YCTAHOB/IEHHbIMM
npoueaypamu MPOOH, 13noXKeHHbIMM B PYKOBOACTBAX MO BOMPOCamM Mporpamm M GUHAHCOB,
ayaMTOPOM, MMEOLWMM 3aKOHHOE MPaBo Ha NpoBegeHue NoAobHON feATeNbHOCTY.

Ucnonb3oBaHue norotuna opraHusauuM Ha MNPOEKTHbIX matepuanax: B uenAx oTparkeHuA
npusHaTenbHocTM 3a ydactme MPOOH B ¢uHaHcMpoBaHue npoekta, norotun MPOOH ponxeH
NPUCYTCTBOBATb HA BCEX MPOEKTHbIX Ny6AMKAUMAX, BKAOYAA NOMMUMO NPOYEro N KOMMbOTEPbI, U
OPYryio TEeXHWUKY, 3aKyniaeHHyio Ha cpegctsa [MPOOH. /liloboe ynomMuWHaHME W CCblKa Ha
NpoeKkTHble nNybanKauun, ouHaHcMpyemble co  cTopoHbl  MPOOH, ponxHbI  OTpaXKaTb
cooTBeTCcTBYyOUWY npusHatenbHocTb NMPOOH. florotun MPOOH ponkeH ObiTb 3aMETHbIM U MO
BO3MOXXHOCTW OTAENEH OT APYrUX NOFOTUMNOB, TaK Kak BUAMMOCTb U naeHTudmKauyma OOH BaxHa
B Lenax 6e3onacHocTu.
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V. MATPUUA PE3YNbTATOB

Okupaemblii KOHeYHbI pe3ynbTart, cornacHo MaTpuue pesynbTtaTtos u pecypcos FOHAA®D/CrpaHoBoii [unm FnobanbHoit/PernoHanbHoit] NMporpammsi:

KoHeuHblii pesynbtat 1 no OHOA®: K 2020 rogy obecneyeH paBHOMPABHbIA U YCTONYMBBIN SKOHOMUYECKUI POCT AN1A BCEX MYTEM CO34aHUA NPOAYKTUBHOM 3aHATOCTU, yaydLIEHUA
YCNOBUIN ANA NpeanpUHUMATENIbCKOM AEATENBHOCTU M MHHOBALMNA.

WHpuKaTopbl pesynbTatos, cornacHo Martpuue pesynbtatoB u pecypcos HOHAA®/CrpaHosoit [uam FnobanbHoii/PernoHanbHoii] NMporpammbl, BKAIOYAA UCXOAHbIE AAHHbIE M
uenesble NOKasaTenu:

NHamkaTop OHOA® 1.2.: lons He3aHATbIX K TPYA0BbIM pecypcam. MicxoaHble AaHHble: He3aHATble 5-5.2%. LleneBoit opneHTUp: yposeHb 6e3pabotuubl 4.9-5% k 2020 roay

NHankaTop OHOA® 1.3.: MpoueHT reHAepHOro paspbiBa B YpOBHE yyacTusa B paboueit cune; McxogHasa cutyaums: FeHAepHbIN paspbiB B YPOBHE yyacTua B paboyeit cuie coctaBu
8.2% B 2013 roay (MmyuunHbl - 74.5%, *KeHWMHbI - 66.3%) (B TpyaocnocobHom Bo3pacTe). LieneBoi opmueHTUp: CoKpallleHre reHaepHoro paspbisa 4o 7.2% Kk 2020 roay

KoHeuHblih pe3ynbTat, cooTBeTcTBYIOWMiE CTpaTternyeckomy Mnany MPOOH: PesynbTaT 1: CogencTBMe NCKOPEHEHMUIO HULLETBI BO BCEX €€ GOPMax U U3MepeHUAX.

OUTPUT 1.1.2: MapruHanbHble rpynnbl, 0COBEHHO MaNOMMYLLME, KEHLIMNHbI, NIOAN C OFPAaHMYEHHBIMW BO3MOMKHOCTAMW U NEpPEMELLEHHbIE NULA, MUMET NpPaBo Ha MNosydyeHue
BCceobLero A4ocTyna K OCHOBHbIM yc/yram 1 GMHAHCOBbIM U HEPUHAHCOBLIM aKTMBaM A/1A CO34aHMA NPOM3BOACTBEHHOIO MOTEHLUMANA W NOJIYYEHUS BbIFrO4 OT YCTOMYMBbLIX CPEACTB K
CYLLLECTBOBAHUIO U paboumx mect

HasBaHue npoeKTa U HoMep NpoeKkTa B ATnace: “CoaelcTBue 3aHATOCTU Monoaexu B Y3bekucrane ” # 00117522

Oxugaemble WHauKkaTtopbl utoros ° UcTOouHUK UcxopHble paHHble LieneBble nokasatenm (no nepuoguyHoctn | Metoabl c6opa AaHHbIX
uTorun AAHHbIX cbopa gaHHbIX) U PUCKH
3HaueHue lop lop lop lop, nuTor
2018 2019 2020 2021
UTor 1 1.1. Konuyecmeo mosodexcu (8 pasbuske no UccnedosaHus, Kon-eo 0 1000 5000 10000 10000 Hapacmarouwuli umoe
Coomeemcmeytowj nosy), oxea4yeHHol UuHUYUaMUeamu, nposedeHHble (coznacHo Omuems! M3TO
ue ApPMapKamu eakaHcull, nposooumbix 8 MPOOH 06HOB/CHHO
3aUHMepecosaHH coomeemcmeuu ¢ 06HossneHHOoU memooduKol M3TO g
ble cmopoHbI?! mMemoOuKu)
umerom
docmamoynsiii 1.2 a) Hanu4yue mobusnbHo20 npunoxceHus 011 UccnedosaHus, Hanuuue a) No a) No a) Yes a) Yes a) Yes Omyem npoekma
nomeryuan dnA 8bIcMaBAeHUA 8aKaHcul u Izodaqu 3as8n1eHuA nposedeHHeble b)0o b) baseline | b) 10% b) 10% b) 10% Omuém M3TO
npumerenrus Ha pabomy u b) exce2o0Hsili % npupocm MPOOH established
aKMUBHOL nonv3zosamesneli MOBUNbHOR20 NPUAOXHEHUS (8 M3TO
pasbuske o nosaam)

40 PekomeHpayeTcs, yTObbI NPOEKTbl NCNO/Ib30BaAN UHANKATOPbI pe3yabTaToB M3 CTpaTerMyeckoro naaHa, B 3aBUCMMOCTM OT CUTyaLMK, B AONOJIHEHME K NOKa3aTenam, CI'IeLI,VId)M"IHbIM AanA
npoekTa. MHANKaTopPbl A0NXKHbI 6bITb B pa36MBKe no nony unv Apyrum napameTpam onpeaenarwmm uenesble rpynnbl, eCam 3aTo HeO6XOAMMO.
41 MWHUCTEPCTBO 3aHATOCTU N TPYAOBbIX OTHOLUEHWN, OpraHbl BNacT Ha mecTax (XOKMMVIFITbI), MeCTHble LleHTpbl I'IpOCbeCCMOHaI'IbHOFO Pa3BUTUA U MaXannn NUIOTHbLIX PEerMoHOB.
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noAUMUKU Ha
PbIHKe mpyoa ¢
yoeneHuem
ocobozo
B8HUMQAHUSA
3aHAMocmu
mosooexu

1.3 Yucno monodexcu (c pazbuskoli no nosam), UccnedosaHus, Kon-eo 0 300 700 1000 1000 Hapacmarowuli umoe
npoweowux mpeHUHau o ysay4uweHHsIiM nposedeHHble Omuem M3TO
mpeHuH208bIM Mamepuanam rno 6a3oseim u [IPOOH
npogeccuoHaAbHbIM HaBbIKaM (2eHOepHoe M3TO
coomHoweHue 30/70) e LleHmpax
npogheccuoHanbHo20 Pa3sUMUSA MUAOMHbIX
peauoHos
1.4. Konuyecmeo cmapmanos mosoodexcu u UccnedosaHus, Kon-eo 0 3 8 12 12 Hapacmarowuli umoe
HEeHWUH, MOOO0EPHAHHbIX 8 PAMKAX NPoeKkma nposedeHHsble Omuem npoexma
MPOOH
M3TO
1.5. Hanuyue memodosnoauu u pykosoocmea UccnedosaHrus, Hanu4ue Hem Aa Aa Aa Aa Omuém npoekma
no cbopy uHgopmayuu 06 yposHe nposedeHHble
b6e3pabomuybi cpedu mosodexcu 8 paszbuske MPOOH
o nosy 8 coomeemcmeuu ¢
MeHOYHAapPOOHbIMU cmaHOapmamu
1.6. Konuyecmeso compydHukos M3TO UccnedosaHrus, Kon-8o 0 300 700 1000 1000 Hapacmarowuli umoe
(8Kknto4aa meppumopuasnsHele nposedeHHsble Omuém npoexma
noopasdesneHus) yay4ywu8uwUx ceou 3HaHUSA POOH u .
" Omuyém M3TO
o akmueHoli MoauMuKe Ha poiHke mpyoda M3TO
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VI.

MOHUTOPUHI U OLLEHKA

B coOTBETCTBMM C MONUTMKOM U NpoLeaypamn No paspaboTke NPorpamm, UsnoxkeHHbiM B PykoBoactee NMPOOH, MOHUTOPUHT NpoeKTa ByAeT ocyLwecTBAATLCA Ha OCHOBE
cNeayoLmMx N1aHOB MOHUTOPUHTIA U OUEHKU: [[ToumeyaHue: NaaHsl MOHUMOPUH2a U OUeHKU HeobXo0UMO CKOPPEKmMuUpo8ams C y4emom creyuuku npoekmay.

MnaH MOHUTOPUHIA

Meponpuatue no

enb MepuoanyHoCTb Oxunpgaemble gecTBua
MOHUTOPUHTY H pHoA a A

C60p v aHaNn3 AaHHbIX O NPOTrPecce B OTHOLIEHUN ExekBapTasbHO UM | 3amegneHune nporpecca no CPaBHEHUIO
OTCneMMBaHME WHAMKaATOPOB, NpMBEAEHHbIX B MaTpuLe pe3y/bTaToB C TEM, C PeryasapHocTbIo, C N1aHom ByZeT peryaiMpoBaTbea
DE3yNbTATOB YTOObI OLLEHUTb AOCTUNKEHME MPOEKTOM COMIacOBaHHbIX UTOFOB. | YCTAaHOB/IEHHOM oA | PYKOBOACTBOM MPOEKTA.

KarKaoro
WMHAMKaTopa

NaoeHTudmKauma cneumdpmuyeckmx puckos, CNOCOOHbIX NOCTaBUTb Risks are identified by project management and

noa, yrposy AOCTUIKEHME LiesieBbIX pe3ynbTaToB. OnpeaeneHue u actions are taken to manage risk. The risk log is
MOHUTODMHT MOHMUTOPUHT MEp MO YNPaB/NeHMIO PUCKAaMK C UCNONb30BAaHMEM actively maintained to keep track of identified

P peecTpa puckos. Cloga BXO4AT MepPbl MOHUTOPMHIA M NNAHbI, risks and actions taken.
M ynpasneHue ExkekBapTanbHO
HeKamm KOTOpble MOryT TpeboBaTbCs B COOTBETCTBUM C COLMANBbHO-

P aKonornyecknmm ctaHgaptamm NPOOH. C wenbto ynpasneHms

$MHAHCOBLIMM pUCKamK ByayT NPOBOAUTLCA ayauTbl B

COOTBETCTBMMU C ayAUTOPCKOM nonmntukoi NMPOOH.

PerynapHoe AOKYMEHTUPOBAHWE 3HAHWUI, HAUAYULLMX MPAKTUK U .

y/1Ap AOKY P ! y P Relevant lessons are captured by the project

No/ly4eHHbIX YPOKOB, a TaK»Ke aKTMBHOE MCNO/b30BaHMe MUHUMYM )
U3yyeHue . team and used to inform management

COOTBETCTBYHOLLMX 3HAHMI OT APYIMX NPOEKTOB M MAPTHEPOB U 1 pa3Brog decisions

WX UHTErPUPOBAHHOE NPUMEHEHWNE NPOEKTOM. )

OugeHKa KayecTBa NpoeKTa Ha COOTBETCTBME CTaHAapTam Areas of strength and weakness will be
ExXeroAHblii KOHTpPonb | KadectBa NMPOOH c uenbto BbIABNEHWNA CUbHBIX U C1abbIX ExeroaHo reviewed by project management and used to
KauyecTBa NpoeKTa CTOPOH M UCNO/b30BaHMA AaHHOW MHGOPMALMM NPU NPUHATUN inform decisions to improve project

peLieHui ¢ Tem, YTobbl YAYYLLINTb Pe3ynbTaTUBHOCTb MPOEKTA. performance.

BHYTpeHHWI 0630p AaHHbIX U CBUAETENBCTB, NOJYYEHHbIX B Performance data, risks, lessons and quality will
0630p U BHeCeHHne yTp Pa A » noJy MuHUMYM ) ’ ; quality

pesyabTaTe MOHUTOPUHIA, U UX UCNONb30BaHME NPU NPUHATUM be discussed by the project board and used to
KOPPEKTUPOBOK 1 passrog

peLleHuni.

make course corrections.

OTUéT NpoeKTa

MpeactaBneHve OTyeTa o Nporpecce npoekTa MpoekTHOMyY

EXeroaHo, 1 B KOHUe
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COBETY U K/1I0YEBbLIM 3aHTEPECOBAHHbIM CTOPOHAM. B oTuete
AOJIXXHbI OTPaXaTbCA AOCTUTHYTbIE PE3Y/IbTATbl B
conocCtaBneHU C npegonpeaneneHHbiMm rogosbiMu UenesbiMmun
NUTOrOBbIMU NMOKa3aTeNAMMU, FO,EI,OBOVI peﬁTMHF Ka4eCTBa NMNPOEKTa,
O0BHOBNEHHbIN PeECTpP PUCKOB N MeEPBbI MO X CMATYeHUIO, a
TaKe ntobble oTyeTbl 06 OLLeHKE Unn O630pbl, noAaroToB/1EHHbIE
B Te4yeHMe nepmnoaa.

npoekTa
(3aKkntouMTENbHDBIN
OTYET)

OueHKa npoekTa
(MpoekTHbIi coBeT)

MexaHM3M ynpaB/ieHus npoekTa (Hanpumep, MpoeKTHbIN coBeT)
6yaeT NpoBoAUTbL perynapHbie 0630pbl ANA OLEHKK
pe3ynbTaTUBHOCTM NPOEKTa, a TaKXKe NepecmaTpmBaTb
MHOTO1eTHUIN paboumnin naaH, YyTobbl obecneynTb
peanncTUYHOCTb BIoAKEeTa B TEYEHME CPOKa peanunsaumm
npoekKTa. B 3akntounTenbHbIi rog peannsauum MpoekTHbIN coBeT
npoBeAeT 3aK/0YMTENbHbIN 0630p, C TeM YTOObI 3aneyaTneTb
nosly4yeHHble YPOKU, 06CyAUTb BOSMOXKHOCTU pacluMpeHUs
oxBaTa M 06Hapo[oBaTb Pe3y/bTaThbl

M NOlyYeHHble YPOKN COOTBETCTBYIOLLEN ayaAnUTOpUN.

MuHUMYM
1 pas B rog

Any quality concerns or slower than expected
progress should be discussed by the project
board and management actions agreed to
address the issues identified.

MnaH oueHKn+

CooTBeTCTBYIOLWUIA
MapTHepbl 3
Ha3BaHWe OLEHKM pHER . uror Utorn MNnaHoBas para OcHOBHble ”::(?::::;
" (npu cosmectHoii Crpareruyeckoro IOHAQA®/ACN 3aBeplLueHus YYaCTHUKU OL€HKU

oquKe) nnaMa d)MHaHCMpOBaHVIﬂ

3aknounTenbHan oLeHKa PesnybTat CeHTA6pb - JoHopckoe

M3TO, NPOOH 1.1.2 M3TO / NPOOH

NpoeKTa 370, POO IOHOAD 1 OkTA6pb 2021 3T0/NPOO dUHAHCKpoOBaHMe

42 Heoba3aTenbHO, NP HEOBXOAMMOCTM
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VII.

MHoOronetHmnm Pasoumnia NnAH

Bce npednosnazaemsie npocpamMmHbie U OrnepayuoHHble 3ampamsi, Heobxodumbele 0aa NOOOepPHKU MPOEKMa, BKAOYAA MeXAaHU3Mbl NMo00epIKU peanusayuu u sggpekmusHocmu
passumus, 00axcHbl 6bimb onpedesneHsl, OUeHeHb! U 8 MoAHOM obbeme 8KAYeHbl 8 B0OMem NMPoeKma 8 PaMKax coomsemcmsyrowux umozos. Ctoda 0 MHOCAMCA Mepornpuamus,
HaNpAMYK HanpassaeHHole HA NOOOEPHKY MPOEKMA, MaKue KaK cpedcmea ceA3u, Kadposoe 0esn0npou3so0cmeo, 3aKynKu, uHaHcosoe obcaymusaHue, ayoum, npozpammHoe
PYyKOB0OCMB0, KOHMPOSIb KaYecmea, 0Mm4YemHoOCMs, yrpasneHue u np. Ycayau, Komopele 8aUAIOM HA NpAMble 3ampamel Npoekmad, 00ax4cHbl 6bIMb 1P 03PAYHO PACKPLIMBI 8 [TpOeKMHOM

0oKymeHme.
OMUIAEMbIE OTBeTcTB | UCTOUHUK MnaHoBbIl 6l04XKeT No rogam Cymma
UTOMM NNAHOBbIE MEPOMPUATUSA €HHaA | ¢uHaHcup OnucaHue 6rogKeTa (monn.CLUA) (monn.
CTOpPOHa oBaHuA 2019 2020 2021 CLLA)
CootBetcTByiol, | NeatenbHocTb 1. OKasaHa noggepKa M 71400 - Ycayrm no KOHTpaKTam - 22124 27,080 27,616 76,830
ne copeicreme 3aHATOCTUN monofexu dusnyeckume mMua '
3aMHTEPecoBaH [nocpeACTBOM aKTUBHOM MOJIMTUKM  HaA 71200 -  MexayHapoaHble 5000 9000 4000 18.000
Hble  CTOPOHbI*| ppiHKe TpyAa: KOHCYNbTAHTbI ’ ’ ’ ’
nmetoT - MOAAEp)KKa B OpraHMsauuMm ApmMapoK 71300 - MecTHble KoHcynbTaHTbl | 6,000 8,000 4,000 18,000
AOCTAaTO4YHbIN BaKaHCUW; _
noteHuMan pANA|- paspaboTka MOOUNLHOIO MNPUNONKEHUS PoceuiicK ZZKlo(ii)naHﬁcMner rio KORTPAKTAM! 15,000 55,000 30,000 100,000
npumeHeHnA Ana pgoctyna K 6ase AaHHbIX BaKaHCUMM " 75700 _ MeponpnaTia
aKTUBHOM . 5,000 6,000 5,000 16,000
NOJINTUKM Ha !\/Ipaa-l_;,op:’:\GOTKa TPEHMHIOBbLIX Moaynelh (no ”,\:2_?: TpacTosiid | (TPEHUHIV, CoBelLaHNA)
PbiHKE TPYA3 Clhanncammio  pesiome,  MPOXOMAEHMIO f;gﬁoﬂem 74200 - MeyaTb 1 Ny6ANKaLUM 2,000 2,000 2,000 6,000
yaeneHuem MHTepBbIO 1 Ap.); o6 ooy | 1200~ Romawanposodblel 5600 | 6500 | 4,760 | 16,260
ocoboro - TeXHUYecKasn nomoLLb Mporpamme pacxoAbl
BHUMaHMA obLiecTBeHHbIX paboT 74596 - TMpamble 3aTpaTtbl no 902 1,704 1,162 3,768
3aHATOCTU -noaaep:kka  lporpammbl  CTa>KMPOBKM npoekty (GOE)
MOI04eXMN (HacTaBHMuecTBa)
- CoBmecTHas opraHu3auus 64397 — 3KcnepTHble 3aTparbl 2,706 5112 3,487 11,304
pecnybanKaHCcKoro KOHKypca no
BbISIBIEHUIO Nlydliero paboTtopatens ans WUTor no 63732| 120,396| 82,035 266.163
Mo/iofexu. peartenbHoctu 1 ! ’ ’ ’
DeatenbHocTb 2. OKasaHa noaaepxka| MPOOH, | Poccuitckn [ 71400 - Ycnyru no KOHTPaKTam - 29 142 27,080 27,626 76,830
pa3BUTUIO HaBbIKOB M 6usHec-ctaptanos| M3TO n ®u3myeckune nnua !

