Memopanaym o CoTpyaHnyecTse
mexay MHHHCTEpCTBOM YIIpaB/ieHHA NepcoHaioM Pecny6anku Kopes
1 MUHHACTEPCTBOM 3aHATOCTH H TPYAOBBIX OTHOIIEHHH
Pecniy0inku Yibexknceran

MuHHCTEpCTBO  ynpaBieHUs  nepcoHalom  PecnmyOmuxu  Kopes u
MHHHCTEPCTBO 3aHATOCTH H TPYHOBHIX OTHoLIeHW# Pecrmy6muku VY3bexucran
(nanee umeHyeMsle — « CTOpOHEI», a IO OTAeNbHOCTH «CTOpOHAMEY),

Xenas pasBuBarte ABYCTOPOHHHH OOMEH H COTPYIHHYECTBO B 00IacTH
yrpaBieHns KaJpaMy Ha rocyJapCTBEHHOM ciyx6e, OCHOBBIBAsACH Ha IIPHHIMIAX
pPaBEeHCTBA U B3aHMHBIX HHTEPECOB,

Hocturmu cnengyromero Memopasayma:
IHaparpad 1. leas u cepa coTpyaHNYECTBA

Iensio HacTosmiero MemopaHayma sBJseTcs onpenenesne GopMbl B chepsl
COTPYIHHYECTBA B 06JIAaCTH yIpaBleHus KaJpaMy Ha rocyJapcTBeHHOHR ciyxOe, B
LeJAX MONREPKKY ee 3hheKTHBHOH 1 KBAIHUIMPOBAaHHOM NEATEIbHOCTH.

Haparpad 2. @opmbl COTPYAHHYECTBA
CotpyauudaectBo CtopoH 6yneT pOXOAHTE, INIaBHEIM 00pa3oM, uepes:
1. OOMeH BU3HTaM¥ Ha BBICIIEM YPOBHE.

2. Obmen nHeoOxonuMoii nHOpMaLMeH, CBI3aHHOH C yIIPaBIeHUEM Ka[poB Ha
roCyIapcTBeHHOH ciyx0e.

3. O6GMeH 3HAHHAMH ¥ OIBITOM B 00IaCTH yIpaBlIcHUA KaJpaMy Ha
roCYyAapCTBEHHOH cityx0e.

4. BeTpeda 3KCIIepTOB 4yt 00CYKIEHUS BOIIPOCOB, MMEFOUIMK 00OI0IHEIH
HHTEpec.

5. Oprauusanyis CTa&XAPOBOK JUIA pabodux Ipynil rocy JapCTBEHHbIX
CITy’Kalmx o0enx opraHAzanui.

6. YuyacTue B MEPOIIPUSTUIX TOCYIaPCTBEHHBIX CITy X0, IPOBOJAMMBIX HA
TEPPUTOPHH [IBYX CTPaH.
7. Hpyrue GopMbl COTpYHHIECTBA, IPHHATEIE 10 000I0XHOMY PEIICHUIO
ofenx cTpaH.
Ilaparpa¢ 3. Cdepa coTpyauuecTna

Croponsl OyDyT COTpyAHMYaTH B Ccdepe YIpaBIeHHS KaJpaMH Ha
TOCYIapCTBEHHOH ciyxbe, KoTopoe BKIIFodaeT B cebd clieAyrouiee:

1. IlnaaupoBanue U peasM3aliisl HHHOBaLUH B 00/1aCTH CHCTEMBI
roCyIapCTBEHHOTO YIIPaBlIeHUS IEPCOHATIOM (CUCTEM PEKPYTHHTA,
KOMIICHCAIMH, IEHCHOHHOM CUCTEMBI, KaipoBoH paboTe, yIIpaBIICHUs
TIPON3BOIUTENLHOCTH H T.1.)

2. T'ocynapcTBeHHas MOJIMTHKE B OOIACTH YIIpAB/IEHHs YETIOBEYECKHM
KaITUTAJIOM.



3. AHTHKOppYNLIMOHHOE YIIPaBJICHUE U YTIPaBJICHUE IIPOU3BOIUTEIBHOCTH Ha
roCcyHapCTBEHHOH ciIykbe.

4, Hpyrue HampaBieHus, IO pEIIeHHI0 00€HX CTOPOH.
IHaparpad 4. Koopaunanus

B nemsax addextuBHON peamusamvy Hactoslero MemopaHAyma, oOeHMH
Croponamu HazHauaercs KoopawHatop. Hasmauennsle obeumu CropoHamH
Koopousatoprl, HeCyT OTBETCTBEHHOCTb 32 MCIIOJHEHHWE [IOTOBOPEHHOCTEM H
nporpaMM IO COTpPYDHMYECTBY B paMKax Hacrosmero MemopaHayma.
Koopmunatopamn obeux CrTOpOH, TIOCPEICTBOM NPOBEIECHHMs  B3aHMHBIX
KOHCYJBTALH, COCTARIIIETCS ITOAOBOMH IUIaH NPOTPaMM IO COTPYIHHUCCTBY.

Haparpad 5. ®unancoBoe yperyjupoBaHHe

Kaxnmas mx CTOpPOH HeceT OTBETCTBEHHOCTH 3a COOCTBEHHEBIE pacXombl.
Ipurnamaromass CropoHa MHPOBOAHT Bce HeoOXOIMMBlE OpraHH3alMOHHEIE
MEpOTIPHUATHSI 110 BeTpeue pyroi CTOpoHEL.

