MEMORANDUM OF COOPERATION
between
The Republican Scientific Center for Employment and Labor Protection
Ministry of Employment and Labor Relations of the Republic of Uzbekistan
and
The Institute of Population and Labor Economics
Chinese Academy of Social Sciences

THIS MEMORANDUM OF COOPERATION (hereinafter referred to as “MoC”) is
drawn up between

(1) The Republican Scientific Center for Employment and Labor Protection of the
Ministry of Employment and Labor Relations of the Republic of Uzbekistan (hereinafter
referred to as the “RSCE”) which is located at the following address: str. Qamarniso, 37,
Tashkent, 100109. The Republic of Uzbekistan on the one hand, as well as

(2) The Institute of Population and Labor Economics of the Chinese Academy of
Social Sciences (hereinafter referred to as "IPLE"), which is located at MCC Tower, No.
28 Shuguangxili, Beijing 100028, P.R. China on the other hand

(hereinafter collectively referred to as the "Parties" and separately as the "Party").
Wherein:

(A) The RSCE is a state-owned research institution conducting scientific and
practical research in the field of labor, employment, demography, labor conditions and
labor protection, labor migration, and other labor market issues. This organization advises
government bodies on the forms, methods and mechanisms for improving public policy in
the field of employment, increasing the effectiveness of measures to employ an
unemployed able-bodied population, protecting labor rights and labor protection.

(B) IPLE is a state-owned research institution conducting research on demography,
labor economics, social security theory, as well as on employment and population issues.
Research interests: theory of demography, population policy and economics, labor
economics, labor and social security, employment and human resources, demography and
social development, demographic statistics, aging of society, migration and urbanization,
demographic history and so on.

(C) The parties decided to explore opportunities for cooperation in the manner
described below.
In view of the foregoing, the Parties intend to cooperate:

Article 1. Purpose
The purpose of this Memorandum is cooperation between the two Parties. Both

Parties recognize the need for cooperation in the field of scientific research, exchange of
experience and advanced training of personnel, publications, as part of the research and



scientific activities of the Parties.
Article 2. Cooperation in the following areas:

(a) Joint researches
The Parties intend to conduct joint research on topics of employment, labor market,
labor conditions and labor safety between countries.

(b) Exchange of information

The Parties agree to share research results and publications.

Each Party may publish publications and information received from the other Party
on its Websites.

(c) Exchange of specialists

The Parties agree to exchange experience with international researchers and experts.

Each Party provides organizational services and administrative support to visitors of
the other Party.

(d) Joint academic activities

The Parties agree to jointly hold conferences, seminars, forums and symposiums on
relevant issues identified by both Parties.

The Parties agree to cooperate in the exchange of accumulated experience and
knowledge in this area.

The Parties agree to form groups of research experts from each Party to organize
round-table meetings.

(e) Other types of cooperation agreed by the Parties
Article 3. Costs

Costs and expenses for all activities provided for in this Agreement shall be
discussed prior to the implementation of each event.

Article 4. Duration and Termination

(a) The validity period of this Memorandum begins on the date of signing this
Agreement for a period of two years and is automatically extended at the end of the term
unless one or both Parties propose to review or terminate the MoC.

(b) Any Party may terminate this MoC by written notification to the other party of
its desire to do so at least sixty (60) days before without explanation.

Article 5. Confidentiality

Each Party considers all information received from the other Party from the
beginning of the entry into force of this Memorandum to be confidential.
The Parties undertake not to use or disclose any information without the written
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consent of the other Party.

This MoC was completed in

The Republican Scientific Center for
Employment and Labor Protection
of the Ministry of Employment and
Labor Relations of the Republic of
Uzbekistan

2019.

The Institute of Population and
Labor Economics of the Chinese
Academy of Social Sciences

¢ 7

Juwei Zhang

Dii;fector
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MEMOPAHAYM O COTPYJHUYECTBE
MEXIY
Pecny0JIMKaHCKHM HAYYHBIM LEHTPOM 3aHATOCTH M OXPAHbI TPYAA
MuHuCTEpCTBA 3aHATOCTH U TPYAOBBIX OTHOLIeHUH Pecny0imkn Y30ekucran
"
HNHcTHTYyTOM HapOJOHACEICHUA U IKOHOMHUKH TPYAA
Kuraiickoil akageMuy COMAJbHBIX HAYK

HACTOSIINHA MEMOPAHJIYM O COTPYJHUYECTBE (nanee mMeHyeMsbIii
«MoC») cocTaBieH MeXIy