43 MWHUCTEPCTBO 3aHATOCTU N TPYAOBbIX OTHOLUEHWN, OpraHbl BNacT Ha mecTax (XOKMMMﬂTbI), MeCTHble LleHTpbl I'IpOCbeCCMOHaI'IbHOFO Pa3BUTUA U MaXain NNNOTHbBIX PETMOHOB.
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MONIO4EXU U YKEeHLUH: TpacToBbili | 71200 - MexKayHapoaHble 18000 18.000
- PaspaboTka OHNaliH BMAEO KYpCOB MO doHA, KOHCYNbTAHTbI ’
OTKPbITUIO W BeaeHUto 6usHeca (Ha «monogex | 71300 - MecTHble 10,000 15,000 11,000 36,000
y36EKCKOM M PyCCKOM H3bIKaX); HO€ OKHO» | KOHCY/NbTaHTbI
- nO,ﬂ,ﬂ‘ep)KKa MUNOTHbIM perMoHanbHbIM 72100 — ycner No KOHTPAKTam 25 000 60.000 40.000 125.000
LleHTpam npodeccroHanbHoro passutus (s — KOMPaHUK ! ! ! !
AHAWKEHCKON, fokuzarckon, 74200 - Mevatb v ny6nmkauan | 2,000 | 2,000 | 2,000 | 6,000
KalwKagapbWHCKON, HaBowiickom n 21600 K
CypxaHAapbUHCKOM 061acTAX); N OMAHANPOBOYHBIE| 5 000 | 5,000 | 3,700 10,700
- MopoaepKa B pa3paboTke M OKasaHUuU P A
YCAYr AU3MHFA U MWUKPOKPeAUTOBaHUA, a 74596 - TlpAmbie 3aTpaTel Mo 917 1,906 1,265 4,088
TaKXe B NMUNOTUPOBAHUM BM3HEC MPOEKTOB npoeTy (GOE)
(ctapTanoB), MHWUMATMB MOJIOAENKU W
KEHLUNH;
- nop'p‘ep).KKa B CO3[3aHUU [OLWKONbHbIX 64397 - 3KC|'|epTHb|e 3aTparthbl 2,751 5,719 3,796 12,265
YYPEXKOEHUA U OETCKMX CaZoB HAa OCHOBe
41 B NMNOTHbBIX pernoHax.
Wror no 64,792 | 134,705 | 89,387 | 288,884
aeAatenbHOCTU 2

OearenbHoctb 3. YcuneH noteHuuan 71400 - Yenyr no KOHTpaKTam - 6,450 7,970 8,210 22,630
M3TO, MECTHbIX OPraHoOB BNACTU U Pusnyeckme nmua
OopraHoB camoynpaBneHusA no 71200 - MexnayHapoaHbie 18,000 18,000
NpPeAoOCTaBNEHUIO YCAYT NO COAEICTBUIO KOHCYNIbTaHTbI
3aHATOCTH MONOAENKY: Pocemiicun |00 - MecThble 6,000 | 6820 | 5000 | 17,820
- yCcuneHWe  noTeHumMana  OTAE/bHbIX 171 KOHCY/1bTaHTb!
maxannei (TpeHWHMU u T o6opyaoBaHue) MPOOH, | Tpacrossit 32100 —Yenyruno KouTpakTam | g a0g | 12000 | 7,000 27,000
no AocTyny K OHAalH 6ase [aHHbIX KommnaHun
BakaHcuit M3TO; M3TO boHA 71600 — KomaHAMpOBOYHbIEe

’ «MOJIOAENK 2,000 3,000 2,000 7,000
-paclumpeHne cnektTpa npodpeccMoHanbHbIX pacxoAbl

HO€ OKHO»
yCAyr No agantauuu; 75700 - MeponpuaTtuna 8.000 14.000 10.000 32.000
- PazButne metoL0n0rMm 1 pyKoOBoACTBA Mo (TpeHuHrK, coBelLaHnn) ’ ’ ’ ’
cbopy [aHHbIX AN W3MEPEeHUs YpPOBHSA 74200 - NeyaTb ¥ Ny6AMKaLMM 2,000 3,000 2,000 7,000
6e3paboTnubl  cpean  MONOAEXM B 74596 n
- AMble 3aTpaTbl Mo

pasBuBKe No NoAy; P P 487 1,092 604 2,182
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- MposeaeHue TPEHWHroB ans
OTBETCTBEHHbIX COTpyAHMKOB M3TO no

MCMONb30BAHUIO MeToA010rMKn "
PYKOBOACTB 64397 - JKcnepTHbIe 3aTpaThl 1,461 3,276 1,810 6,546
- OKasaHMe COoAeWcTBMS B  CO3Z4aHWUU
NHGOPMALMOHHOM CUCTEMbI YNpaBaAeHUA
M3TO.
Wror no 34,308 | 77,158 | 42,623 | 154,179
pearenbHoctn 3
OeatenbHoctb 4. YnpasaeHue npoeKramu 71400 - Ycnyrn no KOHTPAKTaMm - 40,720 47,270 49,180 137,170
M TeXHUYECKana NoaaepiKKa dusnyeckune anua
- OueHKa NpoekKTa; 74200 - Meyvatb 1 nybanKaumum 1,000 1,000 1,000 3,000
~ Onnara nepconana; 72800 - UT obopyzaosatie 10300 | 3000 | 930 | 14230
- OnepaumMoHHble pacxoabl (oduc, Poccuiick
060py0BaHMe, cBA3b, Ap) i 72500 — MaTtepwuanbl, ToBapbl 1 500 500 400 1,400
NPUHAANENKHOCTU
TPacToBbI
MPOOH, i dorz 71600 - KomaHampoBoYHble 3,000 4,000 3,000 10,000
M3TO pacxoabl
«mosioze
wHoe | 72400 —VYcnyru casm 610 610 600 1,820
OKHO» [74500 — Mpouue pacxoapl 1,000 1,000 1,000 3,000
74596 - T[lpamble 3aTpaTbl NO 358 861 840 2,559
npoekty (GOE)
64397 - [lpamble 3aTpaTbl MO 2,571 2,583 2,518 7,672
npoekTy (nepcoHan)
Wror no 60,559 60,824 59,318 180,701
aeAatenbHoctn 4
MpomesKyTouHbIi utor no eatenbHoctam 1-4 223,480 393,083| 273,363 889,926
71300 - MecCTHble KOHCYNbTaHTbI 12,000 15,000 27,000
MOHUTOPUHT U OLLeHKA 71600 - KomaHamMpoBoYHbIe 1,500 4,500 3,000 9,000
pacxogbl
Mopa utor « MOHUTOPUHT M OLEHKa» 1,500 16,500| 18,000 36,000
O6wan noaaepKka ynpasneHua (8%) 17,998| 32,767 23,309 74,074
UTOro 242,979 442,349 314,672| 1,000,000
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VIIl. MEeXAHU3MbI YNPABNEHUA MPOEKTOM

[eATenbHOCTb MO NPOEKTYy ByaeT ocywecTBAATLCA B COOTBETCTBMM C npoueaypamu MPOOH gns
MOAa/IbHOCTU HauMOHaNbHOro ucnonHenua (HUM). Ha HauMoHanbHOM ypOBHe NpPOEeKT byaet
ocylwecTBAATbcA MUHUCTEPCTBOM 3aHATOCTU M TPYAOBbIX OTHOWEHUI Pecnybamku Y3bekuctaH
(M3TO) B KauecTBe NapTHepa-ucnonHuTena. M3TO b6yaeT nmeTb 06Uy OTBETCTBEHHOCTb 33 3TOT
MPOEKT M Ha3HauUT HaunoHanbHOro KoopauHatopa npoekta (HKM), KoTopblit 6yaeT oTBeyatsb 3a
npenocTaB/ieHne CTpaTermYeckMx PeKoMeH4aUmMi, a TakkKe 3a KOOpAMHAUMI0 AeATebHOCTU No
npoekty. OH/a b6yaeT yTBep)KAaTb rogoBble NAaHbl PaboT, KOTopble ABAAOTCA OCHOBOM ANSA
OCYLLECTB/IEHUA AeATE/IbHOCTM NO NPOEKTY.

Obuiee pyKoBoACTBO MpoekTom byaeT ocyuwectBnAatbca CoBetom npoekta (CM). Coset byaer
BKAOYaTb npeacrasutenen ot M3TO, B KayecTBe WUCMONHUTENs U OCHOBHOro b6eHeduumapa, a
TakKe [POOH B KayecTBe AOHOpPa W rNaBHOMO MNOCTaBLMKA, a NpeacTaBUTENUN KAKOYEBbIX
rOCYyAapCTBEHHbIX M HEMPABUTENbCTBEHHbIX YYPEXAEHUNA, COOTBETCTBYHOLWMX MNpeacTaBuTened
MECTHOro YPOBHA, NpeacTaBUTENEN OpPraHOB BAACTM HA MeCTax, MPOMbIWAEHHOCTU W
HE3aBUCMMbIX CTOPOH, TaKMUX KaK MeXAyHapogHble M HauuoHanbHble HIMO, moryt TakKe
NPUCYTCTBOBATb Ha PacCLUMPEHHbIX BCTpeyax npoekTHoro CoBeTa B KayecTBe Habatogatenen.

Coser lNpoekKTa ABNAETCA OPraHOM, OTBETCTBEHHbIM 332 NPUHATME pPeLleHM Ha OCHOBE KOHCEHCYyCa
B OTHOLIEHMM TMpPOEKTa, Korga meHea)Xep npoekta (M) 3anpawwvsaeT coseT, BKAKOYaA
pekomeHaaumm MPOOH / M3TO no yTBepXAeHW0 NAaHOB M nNepecMmoTpa (peBusnn) npoekTta. B
uensax obecrneyeHna KoHeyHol noaaoT4éTHocTU NMPOOH peweHuna CoBeTa A0/IXKHbI NPUHUMATbLCS
B COOTBETCTBMWM CO CTaHAapTamu, obecneynmBaloOWMMM HAUAYYLWIEE COOTHOLWIEHME «LEHa-
Ka4yecTBO», CNPaBeaIMBOCTb, NPO3PaYHOCTb M 3QPEKTUBHYIO MEXAYHAPOAHYIO KOOPANHALMIO.

0630p NPOEKTOB 3TUM OPraHOM MPOM3BOAUTCA B TEYEHUN PEANN3aLMM NPOEKTA B ONpeae/IeHHbIN
MOMEHT HEeOobXOAMMbBIA ANA NMPUHATUA peLleHuMA WK, No Mepe HeobXxoAMMOCTM, ecNn Takas
NoTPebHOCTb 03BYUYMBAETCA MEHEAKEPOM NPOEKTa. MeHeaKep NPOEKTa KOHCYbTUPYETCA C 3TUM
OpraHoOM A/1A NPUHATUA PELUEHUI B CyYae, KOraa NPUHATUE TaKOro PeLleHns BbIXOAMT 33 PaMKU
MOJIHOMOYMI MeHeaKepa NPOoeKTa No YPOBHIO A03BONIEHHOIO OTK/JIOHEHMA (KaK MPaBuo, C TOYKK
3peHUs BpeEMeEHU U broaxKeTa).

Ha ocHoBe yTBep)KAeHHOro rogoBoro nnaHa pabot (MMP) CoseT [poeKTa MOMeT npu
HeobxogmumocTn B ntoboe Bpema nepecmaTpmeaTb WU YTBEPXKAATb MEpPecMOTPEHHble roAO0Bble
NAaHbl MPOEKTOB M paspelaTb Ntobble cepbe3Hble OTKAOHEHMA OT MepPBOHAYa/IbHbIX NAaHOB. B
NONTHOMOYMAX 3TOr0 OpraHa NOAMUCHIBATb 3aBepLUEHWE KarKAOro rogoBOro M/JaHa, a TaKkKe
CaHKUMOHWPOBATb Hayano cneaytowero rogosoro nnaHa. Cosetr 6yaetr obecneymBaTtb, 4YTOObI
Tpebyemble pecypcbl 6biin 3adUKCMpPOBaHbI, M OyaeT 3aHMMATbCA apbuTpaxkem Mo Nbbim
KOHQIMKTAM, KOTOpble MOTyT BO3HMKHYTb BHYTPM MpoOeKTa uan byaet BecTM neperosopbl No
peLIeHMI0 BO3MOXKHbIX NpobieM MexKay NPOEKTOM U BHELUHUMU CTOPOHAMM.

CoseT NpoeKTa ocyLLecTBAAeT TP POU, BKAOYAA:

1) UcnonuutenbHylo: B anue (HaumoHanbHOro KoopauHatopa npoekta w3 M3TO),
npeacTaBaAoLLEM NPUHALNEKHOCTb NPOEKTa M NpeacesaTeNbCTBYOWEM B COBETE.

2) JDoHopa 1 rnaBHoro nocraswmka: NMNPOOH n MNoconbcTBo Poccuiickoit ®epepaumn byayt
CAYKWUTb [naBHbIM noctaswmkom. [pu atom [POOH 6yaetr npeacraBaATb  MHTEPECHI
3aMHTEPECOBaHHbIX CTOPOH, KOTOpble NpeAocTaBAAloT GUHAHCUMPOBAHME U / UAN TexXHUYecKue
3HaHWA ana npoekTta. nasBHoin ¢yHKumen LoHopa (MpasutenbctBo Poccuiickon depepaunn) B
Cosete 6ypetr npepoctaBneHne obuwero pykoBoAcTBA NO peanu3auum npoekta. OCHOBHaA
dyHKumnAa ThasHoro noctasBwmka B CoBeTe 3aK/o4vaeTca B NpeaocTaB/ieHUMM pekomeHAauuin
OTHOCUTENbHO TEXHWYECKOM OCYLLECTBMMOCTU MpoeKTa. dTa ponb byaet orsogutca MPOOH B
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Y36eKkucTaH, npeactaBneHHol [locTosHHbIM npeactaButenem / 3amecTuteniemM MNOCTOSHHOrO
npeacTtasutena MPOOH uan Ha3HauYeHHbIM AO0NXKHOCTHbIM JIMLOM.

3) TnaBHblii 6eHeduumap: M3TO, npeacTaBaawoLLee WHTEPECbl TeX, KTO B KOHEYHOM uTOre
BbIMrpaeT oT npoeKkta. OcHoBHaa ¢yHKuMA [naBHoro beHeduumapa B CoBeTe 3aKnoyaeTcs B
obecneyeHnn peannsaummn pesynbTaToB NPOEKTa C TOYKMU 3peHna beHedULMapoB NpoeKTa.

Cosert lpoeKTa, B Cy4ae HEOHXOAMMOCTU, TaKKe NPUHUMAET pelleHne O nepepacnpeneneHum
broaKeTa MpOoeKTa MeXay MeponpuATUAMM (KOMMNOHEHTAMM) Ha OCHOBE COOTBETCTBYHOLLEIO
3anpoca, cAeNaHHOro MeHeaxkepom npoekta. Kpome toro, CoBeT yTBEpKAaeT Ha3HaYyeHue U
006A3aHHOCTM MeHea)Kepa NPOeKTa U aenernpyer emy ob6A3aHHOCTM No obecrneyeHMto KayecTsa
npoekKTa. (nogpobHOCTM cM. B npunoxkenun V),

Ob6ecneyeHne peanusauMm U KauvyecTBa NMPOEKTA fABASETCA OTBETCTBEHHOCTbIO KaXAOro 4seHa
CoseTa poeKTa, ogHAKO 3Ta ponb MOXKeT bbiTb genernposaHa. Ponb obecneyeHns peanmsaymm u
KayecTBa npoekta nomoraet [poekTHomy CoBeTy, BbIMNOAHAA OOBEKTMBHYIO M HE3aBUCUMYHO
OYHKUMIO MOHMTOPMHra.  [aHHaa ponb obecneynMBaeT CBOEBPEMEHHOE W KayecTBEHHoe
AOCTUXKEHME NPOMENKYTOUHbIX Lenei npoekTa. ObecneyeHne peanmsaumm U KayecTBa MPOEKTa
AO/MKHO OblTb HE3aBMCMMbIM OT MeEHeA)Kepa MPOeKTa; nosTomy [poeKkTHbI COBET He MOoXKeT
AenernpoBatb HWU oAHy M3 0bsA3aHHOCTelM No obecnevyeHuto peanmnsaumm M KadyecTBa MpPOEKTa
MeHepkepy npoekta. O6bI4HO ponb ObecrneyeHUs peannsaummn 1 KayecTBa NPOEKTa BbIMONHAET
nporpammHbiii cotpayHuk NMPOOH (nogpobHocTtn cm. B MpunoxkeHun V).

dyHKuua Nopaep:kku MNMpoeKra npeaoctasnset noagepKky MeHeaxepy npoeKkta B ynpaBaeHUmn
NMPOEKTOM U TEXHUYECKOW MOAAEPKKON B COOTBETCTBMM C NOTPEOHOCTAMM OTAENBHOIO MPOEKTa
nnn MeHegaxepa npoekTa (nogpobHocTn cm. B MpunoxkeHnn V).

MeHea)Xep NpoeKTa OCyLEeCcTBASET ynpaBaeHMe nNpoekTom oT umeHu CoseTa MpoeKkTa B pamKax
orpaHuUYeHunn, yctaHosneHHbx CoBeTom. MeHeaskep npoeKTa OTBe4YaeT 3a NoBceAHEBHOE
PYKOBOACTBO W MNPUHATUE pPeLleHMi No nNpoeKkTy. [naBHas 3agada MeHepgykepa nNpoekta -
obecneunTtb, 4YTOBblI MPOEKT AOCTUran pes3ynbTaToB, YKa3aHHbIX B MPOEKTHOM [OKYMeHTe, B
COOTBETCTBMMU C Tpebyembim CTaHAAPTOM KayecTBa M B Npeaenax yKasaHHbIX CPOKOB U BlogxkeTa
(noapobHee cm. MpunoxkeHue V).

Kpome TOro, ana okasaHUA TeXHUUYECKOWU, aaMUHUCTPATUBHOK M OPraHM3aLNOHHOK NOAAEPIKKM
B OCYLLECTB/IEHUUN MPOEKTHON AeATenbHoCcTU ByayT cnepylowme nosvuUMmM: pyKosoguTenb no
COOENCTBUIO 3aHATOCTM MONOAEXWU U PYKOBOAUTENb MO MPOABUMKEHUIO MOJIOAENKHOTO
npegnpuHMMaTeNnbCTBa; MNOMOLWHUK MO  agMUHUCTPATUBHbIM Bonpocam M ¢pUHaHCaMm,
NOMOLLHMUK MO CBA3AM C 06L,eCTBEHHOCTbIO U ayTPUu.

Huke npuBeaeHo rpaduueckoe NnpeacTaBaeHUe CTPYKTYPbI NPOEKTa.
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CopeicTBUe 3aHATOCTU MONOAEKM B Y36eKucraHe

OpraHu13aLMOHHaA CTPYKTypa NpoeKTa

Coser lNpoekTa

FnaBHble 6eHeduLUapbI UcnonHutenb: FnaeHbil goHop /
MMWHMCTEPCTBO 3aHATOCTU U TPYAOBbIX OTHOLLEN; MUWHUCTP 3aHATOCTM U Mocrasmk
KabuHeT MUHUCTPOB, MUHUCTEPCTBO SKOHOMUKM, TPYLO0BbIX OTHOLIEHUM BoHop: MoconbeTso

AamnHucTpauma MNpesngeHta, OpraHbl BAACTU Ha
MecTax (XOKUMUATbI), MeCTHble LieHTpbI
npodeccMoHanbHOro passuTus, maxanaum, Cotos
monoaexu, MUHUCTEPCTBO AOLLKOIbHOTO
o06pazoBaHus, TMM, MUHUCTEPCTBO BbICLLETO U
cpeaHecneumanbHoro obpasosanma, MUKT,
depepaums npodpcoto3os, KOMUTET KeHLWNH

Poccuiickoin ®epepaumm

MocTtaBWwmK: MOCTAHHbLIN
npeacrasuTens /
3amecTuTenb NOCTOAHHOIO
npeactasutena NMNPOOH

ObecneyeHue peanusauum u

KauyecTBa NPOeKTa
. MeHepkep npoekTa
Knacrep ycroitumnsoro passutus /

Otaen mobununsaumm pecypcamm

dyHKUuA MoaaepKku
MpoekTa

(AAMUMHUCTPaTUBHbIE yCayTu
MPOOH)

PyKkoBoAMTENb MO NPOABUNKEHMIO
MOJIOAEKHOTO
npeanpuHUMaTeNbCTBa

PykoBoauTenb no cogeincTanto
33HATOCTU MOIOAENKM

MomoLwwHUK no
AAMUHUCTPATUBHbIM BONPOCaM
1 dMHaHCam

MomoLLHMK No cBA3AM C
06LLECTBEHHOCTbIO M ayTpuy
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IX. MPABOBOM KOHTEKCT

HactoAawmin TMpoeKTHbIN  OOKYMEHT ABAAETCA WHCTPYMEHTOM, YynomsaHyTbim B Cratbe 1
CraHpaptHoro 6asoBoro cornaweHua o cogencteun  (CBCC), nopgnucaHHOro  mexay
MpasutenbctBom YsbekuctraHa u MPOOH 10 wuioHa 1993 ropa. Bce ccbinkm B CBCC Ha
«McnoNHUTENbHOE areHTCTBO» NOAPA3YMEBAIOT TEPMUH « AICNONHUTENbHbIN NAapTHEP».

