V36ekucron Pecny6ankacu Xykymatu 6usnan Bupaamran Apa6
Amupauknapn XyKyMaTH YpTacHaa MEXHAT pecypcjiapy coXxacuaa
XAMKOPJINK ITPOTOKOJIN

V36ekucton Pecny6mukacu Xykymatd Ba bBupnamran  Apab
Amuprnuknapu Xykymaru, Keimarn Yypunnapga «Tomonmap» €0
aTaxyB4YMIIap,

MKKM MaMJjlakaT Ba YJapHUHI XaJlKIapyd ypTacujard IYCTOHA Ba
XaMKOPJIMKKa acoC/IaHraH MyHOocabaTliapHu HHOOaTra 01uo,

V36exucron Pecrmy6nukack MexHAaT pecypcnapuHy bupnamras
Apa0  AMupnMKIapuja ~ MEXHaT  IIapTHOMAacH  acocujaa  HUIira
KOMTAIITUPULITHUHT TaKOMUJIJIAIITaH XKapa&HUHUHT amMauit
HaTWKajapura anoxuia pTHOOp KapaTraH Xonga Tomomnnap ypracuia
UHCTUTYIUOHAT XaMKOPJIUKHU PUBOXKIIAHTUPUINTA HYHATTUPUITaH MEXHAT
pecypciiapu coxacua ¥3apo MaH(paaTId XaMKOPJIMK KYIUII OpKAJId MKKA
MaMJIaKaT YpTacuaard Mapxyl JYCTOHAa MyHocabaTJapHH MyCTaxKamJIall
MaKcaauzaa,

MEXHAT pecypcliapyd COXACHAAa XaMKOPJIMK KHJIMII UKKHA MaMIIaKaT
yuyH Qoiiia KeNTUPHIIMHY 3bTHPOG ITraH Xoj1aa,

XalKapo XyKyKHHHI yMyM3BTHpOd OTHIraH Koujajapu Ba
HopMajlapura, TOMOHJIAp JaBIATIAPMHUHT MUWUIMH KOHYHYMIIMTHIA
MyBO(DUK (aoNuAT FOPUTIaH X0J/a,

KyHAugaranap TyFpUcHa KEIUIIUO ojauiap:

l-umozma
YMYMHUU KOUJAJIAP

V36ekucton Pecmybnukacu baHmmik Ba MeXHaT MyHocabariapy
Basupiure  (kehimmru Ypumiapga - BMMB) Ba buprnamran Apab
Awmypnukinapy VIHCOH pecypcnapu Ba SMHPATIAITHPUIN  Ba3UPIIUTH
(keituuru Ypunnapma - MPOB) BakTuH4aavk MIapTHOManap acocuiard
MEXHAT LUKIHHY GOIKAPHII COXACH/a HIIFOP aMaIMETHH TapFud KWIALI
¥3ap0  XAaMKODPIMKHM DPHBOXKIAHTHPHII Makcaauaa Maskyp IIpoTokorn
KOMJIAJIapUHU aMalira OLIMpaauap.

2-mMoaa4a
MNPOTOKOJIAA K'S"JIJIAHI/IJIA,III/IFAH ATAMAJAP

Maskyp IlpoTokonpa KyJUIaHWIagurad aramalap KyWnaaru
MabHOJIapra ora.




«MexHnar pecypeu (nuryum)» - 18 mpan kuuuk O0ynmaran, UPOBa
pyiixatnaH YTKa3swiraH MexXHaT LIapTHomacu acocuaa bupnamran Apab
AMupnukiIapuia BaKTMHUAJIMK MexHaT (aonmuatuau onubd OGopaétran
XaMmJla MeXHaT IUapTHOMAacHM TyraraHjaH cyHr bupnamran Apab
Amupruxnapunan Y36exucton PecryGmukacu 8ky Gollka MyHamMmiapra
KyHab KeTaguran Y36exkucToH PecryGiukacu gyKapocy;

“Nm 6epyBun” — bupnamran Apa® AMUpIUKIapy KOHYHUUJIUTUTA
MyBOUK TanOupkopiuK Qaonust OWinaH WIyFyJUraHyBUYM bupamran
Apal® AMUPIMKIAPUHUHT IOPUAUK EKH )KUCMOHMI IIAXCH;

“MexHaT KWIMIITa pyxcaTHoMa” — bupnamran Apad AMupiaukiapu
KoHyH4Yruurd Ba Maskyp [Iporoxon kowmpanapura wmyBodux MPDB
TOMOHUZAH TaKAUM OTWIraH, WIIYIIApHUHT bupnamran  Apab
AMUpIUKIapy XyOy[AuAa BaKTUHYAIMK MeXHAaT (QaoMsITHHH aMajra
OLIMPHUILI XYKYKJIAPUHH TaCAUKIOBYH XYXOKaT;

“MexHaT IapTHOMacu~ — WHII OepyBYM Ba HIIYM YpTacuaa
Bupnamran Apa® AMupiIMKIapy KOHYHYWIMTHAA OeiruiiaHrad TapTudaa
TY3WITaH OUTHM.