(1) PecniybOnukaHCKUiT HAyIHBIH IICHTP 3aHATOCTH M OXpaHbl TpyJaa MHUHHCTEPCTBA
3aHSATOCTH M TPYAOBBIX OTHouleHWM PecnyOnuku VY30ekucrtan (Hanee HMEHYEMBIH
«PHL3») xotopelii HaxomutTcs mo azapecy: yi. Kamapnauco, 37, Tamkent, 100119.
Pecniybnuka Y30ekucTan ¢ OJHON CTOPOHBI, a TAKXKE

(2) WucTuTyT HapoIOHAcElICHHs W OSKOHOMHUKH Tpyda Kwuraiickol akamgeMun
colMaNIbHBIX HayK (manee uMmenyemslii « MTHIT»), koTopsiit HaxonuTes no aapecy MCC
Tower, No. 28, Shuguangxili Chaoyang District, Beijing 100028, China ¢ apyroi
CTOPOHBI

(manee coBMecTHO MeHyeMble «CTOPOHBI» U OTHETbHO Kak «CTOpoHay).

[Ipu sTOM:

(A) PHII3 - »To rocymapcTBEHHOE HAayYHO-HCCIIEIOBATEIbCKOE YUPEKICHHE,
Be/ylIee Hay9IHO-TIPAKTHYECKUE HCCIIeIOBaHus B cepe Tpyaa, 3aHATOCTH, neMorpadum,
YCJIOBUH M OXpaHbl TpyJa, TPYAOBOW MUTPAIMH U IO JPYTUM BOIIPOCaM pBIHKA TPYy/a.
Ota opraHu3anysi KOHCYJIBTUPYET PaBUTEIHCTBEHHBIC OpraHbl Mo (GopMam, METOAaM |
MEXaHH3MaM COBEPIICHCTBOBAHUSI TOCYIApPCTBEHHON MOJUTHKH B cdepe 3aHATOCTH,
HOBBIMICHUS dPPEKTHBHOCTH MEp 1O TPYAOYCTPOMCTBY HE3aHATOTO TPYAOCIIOCOOHOTO
HACEJICHUS, 3alUTHI TPYIOBBIX MIPaB U OXPaHbI TPYAA.

(B) UHDT — 3T0 TOCyAapCTBEHHOE HAy4YHO-HCCIICIOBATEILCKOE YUPEKICHHUE,
NPOBOSIIEE HCCIEAOBAHHUS MO JeMorpaduu, SKOHOMHKE TPyZa, TEOPUU COIHAIHHOTO
o0ecrieyeHus, a TakKe M0 BOIPOCAM 3aHATOCTH HacelleHHs U Tpyaa. Cdepa HaydHBIX
UHTEPECOB: Teopusi O JeMorpadpuu, aemMorpaduyeckas TIOJUTHKA W 3KOHOMHKA,
DKOHOMHKA TpYZAa, TPYAOBOE W COLMAIbHOE oO0ecredeHHe, 3aHSATOCTh HACENCHHS |
YeJIOBEYECKUE pecypchl, AeMorpaduss W CONMaIbHOE pa3BUTHE, JeMorpaduyecKas
CTaTUCTHKA, CTApCHUE OOIIECTBA, MUTpAIUs U ypOaHU3alus, JeMorpaduyeckas HCTOPHS
¥l TaK Janee.

(C) CtopoHbI pemmiid HU3Y4UTh BO3MOYKHOCTH [UIsl COTPYJHUYECTBA B IOPSIIKE,
OMKMCAHHOM HUXKe.
C yueToMm BbIIEN3T105K€HHOT0 CTOPOHBI HAMEPEHBI COTPYIHUYATD:



Crartba 1. Heanb

Llenpto HacTOsimero MemopaHayMa SBISETCS COTPYIHHYECTBO MEXKAY IBYMs
Croponamu. O6e CTOpoHBI NPHU3HAIOT HEOOXOJWMOCTh COTPYIHHUYECTBA B 0OJACTH
HAYYHBIX HCCIIEJOBaHUI, OOMEHa ONBITOM W WOBBIMICHHUS KBaJH(PUKALUN KaJpOB,
myOJIUKaIWiA, B paMKax MCCIeI0BAaTENIbCKON U HaAydHOH esTenbHOCTH CTOpOH.

Crarba 2. COTpYAHUYECTBO B CJeAYHOIINX 00J1aCTAX:

(a) CoBMecTHBIE UCCIIEIOBaAHUS
CTOpOHBI HAMEPEHBI MPOBOIUTHL COBMECTHBIC MCCIICIOBAHUS 10 TeMaM 3aHSTOCTH
HaCeJICHHsI, PhIHKA TPY/a, YCJIOBUN U OXPaHBI TPYAa MEXKY CTPAaHAMH.