MpoeKT OyaeT peanv3oBbiBaTbCA MWHUCTEPCTBOM  3aHATOCTM UM TPYAOBbIX OTHOLUEHUM
(McnonHUTEeNbHBbIN NapTHEP) B COOTBETCTBUM C ero GUHAHCOBLIMKU MpoLeasypaMn U NpaBuIamMu
TONbKO B TOM CTEMEHMU, MOKA OHW He NPOTUBOPEeYaT NPUHLMNAM GUHAHCOBbLIX Npoueayp U Npasun
MPOOH. B Tex cnyyasx, Korga ¢uHaHCOBOe ynpaBaeHWe WMCNONHUTENbHOrO napTHeEpa He
obecneymBaeT HagNeXalMx CTaHAAPTOB Ansa obecnevyeHMA NyylWero COOTHOLIEHWA LeHa WU
KayecTBa, CNpaBeA/IMBOCTM, YECTHOCTM, NPO3PAYHOCTU, U IPPEKTUBHOM MeXAYyHapOAHOM
KOHKYpeHUMM, byayT NpMMeHATbCA NpaBuaa puHaHcoBoro ynpasaeHma MPOOH.

X. YnNPABNEHUE PUCKAMMU

MpaBuTtenbcrBeHHoe yupexaeHve (HaymoHanbHaa nmnnemeHTaynsa)

1. B cootsetctBumM co Cratbeit Il CCBC [Mam JonoNHUTENbHBIMW NONOKEHUAMM], OTBETCTBEHHOCTb 32 6H@30MacHOCTb
McnonHMTeNnbHOro napTHepa, ero COTPYAHWKOB M MMYLLECTBA, a TaKxKe umywiectsa MNMPOOH, HaxogAweroca B
Nosb30BaHUM MCNONAHUTENbHOrO NApTHEpa, HeceT cam McnonHWUTeNbHbIM NapTHep. B gaHHOM OTHOWeEHUW,
McnonHUTenbHbIN napTHep 0653aH:

a) COCTaBUTb HaaNexalmin nnax obecneyeHna 6esonacHocTn c y4yeTom Cutyaumn B CTpaHe, rae
OCyLWLeCTB/IAETCA NPOEKT, N C/1eA0BaTb 3TOMY MNAHY;

b) NMPUHATb Ha cebn Bce PUCKN U 06A3aTenbCTBa, CBSA3aHHbIE C 6@30MaCHOCTbH UCMONHUTENIbHOTO napTHepa
M NONHOM peanmsau,meﬁ nnaHa obecneyeHusa 6e3onacHOCTHU.

2. NMPOOH ocTtaenseT 3a coboi NpaBo yAOCTOBEPUTLCA B HA/IMYMM TAaKOrO MJiaHa M Npeasiaratb USMEHEHMA K HEMY,
ecnn Heobxogumo. OTcyTCTBME MAKM HecobnogeHue Haanexalwero naaHa obecnevyeHus 6esonacHocTu byaer
paccmaTpMBaTbCA KaK HEUCMNOMHEHWE UCMOHUTENbHBIM NMapTHEPOM CBOMX 06A3aTeNbCTB B paMKax HacTOALLEro
lMpOeKTHOro AOKyMeHTa.

3. WcnonHWTenbHbIV NapTHEp cornawaeTca npeanpuHMMaTh BCe pasyMHble YCUAKs, YTobbl HUKaKan YacTb pecypcos
MPOOH, nonyyeHHaa B pamKax JaHHOro lNpOeKTHOro AOKYMEHTa, HE MCMN0/b30Banacb B LENAX NOALEPXKKMU
OTAENbHbIX UL, WAW OpraHM3aLMi, CBA3AHHbLIX C TEPPOPM3IMOM, a TaK¥Ke 4YToObl nonydyaTtenn Ccymm,
npepoctasnaemblx MPOOH B pamKkax [AaHHOrO AOKYyMeHTa, He Bxoauam B nepevyeHb Komwuteta CoseTa
6e30MacHOCTM, CO34aHHOrO B COOTBETCTBUMM C pesontoumen 1267 (1999). AdocTyn K AaHHOMY MepeyHio
ocyuiecTBaseTca no cebinke: http://www.un.org/Docs/sc/committees/1267/1267ListEng.htm .

4. B cootBetctBMM C [porpammoit M oOMNepaunoHHOM MoAuTUKoM U npoueaypamu MPOOH couuanbHana U
3KOMIOrMYeCcKas YCTOMUYMBOCTb OyaeT yKpennatbCa 3a cyeT npumeHeHus CouManbHbIX M 3KOJNOTMYECKUX
craHgaptos  MPOOH  (http://www.undp.org/ses) X  COOTBETCTBYIOLLErO  MeXaHM3Ma  MNOAOTYETHOCTU
(http://www.undp.org/secu-srm).

5. WcnonHWTenbHbIV NapTHEp AOJIKeH: (a) NpoBOAWMTL MPOEKTHYH M MPOrPaMMHYI0 AesTe/bHOCTb Cnocobom,
cornacytowmmeca ¢ CoumanbHbIMM M 3KOJIOTMYECKMMM cTaHZapTamu MPOOH; (6) peanunsoBbiBaTb NAaHbI
ynpaBieHusa/cmardyeHmsa, NoAroToBAeHHbIe MPOEKTOM UAWN NPOrPaMMON C Lieibio cOboAeHMA TaKUX CTaHAAPTOB;
u (c) nocpeacTsom MexaHM3Ma NOAOTYETHOCTU KOHCTPYKTUBHO M CBOEBPEMEHHO y4acTBOBaTb B YPEry/IMpoBaHUn
nobbix npobnem wu xkanob. MPOOH npeanpumer Heobxoaumble mepbl, 4Tobbl coobuiectBa M Apyrue
3aUHTEepPecoBaHHbIe CTOPOHbI NPoeKTa 6blIN 0CBEAOM/IEHbI U UMENIN A0CTYN K MexaHU3My noAoT4ETHOCTU.

6. Bce nnua, nognucbiBatowme AaHHbIA MPOEKTHbIN AOKYMEHT, A0NXHbI A0OPOCOBECTHO COTPYAHMYATb B NtOObIX
MEeponpUATUAX MO OLEHKe 00A3aTeNbCTB, CBA3AHHbLIX C MNPOrPammoin WAW MNPOEKTOM, WUAW COBNAEHUIO
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10.

11.

12.

CoumanbHbIX W 3Konormyeckux craHgaptos [POOH. 3710 BKAo4yaeT obecneyeHMe [OCTyNa K MPOEKTHbIM
y4YacTKam, COOTBETCTBYIOLLEMY MEePCOHany, MHPOPMaLMM U AOKYMEHTALLUN.

NcnonHWUTENbHBIV NapTHep NpeanpuMeT Hag/exallme waru gas npefoTspal,eHma 3noynotpebnerHma doHgamm
(cpepctBamu),  MOLIEHHMYECTBA WAW  KOPPYMNUMM  €r0  [AO/KHOCTHBIMW  IMLAMMK,  KOHCY/NbTaHTaMM,
OTBETCTBEHHbIMW CTOPOHaMM, cybnogpsaauvkamu U cyb-peumnueHTamm MNpu OCYLLEeCTBAEHUM MNPOEKTa WAU
ucnonb3zoBaHun cpeacts NMPOOH. UcnonHuTenbHbIM NapTHep 6yaeT obecneunBaTb, YTObblI €ro ¢uHaHcoBoe
ynpaB/ieHne, aHTUKOPPYMLUMOHHAA MNOAUTUKA M NOAUTMKA 60pbbbl C MOLIEHHUMYECTBOM OCYLLECTBAAIUCL U
obecneynBanucb 411 Bcero puUHaHCMpoBaHuUA, noaydyeHHoro ot MPOOH unu yepes Hee.

TpeboBaHUA cneayloWMX AOKYMEHTOB AEWCTBYIOLLMX HA MOMEHT MOAMNUCAHUA MNPOEKTHOTO [AOKYMEHTa,
npumeHaAlTca K UcnonHutensHomy naptHepy: (a) Moautuka MPOOH no 6opbbe ¢ MOLWEHHUYECTBOM U APYroi
KOppPYNUMOHHOW NpakTuKon 1 (b) YnpaBneHue ayguTa n paccnegosaHuii MIPOOH MeToanyeckue pekomeHaaumu.
NcnonHWTeNbHbIM NapTHep CorfaceH ¢ TpeboBaHMAMM BblleyKasaHHbIX LOKYMEHTOB, KOTOpble fABAAIOTCA
HEOTbEMNIEMOIM YacTblO HACTOALLEr0 MPOEKTHOTO JOKYMEHTa, M  [OCTynHbl B WHTepHeTe no aapecy
www.undp.org.

B cnyyae, ecnn Tpebyetca paccnegosaHue, NMPOOH umeeT 06A3aTenbCTBO NpPOBOAUTL pacciefoBaHWe B
OTHOWeHUN Ntoboro acnektTa NpoekToB M nporpamm MPOOH. UcnonHUTeNbHbINM NapTHeEP AO/KeH obecneyntb
NnofHoe COTPYAHWYECTBO, BKAOYAA NpeaocTaB/eHMe MNepcoHana, COOTBETCTBYIOLWEN OOKYMeHTauuu W
npeaocTaB/ieHne AO0CTYNa K nomeweHuam UcnonHuTenbHoro MapTHepa (M ero KOHCYNbTaHTOB, OTBETCTBEHHbIX
CTOPOH, cybnoapAAYMKOB U CyD-peLMnMeHToB) ANA TaKUX Liefeit B pasyMHble CPOKM M Ha PasyMHbIX YC/IOBUAX,
KOoTOpble MoOryT noTpeboBaTbcA AN Uene pacciefoBaHua. B cnyyae orpaHuWyeHUs BbINOJIHEHUA 3TOrO
obazartenbctsa MPOOH npoBoAUT KOHCyAbTauMu ¢ MCNoNHUTENbHBIM NAapTHEPOM, YTOObI HANTK peLleHue.

CTOpOHbI, NOANUCaBLUME HACTOALWMI NPOEKTHbIA AOKYMEHT, byayT HesameannTenbHo coobwaTte Apyr Apyry B
C/lyyae BO3HMKHOBEHWA C/yvyaeB HeHagNeXKallero WMCnoJsib30BaHMA CPeACTB WM 3aCNYKMBAKOLWMX [0oBepuA
YTBEPXKAEHUA O MOLIEHHMYECTBE WM  KOPPYNUMWM C  Hagnexawen KoHpuaeHumanbHocTbio. Ecam
NcnofHWUTENbHbIV NApTHEP Y3HaeT, YTo NPOeKT uau aeatenbHocTb MPOOH, NOAHOCTbIO AWM YAaCTUYHO, HAaXOAUTCA
B LEHTpe BHMMaHWA pacciefoBaHuWa MNpeanosaraeMoro MmolleHHuyectBa / Koppynuuu, WCNoaHUTENbHbIN
napTtHep 6yaet uHdpopmuposaTb MoctosHHoro Mpeactasutens MPOOH / Masy MpeacTtaButenscTsa, KOTOPbIN
HesameanuTenbHo npouHdpopmupyetr Oduc MPOOH no ayauty n paccnepgosaHuam (OAl). UcnonHUTenbHbIN
napTHep A0/KeH perynapHo nHdopmunposaTtb rnaBy NMPOOH B ctpaHe 1 OAIl o cTaTyce n AeNCTBUAX, CBA3AHHDBIX C
TaKUM paccnegoBaHUEM.

Ecnn MPOOH 06patnTcA K COOTBETCTBYIOLWMM HaLMOHA/IbHbIM OpraHamM € HaZ/ieXKaluMMn NpaBoBbIMU MCKaMK O
MobbIXx Npeanonaraemblx HapywWweHWAX, CBA3aHHbIX C npoekToMm, [lpaButenbctBo obecneunt, u4TOObI
COOTBETCTBYIOLLME HALMOHA/NbHbIE OpraHbl aKTUBHO paccnefoBav UX W MNpeanpuHAAM COOTBETCTBYHOLLME
cynebHble UCKM MPOTMB BCEX /UL, KOTOPble, KakK Obl10 YCTAaHOBNEHO, MPUHANM y4YacTMe B HernpaBOMEPHbIX
OeNCcTBMAX, BO3BPATUIMU U KOMMNEHCUPOBaAKU Ntobble cpeacTBa NonydveHHble ot MPOOH.

McnonHUTeNbHbIN NapTHep A0NXEH rapaHTUPOBaTh, YTO BCe ero 06A3aTeNbCTBa, M3/10XKEHHbIE B JaHHOM pa3jene
«YnpaBaeHne puUcKamm», NepesaroTcs KakAoW OTBETCTBEHHOW CTopoHe, cybnoapaaunky U cyb-peuunueHTy, u
YTO BCE MOJIOKEHUA B 3TOM pas3zgesie, 03ariaBAeHHble «YCN0BUA CTaHAAPTOB YNPaBAEHUA PUCKAMMN», BKIHOYEHbI,
mutatis mutandis (c cooTBeTcTBylOWMMM NpaBKamu), BO Bce cybnoapaabl Uan cybaoroBopbl, KoTopble 6bian
BK/IIOYEHbI B pamMKax peanv3aLmm 4aHHOro NPOEKTHOro AOKYMEHTa.

Xl

MPUNOXKEHUA

OTYET NO KOHTPOAIO KauecTsa NPoeKTa
CoumanbHbIN U 3KONOFUYECKUIA aHaNn3

AHanus puckos

A W N PR

OueHKa noTeHuuana: Pe3ynbTaTbl OLEHKM MOTEHUMANa WUCMNOJHUTENbHOro nNapTHepa (BKAwovas
MUKpO-oLeHKy no HACT (rapMOHM3MPOBaHHbIN NOAX04 K AEHEXHbIM NepeBoaam))

5. NonoKeHue o NMpoekTHom CoBeTe U T3 KAloueBbIX NO3ULMIA NPOEKTa

6. CraHpapTtHoe nucbmo-cornaweHume mexagy NPOOH M MUHUCTEPCTBOM 3aHATOCTU U TPYAOBbIX
OTHOWweHuin Pecnybnmku Y36eKucTaH O NpepoCTaBNeHMU NPAMbIX YCAYr MO peanusauum
COBMECTHOro npoekTa «CoaeicTBue 3aHATOCTU MONOAEKU B Y36eKucraHe»
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MpunoxeHune N2 2. KOHTPONbHbBIN NepeyeHb COLMANbHOrO N 3KONIOrMYEeCKoro aHanmsa

KOHTpOI’IbeIﬁ cnucok lNMoTeHuuranbHbie coumnanbHble U IKOOTUYEeCKUe PUCKU

MpuHuune! 1: NMpaBa yenoseKa

OTtBet

(Aa / Her)

1. MoxeT au [poeKkT npuBecTM K HebNaronpuAaTHbIM MOCAEACTBUAM AJA OCYLLECTB/EHWUA MpaB uYenoBeKa
(rpaskmaHCKMX, NOAUTUYECKMX, IKOHOMMYECKUX, COLMANbHBLIX WAN KY/AbTYpPHbIX) NMOCTPAAaBLIEro HaceneHus u
0CO6EHHO MapruHaabHbIX rpynn?

HeT

2. CywwecTByeT M BEPOATHOCTb TOro, 4Yto MMpoekT byaeT MMeTb HecnpaBea/MBOe WU AUCKPUMWUHALMOHHOE
HebnaronpuaTHoe BO3AeiNCTBME HA MOCTpajaBllee HaceneHue, 0COBEeHHO NHAEN, XKMUBYLIMX B HULLETE WM
MapruHann3MpPoOBaHHbIX UM UCKAKOYEHHBIX WL, UAK TPYNN?

HeT

3. MoseT v MPoeKT NOTeHLMaNbHO OrPaHMYMBaTb AOCTYNHOCTb, KAY4ecTBO M AOCTYN K pecypcam uan 6asosbim
ycnyram, B YaCTHOCTU A8 MAapPrMHAAN3MPOBAHHbIX WL, UAK Tpynn?

HeT

4. CywecTByeT /i BEPOATHOCTb TOrO, YTO NMPOEKT UCKAIYUT ntobble noTeHUManbHble noaBepraemble BAUAHUIO
3anHTEepecoBaHHble CTOPOHbI, B YaCTHOCTU MapruHanbHble rpynnbl, OT MOJIHOIO y4acCTuAa B peleHnAax, KoTopble
MOTYT NOBNATb Ha HUX?

HeT

5. CyLiecTByeT /i1 PUCK TOTO, YTO YNOJIHOMOYEHHbIE /IMLLA HE MOTYT BbINOJIHATL CBOM 06s3aTenbCTBa B MpoekTe?

aa

6. CyLLecTByeT /i1 PUCK TOTO, YTO NpaBoobiagaTenn He MOryT NpPeTeHA0BaTb Ha CBOM NpaBa?

HeT

7. NogHumann nn npobaembl NpaB YenoBEKAa MecTHble OBLWMHbLI MW OTAENbHble LA, MPU HaWuMe TaKoM
BO3MOYHOCTH, B OTHOLEHMM [poeKTa B npoLecce B3aMMOAENCTBUA C 3aMHTEPECOBAHHbIMMW CTOPOHAMM?

HeT

8. CyLecTByeT M PUCK TOrO, YTO MPOEKT yCyrybuUT KOHOAMKTbI U / UK PUCK HACUAUA AR COOBLLECTB M OTAENbHbIX
/ML, 3aTPOHYTbIX MPOEKTOM?

HeT

MNpuHuMn 2: FfeHaAepHOe PaBEHCTBO U PacLlUMpPeHUe NPaB U BO3MOXKHOCTEN KeHLUH

1. CywecTtByeT AM BEPOATHOCTb TOFO, YTO Mpeasiaraemblil NMPOEKT OKaxKeT HebnaronpuaTHOe BO34ENCTBME HA
reHAepHOE PaBEHCTBO U / MW MOJIOXKEHWE KEHLWMH U AEBOYEK?

HeT

2. byaeT v NpOeKT NoTeHUWa bHO BOCNPOM3BOAUTL AUCKPUMUHALMIO B OTHOLLIEHWUW XKEHLLMH NO NPU3HAKY Nona,
0COBEHHO B OTHOWEHWMM Yy4yacTUA B pa3paboTKe W OCYLWECTBAEHWMU WAM [0CTyna K BO3MOMHOCTAM U
npenmylLectBam?

HeT

3. MogHumann nn npobnembl reHAEPHOr0 PABEHCTBA JKEHCKME rpynnbl / naepbl B OTHOWeEHWMM MpoekTa Bo
Bpems NpoLecca B3auMOZEWCTBUSA C 3aMHTEPEeCOBaHHbIMU CTOPOHAMMU, U BbIIO 1K 3TO BKAKOYEHO B NPea/ioKeHue
no MpoeKTy M OLEHKY pUCKa?

HeT

4. byget nun MpoeKT noTeHUWanbHO OrpaHNYNBaATb BO3SMOMKHOCTU KEHLUH NCMNOb30BaTb, Pa3BMBaTb M 3alLULLATL
npuUpoaHble pecypcbl, NPUHNUMAA BO BHUMAHUE Pa3/INYHbIEe PONU N NONOKEHUE XKEHWNUH N MYKYUH B A0CTYyNe K
3KONOrnM4eCKMm ToBapam n ycnyraM?