IMaparpa¢ 6. Cpox geficteus

Hacrosummit MemopanayM o COTpyZIHHYECTBE HE ABIAETCA MEKIYHAPOIHBIM
COIVIalieHueM, oO0s3aTenbHBEIM i rocymapctB CTOpOH, B COOTBETCTBHH C
MEXIyHapoOHbIM ITpaBoM. HuKakoe IOJIOXEHHE 3TOro COrJlallieHHs He Oyner
UCTOJIKOBAHO, KaK CO3aHUe I0PUINIESCKHX TIpaB WK 0053aTeNIbCTB A roCyJapCTB
Cropom.

Hacrosmutt Memopanngym o CoTpyZHHUYECTBE ACUCTBYET 1O TEX IIOp, IOKa
onHa u3 CTOpOH He MeHee, UeM 3a 6 MecsleB 10 UCTEUEHHs CPOKa HE YBEIOMHUT B
NHUCBMEHHOM BHIe Apyryilo CTOpOHy O CBOEM HaMEPEeHHH NpeKpaTUTb JaHHOE
coTpynHndecTBO. [Ipekpamienue HacTodmero MemopaHnyMmMa He I[OBIMSAET Ha
MIPOJIOJDKUTENBHOCTD U IEHCTBUTEIbHOCTE COBMECTHBIX JIEHCTBUY B COOTBETCTBUH
C HACTOAIIMM MEMOPaHIYMOM, KOTOphIe OBUIM MHATMUPOBAHEL, HO HE 3aBEPHICHE! K
MOMEHTY TIpeKpallleHHs, eCTH HHOe He oropopeHo o6enMu CTopoHaMH.

TTognucaso B T. «_» 2017 ropa B ABYX 9K3eMIUIIpaXx,
KaXIelH Ha y30eKCKOM, KOpEHCKOM M aHTIMHCKOM fA3BIKaX, IIPHYEM BCE TEKCTEI
MMEIOT OJHHAKOBYIO CHIIy. B Cilydae BO3HHUKHOBECHUA Pa3HOIVIACHH B TOJIKOBAHHH
[IOJIOKEHUH HacTosmlero MeMmopaHgyMa 3a OCHOBY MPHUHHMAeTCss TEKCT Ha
AHTJIAHACKOM SI3BIKE.

Hacrosuit MemopaHayM BCTyIIaeT B CHITY CO AHA €0 NOAIHCAHHS.

3a MuHHCTepCTBO 3aHATOCTH 3a MunncrepcTBo
¥ TPYAOBBIX OTHOIIEHHH yHpaBJieHHS IEPCOHAIOM
Pecnyb6inkn Y3OexkncTan Pecniybnnxu Kopes:

MuaucTtp AkTaMm XauToB Munuctp Kum Hax Cyxk






MEMORANDUM OF COOPERATION
BETWEEN THE MINISTRY OF PERSONNEL MANAGEMENT
OF THE REPUBLIC OF KOREA
AND THE MINISTRY OF EMPLOYMENT AND LABOD RELATIONS
OF THE REPUBLIC OF UZBEKISTAN

The Ministry of Personnel Management of the Republic of Korea and the Ministry
of Employment and Labor relations of the Republic of Uzbekistan (hereinafter
referred as the “Sides” and separately as a “Side™),

Desirous of promoting and developing the bilateral exchange and cooperation in the
field of human resource management in the civil service on the basis of equality,
mutual benefits and understanding;

Have reached the following Memorandum:
Paragraph I. Aim and Scope of Cooperation

This Memorandum of Cooperation defines the form and framework of the
cooperation in the field of human resource management in the civil service with a
view to supporting an effective and efficient civil service.

Paragraph IL Form of Cooperation

The sides will cooperate principally through:

1. Exchanges of visit at senior level

2. Exchanges of related publications on human resource management in the civil

service

3. Sharing knowledge and experience in the field of human resource management in
the civil service

. Expert meetings to discuss matters of mutual interest

. Arrangement of internships for working-class civil servants of two organizations

. Participation on civil service-related activities being held in the territories of the
two counties

7. Such other forms of cooperation as mutually decided upon between the Sides.
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Paragraph III. Fields of Cooperation

The Sides will cooperate in the field of human resource management in the civil

service, which may include

1. Planning and implementing of innovation of public personnel administration
systems (Recruitment, Compensation, Pension, HRD, Performance Management
etc.)

2. Public policy on human capital management

3. Anti-corruption and Performance management of civil service

4. Other areas as decided by the Sides.



Paragraph IV. Coordination

Both Sides will appoint a coordinator n order to implement this Memorandum
effectively. The Coordinators will be responsible for the implementation of
arrangements and cooperation program with regard to this Memorandum. The
Coordinators will prepare annual plans for the cooperation programs via mutual
consultations.

Paragraph V. Financial Arrangement

Each Side will be responsible for its own expenses. The hosting Side will make
necessary organizational arrangements for the visiting Side.

Paragraph VI. Validity

This Memorandum of Cooperation does not constitute an international agreement
binding upon the States of the Sides under international law. No provision of this
Memorandum will be interpreted as creating legal rights or commitments for the
States of the Sides.

The Memorandum of Cooperation will remain in effect, unless either Side gives the
other Side at least six months’ advance notice in writing of its intention to terminate
this Memorandum of Cooperation. The termination of this Memorandum will not
affect the duration or validity of cooperative activities under this Memorandum that
have been initiated but are not completed by termination date, unless otherwise
jointly determined by the Sides.

Signed in duplicate at Seoul on the 6™ Nov, in the Korean, Uzbek, English languages,
all texts being equally valid. In case of any divergence of interpretation, the English

text will prevail.

This Memorandum of Cooperation shall enter into force on the date of its signature.

Kim Pan-suk Aktam Khaitov
Minister Minister
Ministry of Personnel Management Employment and Labor relations
Republic of Korea Republic of Uzbekistan