3-moa1a
XAMKOPJ/IUK COXAJIAPH

1. Tomonnap Kyhdugaruiap opkKaid MexXHaT IIapTHoManapu Oyitnda
Uil OWilaH TabMHUHJAII JXKapa€HUHU UINOHYIM Ba camapaiu OomKapuliaa
XaMKOPIIMK KWJIMILITa KeTUIIInIap:

a) AxOopot TexHomoTMsIapuaaH QoimanaHum, y3apo MabIyMOT
aIIMAIIMHYBH XaMJa MEXHAT COXacuaa y3IIyKCHU3 TaIKUKOTIap oaub Oopumr
OpKaJId MEXHAT WapTHOManapH O0yiinda um OunaH TabMUHJIANI XKapa&HUHU
Oupranukaa OOImKapuII;

b) Omkopanuk, axJIOKHi Tanadyiap, afonar Ba y3apo MaHbaaTiapHu
uHoOaTra OJIMII TamMoWwuIapura MyBOQUK MEXHAT pPECYpCIapHUHHU
KOMNAIITUPHUIIHYA TapTUOTa COIHULL;

¢) ToMoHIapHUHT BakoJaTIapy AOHUpAcHa OJ1aM CaBJOCUTra Kapliu
KypallluIl, uira Euiall Ba UIIra »XOWIaTHPUII TapTHOX OIIKOPaJUTHMHU
XaMJa agojaTiv YTHIIUHA TabMHUHNIAII MaKcaluia Xycycuil OaHIIMK
areHTIUKIapu (QaoiusaTH YCTHAAH Ha3opaT oiaub Oopull, IIyHWHIAEK,
Bupnamras Apa6 AMUpIHKIapuaa Y30eKucToH Pecmy6nmkacu HIIdm
KyWwIapyiHMA wuira €ram Ba HIIra KodnamTvpuin >xapaéHuaa Oapya
CyOBeKTJap TOMOHMJAH KOHYH HOpMajlapura amajl KWIMHHUIIHHU
TabMUHJIAI MakKcanuaa TOMOHIap AaBlaTJapUHUHI TETUIIM HOpMaTUB-
XYKYKUH XyXOKaTIapHU MyCTaxKaMIlall,
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d) Ukxana TomoH TapaduaaH KeTUIIMITaH OOIIKA TETUILIH TEXHUK
Ba HMHCOH PECYypClapyUHU DPHUBOXIJIAHTUPHUII COXACHUIOard XaMKOPJIMKHU
amaJira OLIMpHIL;

e) BakruHua apTHOMaBUH  MEXHATHUHT  TYJIWK [HUKIIH
OomKapyBUHM TaKOMWUIAIUTHPHIN Makcaguaa ¥3apo JacTtypiap Ba
TafOupJilapHM amaira OLIMPHUIN, UIy >XyMJaJaH KEeTUIIJAaH OJIIUHTH Ba
KeJNIraHfaH KeMUHIY TabIIUM JacTypiapuia YKUTHALIHA TallKWUI 3TUIL.

2. Basupnuknap MaHcabmop axcIapWHUHF OyHmalh — KymiMma
XaMKOPJIHK JacTypiiapy Xam/a KyIuMa Tag0upiap XakuIark jXaMoaTqHiIuK
Ounan MyJOKOT Ba/€ku Ga€HOTIIapU XaMKODJIMKHM amalra OLIMpPUIIIaH
MaKcHMaJl HaTwXKajapra spuIum makcaauaa Tomonnap ypracupa y3apo
MaciaxaTIallWINIIY Ba KeMULIWIUIIY JIO3UM,

4-monna
MEXHAT IIAPTHOMACH

1. V36exucton Pecrmy6imkacy MexHaT pecypclapiHH Brpramran
Apab® Amupnukiapuia Wil OWIaH TabMUHJIAII INapTiiapu Ui OepyBUH Ba
UIIYY  ypTacuga MM3O0JMAHAJWraH ajoXuaa MexXHaT [apTHOMacuaa
Oenrunanagu. IllaprHoma acocuja Ty3wiraH TaKiIud Xap HKKala
Tomornap TapaguuaH HINYMHUHT Y30EeKHCTOH Pecrmy6GmmkacuHE Tapk
3TUILINJIAH aBBAJI UM30JIaHAJH.

2. Uman bBupnamran Apa® Amupriuiiapura KeiaraHugaH CYHT,
UIIYM Ba MII OepyBUMHUHT XYKYK Ba MaXOypHATIapy akc JSTTHPMIITaH,
bupnaniran Apa6 AMHUPIUKIAPUHUHT MEXHAT KOHYHUWIMIHMra MyBOGUK
OynraH MexXHaT MIAPTHOMACHHU HMM30JIaiiau, myHAaH cyHr bupnamrax
Apab Amupiuknapu XyAyauaa MaxOypuil aMman KWIMHHITHHY TabMHUHIIALI
Makcaaujaa maptHoMaHu Ty3ull yayH MPOBra tonmupanu. IllaptHomMana
KypcaTwirad MeXHaT WIapTiapyd Ba INAPOUTIApU MexXHaT Takiuduga
KypcaTwiranugal (Gapk KUJIMACIWTd JIO3UM, WIIYHM y4YyH Kynai Oynrax
Y3rapunuiap OyHAaH MyCTacHO.

3. Mexnar maptHoMacu y30eK, apa0 Ba WHIMIM3 TUulapuaa &3Ma
Tap3fa Ty3uIagu.

4, MexHaT WAapTHOMAacUHHHT Yy30ek, apa0d Ba MHITIU3 TULIApUIArd
taxpupd VIPOB TOMOHHIaH TaH ONMHAIUIaH SroHa XaKUKUH Taxpup aebd
xucobOnmaHaau. bamaptu umyuM Ba Ml OepyBYM ypracuaa MeExHAT
apTHOMAJapy  IlnapTiapura oWy Hu3onap  bupnamran — Apab
AMUpJIMKIAPUHUHT TErWIUIA CyJ OpraHnapura roOopuiraH TaKoUpIa,
ymoy xxapaéHia IapTHOMaHUHT apabya MaTHHAAH Gokgananuiaiiy.