Hanpumep, sudbl deamesnbHOCMU, KOmMopbsle Mmo2ym rnpusecmu K ecmecmeeHHol dezpadayuu pecypcos unu
ucmouwjeHus 8 06WUHAX, KOmopble 308UCAM Om 3mux pecypcoe 071 UX cpedcme K CYyWecmeosaHuo u
6nazonony4us

HeT

MpuHuMn 3: YCTOWYMBOCTb OKpY)Kalowieid cpeAbl: BOMPOCbl CKPUHUHIA, KacaloLiMecs 3KONOrMUYECKUX PUCKOB,
OXBaTbIBAOTCA KOHKPETHLIMW BOMPOCAMM, CBA3AHHbLIMM C CTaHAAPTOM HUXKe

CraHgapT 1: CoxpaHeHue 6MopasHoo6pa3una U yctoiiuneoe ynpasieHUe NpMpPoaHbIMU pecypcamm

1.1 MoxeT nmn npOGKT NOoTeHUMaNbHO Bbl3BATb He6naroanﬂTHoe BO3,C|,el7ICTBMe Ha MecToobuTaHuA (Hanpmmep,
M3MEHEHHble, eCTeCTBEHHbIE U KPUTUHECKME MeCTa O6MTaHMﬂ) n / WU SKOCUCTEMDI N KO CUCTEMHbIE yC/]yFVI?

Hanpumep, uepe3 nomeprto cpedol obumaHus, npeobpazosaHue uau Oezpadayuio, paeMmeHmayuio,
2udposoauyecKkue usMmeHeHUs

HeT

1.2 MpepcTasaatoTca am Kakue-nnbo NPOEKTHbIE MEPONPUATMA B Npegenax nuan pagom C KpUTU4HeCKMMU MeCtamm
obutaHma u / MNN 3KOJIOTMYECKU 4YyBCTBUTE/IbHbIMU paVIOHaMM, BK/IlO4aA OXpaHAemMble 3aKOHOM paﬁOHbI
(Hanpmmep, 3anoBegHuK, HaLl,MOHaJ'IbeIl‘;I napK), paﬁOHbI, npeagnaraemble ANA 3alWinTbl, UAKN NPU3HAIOTCA
TAKOBbIMU aBTOPUTETHbIMN UCTOYHUKaMUN U / NN KOPEHHbIMU Hapo4aMun NN MeCTHbIMU COO6LLI,ECTBa?

HeT

1.3 BkmovaeT an MpPOEKT M3MEHEeHMA B WCMO/Ib30BaHWE 3eMeslb M PecypcoB, KOTOPble MOryT OKa3sblBaTb
HebnaronpuATHOe BO3AEMCTBME Ha MEeCTOOBMTaHWs, 3KOCMCTeMbl M / WM CPeACTBa K CyL,eCTBOBaHWIO?
(Mpnmeyanue: ecnn GyayT NPUMEHATLCA OTPAHUYEHUA U / UAW OrPaHUYEHMA [OCTYNa K 3eMIAM, OTHOCATCA K
cTaHaapTy 5)

HeT

1.4 byaeT nM AeATeNbHOCTb MO MPOEKTY MNPeACTaBNATb OMACHOCTb ANA BWMAOB, HAaXOAALWMXCA MO Yrpo3oM
ncyesHoBeHun?

HeT

1.5 Byaet Av NPOEKT NPeACTaBAATb ONACHOCTb A/ MHBA3UBHbIX YYKEPOA4HbIX BUA0B?

HeT

1.6 Bkntouaet in NPOEKT c60p €CTeCTBEHHbIX 1eCcoB, passuTne HﬂaHTaLl,VIVI WK 1eCOBOCCTAHOBNEHME?

HeT
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1.7 BkAtoyaeT v NMpoeKT NPOU3BOACTBO M / UK c6op pbiBHBIX MONYAALNUIA UAW APYTUX BOSHLIX BUAOB?

HeT

1.8 Bk/itoyaeT v MPOoeKT 3HaUUTENbHYIO J06bIYY, YTEUKY UK YAEepKaHUE NOBEPXHOCTHLIX MW FPYHTOBbIX BOA?

Hanpumep, cmpoumesnbcmaso nao0muH, 8000XpaHunuW, pevHoix bacceliHos, 006bi4a M003eMHbIX 800

HeT

1.9 BkntoyaeT A MpPoOEKT MCMOoNb30BaHME TFEeHETUYECKUX pecypcoB? (Hampumep, cbop u / uam cbop ypoxas,
KOMMeEpPYECKoe pa3Butue)

HeT

1.10 byaeT nM NpPOEKT co3aaBaTb NOTEHUMAaNbHble HebnaronpuATHblE TPaHCrpaHU4YHble WMAW TrnobanbHble
3Konornyeckue npobaemol?

HeT

1.11 MoseT 2m MpoeKT NPMBECTU K BTOPUYHOM MAW Nocneaylowei aeatenbHocTM B obnactv pasButua, Kotopas
MOXET MPUBECTU K HEBNaronpuATHbIM COLMANbHBIM M SKONOTMYECKUM MOCNEACTBUAM, UAN XKe OHa NpUBEAET K
KYMYNATUBHBIM  NOCNEACTBMAM C  APYIMMM  WM3BECTHbIMM  CYLLECTBYIOLWUMU  UAW  3aNNaHUPOBAHHbIMU
MepPOonNpUATUAMM B 3TOM paiioHe?

Hanpumep, Hosas Aopoza yepes fiecHble 3emMsau co30acm MnPAMbIe 3K0A02UYeCKUe U COYUasbHble nocaedcmeus
(Hanpumep, sbipybKa Oepesbes, 3eMssaHble pabomel, NomeHyuasabHoe nepeceneHue wumernel). Hosas dopoaa
makxe Moxem o0671e24ums 10CA20MENbCMBO HA 3eMAU  He3AKOHHbIMU foceseHuyamu uau  co30ame
He3anaaHUpPoBAHHYIO KOMMEPYECKylo pa3pabomky 60076 Mapwpymd, MOMeHyuaabHO 8 4yecmeumesbHbiX
palioHax. 3mo KocgeHHble, 8MOPUYHbIE UAU UHOYuUposaHHbele 8030elicmsus, Komopsie Heobxo0umo
yyumeleame. Kpome mozo, ecau naaHupyemcs aHasao02u4yHoe passumue 8 mol xe necHol 30He, He06xo0uMo
yyumeleame KymynaamueHoe gosdelicmeue HecKonbKux 8udos deamesabHOCMU (Oaxce ecau OHU He A8aAArmca
Yacmoro 00H020 U mozo xe [lpoekma).

HeT

CtaHgapT 2: AganTauma K U3MEeHEHUI0 KIMMaTa U CMArYeHue nocneacTsum

2.1 NpvBeaét M npeanaraemblii NMPOEKT K 3HAYUTE/IbHOMY YBE/UYEHUIO BbIOPOCOB MapHUKOBBIX ra3soB UM
YCKOPUT /i1 USMEHEHWE KANMATA?

HeT

2.2 Eyﬂ,yT N NOoTeHUMa/ibHble pe3y/ibTaTbl NPOEKTa 4YyBCTBUTE/IbHbIMW UAUN YA3SBUMbIMU K NOTEHUWA/IbHbIM
nocnencTBnuAmM U3sMeHeHuA Knmmata?

HeT

2.3 ECTb /M BEPOATHOCTb TOrO, YTO MpeAsiaraemblii MPOEKT MNPAMbIM WMAM KOCBEHHbIM 06PasOoM MOBbLICUT
COLMANbHYIO M 3KOJIOTUYECKYIO YA3BMMOCTb K M3MEHEHMIO KAMMaTa ceiyac uav B Byaywiem (Take M3BECTHbIN
KaK HeaJanTMBHasA NpPaKTuKa)?

Hanpumep, usmeHeHUsA 8 NAGHUPOBAHUU 3eM€enob308aHUA Mo2ym crnocobcmeosames 0asbHeliwemy pazsumuto
nolim, Ymo nomeHyuasnbHO yeeau4yusaem ysa38UMOCMb HACeneHUSs K U3MEeHeHUI KAUMama, 8 4acmHocmu,
HABOOHeHUs

HeT

CraHpapr 3: O6uiecTBeHHOe 34,0poBbe, 6€30NacHOCTb U yC0BUSA TpyAa

3.1 MoryT i1 371eMeHTbl CTPOMUTE/NbCTBA, SKCM/IyaTallMM WAM CHATMA C SKCMyaTauum o6beKToB NpeacTaBAATb
noTeHLManbHble PUCKK Ans 6€30NacHOCTU A1 MECTHbIX OBLLMH?

HeT

3.2 byaeT Av MNPOEKT NPeaCTaB/iATb MOTEHUMasbHble PUCKM ANA 340p0oBbA M 6e3onacHocTM B O6WMHAX B
pesynbTaTe TPaHCMOPTUMPOBKM, XPaHEHWA, MCMNONb30BaHMA WM / WAW yAANeHWUA 3arpasHAIOWMX MAM OMNacHbIX
maTtepuanos (Hanpumep, B3pbIBYATbIX BELLECTB, TOM/IMBA M APYIMX XMMUYECKMX BELLLECTB BO BPEMS CTPOMTENbCTBA
W 3KcnayaTtauum)?

HeT

3.3 Bkawuaet au [poekT macwTtabHoe pas3BuUTME WHOPACTPYKTYpPbl (Hanpumep, MNAOTUHbI, [0POTH,
34aHuA)?

HeT

3.4 MoryT a1 cbou B GYHKLMOHMPOBAHWUM CTPYKTYPHbIX 31emMeHTOB [poeKTa npeacTaBaAaTb ONAcHOCTb ANA
06LWMH? (Hanpumep, paspyLleHue 34aHU AU MHPPACTPYKTYPbI)

HeT

3.5 byaer AM npeasaraemblit NPOEKT BOCNPUMMYMBBIM WAM  MPUBEAET K YCUAEHUIO YA3BMMOCTU K
3eMNETPACEHUAM, OCEAaHUAM, OMON3HAM, 3PO3MM, HABOAHEHUAM WM 3SKCTPEMAsIbHbIM  KAMMATUYECKUM
yCcnoBuam?

HeT

3.6 Npueeaét nn y MPOoEKT K NOTEHLMabHOMY MOBbIWEHWUIO PUCKOB AJ1A 340pP0BbA (Hanpumep, oT BonesHei,
nepeaaroLLmMxca Yyepes BoAy WAWU APYr1X TPAHCMUCCUBHBIX 3a601eBaHNI MM MHOEKLMOHHBIX UHOEKLMIA, TaKMX
Kak BMY / Ccnna)?

HeT

3.7 npe,ﬂ,CTaB/'lﬂeT nn coboi npOGKT FIOTeHLl,Ma/'IbeIﬁ PUCK N YA3SBMMOCTb, CBA3aHHbIE C 6e3onacHoCTbIO B uenom
1 6e30nacHoOCTbIo TpyAa U3- 3a ¢VI3VILIECKVIX, XUMUNYECKUX, 6UoNOrNYecKnx n pPagnonorn4yecknx onacHocTewn npu
CTpounTenbCTBe, aKCNyaTaunum Uam CHATUKU C aKcnayaTaumm I'IpoeKTa?

HeT

3.8 BkawouaeT An [pPOEKT NOAAEPMKY 3aHATOCTM WMAM CPeaCTB K CyLLeCTBOBAaHMIO, KOTOPas MOMeT He
COOTBETCTBOBATb HALMOHANbHbIM W MEXAYHAapPOAHbIM TPYAOBbIM HOPMaMm (T.e. MpUHUMMAM U CTaHAapTam
OCHOBHbIX KOHBeHUMI MOT)?

HeT

3.9 BKAtOYaeT M NPOEKT NepcoHan cny:Kbbl 6€30MacHOCTH, KOTOPbIN MOXKET NPeACTaBAATb NOTEHLMANbHbIA PUCK
ANA 340p0BbA M 6€30MacHOCTV COOBWECTB U / UAK OTAENbHbIX AnL, (Hanpumep, U3-3a OTCYTCTBMA Hag/iexallen
NOATrOTOBKM MW NOAOTYETHOCTH)?

HeT

CraHaapr 4: KynbTypHOoe Hacnhegue

4.1 NpuBegeT M Npesanaraemblii NPOEKT BMELLATENbCTBA, KOTOPble NOTEHLMANbHO MOTYT HEraTUBHO MNOB/UATL Ha
TEPPUTOPUM, CTPYKTYPbl MAN OBBEKTbI C UCTOPUHECKUMM, KYIbTYPHbIMU, XYAO0MECTBEHHbIMWU, TPAAULMOHHBIMM

HeT
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WAN PEeIUTMO3HBIMU LEeHHOCTAMM, WU Heocs3aembiMu GOpMamMu KyabTypbl (Hanpumep, 3HaHWA, UHHOBALMMU,
npaktka)? (MpumeyaHue: NPoOeKTbl, NpegHas3HayYeHHble AAA 3aLMTbl U COXPAHEHUA KyNbTypHOro Hacneaus,
TaKKe MOryT UMeTb HenpeaHaMmepeHHble HebaaronpuATHbIE NOCAEACTBUSA)

4.2 Mpegnaraet v MPoeEKT UCNONb30BaTb MaTepuanbHble U / A Heocszaemble GOPMbI KYNbTYPHOIO Hacneaus B
KOMMEPYECKUX MU UHDBIX LLenax?

HeT

CTaHaapT 5: NepemeLieHne 1 nepeceneHme

5.1 ByZeT /NM MNPOEeKT MNOTEHUMANbHO BKAOYATb BPEMEHHOE WAM MOCTOAHHOE W MOJSIHOE WAM YacTUYHOoe
NPUHyAWUTENbHOE NepemeLleHne?

HeT

5.2 MoseT nn poeKT NPUBECTU K IKOHOMMYECKOMY MPUHYAWUTENbHOMY MepemelleHuto (Hanpumep, noteps
aKTMBOB MW AOCTYN K pecypcam u3-3a NpuobpeTeHns 3eMAn AN OrpaHnYeHuit oCTyna - AasKe Npu OTCyTCTBUM
dusnyeckoro nepeceneHms)?

HeT

5.3 CyLlecTByeT M PUCK TOTO, YTO NPOEKT NPUBELET K MPUHYAUTENbHBIM BbICENEHUAM?

HeT

5.4 MoxeT nv npeanaraemblit NPOEKT MOB/MATL HA COTMALLEHUS O 3eM/IeBAAAEHWU M [/ UAN OCHOBaHHbIE Ha
coobuectse npasa cob6cTBeHHOCTH / 0BbIYHbIE NPABa HA 3eMA0, TEPPUTOPUM U / AU pecypcbl?

HeT

CraHaaprt 6: KopeHHble Hapoabl

6.1 MpWCyTCTBYIOT M KOPEHHbIE HAapoAbl B palioHe MpoeKTa (BKA0Yan 061acTb BAMAHKA MpoeKTa)?

HeT

6.2 CyLLecTBYeT M BEPOATHOCTb TOTO, YTO MPOEKT UK €ro YacTu ByayT PacnoNoXKeHbl Ha 3eEMAAX U TEPPUTOPUAX,
Ha KOTopble NPeTeHAYIOT KOPeHHble Hapoab!?

HeT

6.3 BygeTt M npeanaraemolii NPOEKT MOTEHLMANBHO BAUATL HA NpaBa YesloBeKa, 3eMu, NPUPOAHbIE pecypcbl,
TEPPUTOPUN U TPALMULIMOHHBIE CPEACTBA K CYLLECTBOBAHMIO KOPEHHbIX HAapoA0B (HE3aBMCUMO OT TOTr0, UMEIOT N
KOpPEHHble HapoAbl MPaBOBble TUTY/bl B TaKMUX PaliOHaX, HE3aBUCMMO OT TOFO, PACcMONOKeH N MPOeKT Ha 3eMnsax
N TeppnutTopmAax nan 3a ero npeagenamm HaceneHHble 3aTPOHYTbIMU HapOoAaMU, UM NMPU3HAKOTCA 1IN KOPEHHble
HapoAbl B KAYECTBE KOPEHHbIX HAPOA0B AAaHHOM CTpaHoM)?

Ecau omeem Ha eonpoc 6.3 nposepKu «3a», MOMeHYUAAbHoe 8o30elicmaue pucka cyumaemca NomeHyuasabHoO
cepbesHbiM U / UAu Kpumu4yeckum, u npoekm 6Gydem KAaccugpuuuposamscs KAk rMpoeKm ¢ ymepeHHbIM Uau
8bICOKUM PUCKOM.

HeT

6.4 Vmeno nn MecTo OTCYTCTBME KY/IbTYPHbIX KOHCYAbTauui, MNPOBOAMMbLIX C Uenblo gocTukeHua FPIC
(CBoboaHoe, npegBapuTenbHoe M MHPOPMMPOBAHHOE COracvMe) No BOMPOCAM, KOTOPble MOFyT NOBAWMATb Ha
npasa W MWHTEpecbl, 3eM/M, Pecypcbl, TEeppUTOpUM U TPALMLMOHHbIE CPeacTBa K  CyL,ecTBOBaHWUIO
COOTBETCTBYHOLLMX KOPEHHbIX HAPOA0B?

HeT

6.5 BK/IIOYAET M Npeanaraemblii NPOEKT UCMONb30BAHME U / UM KOMMEPUYECKOE OCBOEHME NPUPOLHbIX PECYPCOB
Ha 3eMIAX U TEPPUTOPUAX, 3aABNEHHbBIX KOPEHHbIMM HapoAaMMU?

HeT

6.6 CywecTByeT 1 BOSMOXHOCTb MPUHYANUTENIBHOTO BbICENIEHUA UAWN NMONHOFO UM YaCTUYHOTO GU3UYECKOTO UK
3KOHOMMYECKOro MepemelleHns KOPEeHHbIX HapogoB, B TOM 4YMC/Ae NyTeM OrpaHWYeHUA AOCTyna K 3emAsam,
TEPPUTOPUAM U pecypcam?

HeT

6.7 byaet M nNpoekT HebNaronpuATHO BAUATbL Ha MPUOPUTETbI Pa3BUTUA KOPEHHbIX HApPOA0B, onpeaeneHHble
UMmmn?

HeT

6.8 MoxeT an npOGKT NOTEHUMA/IbHO NOBAUATbL Ha ¢M3MH€CKO€ N KYNbTYypPHOE BbI*KMBaHNE KOPEHHbIX Hapop,oa?

HeT

6.9 MoxeTt aun npOEKT NOTEHUMANbHO NMOBAUATb Ha Ky/lbTypHOE Hacneame KOpPeHHbIX HapoaoB, B TOM 4ucne
nyTem Kommepumanmsaumm nam NCnNoib3oBaHUA UX TPAAUUUOHHbBIX 3HaHUI U I'IpaKTVIKVI?

HeT

Crangapr 7: NpepoTepauieHue 3arpasHeHna u 3G GeKTUBHOCTb UCNO/Ib30BaHUA Pecypcos

7.1 MoxeT nv MpoeKT NOTEHLMANbHO NPUBECTU K BbIBPOCY 3arpAsHAIOLLMX BELLECTB B OKPYKAIOLLYIO cpeay u3-3a
PYTUHHBIX MAN HECTaHAAPTHbLIX 06CTOATENLCTB C BO3MOXHOCTbIO HEBNAronpPUATHbLIX MECTHbIX, PETMOHAaAbHbIX U /
WM TPAHCTPaHUYHbIX BO34ENCTBUIA ?

HeT

7.2 MOsKeT 1 npeg/iaraeMblil MPOEKT MOTEHUMANbHO MPUBECTM K 06pa3soBaHMI0 OTXOL0B (Kak OMacHbIX, TaK U
HeonacHbIx)?

HeT

7.3 ByaeT nv npeanaraemblii NPOEKT MOTEHLMANbHO BKAOYaTb MPOM3BO/CTBO, TOProOB/O, BbINYCK U / Wau
MCMNONb30BaHME ONACHbIX XMMMYECKUX BewecTs M / nan matepuanos? lMpeanaraer An NpPOEKT UCMO/b30oBaHUE
XMMMWYECKUX BELLECTB UAN MaTEPUAN0B, MOA/ENKALLMX MEXKAYHAPOAHbIM 3anpeTam UAK No3TanHoM AMKBMaaLnm?

Hanpumep, 44T, NX/ u Opysue xumuyeckue seuwecmea, rnepevucsieHHblie 8 MeXOYHAPOOHbIX KOHBEHUUAX, MAKUX
Kak CMOK20/1bMCKAA KOHBEHYUA O CMOUKUX Op2aHUYECKUX 3a2pA3HUMenax uau MoHpeansckuli npomoKon

HeT

7.4 bypet nun npep,naraEMblﬁ NPOEKT BK/KOYATb MNpUMeHeHue nectmumaos, KOTOpble MOryT OTpUUaTe/ibHO
NOB/INATb Ha OKPYKatoLWy cpegy nam 3goposbe YyesioBeKa?

HeT

7.5 BK/IIOYaET IM MPOEKT AEATE/IbHOCTb, TPEBYIOWYO 3HAaYUTEeNbHOTO NOTPebeHns Cbipbsa, 3Hepruu v / uan
BOAbI?

HeT
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[MpunoeHne 3 AHanu3 pUCKoB.