(6) O6meH nHdopMmanmeit

CTOpOHBI ~ COMIAMAlOTCS  OOMEHWBATHCA  pe3yJabTaTaMU  HCCICIOBAHUUA |
MyOJIUKAITASIMH.

Kaxnas CtopoHa MoxkeT NyOJIMKOBaTH Ha CBOMX BeO-caliTax NyONUKalUM U
uH(popMaInIo, TOTYIeHHYIO OT Ipyroi CTOPOHBI.

(c) O6meH crienManucTaMu

CTOpOHBI  COIVIAIIAIOTCA  OCYILECTBIATH OOMEH ONBITOM MEXAYHapOIHBIMU
UCCIJIEIOBATENSIMU U SKCIIEPTaMHU.

Kaxnas u3  CropoH  mpefocraBiseT — OpraHM3allMOHHBIE — yCIOyTHd U
aJIMUHUCTPATUBHYIO MOJEPHKKY ITOCETUTENSIM JPYTOil CTOPOHBI.

(d) CoBmecTHas akajgeMudecKkas AesITEIbHOCTh

CTOpOHBI JJOTOBAapUBAIOTCS COBMECTHO NPOBOAWTH KOH(EpEHIMH, CEeMHHApHI,
GOpyMBI M CHUMIIO3UYMBI TIO COOTBETCTBYIOIIMM BOIMPOCaM, OMPEIEIECHHBIM 00eUMHU
Croponamu.

CTOpOHBI IOTOBAPUBAIOTCS HA COTPYTHUYECTBO IO OOMEHY HAKOIIJIEHHBIM OITBITOM
Y 3HAHUSIMU T10 JAHHOMY HaIpaBIICHUIO.

CtopoHbl  jJoroBapuBarOTCs  (GOPMHPOBATH  TPYNNBl U3  CHEIUAATUCTOB-
uccaenonateneit ¢ kax o CTOpOHBI i1 OpraHU3alluK BCTPEU 3a KPYTJIbIM CTOJIOM.

(e) Apyrue BUIbI COTpyAHUYECTBA, corjacoBaHHble CTOpOHAMU

Cratbsa 3. Pacxoasbl

3aTpaThl U pacxoibl Ha BCE BUJBI JICATEIBHOCTH, MPEAYCMOTPEHHBIC HACTOSIIUM
CornamieHrieMm, JOJDKHBI OOCYXIAThbCs JI0 TPOBENEHUS WM pean3allii  KaKIoro
MEpONPUSITHSL.

Crarbs 4. Cpok aeiicTBHA M NPeKpalleHne 1eiicTBUS

(a) Cpok neiicTBUs HacTosmero MemopaHayMa HaYMHAETCA C JAThl MOAMUCAHUS
Hacrosimiero CorjameHnss CpOKOM Ha JBa roja M aBTOMAaTHMYECKU MPOIJIEBAETCSA IO
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OKOHYAHMIO CPOKa €CJIH TOJbKO ofHa Wi 06e CTOPOHBI HE MpPEIoKaT MEePECMOTPETh
iy pactoprayt MoC.

(b) JIrobas u3 CTopoH MOXKET MmpeKpaTuTh neictBue Hacrosiuero MoC myrem
MUCHbMEHHOTO YBEIOMJICHHSI IPYTOl CTOPOHBI O CBOEM JKEJIAHWHU CAENaTh 3TO HE MCHEe
geMm 3a mectbaecar (60) queit 6e3 0ObsICHEHNS MPUYHH.

Cratbs 5. KoHpuaeHuMaJIbHOCTh

Kaxnas CtopoHa cuntaer KOHPUACHIIUATHLHON BCIO HHGOPMAITUIO, TOTYYEHHYIO OT
npyroii CTOpoHBI ¢ Hayana BCTYIUIEHHS B CHITy HacTosuiero Memopanayma.

CTopoHBl  00S3YyIOTCS HE HCHOJB30BaTh W HE pasMiamarh KaKyo-Inbo
uH(popmanuo 06e3 MUCbMEHHOTo corfiacusi Apyroi CTOpOHBI.

Hacrosammuit MoC noamucad B 2019 rona
Pecnyboaukanckuii HAYYHbII HHcTUTYyT HapogOHACeJIeHUS U
HEHTP 3aHATOCTH M OXPAaHbI TPyAa 3KkOHOMHUKHM  Tpyaa Kwuraiickou
MuHucTepcTBa  3aHATOCTH W aKaJeMHH COUMATbHBIX HAYK
TPYAOBBIX OTHOLIEHU I

Pecny0inkm Y30ekucran

Camumzkon JlycmartoB 10Boii Uskan

J{upexTop JAupexrop