5-moaaa
Y3BEKHNCTOH PECITYBJIUKACHU XYKYMATHUHHUHI
MAXBYPUSITJIAPH

1. bupnamran Apa® Amupnukiapuaa MexHaT (DaoJUSTHHU amaira
OLIMPHUII YYyH HIIYMANApHU €JUTall Ba yiap XKyHa0d KeTUINUAAaH OJAWHIU
Ta€pyioB  YKUTHUII WIUTapUHUET  Y30ekucToH  PecmyGmukacu
KOHYHUMJIArMra MyBOQHK OYIumMHA Xamaa -Bupmamran  Apab
AMupnuknapy W OepyBUWJIapM  TOMOHHMAAQH  TaKIdM  JTUIraH
TaknudIapra acoCIaHUIIMHHM, HMKKM [aBJIaTHUHI TETMIUIA KOHYH Ba
Kouaanapu, cuécatd, TapTUOOTIapH, MaJaHUsATH Ba aMallu€TH TYFpUCHIa
Kepakiiy KypcaTMa/MablIyMOTIapHUA OepraH XoJjAa TAUIKWI 3TUIHIIUHU
TabMUHJIAIL,

2. bupnamran Apaé Amupnvkiapuja uin OuinaH TabMUHIaHaIUraH
V36ekucron Pecrmy6nmkacy WIMYMTAPMHUHT 3apyp Majakara Xampia
TakIu(d ITUNaéTrad WIHE OakapHIl YYyH XHUCMOHHMM Ba pyXuil maékaTra
ara OYIUIUIapUHU TabMUHJIAILL.

3. ¥36ekucton Pecny6mukack Murdmnapd  bupnamras  Apa6
AMupHKIapura xyHa0 KeTryHra Kaaap uira Kadyn KWiINIl TYFpUcuaaru
TaKJAM(p HUIIYA Ba HII OepyBUYM TOMOHHIEH HM3OJIaHTaH OYIHIIUHU
TabMUHJIAILL

4. V3 naBnaTi KOHYH Ba KOMIAIapura MyBo(GHK MaMIaKaTIaH YHKHO
KeTaéTraH WIMYWIAPHA XyKyKUH XHMMOs KWIMII y4yyH Oapua 3apyp
yopajapHd aMaiara omwupHin Oyinda MaxOypHATIapHH ¥3 3UMMAacura
OJIULI.

6-moaaa
BUPJAUIT'AH APAB AMUPJINKJIIAPA XYKYMATHHHUHI
MAXBYPUATJIAPU

1. Maskyp IIpoTokon 6wiaaH TapTu6ra CoNHHAIUTaH Y306eKHCTOH
PecnyGnuikacy uirdmiiapuHUHT bupnamran Apad AMHpIUKIapy Xyayaura
KUPUINK Ba WIra xolnamumu Bupnamran Apab AMHBpIHKIADUHMHT
amaJiiard TETUILIM KOHYH Ba KOWJAalapH, TapTUOOT Ba MypHUKHOMAalapura
MYBO(UK TaIIKWI STHIAIINHA TAbMHUHIIAII.

2. Terumun HOPMATUB-XYKYKHIH Xy3OoKaTiaapra MysBo®uK bupnamran
ApaG Awmupnukiapyn XyKyMmMaTH TOMOHHMAAH OenruaaHran TapTuéaa
pyitxaTaaH YTKa3Uirad MEXHAT UIapTHOMacura puos KUJIVMHUIIN Ba aMajira
OUTAPWIUIINHY TabMUHIIALL.
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3.V3 jaBnaTM HOPMAaTHB-XYKYKHH  XyXokaTiapura MyBOQHK
V36exucton Pecry6mukacuauear Bupnamran ApaG AMHUpIMKIapHUaard
UITYAIAPY XYKYKJIapUHUA XUMOS KHJIUIL.

4, Xycycnid  cexTopla MexHaT  Kula€Iras V36eKuCTOHIIK
WITYMJIADHUHT OWIMK Maouutapu buprnamran Apa® AMUPIUKIApUHUHD
Wi XxakuHY XUMOS KWJIHII TH3UMHUTa MyBOQHK OaHK yTKazMallapy OpKallu
amaJjra OUMPUWINIINHY TaAbMUHIIAII.

5. V36ekucTon PecnyOnukacy WIIMMMIapMHH HIIra Kabyn KUIAUI
Oyiinua TamabHoMantapaa uil (GaoTUSTUHUHI TaBCU(H, Tanad dTUIaAUray
MaJlaKa, MIra éiam Tagabura acocaH Wl TypJiapH, UIyHHHIIEK, TaKaud
9TUIAETraH UIN IIAPT-MIAPOUTIAPH, Iy XyMIaJaH, OMINK MAOIIH, OHIIUK
MaoIllMJIaH TalllKapyd par0aTiaHTUpULLUIAp, SINall >XXOWM Ba TPACHIOPT
Xu3MaTiapy OWiaH TabMHUHJIANl MIApTiapd, MEXHAT MyHocabaTiapuHu
Oexop Kuivm xykKykud Ba UIPOB TtomoHmnaH Tana® KuinHagurad OoIIKa
Tanabnaap axc ITUPUIUIIUHK TabMmuHnam. VPOB TomoHunan Oepuiran
MIIUTAll yYyH pyXCaTHOMa HycCXacH HIUra KaOyll KWIHII TYFpUCHAary
TakIu@ra UiIoBa KUINHAIU.

6. Bupnamran Apa6 AMUPIMKIapd MOJHSABHH Ba OoIKa TapTuOra
COJIMII KOWZaTapura MyBOMUK HIIYMIAPHUHI ¥3 HapoMajUlapuHu ¥3
MaMJIakaTura KM XOXUINKTra Kypa OOollKa Xoiyiapra >XKYHaTUII XyKyKWra
ara OYIuIUIapUHA TabMUHIIALI.

T-moaaa
HN30JAPHU XAJI 9TULI

Wi Gepypur Ba MINYM ypTacuAa HU30 o3ara KelraH TakAuWpia,
muKoAaT VIPOBHUHr TErdIIk BaKOJATIH HUAOpacura MacalaHu THHY Hyn
OuaH XaJl 3THII MaKcaauaa I000puIanH.