XypHan Puckos

HasBaHue npoeKrta: CogeicTame 3aHATOCTU MONIOAEXMU B Y3beKucraHe Award ID: Jara:
# | OnucaHue pucka Aarta Tun Bo3pgeiictBue u | OtBeTHble mepbl / | Bnageney | MNpeacrasneH, | NocnegHee | Cratyc
BbifiB/IeHUSA BEPOATHOCTb Peakuus o6HoBNEHO o6HoBNEeHue
MeHeAXXMeHTa
1|B pamkax | MNMepwuog Monutnyeckunii MpoekT MoKeT | B KauectBe peakumn | MeHeaxep | MNporpammHbii
rocyapCcTBeHHOM pa3paboTku OpraHW3aLMoHHbIN | CTONKHYTbCA C | Ha 3TOT PUCK, NPOEKT | NpoeKTa KoopAMHaTop,
pedopmbil, NpOoeKTa TPyAHOCTAMM bynetr pabortatb C OTtgen
NpaBUTENbCTBO 2018 peanusaumnm BBUAY | HECKO/IbKMMM ycToiYnBoro
MOXET  MOMEHATb cMeLLeHuns napTHepamu n byaet pa3BuTUA
CBOM ¢doKyc o cTpaTernyecux AOKYMEHTUPOBATL
BOMPOCOB 3aHATOCTU npPUoOpPUTETOB C | 3HaHKA (coxpaHATb U
MOIO4EXMN, BHECTU BOMPOCOB COAENCTBMA | NepesaBaTb 3HaHMWA
KaZpoBsble MONIOAEXM nic NMOMOLLbIO
NU3MeHeHUn 7 BO3MOHOIO WUHCTPYKLUMHA,
PECTPYKTYPMPOBATL NU3MeHeHun PYKOBOACTB U T. A.) U
rocyapCTBeHHbIE rocyfapcTBeHHOM yKpennatb
OpraHu3auuu 7 CTPYKTYpbI WMHCTUTYLLMOHAbHbIN
MMHUCTEPCTBA, B OueHb ManoBeposTHO, | NOTeHLMan
yactHocTu, M3TO yTO rocysapcrso | NapTHepa, 4TObbI
cMecTUT npuoputet ¢ | BaXHaA
Bonpoca cogelictaus | UHPopmauma n
MOJIOZIEKHOWM noTeHunan
3aHATOCTM, TaK Kak | COXPaHWIUCH — fiaxke
ecTb 06wyt | NPV KaZpoBbIX
KOHCEHCyC g | U3MeHeHuAax.
npaBuTENbCTBE,

noaAep*KMBaemblit
MEXAYHapoaHbIMU
opraHusaumamm, o
Ba*KHOCTU aToro
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Bonpoca ana
3KOHOMMYECKOTo
pa3BuUTUA,
6e3o0nacTHoOCTH n
obuwelt cTabunbHoOCTU
B CTpaHe.

OueHuTe BEpPOATHOCTb
no wKane ot 1

(Hn3Kan) ao 5
(BbICcOKaA)

P=1

OugeHute YPOBEHb
BO34encTBuA no

WwKane ot 1 (HU3KMIA)
00 5 (BbICOKUIA)

=5
Bo3smoxxHoe Mepuopg SKOHOMUYECKNI Bo3mokHoe MpoekTt bynet | MeHeaxxep | MporpammHblit
yxyaweHve obuwei | paspaboTku 9KOHOMMUYECKoe OTCNeXunBaTb npoekKTa KoopAMHaTop,
3KOHOMMYECKOM npoeKTa 3amegneHue B | TeHAEeHUMH Otgen
cuUTyauum MOKET | 2018 CTpaHax — OCHOBHbIX | 9KOHOMMUYECKOro yCTOMYMNBOro
oTpuuaTenbHO TOProBblX MapTHepax | pa3BuTmA, 4TOObI pa3BuTUA
NOBAUATb Ha Y36eKuCTaHa, TaKWUX | UMETb BO3MOXHOCTb
YPOBEHb 3aHATOCTH KaK Hanpumep, | pearMposaTtb Ha

Poccus, n | nobble

HebnaronpuATHoe BO3HUWKaloLwme

n3meHeHue npobnembl.

obMmeHHoro Kypca,

moryT HeraTMBHO

NOBANATb Ha

9KCNOPTHO-
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OPUEHTUPOBAHHbIE

CEeKTOpa, TaKMe KakK

TEKCTUNb,  CeNbCKoe

X03ANCTBO, B KOTOPbIX

33/eMACTBOBaHO

3HaunTeNlbHOE

Ko/an4yectBo pabouei

CUNbIN TaKMMm

obpasom,

notpeboBaTb

nepecmoTpa

MepPONpPUATUIA

NpoeKTa

P=2

=2
PerynatopHble Mepwnog, PerynatopHbin MpaBUTENLCTBO MpoekT oyget | MeHneaykep | MporpammHbIn
orpaHun4yeHun pa3paboTku 3KCNEePMMEHTUPYET C | HaxoAUTbCA B | NPOEKTa KoopAauHaTop,
cxemax NpoeKTa ryn cxemamm N | TECHOM KOHTaKTe ¢ OTtgen
rocyapcTBeHHO- 2018 pa3paboTka eAMHOro | MHMUMATOpPamKU yCTOMYMBOrO
4YacTHOro peryiMpylowero akTa, | HOpMaTMBHOTO aKTa, pasBuTUA
napTHepCcTBa KOTOpPbIN co3gacT | ytobbl obecneyunTs,

obwue pamkm ans | ytobbl cxembl T4,

BCEX pPa3HOBMAHOCTEN | NpeasoXKeHHble B

4N, morkeT OCTaBUTb | pamKax npoekKTa,

ryn CXeMbl, | BNUCbIBAINUCH B

pa3paboTaHHble B | HOBYIO

pamKax NPOEKTA, | HOPMATUBHYHO

HeaKTya/IbHbIMMU pPamKy.

P=2

=2
CornacoBaHHOCTb MNepwuog OpraHu3aumMoHHbIM | BbicTpble M3meHeHus | MpoekT oynet | MeHeaxep | MporpammHbIit
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NOCTAHHOCTb pa3paboTKu 7 HasHayeHuA B | paboTaTb Hafg | NpoekKTa KoopAaunHaTop,
OpraHU3aLMOHHOM NnpoekKTa rocyapcTBeHHbIX npuBieYeHnEM Otaen
CTPYKTYpbI 2018 OopraHax MOMeT CTaTb | LUIMPOKOro Kpyra ycToiunsoro
npaBuUTeNbCTBA 7 NPUYUHOM YyTPaTbl | HALMOHAbHbIX pa3BUTUSA
WMHCTUTYLMOHANbHOM WMHCTUTYLLMOHAIbHOM napTHeEpPOB B CBOO
namsTu. namsTu " TaKU | AeATENbHOCTD, a
obpasom OKasaTb | Takxe
B/IMAHUE Ha | AOKYMEHTUPOBAHUIO
pe3ynbTaTbl NPOEKTA. nporpecca 7
P =3 Bonpocos B ¢dopme
=2 AHAINTUYECKUNX
OOKYMEHTOB "
NpPOrpamHHbIX
OOKYMEHTOB.
Hanuuue Mepuopa CoumanbHbIi 3To MOMKeT BbI3BaThb | YTOObI ycTpaHuTb | MeHeaskep | MporpammHbliit
[,0CTaTOYHOTO pa3paboTku 3a0epKKY C | 3TOT PpMCK, MNPOEKT | NpOeKTa KoopAauHaTop,
Ko/iIMyecTBa NnpoekTa peanusaumnen bynet TecHo Otaen
ycToinumebix 6usHec | 7018 NMUAOTHbIX 6u3HecC | coTpyaHuYaTb c YCTOMYMBOIO
CTapTanoB KeHLLUWNH MHUUMATUB LLIMPOKUM Kpyrom pa3BuTUA
B PErMoHax. P=1 napTHepOB,  TaKuX
=2 KaK Tnn,
Accoumauma
OENOBbIX  YKEeHLMH,
Coto3 MOJIOAENHM,
KOMMepYeckue
6aHKun u
NCnosib30BaThb
MeponpuUaATUs
(cemuHapsbl, BCcTpeun
M T. A.), u4TobbI
0XBaTUTb

noTeHuUnaabHbIX
K/IMEHTOB MPOEKTa.

42




MpunoxkeHue 4. OLIEHKA NOTEHLMANA

OCHOBHOM UCNONHUTE/IbHbIMA NapTHep: MWHUCTEPCTBO 3aHATOCTU U TPYAOBbIX OTHOLWEHWUI Pecnybamnkm
Y3bekucraH

MuHUCTEPCTBO Tpygsa W TPYAOBbIX OTHOWeHWM Pecnybamnkm Y36eKuctaH ABAAETCA OCHOBHbIM
rocyZ,apCTBEHHbIM OPraHOM, OTBETCTBEHHbIM 33 Pa3paboTKy MOAUTUKM B 06nacTU TpyAa, 3aHATOCTM U
couManbHOM 3awmTtbl. Ha MUHMCTEPCTBO BO3/10XKEHA 334a4va Pa3BUTMA U PEryIMpPOBaHMA PbIHKA TpyAa U
obecneyeHUs 3aHATOCTM HACENEHWUs, PEerynpoBaHMA TPYAOBbIX OTHOLWEHMA W OXpaHbl Tpyaa,
NpPenocTaBNeHMA COLMAbHbIX YCAYr HACeNeHUID W MegMKO-CouManbHOW peabuavtaumm  auy ¢
WHBaNIMAHOCTbIO.

Muccua MMHUCTEepPCTBa 3aKatoYaeTca B obecnevyeHnn Toro, YTobbl Kaxabl rpaxaaHuH YabekucrtaHa umen
BO3MOHOCTb [Peanu3oBaTb KOHCTUTyaUMOHHOE NpaBO Ha Tpyd, Ha cBoboAaHbIi BblIGOp paboTbl, Ha
cnpaseasMBble YCA0BMA TPyAa M Ha 3awWuTy oT 6e3paboTuupl B NopaaKe, YCTaHOBAEHHOM 3aKOHOM, Ha
coumanbHoe obecneyeHne B CTapoCTW, B C/lyyae yTpaTbl TPYAOCMNOCOBHOCTM MAM KOpMWUAbLA, B APYIUX
NpeayCcMOTPEHHbIX 3aKOHOM C/TyYasX.

CTpyKTypa MuHMCcTepcTBa H6bl1a 06HOBAEHA cornacHo YKasy Mpe3unaeHTta Ne YM— 5052 u MNocTtaHoBAEHMUIO
Mpe3sngeHTa ot 4 maa 2017 3a Nelll-3001. B cooTtBecTBMM C YKasom [lpesmageHTa OCHOBHbIMM 334a4amu
MMUHUCTEPCTBA ABNAIOTCA:

- Pa3pa60TKa N KOOpAuHaUnAa peanndaunm TeppuUTopuasibHbIX U OTpPaCneEBbIX MPOrpamMm 3aHATOCTU
HaceneHmA, yCTaHoOBNEHNA TOCYydapPCTBEHHOIO 3aKa3a Ha CO34aHNeE HOBbIX pa6oqv|x MeCT U KBOT Ha
pr,ﬂ,OyCTpOVICTBO COLMaNbHO YA3BUMbIX C10€B HaceneHnA,

- CopelicTBMe B TPYAOYCTPOMCTBE U MPUBJIEYEHUE K y4aCTUIO B OOLLLECTBEHHbIX paboTax;

- COBEpLIEHCTBOBaHME cUCTEMbl NPOGECCUOHANbHON NOATOTOBKM, NEPENnOAroTOBKM U MOBbIWEHMUA
KBannbukauum;

- CopevictBne B obecneyeHUM TPyAOYCTPOMCTBA BbIMYCKHUKOB BbICWUMX UM CPEAHMX CheumanbHbIX,
npodeccuoHanbHbIX U BbICLUIMX 06pa30BaTe/IbHbIX YUPEKAEHMUI;

- PaspaboTka M peanusauMa akToB B chepe peryiMpoBaHMsA pbiHKa Tpyda M OCYLLECTBAEHME
KOHTPO/IA 3@ UX UCTIO/THEHUEM;

- CcO34aHWe KOHKYPEHTHOM cpedbl Ha PbIHKE YCAYr MO COAEUCTBUIO 3aHATOCTY;
- BHeApeHue nepeaosbiX MHPOPMALMOHHbIX TEXHONOMMIA B MPOLLECCH! TPYA0YCTPOMNCTBA;

- NpoBeAeHWe WWPOKON MHPOPMALIMOHHO-PA3bACHUTENbHOW paboTbl MO BOMPOCam TPYAOBbLIX NpaB
N OXpaHbl TPYA3;

- ocyuwecrtsieHne MOHUTOPUHIa 3a CBOGBpEMEHHOﬁ BbiNaaTon Nocobuin n MaTepmaanoﬁ nomouyn.

MUHUCTEPCTBO BbLIMNOAHAET 3TV 3afayn Yepes LieHTpanbHbIM annapaTt B TawkKeHTe U 12 perMoHanbHbIX
rNaBHbIX YNpaBneHUn B 061aCTHbIX LLEHTPaX, LEeHTPbl TPYAOYyCTPOWCTBA, LEHTPbl NPodeccMoHanbHoro
pasBUTMA M CleunannsmMpoBaHHble ydyebHble UeHTpbl. B cucteme muHucTepcTBa paboTatoT 6osee 1500
COTPYAHMKOB.

MWHUCTEPCTBO MMEET MOMOMKUTENbHBIN ONbIT Peanr3aunm COBMECTHbIX MHULMATUB B COTPYAHUYECTBE C
HHO, mexayHapoaHbIMKU OpraHu3aumnamm, Takumm Kak MPOOH, BcemupHbiit 6aHk, MOT u apyrue.

MI/IHI/ICTepCTBO o6nap,aeT UHCTUTYUNOHA/IbHbIM U KagapoBbiM NoTeHUWanOM ONA COBMETHOM peannsauunm
NPEeoKTa.
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Mpunoxenne 5. TEXHUYECKOE 3AOAHUE COBETA TMMPOEKTA U NO K/AKOYEBbIM AOMKHOCTAM
MNPOEKTA

KPYT NO/IHOMO4YUI
A) CoBeT npoeKra

CocTaB 1 opraHusaums: CoBeT NPOEKTa UMEET TPU POAN, B TOM Yncie KaK: (1) MCNoNHUTeNbHbIM OpraH:
MU, NpeacTaBaatowee NpaBo cobCTBEHHOCTM Ha MPOEKT, ANA NpeaceaaTenbcTsa B rpynne; (2) crapwimi
NOCTaBLWMK: (U3MYECKOE WM LOPUOMYECKOE NLO, MNPEACTABAAIOWEE WHTEpecbl 3auMHTEepPecOoBaHHbIX
CTOPOH, KOTOpble MPeaocTaBnaloT GUHAHCMPOBAHUE U / UAN TEXHUYECKYIO 3KCNepTusy npoekty; u (3)
cTapwuii 6eHedumumap : dU3MYecKoe ANLO WM Tpynna Aul, NPeacTaBAAOWMX WMHTEPECbl TeX, KTO B
KOHEYHOM MTOre MoJly4yaeT Bbirogy OT NPOeKTa.

I. KoHKpeTHble 06A3aHHOCTH
1. UHMUMMpPOBaHMe NpoeKTa:

- CornacoBaTtb 06s3aHHOCTM MeHeaKkepa NPOEKTa, a TaKkKe 0653aHHOCTM APYIUX YNEHOB KOMaHAbI
no peanunsaumm NpoekKTa;

- [OenernpoBatb nobylo PpYyHKUMIO B obecnevyeHMm KOHTPONA 3a KayecTBOM MPOEeKTa Mo mepe
HeobxoaMmocTu;

- 0630p ¥ oueHKa nogpobHoro paboyero nnaHa NPOEKTa, BKAOYAs OTYETbl U3 KOPNOPaTUBHOWM
cuctembl Atlas, oxBaTbiBalowMe onpeaeneHvMe OeATeNbHOCTU, KPUTEPUM KayecTBa, XKypHan
npobaem, 06HOBNEHHbIN XKYPHa/ PUCKOB U M1aH MOHUTOPUHIA U CBA3M.

2. Peanusaums npoekTa:

- ObecneunTb 0b6LLEE PYKOBOACTBO M HaMpaB/eHUE NPOeKTa

- Pewatb npobnembl NpoeKTa, NOAHATLIE PYKOBOAMTENEM NPOEKT];

- lpepoctaBneHne peKoOMeHAauuih M CcornacoBaHMe BO3MOMHbLIX Mep npotusogencTema /
ynpaB/ieHuA s yCTPaHEHNSE KOHKPETHbIX PUCKOB;

- CornacoBaTb WM3MeEHEHUsA CO CTOPOHbl MeHemkepa npoekta B logoBom paboyem nsaHe w
eXXeKBapTasibHble NaaHbl NpY He0bXo0ANMOCTH;

- [poBegeHne perynapHbIX coBellaHMit ans ob3opa KBapTanbHOro OTYETa O MPOrpecce NPOEKTa U
npeaocTaB/ieHMa PyKOBOACTBA M pekoMeHaaumin ansa obecneyeHusa Toro, 4Tobbl cornacoBaHHble
pe3ynbTaTtbl 6bINM NONYYEHbl YA0BNETBOPUTENBHO B COOTBETCTBMM C NIaHAMM.

- [pocmaTtpmBaTb KOHCONMAMPOBAHHblIE PUHAHCOBbIE OTYETbI Nepes COr/flacoBaHWe C NapTHEPOM-
WUCMNOJIHUTENEM;

- [loAarotoBKa OT4YeTa OLEHKM O rogoBOM 0630pe MPOeKTa, C peKoMeHAAUUAMU ANA Cneaytowero
pabouero nnaHa n MHGOpMMpPOBaHME O pesyabTaTax 063opa.

- 0630p W yTBepXAeHMe oT4eTa O KOHEYHOM TMPOEKTe, BbIPAbOTKM peKomeHaauun anda
nocneayrowmx A4encTBuiL;

- [pepoctaBneHne cneumanbHbIX YKa3aHUA M PEKOMeHZaUMN ONA UCKAOYEHMW, Koraa AOoMnycKu
AncneTyepa NpoekTa npeBblWeHbl;

- OUuUEHUTb N NPUHATb peLleHne 06 N3MEHEHUAX NPOeKTa NyTeM ero NepecmoTpa;

3. 3aKpblTHeE NpoekTa:

- ObecneumnTb, 4TO6bI BCE pPe3y/bTaTbl NPOEKTa 6bIM NONYYEHbI YA0BAETBOPUTENBHO;

- 0630p 1 yTBEpKAEHWE OTYeTa 06 UTOrOBOM 0630pe NPOEKTA, BKAKOYAA U3BNEUYEHHbIE YPOKM;

- lpepocTaBnaTb pPeKOMEeHJaAUMM no Moc/AedylolWmM AOEWCTBUAM, KOTOpble AOMXKHbI  BbiTb
npeacrasneHbl Ha dpUHaNbHOM 3acedaHnm CoBeTa NPOEKTa;

- lpoBeaeHWe OLEHKM NPOEKTa (TONbKO B C/lyyae He06X0AMMOCTHM MO COrNalleHMIo O NapTHepcTse)

- Coobwwarthb 0 3aBeplUeHNM paboTbl NPOEKTa.

Il. UcnonHutenb - HaunoHanbHbI KOOPAWHATOP NPOEKTa

MUcnonHnTenb B KOHEYHOM cyeTe HeceT OTBETCTBEHHOCTb 3a MPOeKT npu nojgaeprkke [NaBHOro
6eHed>Mu,V|apa 1 FNnaBHOro NocrasLmMKa. Ponb UCNOAHMUTENA 3aKAKOYAETCA B obecneyeHnmn cocpeaotoyeHuna
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NpPO€eKTa, B Te4eHne BCero UnKaa peanamsaunnm, Ha OOCTUXKEHUN u,enel‘/i N pPe3ynbtaTtoB, KOTOPbIE O0/1XKHbI
BHECTU CBOWM BK/1a4 B O0OCTUXKEHUE PE3ybTaTOB Ha 6onee rnobasbHOM YPOBHE. UcnonHutenob ponxeH
rapaHTUpPOBATb Hamnbonee Sd)d)eKTMBHOE MCcnonb3oBaHWe CPeacTB NPOEKTa, BKAKOYAA NPUMEHEHNE CamMOro
3KOHOMMUYHOIO nogxoaa un 6anchmpOBaHme ﬂOTpe6HOCTEﬁ 6eHe¢Mumapa M NOCTaBLWWMKa.

06a3aHHOCTM UCNONHUTENA (KaK YacTb BbiWEYNoMAHYTbIX 06A3aHHocTel MNpoekTHoro CoseTa):

- ObecneyeHne HaAMuMa Moc/ienoBaTe/IbHOW OPraHM3aLUMOHHON CTPYKTYPbl NPOEKTa U JI0rMYecku
B3amMmoyBA3aHHoro Habopa NnaHos;

- YcTaHoOB/IEHWE NOSIHOMOYMIA (M YPOBHA AOMYCTUMOrO OTK/IOHEHMA) MEHEAXKEPY NPOEKTa B pamKax
lopoBsoro nnaHa paboT M ApYrMx NAaHoB.;

- OcywecTBneHne MOHUTOPUHIA M KOHTPOIA Hag, XO4OM peanun3aumm NpoeKTa Ha CTpaTerMyeckom
YPOBHE;

- ObecneyeHne CBOEBPEMEHHOrO MNPOCAEKUBAHUA PUCKOB W MPUHATUE MEP MO CMATYEHUIO MX
BANAHUSA;

- WHdopmuposaHue CoBeTa Mo pesyabTaTaM M COOTBETCTBYHOLLMX 3aMHTEPECOBAHHbIX CTOPOH O
nporpecce NpoeKTa;

- OpraHu3auma 1 npeacenaTebCTBOBaHUE B coBellaHmAX MpoeKTHoro coserta.

Cneaylolme AOKYMEHTbI OKHbI NoAnucbiBaTbes HaumoHanbHbiMm KoopamHatopom lMpoekTa:
1. AQMMHUCTPATUBHbIE M PUHAHCOBbIE AOKYMEHTDI:

- M3meHeHUs npoekTa (ecnn meHseTca obumii 6104XKeT NPOEKTa UAU NPOAC/IKUTENBHOCTL NPOEKTa)
- Ot4yeTbl 06 OCBOEHMM CPEACTBA
- ®opmbl Mo nepesaye aKTUBOB NPOEKTA

2. MOHUTOPUHT N OLLeHKa NPOEKTa

- [poToKonbl 3ace,u,aHm7| NMPOEKTHOro CoBeTa
- WTorosbIn oTyeT O peannsaynm NpoeKTa

Ill. ThasHbI 6eHedunymap

lnaBHbIN 6eHedUUMapUIN ABNAETCA OTBETCTBEHHbIM 3a 0603HayeHne noTpebHOCTel U ocyllecTBAeHUe
MOHWUTOPUHIa 3a Tem, 4YTO pe3y/abTaTbl MNpoeKkTa 6yayT cnocobcTBOBaTb YAOBNETBOPEHUIO 3TUX
noTpebHOCTAX B Npefenax BblAe/NeHHbIX pecypcoB. [NaBHbIN beHeduLMap npencTaBadaeT MHTEPECbl BCEX
CTOPOH, KOTOpble MOJIb3YIOTCA pe3ynbTaTaMu MPOEeKTa, WAWU Tex, AN KOro pesynbTaTbl NPOEKTHOWM
[EeATeNbHOCTM CNOCOBOCTBYIOT AOCTUMKEHUIO onpegeneHHbix uenei. [naBHbI beHeduuMap [ONKEH
CNeAnTb 32 XOA0M AOCTUNKEHUS Lesieit CornacHo YCTaHOBAEHHbIM KPpUTEPUAM KayecTsa.

06na3aHHOCTM rnaBHoro beHeduMUMapa (Kak YacTb BbilleynomsaHYTbIX 0ba3aHHocTel NpoekTHoro CoBeTa):

- ObecneyeHne 4YeTKOW M ACHON GOPMYAUPOBKU OXMMOAEMbIX PE3YNbTAaTOB M COOTBETCTBYHOLLMX
MEpPONPUATAIA B paKax MPOEKTa;
- ObecneyeHne nocnenoBaTeIbHOrO AOCTUXEHUSA LieNel NPoeKTa U UX COOTBETCTBME TpeboBaHNAM
b6eHeduuMapa;
- MpopBukeHue n obecneyeHmne LeneHanpaBieHHOCTM pPe3y ibTaToB NPOEKTa;
- OnpegeneHvie NPMOPUTETOB U NPEACTaB/eHNe MHEHWI beHeduuMapreB B peleHnsax MpoeKTHOro
COBETa MO BHECEHUIO COOTBETCTBYIOLLMX U3MEHEHUI B MPOEKT;
- PeweHune KOHPIMKTOB, CBA3AHHBIX C ONpeseseHneM NPUOPUTETOB.
O6A3aHHOCTM OTHOCUTE/IbHO ObecneyeHus peanusalunM M KauyecTBa MNPOEKTa BK/IOYAIOT MPOBEPKY
cnepyoLmx:

- MMoTpebHocTn 6eHedmumapa cGOpMyNUPOBaHbI YETKO, B MOJHOTE M O4HO3HAYHO;

- BblinonHeHMe MeponpuATMIA Ha BCeX 3Tanax MPUBOAMT K YAOBAETBOpPEHUIO noTpebHocTel
6eHeduLMapa M HaNpPaBAEeHO Ha AOCTUKEHME YCTaHOB/IEHHOW Lenu;
- BosgelicTBMe NOTEHLMANbHbIX U3MEHEHMWI OLLEHEHO C TOYKM 3peHus beHedurLmapa;
- Pucku gna beHedunumapos 0603HaYEHbI U PErYNSPHO OTC/IEKbIBAKOTCA
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IV. FnaBHbIN NOCTaBLUK

[NaBHbIN NOCTaBLIMK NpeacTaBadaeT UHTEPechl CTOPOH, KOoTopble obecrneynBatoT puHaHCHMposaHue u/mau
TEXHUYECKYIO 3KcnepTusy npoeKkta (pa3paboTka NPOeKTHOro AOKyMeHTa, obecnedyeHue pecypcamu M
peanusauma meponpuatuin). [MNepBuuHaa ¢yHKuMA [NaBHOro MocTaBwMKa B pamkax CoseTa saBaseTcA
npeaocTaBNeHMe OLEHKM OTHOCUTENIbHO TEXHUMYECKOM BbIMOAHMMOCTM MpoeKTa.  Posb rnaBHOro
MOCTaBLMKA O0KHA MMETb MOJHOMOYMA ANA BblAENEHMSA WAM MNOYYEHUA pecypcos, Tpebyembix Ans
peanusaummn npoekTa.

06a3aHHOCTM r1TAaBHOTO NOCTABLLUMKA (KaK YacTb BbILEYNOMAHYTbIX 06s3aHHOCTel MpoekTHoro CoseTa):

- ObecneyeHne nocnenoBaTe/IbHOrO AOCTUXEHUSA Lieaelt NPoeKTa U UX COOTBETCTBME TpeboBaHuAM
MOCTaBLUNKa;

- [poasuykeHne u obecrnedveHne LeneHanpPaBAEHHOCTW Pe3y/bTaTOB MNPOEKTa C TOYKU 3peHus
PYKOBOACTBA MOCTaBLUMNKA;

- ObecneyeHne CBOEBPEMEHHOIO BblAEEHUA PECYPCoB, HEOBXOAMMbIX ANA pPeann3aLmm NpoeKTa;

- lpeacraBneHMe MHEHMI MOCTaBWMKA B peleHMsax [IPOEKTHOro coBeTa MO  BHECEHUIO
COOTBETCTBYIOLLMX M3MEHEHUI B NPOEKT;

- PaspelieHune Bo3HMKaOWMX Npobaem, CBA3aHHbIX C onpeaeneHMem NpUopuTETOB NOCTaBLLMKA UAN
OCBOEHMEM PEcypCos;

06A3aHHOCTM OTHOCUTENBHO ObecneyeHns peannsaLmm U Ka4ecTBa NPOeKTa HanpasaeHbl Ha:

- KoHcynbTMpoBaHMe Mo Bonpocam Bblbopa cTpaTerMm UM MeTOAOB peanusaumm  NPOEKTHbIX
MepPONpUATUIA;

- ObecneyeHune COOTBETCTBUA NPOEKTA YCTAHOBAEHHbIM A1 HEFO CTaHAAPTaM;

- [lpoBegeHNe MOHUTOPUHIA BO3MOMHbIX U3MEHEHUIA U UX BNIMAHME HA KayecTBO pPe3y/bTaToB C
TOYKM 3PEHMA NOCTABLLMKA;

- ObecneyeHne KOHTPOA PUCKOB C TOUKM 3pEHUA peanunsaLmm NPoeKTa.

B) OBECNEYEHUE PEAZTU3ALIMUN U KAYECTBA MNMPOEKTA

Obuian 3agava: ObecneyeHne peannsaumm M KayecTBa MPOEKTA - OTBETCTBEHHOCTb KaXAoro y4aCTHUKa
MpoekTHoro CoBeTa; 04HAKO AaHHasA POJib MOXKET 6biTb AenernpoBaHa. Posib obecneyeHuns peannsaumm u
KayecTBa npoeKkTa nomoraeT lpoekTHomy CoBeTYy, BbIMNOAHAA OOBEKTUBHYIO U HE3aBUCUMYIO GYHKLUMIO
MOHMWTOPUHTa. [daHHas ponb obecneynMBaeT CBOEBPEMEHHOE W KayecTBEHHOE [AOCTUXKEHMe
NPOMEKYTOUHbIX LLe/Ieit NpoekKTa.

ObecneyeHne peanMsauMM M KayecTBa MPOEKTa LOMKHO OblTb HE3ABUCMMbIM OT MEHezrKepa MPOEKTa;
nostomy [MpoekTHbIn COBET He MOXEeT AenernpoBatb HWU OAHY M3 o06s3aHHOCTEN Mno obecneyeHuto
peanuMsaunm M Kadyectsa npoekta MeHegxepy npoekTa. O6bldHO ponb ObecneyeHua peanmsaumu u
KayecTBa NPOEKTa BbINOJHAET NPOrpaMmHblin aHanuTuk MPOOH.

BbinosHeHMe o6s3aHHOCTEN NO obecneyeHUo peannsaumm U KadecTBa NPOEKTa OO0/KHO OTBETUTb Ha
Bonpoc, "YTo HyKHO obecneunTb/rapaHTMpoBaTh?” HUKenpuBeAeHHbIN CNUCOK BKAKOYAET OCHOBHbIE
acrneKTbl, NogjerkalMe MoCTOSHHOM MNPOBEpKe B TeYeHWe BCero nepuoia peanusaumu MpoeKkTa gns
obecneyeHnn ero NocaeL0BaTeNbHOCTU, LENEeHANPaBAEHHOCTM U JOCTUNKEHNA KAaYeCTBEHHbIX Pe3yNbTaTos:

- BblNonHeHMe ponu aKTMBHOIO CBA3YIOWLEro 3BeHa MeXAay YneHamu MNpoekTHoro CoBeTa B TeYeHUe
BCEro nepuoda peanvsalumn NpoeKTa;

- ObecneyeHue yyeTa 1 ya0BAeTBOPEHMA NOTPEBHOCTEN U 0XKMAaHWn beHeduumapa;

- KoHTpoaunpoBaHMe pUCKOB;

- ObecneyeHne COOTBETCTBMSA MEPONPUATMI MNepBOHAYaNbHOMY MPOEKTHOMY 060CHOBaHMIO
(9KoHOMMYeCcKoe 0b6oCHOBaHMe);

- ObecneyeHne COBMECTUMOCTM NpoeKTa co CTPaHOBOI NporpaMmmoi;

- ObecneyeHne NPUBAEYEHUNA K NPOEKTY AOCTOMHbIX Nlo4eN;

- ObecneyeHne NPUHATUA NPUEMNEMbIX O/ BCEX PeLleHU;

- ObecneyeHne *KM3HECNOCOOHOCTU NPOEKTa;

- HeponyuieHne He3aMeTHOro «pacluMpeHnsa» maclitaba NpoeKTa;

- ObecneyeHne PYHKLMOHANbHOCTUN BHYTPEHHUX M BHELWHWX CBA3EH;
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- ObecneyeHue cobnoaeHMA COOTBETCTBYIOWMX NPABUA N MHCTPYKUM MPOOH;
- ObecneyeHune cobnoaeHMA 3aKOHOAATENbHbIX TPeboBaHUN;
- ObecneyeHune cobn0aEHMA KOHTPO/IbHbIX TPeb0BaHMIA U CTaHAAPTOB;
- ObecneyeHune cobaoAeHNA COOTBETCTBYHOLLMX NPOLEAYP YNPABAEHUA KAYeCTBOM;
- ObecneyeHne CBOEBPEMEHHOIO BbINOSIHEHUA pelweHui [MPOEeKTHOro COBETa M OCYLLECTB/EHUS
No6bIX U3MEHEHWUI B COOTBETCTBUM C YCTAHOB/IEHHbIMUW NPOLLeAYyPaMMU.
KoHKpeTHble 06A3aHHOCTU BK/IOYAIOT:

1. ULHMyumnpoBaHuMe npoekrTa:

- ObecneyeHne cOOTBETCTBYIOLLEN PerucTpauum Lesen 1 3ani1aHMpoBaHHbIX MePONpUATUIM NPOEKTa,
BK/IIOYAA MX OMUCaHWEe U KpUTepPUWU KayecTBa, B moayne «YnpasieHue npoektom» ATnaca ana
opraHnsaunm MOHUTOPUHIA N OTYETHOCTH;

- WNHdopmupoBaHMe BCEX 3aMHTEPECOBAHHbIX CTOPOH O MPOEKTE;

- ObecneyeHne cBOEBPEMEHHOIO BbINOJIHEHMA BCEX NOArOTOBUTE/IbHbLIX PaboT, BKAOYasa obyyeHune
NPOEKTHOTO NEPCOHAsa U OpraHM3aLmio TOMMCTUYECKON NOAAEPHKKN.

2. Peanusauuma npoekKra:

- ObecneyeHne CBOEBPEMEHHOTO BblAENEHNA CPEACTB ANA Peann3aumm NpoeKTa;

- (ObecneyeHne NpaBUAbHOE yMpaB/ieHWE PUCKaMU U NPOBJEMHbIMM BOMPOCAaMU U peryaspHoe
0bHOBNEHWNE COOTBETCTBYIOWMX Tabauy, B ATnace;

- ObecneyeHne perynsspHOro MOHUTOPUHIA W O0BHOBNEHMA B AT/iace KJ/oYEeBON MNPOEKTHOM
UHbOPMaUUK, B TOM YMC/IE UCMONb3YA TabMLy ynpaBieHNs KaYecTBOM MepOonpuUATUIA;

- ObecneyeHne CBOEBPEMEHHOW MOATOTOBKM U BHECEHWS KBApTasibHbIX OTYETOB MpPOEKTa B
COOTBETCTBUM C YCTAHOBJ/IEHHbIMM CTaHAapTamu GpopmaTa 1 KauecTsa;

- ObecneyeHne NOATOTOBKN U BHECEHWUS KOHCOIMAMPOBAHHbIX OTYETOB MO BbINOJIHEHHbIM paboTam
1 APCP B MpoeKTHbIN coBeT 1 COBET Mo pesy/ibTatam;

- BbINONHEHME MOHUTOPUHIOBLIX QYHKLMIA, TaKUX KaK Nepuogmyeckme KOHTPOIbHbIE MOCELLEHNA U
"BbIOOPOYHbIE MPOBEPKKN" NPOEKTOB.

- ObecneyeHune TOro, YTo NaHenb B AT/ace, OTParkaloLlan KayecTBO peasnin3aummn NpoeKTa, ocTaeTcs
"3eneHoin".

3. 3aBepLieHue npoeKTa:

- ObecneyeHne onepaLMOHHOrO 3aKpbITUA NpoeKTa B ATnace;

- ObecneyeHne OTpaxkeHMA Bcex GUHAHCOBbIX onepaumit B ATaace C y4eTOM 3aK/IHYUTENIbHOrO
6yxranTepckoro yyeta pacxoaos;

- ObecneyeHune 3aKpbITUA BCEX CHETOB NPOEKTA M OTPAXKEHMA COOTBETCTBYIOLLLErO CTaTyca B AT/1ace.

NOAAEPKKA NPOEKTA

dyHKUMA MoaaepsKkn NpoeKkTa npeaocTasaneT noaaepX Ky MeHeaxepy NpoeKTa B ynpas/ieHU NPOEKTOM
N TEXHWUYECKOMN MOAAEPIKKOW B COOTBETCTBUM C MOTPEBHOCTAMM OTAENbHOrO MpoekTa man MeHegdskepa
npoekta. [MpegoctasneHne nwboi MoadepsKkM npoekTa Ha odUUMANbHOM OCHOBe SBASETCA
daKkynbTaTMBHbIM. Heobxoaumo obecneuntb pasgeneHne oyHKUMA no [loggeprKke MPOEKTOB U
ObecneyeHnto peanusaumm M KadecTBa MNPOEKTa, 4Tobbl NOAAEPKMBATb HE3aBMCMMOCTb OYHKUMKM MO
ObecnevyeHuto peannsaumm U Ka4ecTBa NPoOeKTa

KoHKpeTHble 06Aa3aHHOCTU: HeKkoTopble KOHKpeTHble 3a434n Moaaep:KM NnpoekTa byayT BKAOYATb:
MpedocmasneHue aOMUHUCMPAMUBHbIX yCrye:
* HacTpolika 1 noaneprkka LOKYMEHTaUMKN NPOeKTa
¢ CH60p AaHHbIX, MHPOPMALMU U AOKYMEHTOB, CBA3AHHbIX C MPOEKTOM
¢ O6HOBNEHWNE NNAHOB
* AIMMHUCTPUPOBAHKWE NPoLLEcca NPOBEPKM KavecTsa
* AIMUHUCTPUPOBaHUE 3aceaaHuii NpoeKTHOro coseTa
YnpaesneHue npoekmHoli dokymeHmauueli:
¢ AIMUHUCTPUPOBAHUE KOHTPOIA BEPCUI (D104 KETHBIX PEBU3MIA) MPOEKTA
* YCcTaHOB/IEHUE NpoLeayp KOHTPONA HAA AOKYMEHTO0H60poTOM
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hd KOMI'IMIWIpOBaHVIe, KOMnpoBaHme n pacnpocTtpaHeHne BCE OTYETOB NO NPOEKTY
®uHaHcosbll MEHE’d)f(M&’Hm, MOHUMOPUHe U om4YemHoCcmeo

e [lomowb B peweHnn 3aaa4y (I)MHaHCOBOI'O MeHeaXMeHTa, HaXxogAwnxca B BedeHUUN pPyKoOBOAUTENA
NpPoOeKTa

e OKasaHue noaaepXkKu B UCNOJ1b30BaHUU ATtnaca gna MOHUTOPWUHIA N OTYETHOCTHU

lpedocmasneHue ycnye mexHu4yeckoli nodoepicku

¢ [peaocTaBAeHNE TEXHNUYECKUX KOHCYAbTalnin

e [IpoCMOTP TEXHUYECKUX OTHETOB

® KOHTPO/Ib TEXHNYECKOWN AeATENbHOCTM, OCYLLECTB/IAEMOMN OTBETCTBEHHbIMWU CTOPOHAMM
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C) MEHEQXKEP NPOEKTA

I. U(HOOPMALMA NO NO3ULINU

HasBaHuWe gonxHocTu: MeHepxep lMNpoekTa

YpoBeHb KOHTPaKTa: SB4/3 (SC-9)

MNpoaoNKUTEeNbHOCTD: 6 mecALeB (C BO3MOXHbIM Npoa/ieHNEM)

CraTtyc 3aHATOCTU (nonHas / TonHasn

YacTu4yHasn):

MonoTYeTHOCTb: PykoBoguTenb otaena no yctoiunsomy passuTmio

Il. ®YHKUMOHANbHbIE OBA3AHHOCTU/OCHOBHbIE OXXUOAEMbIE PE3Y/IbTATbDI

MeHeoxep npoekma pabomaem o0 HernocpedcmseHHbIM pyKosoocmeom Pykosodumena omoena mno
ycmoliyusomy passumuto  CmpaHogeozo oguca [POOH u obwum pykosodcmeom HayuoHAsnbHO20
KoopduHamopa lNpoekma. MeHedxcep npoekma Hecem omeemcmeeHHOCMb 3d CAAXEHHYIO U CBOE8PEeMEHHYH0
peanusayuro mepornpuamuli 8 coomeemcmauu ¢ 20008bIM U K8BAPMAAbHbIMU raaHamu pabom [poekma nymem
8bIMOMHEHUA CAEGYOUUX OCHOBHbIX (PYHKUUU u 06a3aHHOCcmel:

1. Obuwee ynpaeneHue npoeKmMom:

YnpasneHne NpoOeKTOM NyTemM peasnsaumm COOTBETCTBYHOLLMX MEPONPUATUN;

MpeaocTaBieHne yKazaHU U HanpaBAeHUA MPOEKTHOMY NepcoHany U y4aCTHUKAM NPOEKTa;
Bsanmogericteue ¢ MpoeKkTHbiMm COBETOM MM €ro YyNoJHOMOYEHHbIMM N0 0becneyeHno peanmsaumnm
1 KadyecTtBa npoekTta (Otaen Ycroiumsoro passutusa MPOOH), ans obecneyeHuns LeneHanpaBaeHHOCTH
M LUEeNOCTHOCTM NPOEKTa;

O603HayeHNe W NoJydYeHUe CcoOencTBus UM pekomeHZauuii ans 3GGEKTUBHOIO ynpasaeHus,
NAAHMPOBAHMA N KOHTPOA NPOEKTa;

Hectn oTBETCTBEHHOCTb 32 aAMMHUCTPATMBHbBIE BOMPOCHI pean3aumnm NpoeKTa;

OcyuwiecTBneHne B3aMMoOAeNCTBMA NOCTaBLLMKAMU;

MoKeT TaKKe BbINOAHATb pon MeHeaxKepa rpynnbl M OpraHM3aLMOHHON NOAAEPHKKN NPOEKTA.