Bamaptu 6y macaja THHY iyn OuinaH Xal 3TUIMAaca, JabBO TETUILIH
cyn oprannapura bupnamrad Apa® AMUDPJIMKIAPUHUHT KOHYHYHJIUTHIA
MYBOQUK XaJl KW YUyH XYHATUIaH.

‘ToMoHNap WINYMJIAPHUHT Y3 TETUIIIM BaKOJAaTXOHAIapu EKU
IUIUIOMAaTHK ~ MHCCHSJIap¥  OpKalu  XyKyKWi  €pjaaM  OJIMIIMHH
TabMUHJIARIUIAP.

_ 8-moxaa
KYIIIMA KYMUTA

1. Tomonnap ym6y IIpoToxkonHu amanra omupum ydyH Kymma
KYMHTa TaIIKWI STaaujIap.
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2. Kymma kymurta maskyp IIpOTOKOJHHHI amaira OIIWPHIUIIHHA
MOHHTOPUHT KWJiaay Ba Oaxonanau.

3. Kymma kymuta xap 6up TomMoHIaH Kamuaa y4 ab304aH ndopat
FOKOPM MaHCa0[op Iaxc paxOapiurupard TapkuOna TallKWI ITHUIaIH
xaMna HasOatu GunaH Y36ekucroH PecmyGnukacu Ba Bupnamran Apab
AMupnuKIapuaa Xxap Wunm €y 3apyp Ae0 TONMIraH BakTia WHFAIIALI
yTKazanu.

9-moa1a =,
IMTPOTOKO.I MYIU[A:TI/I, YHU Y3IrAPTUPUI
BA TYXTATHII

1. Maskyp Ilporokon nm3onaHraH caHajgaH Gomiab Kydra KUpanu
Ba TYpT (4) ¥u1 My[narT JaBOMUIa amal Kuiaaad xamaa ToMoHIapiaH
6upu yHH GeKOop KWIHII TYFpHUCHAA Kapop KaOys KWIMaryHuraua yHHHT
aMasl KWIMII MyAJaTd ¥3-Y3uaH sHa IyHaan My AaaTiapra y3assepaiu.

Tomonnapuuur xap Oupy Gomka ToMOHHHM AMIUIOMATHK KaHaJIap
OpKaIu TyraTHLIIaH KaMuAa oiTH (6) od asBan €3Ma INAKINa xabapaop
KWK  opKany Ma3Kyp IIpOoTOKONHWHI amall KHIMIIMHA = TyraThi
XyKyKura sra. Bynnaii xonna, maskyp ITpoTokon &3ma XabapHOMa OJMHTaH
MyaaaTaaH Gouwtad ontd (6) ol yTuim Ouias TyraTuiIaiu.

2. TOMOHJIApHMHT ¥3ap0 KelquuIyBM acocupaa maskyp IIporokonra
YHUMHI a@XpanMmac KUCMH XHCOOJaHaguraH ajoxuaa OaénnoManap OuiaH
pacMuIaIITHPHIAUraH Y3rapTupuiiap €Ki KymuMyanap KUpUTHIMIIHT
MYMKUH.

3. Xap 6up Tomon Gomka TOMOHHH TETHIIM PABUIIJAA TUIIIOMATHK
KaHaIIap OpKaid XabapAop KHWITaH Xojjia MAUIMA XaBhCH3IUK, KamMoaT
TapTu6y EKM KAaMOAT CAIOMATIMIMHHM CaKjIall MaKkCajujaa Maskyp
[TpOTOKOJIHMHI aMajira OIIMPHIKIIAHY TYIUK €KUM KACMaH TYXTaTULLH
MYMKHH.

4. Tomomnap ¥ypracuzpa MasKyp IIpOTOKONHM TalKUH KHIKIO Ba
aMaIra OLIMPHII JKapadHua Kenub YMKaJuran Xap KaHoad Hu30 IJCTOHA
PaBMILA AUIIOMATHK KaHAJUIAp OPKall MaclaXaT/allyB Ba My3oKapanap
ftynu 6unaH xXal STUIAIH.

5. Marunap ypracuna TahoByT 1o3ara Keiran TaKAUp/a Tomonnap
WHIIW3 TWIRAArM MaTHra MypoiKaaT KuIaawiap.




V36ekncron Pecny6ankacu XykymaTtn 6uian bupiamran Apa6
Amupankiaapn XyKyMaTH ypracua MEXHAT pecypc/iapH coXacHIaru
Xamkopauk [IpoTokosnra njioBa KHJIMHIaH
Yii xusmMaTuuaapu TYFpucHaa
MNPOTOKOJI

2019 #imn 25 wMapraa UM3OJaHIraH V3bexnucron PecmyGnukacu
XykymaTu 6unan Bupnamran Apa6 Amupnukiapy XyKyMarH ypracuia
MEXHAT Decypcliapy CcoXacuuard XaMKopiauk IIporokomura MyBoGUK,
V36exucron Pecrry6nukacu Xykymaru Ba bupiamran Apab AMUpIUKIapH
XykymarH, Ketiuuru ypurinapaa « Tomonnapy neb atamyBuunap;

2017 #wunga DBupnamran  ApalG  AMHpIHKIApUHMHT — “Yil
XH3MaTUYUNApH TYFpUCHAA TH KOHYHH Kalyl KWIMHIQHIMIMHM Ba Yy
Bupnamran Apa6 Amwupnuknapugard Oapua yH  XM3MaT4HJIapH
GAHUTITMHU TapTHOTa COMMUIMHA HHOOATra 010,

V3GexucTon PecrmyGnukacw uNIMunapuHd  €uaml  Ba  yIapHU
XOPHXJIa MIIra XOUmamTHpuIl Oyinda V36exucTon Pecry6anKkacHHIHT
TErUIITM KOHYH Ba KOUAaTapyHy Kaij 9THO,