2. Peanusayus npoekma

MnaHWpoBaHME MePONPUATUI NPOEKTA U OCYLLLECTBIEHNE MOHUTOPUHIA 33 XO40M AOCTUKEHUSA LLene
COr/1aCHO YCTAaHOBJ/IEHHbIM KPUTEPUAM KavyecTBa;

YnpasneHue NpPOEKTOM B COOTBETCTBMWU C MPOEKTHbIM AOKYMEHTOM, MPaBUIaMKU U npoLeaypamu
MPOOH;

KoopanHupoBaHMe u ynpaBieHWe NOBCEAHEBHON AeATe/IbHOCTbIO MPOEKTa M OOLWMM NpPOLLEeccCOM
peanusaummn, BKAKOYAA NNAAHUMPOBAHME M MOHWUTOPUHT B LENAX ONTMMANbHOIO MCMOJib30BaHUA
PecypcoB 1 B Liensx obecneyeHuns yCnewHoro 4OCTUKEHMA Lesieil NPoeKTa;

KoHTponnpoBaHue BbINOJHEHWUA N1AaHOB PaboT NPOEKTa, aHaIM3NPOBaTb BO3HMKatoWMe Npobaembl 1
NPUHMMAaTb afeKBaTHble Mepbl 418 0becneyeHUs CBOEBPEMEHHOTO BbINOAHEHUS HAMEYEHHbIX 3a4aY;
Mobunnsauma TOBapoB U yCAYr ANA BbINOJHEHUA MEPONPUATUIM, BKAOYAA NOArOTOBKY TEXHUYECKMX
3agaHuit n cneumdmkaumnm pabor;

ObecneyeHne TOro, 4Tobbl MPOEKT CNOCOOCTBOBA/A MNPOABUMKEHUIO TEHOEPHOro paBeHCTBa B
OEeATeNbHOCTb NMPOEKTA NyTeM OXBaTa, BOBJIEYEHUA U AOCTUKEHMUA BbIFOA, KaK AN1A XKEeHLWMWH, TaK U gns
MYKUMH (y4eT reHaepHoi npobnemaTtunkm).

OcyuiecTBneHMe MOHUTOPUHIA peanunsaumm MeponpuaTnii B COOTBETCTBMU C [11aHOM MOHUTOPUHTA U
BHELLHWUX CBA3EN U NO Mepe HeobXxoAMMOCTM 06HOBNEHME NNaHa;

BegeHne MOHMUTOPMHIA MCMO/Ib30BaHNSA GMHAHCOBBLIX PECYpPcoB A/a obecneyeHUsa NpPaBUIbHOCTM U
O0CTOBEPHOCTM PUHAHCOBBLIX OTHETOB;

YnpaBieHMe U MOHWUTOPUHI BO3MOMHbIX PUCKOB MPOEKTa, 3apaHee 0603HayeHHbIX B [MpOeKTHOM
AOKYMEHTaUUK, YyTBEPXKAEHHOW HauMoHanbHbiM CoBeTom No oueHKe M 3anycky (HCO3M), BHeceHune
HOBbIX PUCKOB Ha [TPOEKTHbIN COBET AN PAaCCMOTPEHUS W, NpU HeobXxoAMMOCTM, MPUHATUE Mep;
obHOBNEHME cCTaTyca 3TUX PUCKOB NyTEM MOCTOAHHONO 3anoJIHEHUA W ynpaBaeHua Tabauubl
BO3MOHbIX PUCKOB NPOEKTA;
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HecTn oTBeTCTBEHHOCTb 3a ynpasaeHnem npobiem M 3anNpocoB NO BHECEHUIO M3MEHEHUI B NPOEKT
nyTem NOCTOAHHOTO 3aN0JIHEHMA N yNpaBaeHUA Tabamubl NpobaemMHbIX BONPOCOB NPOEKTa;
MoaroToBKa KBapTa/ibHbIX OTYETOB peanmnsaLmm NpoekTa (A4OCTUMHYTble pe3yibTaTbl N0 OTHOLWEHMIO K
3aNNaHMPOBaHHbIM Lensm, o6HoBNeHWe Tabauu, pUcCKoB M nNpobnem, OTYET MO pacxogam) U ero
npeactasneHne B [poeKkTHbIA coBeT WM B noapasfeneHve, OTBeTCTBEHHoe 3a ObecneveHue
peannsaummn n Kayectsa npoekTta (Knacrep Ycronumsoro passutua MPOOH);

MoarotoBKa rofo0BOro OT4eTa MPOEKTa W ero npeacrasneHne B MpoekTHbIM coBeT n B CoBeT no
pesynbTatam (Knacrep Ycroiumsoro passutua MPOOH);

MoarotoBKa Ha OCHOBe OTYeTa NaaHa pPaboT Ha nocneayloWMiA rod, a TaKKe npu Heobxo[MMOoCTH
KBapTanbHble NAaHbl paborT.

3. 3akpbimue lNpoekma

MoaroToBKa KOHEYHbIX OTYETOB MPOEKTA A4NA NOC/AeAYIOWero NnpeacTaBAeHUA B NPOEKTHbIA COBET U B
COBET MO pe3y/bTaTam;

OnpegenerHune nocaeayowmx Waros U UX npeacrtaBaeHne Ha paccmoTtpeHue MNMpoekTHoro CoBeTa;
OpraHusauma nepegaym pesynbTaToB NPOEKTa, AOKYMEeHTOB, dalinos, 0bopynoBaHMA U MaTepuasios
HaLUMOHaNbHbIM BeHedUuuMapam;

MoaroToBKa KOHCOMANPOBAHHONO OTYETA BbINOJHEHHbIX PAabOT N APYrMx HEOBXOANUMBIX OTYETOB A5
paccmoTpeHna NMPOOH v ucnonHuTenbHbIM NapTHeEpPam

KOMMNETEHTHOCTb 1 KPUTUYECKUE ®AKTOPbDI YCIMEXA

|l. KopnopaTusHble HaBbIKK:

CooTBeTcTBME 0b6A3aTenbCcTBaM, NoAxoAamM U LieHHocTAM muccum NMPOOH;

TepnumocTb M NPUCNOCabamMBaeMoCTb K KyNbTypHbIM, FEeHAEPHbIM, PEUFMO3HbLIM, PACOBbLIM,
HALUMOHANIbHbIM M BO3PACTHbIM Pa3InumaAm;

NCKpeHHOCTb U COOTBETCTBYHOLWLAA 3TUKQ;

ObnagaHve KOpNopaTUBHbIMU 3HAHUAMM U PACCYANTENBHOCTbIO;

CnocobHOCTb K CaMOCOBEPLLUEHCTBOBAHUIO U MHULIMATUBHOCTb;

JingepcKkme KayecTsa M YMeHUe ynpaB/iaTb KOMaHAHOW paboToi;

CTumynunpoBaHue [OBEPUTESIbHBIX OTHOLEHWNI U 3PPEKTUBHOM CBA3N B KOMaAHAE;
NHUuMaTUBHOCTL ANA obecneyeHns CMHepPrn3ma;

YnpasneHne KOHGAUKTHbIMU CUTYALIUAMMU;

CTpemneHue K NOAYYEHUIO M nepesadve 3HaHWUM, a TaK¥Ke CNoCOOHOCTb CTUMYAMPOBATL APYrUX K
MOIYYEHUIO 3HAHWIA;

MpUHATUE NPO3PaYHbIX PELUEHWNA.

Il. PyHKLUMOHANbHbIE HAaBbIKU:

1. HanaxusaHue KOHMaKkmos u I'I(meHépCKUX omHouweHuli

MNpeBocxoaHble OpaTOPCKME CNOCOBHOCTM U  yMpaB/NeHYECKME KayecTBa BHYTPUIpPynnoBoOi
OVHAaMMUKOM, a TaKXKe COOTBETCTBYHOLLEE yNpaB/ieHne cuTyaumneit Nnpu BOSHUKHOBEHUM KOHPIMKTOB
MHTEPECOB Pa3/INYHbIX CTOPOH;

MNpeBocxoaHble MUCbMEHHbIE M aHANUTUUYECKME CMOCOOHOCTM, a TaKKe BO3MOXKHOCTb CMHTE3a
pe3y/IbTaTOB M COOTBETCTBYIOLLMX M3bICKAHUIN NPOEKTa ANA NOAFOTOBKU KauyeCTBEHHbIX NPOEKTHbIX
OTYETOB;

JoBepuTeNnbHOCTb M MApPTHEPCTBO NPU KOOMNEPaLUM C PYKOBOSAWMMM KagpaMmn MeKOAYHAPOLHbIX U
OOHOPCKMX OPraHn3aLmi, a TaK:Ke NPaBUTENbCTBEHHbIX U HEMPaBUTENbCTBEHHbIX OPraHU3aLui.

2. YnpaseneHue 3HaGHUAMU U 0by4yeHue

CTUmynupoBaHMe NpoueccoB obMeHa 3HaAHWAMU U KyNbTypoil 0bydyeHMs B KOMaHZe MNpOeKTa
nocpeacTBOM IMAEPCKUX KauyecTB U IMYHOTO Npumepa;

AKTMBHOE PYKOBOACTBO KOMaHAOM NPOEKTa;

O6nagaHue KayectBaMu Anaepa U cnocobHOCTb camoynpasBaeHus;

KoHUeHTpaLMa BHUMaHUA Ha AOCTUXEHUWN pe3ynbTaToB, Tpebyembix 3aKasuMkom U obecnevyeHue
NO3UTMBHOM 06pPATHOM CBA3Y;
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dHeprMyHoe, NO3UTUBHOE M KOHCTPYKTUMBHOE OTHOLIEHME K peanu3auuu nocsefoBaTesbHbIX
pabounx noaxonos;

CnocobHocTb 0OCTaBaTbCA YMMUPOTBOPEHHbLIM, He TEepAlWMM YyBCTBO HOMOPa U AepKalum
CMTYaUMIO Nog, KOHTPOJIEM AaXKe MPU Ype3BblyaliHbIX 06CTOATENLCTBAX;

KomneTeHTHOCTb M CNOCOBHOCTb K CO34aHMI0 KOMaHAHOIO AyXa, a TakKe YMeHue CTUMY/INpPoBaTb
KOMaHAY NPoeKTa 415 Nosy4eHMs COOTBETCTBYIOLWMX PE3Y/IbTaTOB CBOEBPEMEHHO U B MPO3pPayHOM
MaHepe.

3. OnepamusHas aghhekmueHOCMb

CnocobHOCTb OpraHusauMM UM peweHuAa MHOTOQYHKLMOHANbHbBIX 33ajay B COOTBETCTBUM C
YCTaHOBNEHHBIMW NPUOPUTETAMMU;

CnocobHocTb ynpasneHusa Gonbwmmm o06bEMaAMM PaboOT NpM  BO3MOMKHbLIX BPEMEHHbIX
OrpaHuYeHumAXx.

4. Paboyue 3HaHUA/TexHU4YecKas KomrnemeHmMHOCmMob

B COOTBETCTBMM C 3aHMMAEMOM [OKHOCTbIO MOHMMAHWE OCHOBHbIX MPOLECCOB M METOAOB
paboTbl;

ObecneyeHne npouecca obHOBMEHMA PaboyvmMx 3HaAHWI NOCPEACTBOM CAMOOBYYeHUs M Apyrux
CPeACTB NOAYYEHUS 3HAHUN;

B cootserctBMM ¢ pabounmm 3agaHMEM  AEMOHCTPaUMs  XOpOoWwMX 3HaHWi B obnactu
NHPOPMALMOHHBIX TEXHONOTUN.

5. Jludepckue kayecmea u camoynpasseHue

Co3faHue KpenKkmMx B3auMOOTHOLLEHWNI C 3aKa3YMKaMM, MPU KOHLEHTPALMM BHUMAHUN Ha BNMAHKUE
M pes3ynbTaTtax, NpeAHasHadYaemblx A1 3aKa3UMKOB, a TaKKe obecrneyeHmne no3MTUBHOM 0bpaTHOM
CBA3Y;

JHepruyHoe, MO3UTUBHOE W KOHCTPYKTMBHOE OTHOLLUEHWE K peanusauuu nocneaoBaTesbHbIX
pabounx noaxonos;

[JemMoHCTpaLma XOpoLLMX MMCbMEHHbIX M 0PaTOPCKUX cnocobHocCTe.

Iv. TPEBYEMAA KBA/IMOUKALMNA

O6paszoBaHue: CreneHb bakanaspa B 061aCTM 3KOHOMWKWM TPyAa, BU3HEC ynpaBreHus,
06LLEeCTBEHHOTIO YNPABAEHMUA U APYINX COOTBETCTBYHOLLMX CHep

OnbIT paboTbl: MuHUMYM 4 roga NporpeccusHoOn paboTbl B 061aCTU SKOHOMUKKN n/uan
yrpaB/ieHNa MNpoeKTom B cdepe 3SKOHOMMYecKoro passutma /
coumanbHOro passmTuA / coaencTsmns 3aHATOCTU
OnbiT paboTbl B OpraHMsauMm Mo Pa3BUTUIO OyadeT cuMTaTbhbCA
NPEeNMyLLECTBOM.

3HaHWe A3bIKOB: CsoboaHOE BNafeHNE aHIIMIACKMM, PYCCKUM U y3BEKCKMM A3bIKAMMU.

[pyroe: YmeHue 1cnonb3oBaTb WHOOPMAUMOHHbIE W KOMMYHWKALMOHHbIE

TEXHOJ/IOTMW B KAYEeCTBE MHCTPYMEHTA U pecypca;
OnbIT paboTbl B 3/1€KTPOHHOM CUCTEME YNPaBAEHUA.
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D) ABMUHUCTPATUBHO-®UHAHCOBbINA ACCUCTEHT

NHOOPMALIMA NO NO3ULIMKA

HasBaHue AoNKHOCTK: ALMUHUCTPATUBHO-OUHAHCOBBIN aCCUCTEHT
YpoBeHb KOHTPAKTa: SB3/2 (SC-6)

MpPOAOCKUTENBHOCTD: 6 mecaLeB (C BO3MOXKHbIM Npoa/ieHnem)
CraTyc 3aHATOCTM (NONHAA /4acTUUHaA): MonHas

MopoTYETHOCTD: MeHegnxep npoeKTa

®YHKLUMOHA/NbHbIE OBA3AHHOCTU/OCHOBHbIE OXXWOAEMbIE PE3Y/IbTATbDI

Moa, HenocpeacTBeHHbIM pyKkoBoacTBOM MeHeaepa MpoekTta AGMUHUCTPATUBHO-OUHAHCOBBIN acCUCTEHT byaer
OKa3blBaTb PUHAHCOBbIE yCAyrn pas obecrnevyeHMA BbICOKOTO KayecTBa, aKKypaTHOCTM M NOC/AeAO0BATENIbHOCTU B
paboTte. ALMUHUCTPATUBHO-PUHAHCOBBINA accUCTeHT ByaeT paboTaTb B TECHOM COTPYAHMYECTBE C HALMOHAJIbHBIMMU
napTHepamu, MPOEKTOM, OMNEpPaLMOHHbIM M NpPorpaMmmMHbiMK oTgenamm oduca MPOOH nytem BbINOJAHEHUA
cneayrowmx GyHKUMM n obasaHHOCTeNl:

HecTn oOTBETCTBEHHOCTb 33 JOTUCTUKY, OPraHM3aLMIO MOEe3[0K, a TaKKe Haem COTPYAHWKOB O1A MPOEKTa,
COr/1aCHO KOPMNopaTMBHbIM NpaBuaam u TpebosaHuam MPOOH;

MoouwpeHne NOHUMAHUA U NPOABUNKEHNE FTEHAEPHOIO PABEHCTBA CPeAn COTPYAHMKOB MPOEKTA U MapTHEpPOB;

Ha ocHoBe KOHCynbTauuii C pyKoBoauTesiem npoekta U busHec-ueHTpom MPOOH ocylwecTBaaTb 3aKyn, B
COOTBETCTBUM C NpaBuaamu n npoueaypamm NPOOH;

MoprotoBka BCex GUHAHCOBBLIX U aAMUHUCTPATUBHBIX AOKYMEHTOB, HEOBXOAUMBIX AR peannsaumm nNpPoekTa B
COOTBETCTBUM C NpasBuaamu n npouegypamm NPOOH;

MoprotoBka Bcex GMHAHCOBLIX U AAMWHUCTPATUBHBIX AOKYMEHTOB, CBSI3aHHbIX C peasiM3aumen NpoekTa, B
COOTBETCTBMM C NpaBuaamu 1 npoueaypamu NPOOH, BeaeHne 61o4KeTa pacxogoB 1 06a3aTenbCTB MO NPOEKTY;
MoaroToBKa KBApTa/ibHbIX M rOAO0BbIX GHOAMKETHbLIX NAAaHOB A/ HAaMMa MepcoHana; BbINOJIHEHWE U XpPaHeHue
¢dMHaHCcoBOM OTYETHOCTU, M obecneyeHue paboTbl CUCTEMbI MOHMTOPWHIA AAA 3aMWCU COOTBETCTBYHOLMX
pacxonos, 6anaHcoB, oniaT U APYrMX AaHHbIX MO exenHeBHOW (PUHAHCOBOW AEATeNbHOCTUM U NOAFOTOBKMU
OTYETHOCTY;

CopelicTBue COTPYAHMKAM NPOEKTA, IKCNepPTaM U KOHCY/IbTaHTaM B BONpPOcax GUHAHCOBbIX PACX00B, aBaHCOBbIX
nnatexen, TPAHCMOPTHbIX PAcXoAoB M APYrux GUHAHCOBbLIX M aAMUHUCTPATUBHbLIX PACcX0Z0B, MOArOTOBKA U
aBTOpM3auUMA NAaTexen No NPefoCTaBAEHHbIM yCayram;

MoaroToBKa NoApPO6HbIX PACXOAHbIX CMET, y4acTue, eCin HeobXxoAnMO, B aHanuse brogKeTa U NPOrHO3MpPoBaHMUSA
ana obecneyeHns GMHAHCOBBLIX ONepauuii MPOeKTa, NpuBeAeHWEe B COOTBETCTBME BCEX CYETOB B TeuyeHue
TpebyembIX CPOKOB;

O6bpaboTka, O6OHOBNEHWE nNepeyHss M BejeHWe Y4éTa HemaTepuanbHbIX LLeHHOCTEM B COOTBETCTBUMM C
TpebosaHuamu NMPOOH;

McnonHeHne obA3aHHOCTEN Kaccupa, OTBETCTBEHHOCTb 3@ pacnpesesieHne HaMYHbIX CPeacTB NPOEKTa, BeAeHue
3aMMCK KacCOBOM KHUMM M NNATEXKHbIX MOPYYEHUI PETMOHANbHbIX NoApPa3aeneHnit;

MOHWTOPUHT OTMNYCKOB COTPYAHWKOB MPOEKTa, NPOBEpPKa MNPaBWMIbHOCTM M COOTBETCTBYIOLLEE 3ano/siHEHMe
exxemecAayHoro Tabens o NPMCyTCTBUM Ha paboyem mecTe, OTNYCKax, NPonyckax paboTbl No 601e3Hn U T.4.;
AHann3 noTeHUMaNnbHbIX Npobnem, KacaloWMXcA agMWMHUCTPATMBHO M PUHAHCOBLIX BOMPOCOB, U MPUHATUE
HeobXxoauMbIX Mep Aa Toro, 4Tobbl obecneunTb JOCTAaTOUHbIE PecypChbl A4 BbINOAHEHMA 33434, NOCTaBAEHHbIX
nepeg npoeKkTom;

Onpeaenerne 3ddeKTUBHBIX Mep B LLesIAX ONTUMasbHOIO UCMONb30BAHMA PECYPCOB NPOEKTA;

ObecneyeHne NOHOFO COOTBETCTBUA aAMUHUCTPATUBHBIX U GUHAHCOBBIX NPOLLECCOB U GUHAHCOBOMN OTYETHOCTHU
TpeboBaHuMsaM, nonnTunke u ctpaternmn MPOOH;

lll. TPEBYEMAA KBAJINM®UKALUA

O6paszoBaHue: Bbicwee o6pasosaHme B 061aCTH BU3HEC a4MUHNUCTPUPOBAHMA, GUHAHCOB U/WUAM SKOHOMUKMK;

OnbIT paboTbl: MWHMMYM 2-3 rof,a COOTBETCTBYIOLLLErO ONbiTa paboTbl;

3HaHMe A3bIKOB: CBoboAHOE BNageHMe aHIIMACKMM U PYCCKMM A3blKaMu (MMCbMEHHO M YCTHO), 3HaHKe y36eKCKOoro A3blka
6yAeT CUMTaTbCA NPEUMYLLECTBOM.

[Opyroe: YMeHue 1Ucnonb3oBaTb MHGOPMALIMOHHbBIE M KOMMYHUKALMOHHbIE TEXHOOTMM B KaYecTBe MHCTPYMEHTA
n pecypca.;

3HaHWe npobsem pPas3BUTUA, NPaB YeN0BEKa (BK/OYAA NPaBa MKEHLMH), 3HaHWEe OCHOBHbIX FeHAEepPHbIX
MOHATMI M Npobiem B cTpaHe;

3HaHMWe v OMbIT FreHAEePHOro UHTErpUPOBaHUA ByAeT CUMTATLCA MPEUMYLLECTBOM;

OnbIT paboTbl B 3/1EKTPOHHOM CUCTEME YNPaBIEHUS.
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CTAHOAPTHOE NMUCbMO-COITALLEHUE MEXAY MPOOH N MUHUCTEPCTBOM 3AHATOCTU U
TPYOOBbIX OTHOLEHWUW PECMNYBNUKW Y3EEKUCTAH O MPEAOCTABJIIEHUM MPAMBIX
YCAYT MO PEANIU3ALIMM COBMECTHOIO NMPOEKTA « COOEUCTBUE 3AHATOCTU MONOAEXH

B YSBBEKUCTAHE» (00117522)

Yaxkaemsblii r-1 Kynoues,

1. Ilporpamma PasBurus Opranmzaiuu OO6vepusenHbix Hauuit (ITPOOH) u  HanwmonannHbni
Hcnonuurensusiit [aprHep — MUHUCTEPCTBO 3aHATOCTH M TPYAOBBIX OTHOIIEHUH (Jlanee yKa3plBaeMble Kak
“ MUHHCTEPCTBO”), HACTOSAIUM, YJIOCTOREPSIIOT CBOe corfiacue, uto IIpeacraBurensctso [TPOOH moxer
OpPENOCTABNIATE TPAMEBIE YCNIYTW I IPOEKTa HALMOHAJIBHOTO HCIIOJNIHEHMS Ha OCHOBAaHWHM 3arpoca
MHuHuCTEpCTBa, yKasaHHBIE B NPOeKTHOM AokymeHTe mexny [IPOOH u Munucrepcrsa, «ConeiicTBue
3aHATOCTH MOJIOACKHU B Y30ekucrane» (naiee ykasbiBaeMble Kak “IIpoexT”), pealu3yemoro co CTOpOHELI
MunucrepcTsa 3aHATOCTH U TPYAOBBIX OTHOMIEHUH Pecrybnuku Y30ekucTaH.

2. IpencraBurenscto IIPOOH MoxkeT oka3bIBaTh yciiyry Juisi COACUCTBUS B BRITIOJIHEHUH TpeGoBaHMil
K NOATOTOBKE OTYETHOCTH M OCYINECTBICHMIO MPAMBIX ruiatexked. [lpu mpepocraBieHMu AAHHBIX YCIT,
IlpencraButensctBo IIPOOH o6a3yetcs obecrieudTs yKperieHHe IMoTeHluana MuHucTepeTBa s
CaMOCTOATENIEHOTO  BBINIOJIHEHUS TI000HOH festenbHocTH. Pacxomer Ilpencrasurensctsa [TPOOH,
CBSI3aHHBIE C OKa3aHWEM TaKUX YCIIyr, Oy[yT BO3MEINAThCS U3 afMUHUCTpaTuBHOTO OrojikeTa [IpoexTa.

3. IMpencrasutensctso [IPOOH MoxeT mpemocTaBnisaTh, MO 3anpocy MHUHHCTEPCTBA, CAEMYIOIIHE
NPsSIMBIE YCIIYTH JUIA peau3aliiy [POEKTHOH NS TENBbHOCTH:

(a) OmpeneneHue W/UIM HaeM IITaTa POSKTHOTO U IIPOrPaMMHOTO TIEPCOHAA U KOHCYIETAHTOB;

(b) OnpenenenHue U opraHu3alysi TPEHUHIOB, CEMUHAPOB W KOH(epeHIMA;

(c) 3akyn pazau4yHbIX TOBapOB U YCIYT;

(d) OcymecTrieHue ruarexei, BeIIUIAT U APYrUX GUHAHCOBEIX OTepallnii;

(¢) AIMMHHCTPaTUBHBIE YCIYTH, 0o(OpMIICHHE TI0E3/I0K, BU3OBBIE 3aIIPOCH] U JPYTHE COOTBETCTBYIOLIUE
YCIYyTH;

4. 3aKyIl pasiuYHBIX TOBAapOB U YCIYT, a Tarke HaeM [IpoekTHoro mnepconana, [IpecTaBUTeNsCTBOM
[TPOOH 6yneT BBINONHATECS B COOTBETCTBUU C JUPEKTHBAMHU, TIPABUIIaMH, NOJOKEHUSIME U TIPOLIEypaMy
[TPOOH. IlpsamMele yciryru mo cOAEHCTBHIO pealu3alyi MPOeKTa, NepeUrC/IeHHbIe BBIIE B Naparpade 3,
OynyT noJpoOGHO pacUCanbl B NPUIOKEHHH K IPOEKTHOMY IOKYMEHTY, B (hopme, IIpunaraeMoi K JaHHOMY
Cornawenuto. B cnydae xakux-nubo u3MeHeHHMH B 3anpoce Ha ycnyru Ilpeacrasurensctsa [IPOOH B
TIEPHO/I OCYLIECCTBIICHUS NCATEIBHOCTH MPOEKTA, COOTBETCTBYIOLIEE IIPUIIOKEHUE K IPOEKTHOMY JJOKYMEHTY
MEPECMATPUBAETCA N0 000I0JHOMY COTJIACHIO TOCTOsSHHOTO NpeacTasutens [IPOOH u MunnctepcTsa.

5. [Ipu npenocraBneHun BelenepeyucneHubx yeayr Ipencrasurenscrsom [TPOOH B Y36ekucTtane
OyZyT y4WTBIBATBCS COOTBETCTBYIOLIME MNojoxkeHus CTaHIapTHOro 0a30BOr0 COMVIALIEHUS O COACHCTBHM
mexay IlpasurensctBom V3bekucrana u [IPOOH (CBCC), moarcannoro croponamu 10 urons 1993 .,
BKJIIOYAst N0JI03KeHUst 06 00513aTe)IbCTRAX, MPUBUIETUAX M UMMYHHUTETAX MIPH MPEIOCTABICHIH TAKUX YCITYT.
IIpaBHTENBCTBO HECET OTBETCTBEHHOCTH 3a IIPOEKTHI HALMOHANBHOTO WUCIONHEHHS UEPe3 CBOETro



Munncrepersa. Orsercrsennocts Ilpencrasutensctsa [IPOOH 3a mpepmocraBneHue NpsAMEBIX yCIyT,
OMHCAHHBIX B HACTOSIIEM [MHUChbME-COTJIAIIEHUH, JOJDKHA OTPaHUYMBATECS HMPEIOCTABICHHEM TEX MPAMBIX
YCIIYr, KOTOPBIE [IEPEYHCIIEHBI B TIPUIIOKEHHUH K IPOSKTHOMY JIOKYMEHTY.

6. JIroOple MpeTeH3UH W CHOPHBIC BOIPOCH, BO3HUKINHE B CBA3M € HacTosmuMm CoriameHuem,
KacaTellbHO MpeocTaBlieHus npsaMbIx yeiyr [IpencrasurenscteoM [TIPOOH, ykasaHHEIX B JAHHOM IIHCEME-
COTJIALIEHUH, JOJKHEI OBITh YPEryIupoBaHbl B COOTBETCTBUH ¢ MojokeHusamu CECC.

7. Crioco0Onl 1 MCETO/AbI BO3MCIICHNA paCXON0B, CBA3aHHBIC C OKa3aHHEM IPAMBIX yCJIyr, OlMCaHHBIX B
naparpade 3, 1o peanu3alliy BbIHICYKa3aHHOro MPoeKTa, co cropoHs! [Ipencrasutenscrsa [TPOOH 1omkHb
OBITH yKa3aHbl B IPUJIOKEHUH K ITPOEKTHOMY JOKYMEHTY.

8. [Ipencrasutenscteo [IPOOH GyneT npefocTaBisTh OTUET O MPEJOCTAaBICHHBIX NIPSIMBIX YCITyrax [0
peanM3aluMy BBILIEYKA3aHHOTO IIPOEKTa, a TakKe OTYET O BO3MEMICHHBIX PacxXojax, KacalomMXCs
NPEAOCTABIIEHUS TaKUX YCIIYT, €CJIM Takas OTYETHOCTh TpeOyeTcs.

9, JIto0BIe BHOCHMEBIE U3MEHEHUS K ITOJOKEHHIM HaCTOSILEr0 COTNalIeH s IOJKHEI ObITH BHECEHE! 110
06OPO,HHOMy COrTacrr0o CTOPOH HACTOAIECIO COIVIAIIECHU.

10.  Ilpu moamucaHuy, JaHHOE NMChMO-COITIAIIEHNE, Oy T ABIATECA JOTOBOPOM, 3aKIIFOUEHHBIM MEIKLY
Munucrepcteom n TIPOOH, kacaTtensHo ycioBHMi HpeNOCTaBNEHUA MPSMBIX YCIYr €O CTOPOHEI
IpencraButenscra ITPOOH miist peanmuzanuu [poekra.

Om umeny Munucmepcmea: Om umenu IIPOOH:
mﬁ d
’,A% C*/( 3
Munucrp Hoctosaunsii [pencraBurens
IIPOOH B VY306ekucTane

Hama: Lama:




[punoxenne

OMUCAHME MPAMbIX YCNYT CTPAHOBOIO O®UCA NPOOH
ANA PEANTU3ALNKU NMPOEKTA «COOEUCTBUE 3AHATOCTU MONOAEXWU B Y3BEKUCTAHE»

I. CropoHBI CCRINAIOTCA HA KOHCYJBTalMH, NpoBefeHHble MuHucTepereoM i [TPOOH, no Bompocy
NpPeJOCTaBNCHNS TIPSIMBIX ycryr co cropoukl Ilpeacraputenscrea [TPOOH nns peanusauuu mpoexra
«Cooeiicmsue 3auamocmu monodedicu 8 Yzbexucmaney u nomep npoexma 00117522 (“TIpoekt™).

2. B COOTBETCTBMM C MOJOXKEHHAMU MOJIIMCAHHOTO IMCBMA-COTNAIIEHHS W IPOEKTHOrO JOKYMEHTa,
ITpeacrasurenscteo ITPOOH OyneT npenocTaBiaTh HIDKe yKasaHHble YCIYTH LU peanusaluu 1 [poekTa.

3. [IpenocrapsisieMble NpsAMBIC YCIYTH:

Pacxonel [TPOOH nmna | Cymma (B momn.CIIA) u
Onucanue yciyr BO3MEIIEHHS METOH BO3MEILIEHUS
pacxozos! pacxonos [IPOOH
Yenyeu no naiimy nepconana
1. Haewm pabdornukos Ha CepsucHbiit Konrpaxr,
BKJTFOYAs
- OGbsiBneHre BaKaHTHON AOIKHOCTH 562.86 562.86 | 3amporuecc
Onpenenenne GUHATICTOBR
[poBesieHHe HHTEPBBIO
2.  AIMMHUCTpHpPOBaHHE NIEPCOHAN U MOCOOHH

pasosas
€ANHOBPEMEHHAs BBITIATA) [TPH:
(ex P ) mp 194.56 194.56 | nnara, 3a |
- Brinmycke xoHTpaxTa, U

YEJIOBEK

- TaxXe NPy OKOHYaHHUH

(W3]

VYenyru o ynpaBneHHI0 KOHTPaKTOB
nepcoHana: [1natexnas BeIOMOCTE TIEpCOHANA,
bauxobckue onepanuu (CepBucHblii KOHTpakT)
- Banupauus msatexxHoll BeIOMOCTH 424.97 404.97 | CHKETORHO, 33
- Ounenka Tpyaa CITYKalero

IIpoaneHue, NOBLILICHHE, THTOTH
- MounuTopurr oTmycka

Beinaua cripaBka 0 10X04aX

4, Joxymentauus (SC/IC) 18.79 18.79 |3
CITYXAITeTro
5. Belityck cripaBok 0 TPYEOBOHM JEeATENBHOCTH 15.76 15.76 |
CIYXKalero
6. Haewm u3 peecrpa xBanubUIHPOBAHHBIX 3a

135.33 135.33
KaHJNJaTOB CJLyXKaIllero

7. Haem KOHCYJIBTAHTOB
O0psBneHNre BAKAHTHON AOKHOCTH
Onpenenenne QUHANMCTOB H HaeM ' 220.11 220.11 | 3a mpouecc
3aknrouerue KouTpakTta (IC wam RLA)
- Brimyck nnatexku (PO)

! Iennr yxazans: 32 2018 rof 1 Moasiexat exeroaHOMY [epecMOTpy.



8. Co3pmanue HOBOTO NOCTABLIMKA YCIIYT B CHCTEME 3al
ATJIAC 18.04 18.04 HOCTABIIHK
9. Vnpasienue craxepamu 63.35 63.35 | 3a 1 yenoBek
10. Copeiictaue B peructpanuu CHC (mcsmo,
TPYIOBast KHIXXK4, CITHCOK JOKYMEHTOB, 44,93 44.93 | 3a 1 yenosek
noceuienue CJC)
11. Beinaua ynocrosepenuit (ID) 4.70 4.70 33 €IUHHULYY
12. Haem nepcoHaa-KOHTPaKTHHKA (HATIP. 516 516 sa 1 YeoBeK
TIePeBOIUHK) / MpoBepKa U moaTeepkaerue T3
@Dunancosslie yeayau
1. OcylmecTrienye miarTexa 36.48 36.48 3a eUHULY
2. Koppekrupyornas nposoaka (GLIE) 19.21 19.21 | 3a eguHuny
3. Jenosur 7.92 7.92 34 eAVHULY
4. Tlpoepka M MOATBEPKACHUE OTYETA 110 23.12 23.12 3a EAUHULY
KOMaHJUPOBOYHEIM pacxonam (hopma F10) )
5. TIpoBepka u NOATBEPKIEHHE OTHETA 110 30.97 3.097 | 3@ ¢AMHHIY
KOMaHIMPOBOYHEIM pacxonam (bopma F10) ’
6. AR issue/Apply Deposit only 21.74 21.74
AomMunucmpamusHsie yciayzu
1. BponuposaHue rOCTHHHIIBI 9.27 9.27 3a | yenoBex
2. OdopMmiieHre nakera JJOKYMEHTOB Ha BU3Y 32.75 32.75 | 3al genorek
3. Axkpenuraius 36.49 36.49 | 3a epuHUIy
4. Opranuzanus kode-6petika B 3mannn [IPOOH 13.94 13.94 | 3a 1 yenosex
5. Pabota ¢ KOMIIAHHIMH I10 OPraHU3ALUH
MEpOIPHATHIL: OTIpaBKa 3aIBOK C PacHeHKOM!,
KOMMYHHKAIUY C YIIPABISIO UMY 201.6 201.6 | 3aemunuiy
KOMTIaHUAMH, 00paboTka JOKYMEHTALUH 1
cUeTOB - (haKkTyp, PETHCTPAIHH YUACTHHKOB U
T.A.)
6. Apenna mawunael OOH (Brmtouas Boputens +
TOTINER) 1.32 1.32 3a KM
- 3ampenenamu r. TamrkenTa 18.11 18.11 | 3awuac
- Brpenenax r. TamkenTa
7. BcTpeua B a9pomopTy ¢ NpHOBITHEM / OTHE3IOM
matmrasl OOH 54.33 54.33
- B pabouee Bpems 81.50 8150 | 3&CAMHHIY
- BHE paboyero BpeMeH!
€XKEeTOAHBIN
cbop,
B3BIMaETCs
8. AIMHHHCTpALHs YCIyT IO MOMKe aBTOMOGHIIEl 29.01 29.01 | enuHOXIE 32
KaJeHIapHbI
firom,3al
aBTOM.
€XKEroAHbIN
0. A coop,
. AIMUHHCTpais YCIyT TAaKCH 33.91 33.91
B3BIMAETCSI
EAUHOMKIBI 32




KaJIeHIapHBI
Hrox

10. ObpaboTka TOKYMEHTOB I10 HCIIOJIE30BAHUIO
MOOHJIBHBIX YCJIYT ¥ CBEPKA PACX0/I0B

21.93

21.93

3a EVHHULLY

11. O6paboTka JOKyMEHTOB MO UCIIONB30BAHHUIO
TOIUIYBA U CBEpKA PACXO/I0B

24.78

24.78

3a eIMHUILY

12. BepbanbHast HOTA, HCXOMMAIINE MTHCEMA

22.68

22.68

3a eIMHUILLY

13. bpoHupOBaHHUE U OTPAKEHHE B
CUCTEME aBHA/KETE3HOJIOPOIKHBIX OHIIETOB

13.48

13.48

3a € IUHUILY

14. Odopmnenue u onobpenue B cHCTEME
KOMaHMPOBOYHEIX pacxonoB (PO/e-req.)

30.93

30.93

3a CANHUITY

15. BbIObITHE OCHOBHBIX CPEICTB

258.41

258.41

3d CACIKY

Yenyau ungpopmay

UOHHOU MEXHO02 UL

1. CiyxeOHBI anpec 31eKTPOHHON 10YTHI B
Jomere undp.org

13.39

13.39

3a [104TY,
€KEMECAYHO

2. Texauueckas noJepKKa ois30Bartenei
(ycTaHOBKa ITPOrpaMMHOTO 00ECeUeHu s,
KOHCYNbTHpoBanue mo sonpocam UKT,
KOHCYJ/IbTUPOBAHUE IIPU NpHOOpeTeHNH
KOMIIBIOTEPHOH TEXHUKU U TIPOrPaMMHOro
obecnieyeHus u T.J1.)

20

20

3a 4ac

3. Tlomnp30BaHWeE KONUPOBAILHON TEXHHKOH B
spanud [IPOOH

0.06

0.06

34 JJUCT

4. Apenpa koH(pepeHI-3aJia, BKIIoYas apeHay
KOMIBIOTEPA, IPOEKTOPa, 3BYKOBOH CHCTEMEI

100

100

3a ICHb

Yenyau no 3axynkam

1. Tlponecc 3akynku BMecTe ¢ 0J06pernem
Komuccun no xonrpaxram CAP, RACP, ACP
ITpouecc BrIrOUaET:
- Onpenenenue u ot6op (50%)
- IIposepka u noanuck koHTpakTa (25%)
- [ocnenyromas nesTensHOCTE (25%)

508.05

508.05

3a Tpouece

2. Ilpouecc 3akynku Oe3 monydenus ono0penus
Komuccnu no konrpaktam CAP
IIpouecc BrTIOHAET:
- Onpenenenne u otoop (50%)
- IIpoBepka u moxnuch KOHTpakTa (25%)
- [ocnenyrowast gestenpHocTh (25%)

204.70

204.70

3a [polrecce

3. Odopmnenne foBepeHHOCTEH

13.44

13.44

3a €JUHHULY

4. Onucanne Qynxuui u 00s3aHHOCTEH BOBEUEHHBIX CTOPOH PEryYIIUPYETCs B COOTBETCTBUHM C IPOSKTHBIM

TOKYMEHTOM.