V36exucton PecriyGiukacu yi xu3MaTdmiapuay bupmamran Apad
AMHUpIUKIapuia WIra &Uiall Ba HMmra Kabysn KHIMIITa KyMakIalmHil
Gopacuzarm ¥3apo XOXWIIHH Xamia yJapHi bupramrad Apab
AMUpIUKIApUBMHT  “Y#  XU3MaTIMIapH TYFPUCUAQ TH  KOHYHH
Koujanapura MyBoOHK Xama V36exucron Pecny6nukacy HIIYAIAPUHU
NNall Ba XOPMXKJA MINTA KOMIAIITHPHIIHY TAapTHOra CONyBYM TETHILIA
KOHYH Ba KOWJalapH acochua Hulra >XOMNAIITHPHII JIOSUMIHIHHHY,
V3Gexucton  PecnybGimkach — MUMWIADHHE — bupnaumirad Apab
AMUPIIHKIIApUra WIIra >KOMIAITHPUMIIAH aBBajl Ba bupralirad Apab
AMupnuKIapuia OynraH BaKTAa yNapHM XYKYKHH XMMOsS —KUIHAIIra
KapaTUIraH UKKA TH3HMHH Kain a1ud,

Kylugaranap TYFpUCHa KETUIuU0 oiauap:

1. V36exncron PecnyGaukacy yii Xu3MaTYHJIapHHH &/11a1

Tomonnap °v36eKI/ICTOH PecniyOnuikacu yH  XW3MaTYHIapUHU
Bupnamrad Apa6 AMHpIMKIapy XyAyauia HWIOTa YKOMMAIITHPHII YUYH
émaina Kyiuaard MaxOypuil yopanap KylaHUIIMHA TabMUHIANl y9yH
XaMKOPJIKK KAIHIITa KeJIHIIKO onaunap:




1. Pakat BMMB xy3ypuzmarm Tamku MeXHAT MUTPALUACH
areHTIMTY Ba Y30eKHCTOH PecryGNMKAacHHUMHI JIMLEH3HAra sra GyiraH
Xycycuid GaHANMK areHTIUKIapu bupnamran Apa® AMUPIUKIapHHHHT
Xycycuil OaHUIMK areHTJIMKIApU Ba WUII OepyBUMIApY TOMOHHAAH TaKIUM
STHITaH Y36eKHcTOH PecryGmukacm yi Xu3MaTdmnapuHyd Bupamiran
Apa® AMMpIUKIapuia HIIra XOWIAITHPULI TYFPUCUIATH apU3aiapvHH
KYpub uuxaguiap. _

2. @akatr BMMB xysypunmarm Tamku MeXHaT MHIPaLHACH
areHTIUTY Ba Y36EKHCTOH PecrmyGnuKacHHHHT JTHIEH3MAra Sra GyiraH
Xycycuil OaHANUK areHTIMKIAapH TacOUKIAaHTaH OV W YpUHIApH YUyH
HOM30/IJIJapDHUHT MCMJIAPH Ba PEKBU3UTIIAPMHU TaKIUM dTaJUmap.

3. Xap Ooup TomoH Xycycuil GaH/UIMK areHTIWKJIApd TOMOHHIaH
TErUIUIA KOHYH Ba Koujajapra aMali KWIMHUIIWHE TabMUHIAHTH.

4. Tomonnap V36exucToH PecryGiukacy HIIYMIAPHHE &UIam Ba
MIITa XXOMIaTUpHII OuiiaH OOFIUK OYNraH XapaxaTiapHu TaCHU(IIAII Ba
aHUKTam Oyinda XaMKOPIUK KWaquiap Ba TacHHQUIAHTAH pPyHXaTHH
IOUMUIN paBuIia sHruiab 6opagunap.

5. bupnamran  Apa6 = AMupnukiapu — Xycycwmd — GaHIIHK
areHTIMKJIIApMHUAHT HMITYM Ba HII OCpyBUM ONAWJAArM MaXOypUATIapH
bupnamran Apa® AMUpIUKIApUHUHT “YH XU3MaTYWIApU TYFpHCcHOa’’TH
KoHyHura MyBoGUKIalITUPUIaI Ba HAMYyHaBH MeXHAT [IAPTHOMACHIA
aKc ITTUPHUIIAIH.

6. BMMB xy3ypuparu Tallku MeXHAT MUTPAIUACH areHTIWIH Ba
V3Gexucton PecryGNMKACHHUHT JIHIEH3MsAra 9ra Oynran xycycuii
OaHINIMK areHTIUKIAPUHUHT HIIYM Ba W0 OepyBYM  OJIMIAru
Max6ypusaTIapn Y36ekucTon PecnyGIHKacHHMHI MINYMIapHA &UIam Ba
XOPHXK[AA HINra O KOWIAIUTUPUIIHM TapTUOra COMYyBYM KOHYH Ba
Koujanapura MyBoGUKJIAIITHPUIaIH.

7. Tomonnap MaxOypuil MexHAaT Ba OAaM CaBIOCHHUHT Oapya
KYpUHULIApYTa KapliX Kypalluliia XaMKOPJIMK Kujiaaumiap.

II. MexHAT IIapTHOMACHHH TY3MII KapaéHu

Tomounap Y36ekucton Pecry6mukach yii Xu3MaTdmiapd OuiaH
MeXHaT [IapTHOMAlapuHu Ty3umpaa mapGoQuukHd Ba  TErHILIH
Kouajiapra pruos STUIUIINHI TabMUHIALI YIYH XaMKOP/IUK KUlaausiap:

1. V36exncrorn PecrybnukacH yif XW3MaTdMJIapMHM bBHpnamras
Apa® Amupnukinapu v OepyBYMCH TOMOHWJAH HINTra &niam TapTudu
HaMyHaBHil MeXHaT IIapTHOMAacH acocuja TapTuOra conuHaau (amasnjga
OynraH HaMyHaBHI MeXHAT IIaPTHOMACHHUHI UHITIN3 THIIMAArd HyCXacH
WUJI0Ba KMJTHHAH).




2. HamyHaBuil mapTHOMaja akc STTUPUIIraH, OeruiaHran TapTuoaa
TYNOUPUITrad MINra >XoimamTupum Tyrpucujard Taxindd bupnamran
Apal® AMUPIMKIApPUHUHT XyCycHil OaHIJIMK areHTIWKIapH TOMOHHUJaH
UCTUKOOJIIN UIYUTa YHUHT HIIra &all mapTiapura PO3WIUTHHU OJIHII
y4yH 1000puiajiu. |

3. Tomonnap Maskyp Taknug mapmiapy BMMB ydyH o4HK
OYIUIIMHY TabMUHJIAIIIA XaMKOPIUK KUIaaumap. ,

4. Mexnar IIapTHOMAacu HIMMU Ba Uil OepyBYM TOMOHHIAH HITIH
bupnamran Apab AMupiukiapura eTiu0 KeJlraHUAaH CYHT UM30JIaHUIA IH.

5. TomoHnap unryu Ba U OepyBYM Y4YyH MYJDKa/UTaHTaH XyHaO
KEeTHULIIaH OJJUHTY Ba KaMTUO KelraHmaH KeHHHTH KacOWH WYHAITHPHII
JAcTypilapuHy MIiad YMKUIILA Ba YHU amajra OMIHUPHUIIIA XaMKOPJIHK
Kiaaunap.

6. MexHaT IIAapTHOMAacHMHUHI aMall KWIMII My[jaté bupiamrax
Apa® AmupnuknapuHuHr “Yii xuaMmarywiapu Tyrpucuipa’rd KoHyHH
KOMJaJapy Ba HAaMyHaBHH IIapTHOMA IIapTiapu OuiaH GenrmiaHany.

7. Mexnat mapTHoMacuHu Oexop Kwmmml bupnamran Apab
Amupnuknapuauar KoHyHu xompamapd Ba HaMyHaBHH IIAPTHOMaHHHT
«LIAPTHOMaHU OeKOp KWJIMII TYFPUCUAA»THU KOUJacura MyBo(HUK TapTHOTa
COJIMHA[IY.

8. Huzomapuu xan astum Kaifn stwiran KonyH xompanapd Ba
IIapTHOMA MIApTIapy GHIaH TapTHOra comuuanu. ToMomnap Y36eKHCToH
PecnyOnukacu umuunapura bupnamras Apa® AMUpIUKIApUHEHT “Yid
xu3Matqwiapn  Tyrpucuaa’th KoHyHM Ba OomKa  KOHYHYHIIMK
XyXoKaTnapura MyBOGUK TakIuM OTHIAJAWraH XyKyKJIapuHH JIO3UM
Japaxaza XMMos KUJIMIIHU TabMUHIAII YUyH XaMKOPIIUK KUJIaAuIap.

III. Ma3zkyp IIpoTOKOJHHUHT 0axapHINIIH

Mazkyp IIpoTOxONHWHT Oa)KapUIWIIMHA MOHUTOPUHT KUJIMII Ba
Gaxonam Y3z6exucton Pecry6nukacu Xykymaru 6unan buprnamran ApaG
Amupnukiapy XyKyMard YypTachla MEXHAT pecypciiapu COXacuparu
Xamkopauk [IpoTtokonuHUHT §-MoAHacura acocal aMaira OIUPUIaay.

Maskyp Ilpotoxon Y36exucron Pecmy6mukacu XyKymaTd Ousan
bupnamran Apad Amupnukiapy XyKyMaTH ypTacuia MEXHAT pecypcliapi
coxacujgarn XaMmkopiauK [IIpOTOKOJIMHUHI amal KWIHII —MyAJaTH
SKyHJIAaHTYHUYa aMal KWwiaJu xamaa XaMKopiuk IIpoTOKOIHMHHUHI amail
KAJTUID  MYJIIATH  y3alTHpuirad Takaupaa XyAad IOy —Myjjatra
y3aUTUpHIIAaH.
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COOPERATION PROTOCOL
between the Government of the Republic of Uzbekistan
and the Government of the United Arab Emirates
in the Field of Manpower

The Government of the Republic of Uzbekistan and the Government
of the United Arab Emirates, hereinafier referred to as “the Parties”,

Bearing in mind the friendly and cooperative relations that exist
between the two countries and their peoples,

Desiring to enhance the existing friendly relations between the two
countries through cooperation in the field of manpower to promote mutual
benefits, which is intended to guide the development of an institutional
partnership between the Parties with a focus on practical outcomes from an
improved the process of employment of manpower of the Republic of
Uzbekistan in the United Arab Emirates on the basis of employment
contracts,

Recognizing the benefits to be derived by both countries from close
cooperation in the field of manpower,

Operating in accordance with the universally recognized rules and
norms of international law, national legislation of the states of the Parties,

Have agreed as follows:

Article 1
GENERAL PROVISIONS

The Ministry of Employment and Labour Relations of the Republic
of Uzbekistan (hereinafter referred as the MoELR) and the Ministry
of Human Resources and Emiratisation of the United Arab Emirates
(hereinafter referred as the MoHRE) will implement the provisions of this
Protocol with a view to increase their collaboration in promoting best
practices in the administration of the cycle of temporary contract
employment.

. Article 2
TERMS USED IN THE PROTOCOL

The terms used in this Protocol have the following meanings:

=




“Manpower (workers)” - a citizen of the Republic of Uzbekistan
at the age not less than 18 employed in the United Arab Emirates by virtue
of employment contracts that are registered with the MoHRE, and who
depart from the United Arab Emirates at the end of their contracted
employment to the Republic of Uzbekistan or other destinations.

“Employer” - a legal entity or an individual of the United Arab
Emirates, which conducts business in accordance with the law of the
United Arab Emirates; -

“Work permit” — a document issued by the MoHRE in accordance
with laws of the United Arab Emirates and the provisions of this Protocol,
which confirming the rights of workers to carry out temporary labour
activity in the territory of the United Arab Emirates;

“Employment contract” - an agreement, concluded between an
employer and a worker in the order, established by the legislation of the
United Arab Emirates.

Article 3
AREAS OF COOPERATION

1. The Parties agree to cooperate to ensure scund and effective
administration of the cycle of contracted employment through:

a) Collaborative administration of the contract employment cycle
including the use of information technology, the exchange of information
and continuing studies in the area of labour;

b) Regulation on the deployment of manpower in accordance with
the principles of transparency, ethical recruitment, fairness and mutuality of
benefits;

¢) Strengthening the respective regulations of the states of the Parties
to combat trafficking in persons and regulate private employment agencies
to enforce fair and transparent recruitment practices in their respective
jurisdiction and compliance of all actors in the recruiting and employment
process of labour force of the Republic of Uzbekistan in the United Arab

Emirates with the rule of law;
d) Other relevant technical and human resource development

cooperation as agr¢ed by both Parties;

e) Undertaking joint collaborative programs and activities, including
pre-departure and post-arrival educational programs in pursuit of the
objective of improving the administration of the full temporary contract

employment cycle.




2. Public communication of and/or statement by officials of either
Ministry about such joint collaborative programs or joint activities shall be
mutually consulted and agreed between the Parties in order to draw
maximum joint benefit from their implementation.

Article 4
EMPLOYMENT CONTRACT

1. The terms and conditions of employment of manpower of the
Republic of Uzbekistan in the United Arab Emirates shall be defined by an
individual employment contract between the worker and the employer. An
offer that is drawn on the contract will be signed by both Parties prior to the
worker’s departure from the Republic of Uzbekistan.

2. Upon arrival of the worker in the United Arab Emirates, he/she
sign an employment contract that will clearly state the rights and
obligations of the worker and employer, in conformity with Labour laws of
the United Arab Emirates, and then be duly filed with the MoHRE to
constitute the sole binding contract for the purpose of enforcement in the
United Arab Emirates. The terms and conditions of employment, as stated
in the contract, shall not vary from those contained in the employment offer
except for alterations that are favorable to the worker.

3. The employment contract shall be written in the Uzbek, Arabic
and English languages.

4. The Uzbek, Arabic and English versions of the employment
contract will be the only authenticated versions recognized by the MoHRE.
If and when a dispute pertaining to the terms of the contract between
worker and employer is referred to the relevant judicial authorities of the
United Arab Emirates, the Arabic text that shall be adopted.

Article 5
RESPONSIBILITIES OF THE GOVERNMENT
OF THE REPUBLIC OF UZBEKISTAN

1. Ensure that the recruitment and preparation for deployment of
workers to the United Arab Emirates will be in accordance with the
existing laws of the Republic of Uzbekistan and based on employment
offer, which submitted by employer of the United Arab Emirates, with a
focus on providing with the proper briefing/orientation prior to their
departure on relevant laws, regulations, policies, procedures, norms,
cultures and practices in both countries of origin and destination.




—_—

2. Ensure that the workers of the Republic of Uzbekistan to be
deployed have the necessary qualifications, and are physically and mentally
fit to perform the work for which they are being employed.

3. Ensure that workers of the Republic of Uzbekistan prior to his/her
departure to the United Arab Emirates are in possession of an employment
offer duly signed by both the worker and the employer.

4, Commit to take all necessary measures that extend legal protection
of departing workers in accordance with laws and regulations of its state.

Article 6
RESPONSIBILITIES OF THE GOVERNMENT
OF THE UNITED ARAB EMIRATES

1. Ensure that the entry and employment in the United Arab Emirates
of workers of the Republic of Uzbekistan governed by this Protocol, will be
in accordance with the relevant laws, procedures, guidelines and
regulations of the United Arab Emirates.

2. Ensure the enforcement and impliementation of the employment
contract duly authenticated by the Government of the United Arab
Emirates, based on its regulatory legal acts.

3. Uphold the rights of workers of the Republic of Uzbekistan in the
United Arab Emirates pursuant to laws and regulatory legal acts of its state.

4. Ensure that salaries of the Uzbek workers in the private sector,
will be paid through bank transfer in compliance with the United Arab
Emirates Wage Protection system.

5. Ensure that applications for the employment of workers of the
Republic of Uzbekistan shall indicate the job specifications, required
qualifications, types of jobs for which recruitment is proposed as well as
the terms and conditions of employment offered including wages, non-
wage benefits, accommodation and transportation when applicable, end-of-
service entitlement, and any other details required by the MoHRE. A copy
of approval of work permits issued by the MoHRE will be attached to the
job offer.

6. Ensure that workers will have the right to remit their incomes to
their country of origin or elsewhere, at their discretion, in accordance with
and subject to financial and other relevant regulations of the United Arab
Emirates.




Article 7
DISPUTE RESOLUTION

In case of dispute between the employer and the worker, a complaint
will be filed with the competent department of the MoHRE to endeavor for
an amicable settlement.

If no amicable settlement is reached, the complaint will be referred to
the competent judicial authorities for settlement in accordance with the
legislation of the United Arab Emirates.

The Parties will ensure access of workers to legal assistance through
their respective representative offices or diplomatic missions.

Article 8
JOINT COMMITTEE

1. The Parties will establish a Joint Committee to implement this
Protocol.

2. The Joint Committee will monitor and assess the implementation
of this Protocol.

3. The Joint Committee will be composed of at least three members
from each Party, led by a senior official, and shall meet annually or when it
is deemed necessary, alternately in the United Arab Emirates and the
Republic of Uzbekistan.

Article 9
DURATION, AMENDMENT AND SUSPENSION

1 This Protocol will enter into force from the date of signature and
will be valid for a period of four (4) years and automatically renewed for
similar periods unless either Party decides to terminate this Protocol.

Each Party has the right to terminate this Protocol by notifying the
other Party in writing through diplomatic channels at least 6 (six) months
before the expiration date. In this case, this Protocol shall terminate after
6 (six) months from the date of receipt of such notification. ‘

2. By mutual consent of the Parties, this Protocol may be amended
and supplemented by separate protocols which will be its integral part.

3. Either Party may suspend the implementation of this Protocol, in
whole or in part, for reasons of national security, public order or public
health, by duly notifying the other Party through diplomatic channels.




Protocol on Domestic Workers
Annexed to the Cooperation Protocol between
the Government of the Republic of Uzbekistan and
the Government of the United Arab Emirates
in the Field of Manpower

Pursuant to the Cooperation Protocol between the Government of the
Republic of Uzbekistan and the Government of the United Arab Emirates
in the field of manpower signed on March 25, 2019, the Government of the
Republic of Uzbekistan and the Government of the United Arab Emirates,
hereinafter referred to as “the Parties”;

Noting the enactment of the Law of the United Arab Emirates on
Domestic Workers that entered into effect on 2017 and governs the
employment of all domestic workers in the United Arab Emirates;

Noting the applicable laws and regulation of the Republic of
Uzbekistan on recruitment and deployment of workers of the Republic of
Uzbekistan overseas;

Noting the shared desire to facilitate the recruitment and admission
of the domestic workers of the Republic of Uzbekistan to the United Arab
Emirates and their employment in accordance with the provisions of the
Law of the United Arab Emirates on Domestic Workers and in compliance
with applicable laws and regulations governing the recruitment and
deployment of the workers of the Republic of Uzbekistan overseas, the two
frameworks extending legal protection to the workers of the Republic of
Uzbekistan prior to deployment and when in the United Arab Emirates,
respectively;

have agreed to the following:

I. Recruitment of Domestic Workers of the Republic of
Uzbekistan

The Parties agree to cooperate to ensure that the recruitment of
domestic workers of the Republic of Uzbekistan for employment in the
United Arab Emirates is subject to the following enforceable measures:

1. Only the Agency of External Labour Migration under the MoELR
and licensed private recruitment agencies of the Republic of Uzbekistan
will process applications submitted by employers and recruitment agencies
of the United Arab Emirates for the placement of domestic workers of the
Republic of Uzbekistan in the United Arab Emirates.




2. Only the Agency of External Labour Migration under the MoELR
and licensed private recruitment agencies of the Republic of Uzbekistan
will submit the names and details of candidates for approved vacancies.

3. Each Party will endeavor to ensure compliance by private
recruitment agencies with respective laws, rules and regulations of their
state.

4, The Parties will cooperate to itemize and identify all costs
associated with the recruitment and deployment of workers of the Republic
of Uzbekistan and continuously update the itemized list.

5. The obligations of the United Arab Emirates recruitment agencies
to both worker and employer will be as per the Law of the United Arab
Emirates on Domestic Workers and contained in the Standard Contract.

6. The obligations of the Agency of External Labour Migration under
the MoELR and licensed private recruitment agencies of the Republic of
Uzbekistan to both worker and employer will be as per the laws and
regulations of the Republic of Uzbekistan governing the recruitment and
overseas deployment of workers.

7. The Parties will cooperate to combat all manifestations of forced
labour and trafficking in persons.

I1. The contracting process

The Parties agree to cooperate to ensure that the contracting of
domestic workers of the Republic of Uzbekistan is transparent and
compliant with their respective regulations:

1. The employment of a domestic worker by an employer of the
United Arab Emirates will be governed by the Standard Employment
Contract (an English text.copy of current standard employment contract is
attached).

2. A duly filled Employment Offer that is mirrored to the standard
contract will be communicated by the recruiting agency of the United Arab
Emirates to the prospective worker for the purpose of obtaining the
verifiable consent of the worker to the terms of employment.

3. The Parties will cooperate to ensure that the terms of the offer are
accessible by the MoELR.

4. The Employment Contract will be signed by employer and worker
upon the arrival of the worker to the United Arab Emirates.

5. The Parties will cooperate to design and deliver preCJdeparture
and post arrival worker and employer orientation programs.




6. The duration of the employment contract will be subject to the
provisions of the Law of the United Arab Emirates on Domestic Workers
and the terms of the Standard contract.

7. Termination of the contract will be governed by the provisions of
the Law of the United Arab Emirates and the termination clause of the
Standard Contract.

8. Dispute resolution will be subject to the provisions of the Law and
the terms of the contract. The Parties will cooperate to ensure that the rights
that are extended to domestic workers of the Republic of Uzbekistan under
the Law of the United Arab Emirates on Domestic Workers and other
legislations are duly protected.

II1. Implementation of this Protocol

Monitor and assess the implementation of this Protocol will be
carried out in accordance with Article 8 of the Cooperation Protocol
between the Government of the Republic of Uzbekistan and the
Government of the United Arab Emirates in the field of Manpower.

This Protocol will remain in force until the expiration of the term of
the Cooperation Protocol between the Government of the Republic of
Uzbekistan and the Government of the United Arab Emirates in the field of
manpower and will renew if and when the Protocol is renewed for a similar
period.




4. Any dispute between the Parties arising out of the interpretation
or implementation of this Protocol, will be settled amicably
by consultations or negotiations through diplomatic channels.

5. In case of discrepancy in the interpretation of the texts, the Parties
shall refer to the text in English.

Done in Abu Dhabi on the 25" March of the year 2019 in two
originals, each in the Uzbek, Arabic and English languages, all texts being
equally authentic.

For the Government For the Government
of the Republic of Uzbekistan of the United Arab Emirates

Elyor Ganiev
Deputy Prime-Minister Mi Human Resources

of the Republic of Uzbekistan and Emiratisation
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